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The Influence of Proactive Personality on Job Crafting and Organizational Outcomes for
Hotel Employees in Seoul
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ABSTRACT : The purpose of this study was to investigate proactive personality and job crafting
as it was perceived by hotel room and food and beverage department employees and to examine
the effects of perceived job engagement, job satisfaction, and job burnout. Data were collected
from room and food and beverage department employees at 15 five—star hotels in Seoul. A total
of 287 samples were used for frequency analysis, confirmatory factor analysis, and discriminant
validity analysis using the statistical packages of SPSS (18.0) and AMOS (18.0). The results of
the analysis showed that proactive personality had a significant effect on job crafting, while job
engagement, job satisfaction, and job burnout did not. The results also indicated that job crafting
had a significant effect on job engagement, job satisfaction, and job burnout. The results of the
mediation effect analysis showed that job crafting had a significant effect between proactive
personality and organizational outcomes. Practical implications and limitations of the study are
discussed within.

Key words : Proactive personality, Job crafting, Job engagement, Job satisfaction, Job burnout
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Kraimer & Crant, 2001).
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2 R A Ee mE Ardeld 334
AZFsta glom zp4le] 2ol tigh 793t

WAL U Fed 4ol FHLEE

ul

O

of
%
£

5
& AFAE S F4stn AR UES Fea |
ot sisith & olElet F A zEE sEe]
Mul =34 L EAN A= 93 Q2o
3

and Yi(2018)= SHAJES U=z & 2
o] A Fakso| X JFHA AT
A A FE] o]t kS vl

Ehk

7)ol A AAES A f
A AU AARE AT Fa 4TS 5
Paey, o5 Aul st wAs AE gk 4
G 2 APYEA H§0E o] FolAn] 1
A9 vept 278 $34917] 98l RESE
AUl 28 AZeo Bk & 4 FzRe 24
A5o] 4R ¥l IPANATD 59 49
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D
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o
e
(9

T Al427 Ae=(EH #A162%)

So] olefd ArelRe ¥ wfst UL
o Aro] G HEEE 4eea FF 244
Q) 3YL FHT A5l RohdA Bk

2 AP E B4 FAS Loha AEA
9 x4 724 AL Sele 4 22T
S17h Aple] Aol U@ FAelT AFHoR
Qe 4L S ol3L o|S Fol ATWE
S AEIT APANS BE Jow Busd

o webd] 2 AFME o9 HYATE Ed
2 e e Ay

7Hd 2. JAYZH S AP (A LY. 4
ks, ARz ol YIS
lEA=

7Wd2a. F AHZHR(FFFx, WA,
AAFZ) & AFHoo] fefdt 4
(+)] F&S mxint,

7Wd2b. F A ZE(FIFFx, WA,
QA Z) S ARk frofgh
(+)] &S mxint,

7Wd2c. # ZHEZR (I xE, dAFE,
AAHFZ) L AT Fol3h F

3) oH7H=1}

Bakker et al.(2012)= 259 Ao A
Y=gy & Z =y a8l Adkeke] BA o

H FEAQ 4AS 4 AL AFH0)n

oz Folxl AFE FYgrte Aot
Thompson(2005)2 AAF=AS 71 Algh

o A2l Be|7t AolB vigow BRI

=
A LFUAZ olZo] F F glom, o]y

gt A Fd L A Frafo] Aol AP0
Jgko] mX 1 S Euskal U oH(Greguras
& Diefendorff, 2010). wetd & AFolx=
MAZAEARN daFEAdo] 22Tl 1]

JFRA LN F A= o] AT Ao

M 3. & A zEe ddFwgst 244
H(AFLe]. AFEE, A5
w7 Z27E SAet.
7Md3a. 7 A ZR L HAYPFeA A5
dojeto]  #AClA w7 &I}
=
7Wd3p. & A ZE e MegEeAa) 25
wEgle] A A wis) E R}
1=
73, F ZaZy e APFEA A
Fazlzte] FA A w7 &2}

2 AfolE A AN AT 2AE 2y
o BRATS WF2AE HA3A
2=3

E AFE Fgspr] Y AES 20184 1€

T

o —
ot
=
fol
1%
=
Ny
)
o)
(@)
o
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el AsFrAlo] 7 FHZEl(Job Crafting) @t Aol mjX&= o3k 157

o 289 ool = AR AT BHe 29 HargdA AAFA v
ZAF Abgel E £42 SPSS 12.0/Amos  FEolA A8E = A& B W opE ded
18€ o83 81EH, TEAT T2EAE §9 AP RE 7 B A]lel A8 2
2=
%

B 04—?01]/\11_ Wrzesniewski and Dutton

4, W2=9] zAA Ao 0 AEz LA (20019 75 Ed= F AYg=ES A
5o A5 Aoy BALHANA W=

w 475 Fdop] Aa AFATFE v AAH 9 XA WA BRlo] Fshs A
2 AYFeY, F Y=, AFde], ARt Fo v AdA 2 AR Fojsta, I 2
& el ARl 5 5fe] d7edE A4 & Ihe] 7 esz MFstste] 47 -
5 2 A= SRl - Q5 - £9-9(2014), Slemp and Vella-

ste] 12 g 28 g2 HY' 5E ) Brodrick(2013) 8|3 Tims et al.(2012)

o]
T+ ad #Ad'ew St AFEATE 5 ol e FAWZHE HE(job crafting
Aozl dE AY wSAE, TEASF, questionnaire; JCQ)E ¥ Aol 2 4
A tiste] 2ARSHIT Grrstgem, Zk FgeA Jidel ek 2244
gole o A2
1) M&F=E M (proactive personalty) WA B IR Al A s
B dAFda e ddFeds Al e St s 47 & B WS, deke W
Zdxehe o g BRE AFsta ol F gAs) 2 & #]ie B AAE "= A2
7] 94gk heFek wijte] et 71Ee] T 2 Xé«]o}i ole] ZHYFOoZE = 1] ¢
oj} TFollA Glate] A FIL F41H <l ofolT] = o 5] g8l A2 BAE Az 2o
2 Askhe on 4el6n, HEFEAS  ygel e pe 9re BAG EHE 939
=7 Bateman and Crant(1993)<} Seibert 7 At} Y SdEolu Fn= g 2 gag
et ai.(1999)¢] ATE viggoz B Aol ot T AT M2 975 AEST 59 45T
A w7t S5t oo SAYRCRE 2 F3r159
e vl BHAQl A fld e =Eean OW%}Z:E " g EHolu oo gt 2}
‘ozl do] dvigtE YA Foizl d& ut 7] oldle] AA= bﬂ:a}/«]ﬂ—t— Aoz Holsla,
EA SE A R AL Y E s ole] FAYECRE Y do| f & Wt

Me 7] Slal wFA 5 E ) BRoR ogs) A

2) & =Z2i=&(job crafting) _ f—d“h—/} 2l X ]
P& 012 5 gded e se segor
F Az ATAQ] 81k ZRA A= 2 7vsh9l Tt
ge] AR ek TrAxo|t) FAY A~ AAAZE “AA] vhi= w2 A}
27k Aplel Ash Bd A0l AR gasle) A R 4a2ed AAE WAl
S vheln Sk AA GBI AR groz gelgn, old) FHYHeRE A
AR Hik ARl Aol ol @ A S A gk 2 Adeln e ARet d



o= b
7ol Lt A1)

3lo 2 Hrle

=
o

w

) El2A9|(job engagement)

2ol Ardde U e 5
& ]

KX

=
AFH 0 FoAslE o2 A2
o

4] 715 Jde
stal 9lom (Christian, Garza & Slaughter,
2011), 719< A FE & o9 Hol £ 7
A7F NPellE 83 57 Hu ok
(Kanten & Sadullah, 2012). webd =75
T ARAA P9 E T WAH TR g
sl AFdels dutd 4t gl

2 Qe 47A9E GTe el 23

?11—111 »

Holn 4349 vkg AelzA g2, QA el
7 258 gl FoR Fsia, ARae

o] =328 Schaufeli et al.(2002)c] A&+
Aol A% (utrecht work engagement

scale; UWES)9] 555 & Aol 2A &
getol Ssisint. o9 FFEerE Ye
2ol o] H%E}ﬁ_ A ve y A
ol dis) Dol siek v vl el A
& At 59 6RgoE Hrsk

4) 5e
ARREE AN AT e AN

< X¥ete FAMA W0 =X Appelbaum,
Ayre and Shapiro(2002)& #¢i58jd w2

1HE (job satisfaction)

AR Q142 FHARI & fEstAY
e AR g 7S w4 Bl "Boia
a4

L, We1ss, Dawis, England and Lofquist
(1967)3} Zopiatis, Constanti and Theocharous
(2014)9] AEd5S EUE Ye v 452

371 itk 59 4%’:2'2}9_2 =3ttt

5) Z24Z(job burnout)

S99 Muj g e a4 o
2 T Aol A e RHgA
SHE M2 AleAE AR HEsE
SPIE 3 ThE AREETY] A 28l o) A
Fa7E sl "k (Leiter & Maslach,
1988).

2 AFolMe AFEIE HFAEY 2

gk AeA Whgo 2 AAA, FAA, FAA
ol wzdel’ = Aolelar, A}alX(2017)2} Maslach
et al.(2001)] AEdH5E EUZ Y= Yo
AFZ A3l FMAez wdet 7kn ok Y
= @A W7t she o7l dal A3 srlE
gofzta etk s FEEA WAV v
e w7t ek 5o 5EdeE SA s

o 2
O,

U_lﬁ,é'éozz

=

2473

2 A o] g MAE SR dTEAT
A 54L AMREY (F )3 2o

e 3ol 1604 (55.7%), o4de] 127
H(44.3%) 0.2 Fe] HlEo] =A Yo
H, S EE AEUEEYe] 1418 (49.1%),
dA thZo] 1289 (44.6%) 2 93%7}F thE<]
AoE eyt & A4 2&5dge 39 vl
o] 65%(22.6%), 3d~64d m|vto] 617
(21.2%), 684~9 wgo] 347 (11.8%), 9
~129 vlgto] 31%(10.8%), 12d~154 vl
Tho] 467(16.2%), 15 o] 5078 (17.4%)
2 vepgton, 7ol 25 204 ~294171 166

N



el Yo Merrio] 7 I ZE(Job Crafting)d Aol vjX= o9 159
(E 1) SExte| ATEA S £

T ik (%) T HE (%)

e 160 55.7% TZ0|3| 14 4.9%
k! S Agds £ 141 49.1%
o 127 44.3% BE 4dA g = 128 44.6%

3d mlw 65 22.6% et = 4 1.4%
3dold~6dnla 61 21.2% FEE 9y~ 36 12.5%

an Gdold~odnwt 34 11.8% AR 25 8.7%
AT gdod~12dn]a 31 10.8% 2% W a3 27 9.4%
12dopd~15dm]et 46 16.2% (j;;_) G2 dlaz 12 4.2%

159 o3 50 17.4% n=125 EFL &4 17 5.9%

At 168 58.5% of okl 5 1.7%

9 63 22.0% 71 3 1.0%

R 27 9.4% FA G 17 5.9%

29 %7 17 5.9% B2 19 6.6%
214 6 2.1% DR 14 4.9%

Fol g 6 2.1% ii e 1o 02
(gemm) A3] 5 42 14.9%

20A-29A4] 166 57.8% n=162 2 A~ 11 3.8%

. 3041-3941 66 23.0% oA 21 7.3%
404 ~49A] 42 14.6% u} 14 4.9%

504 ~594] 13 4.6% Adl& 9 3.1%

™ (57.8%), 30M~39417} 669 (23.0%), 40 A% H9eH, 84 °] 0.514~0.882%

A ~49417} 4278 (14.6%), H0Al ©]’de] 13
(4.5%) 22 Yepgth, sAgoz ZREAME
= ARG} AFEFA R ro] RS 713
st WA AR 5 125%(43.5%)
ol AgaHAE 162%(56.5%) & e
Wik,

H
24

2.

f

=]
A golRA g Az

(& 2 ANE 337 2% Ao e
A 9@ 9A4 29wy An, 1

(eigen value)7} 1.0 o]l 7709 a9l

o

ai Jo ox

et 9916 Ageittn Ade 4 it
7 A7AeE S AREY Y 4R &
@3t7] ¢13F Cronbach’s alphaghe 4yka o
2 875 += 71E#9l 0.60013 2.2 Yehd ¢
THeE SPAREY AlFE B84 A+
HTE BT Su8 4lE)Ao] e lon A
2919 FEAFH ek A™E 69.570%=
2 AWEE B9 3tk (Bagozzi & Vi,



160 3ol Al429 A6Z(EH #A162%)

p

T2
2o ARE L, KMO o A@n

oJel g ol =R F AR Al (%) AvH| A o5}
(%)
el A & A 3 = 514
[ o] wl Al =0
A FwA m:if;l]’] §§ ‘;H;;‘;l%” sgg 11.698 35.448 35.448 0.832
£ ofojtfo] A 680
d& o Zapr] gal Az S Al 735
ol e RO MY} FFHE WA .
i; a3 _L_E‘_j';j _;j]:]r ‘;l:c %4;1]5 ng 3.627 10.992 46.440 0.842
F7HERD JFE 7140l e .569
U 43 Ul s 53] #A QA 686
4 o W J57t 239 Aes SldE 52 661
;ﬂ} gz Lol $2l ARl Af 524 2123 6.433 52.872 0.887
g Y do] ol mX= FFYEY AA 738
W o] &) B njxEe Jdelx] 823
A AlEER A ANH L =Y 614
_AREEY 5y 5& FE 9 o 734
Jﬁi AR B o|lE A 749 1.600 4.848 57.721 0.857
71740 St 9499 WES} 4 671 903
AAERET A AdE 3 e 804
W A gEle] dAtin =7 654 -
0 Aol A e B A% 623
= ] 3 & 0] o
29 :4}:422;3:} ij;;go] e ;‘;’f 1.538 4.662 62.383 0.893
e ve] Yo ARAE =7 .800
dAle] data s o P& 702
s 48 3liA ARs s 728
[o) D2 HE EL% SER 71—% 7 7151 736
2 gk j; 3&%1@% ;ggﬂ] q}}ﬁ Tno 1206 3.654 66.037 0.827
4 e g2 227137} & 700
Jrz s FHoz wia 7+ 855
AFE vpd w oW ks AAIS 867
Auad R sl AHAA3 FnE doizt 882 1.166 3.533 69.570 0.909
FEEAA WEsAY B w7t s 799
T A 25 & dof| thele] HHo] ¥ .834
3. #old golry B A e AYPATE nigez 3 A

ZYS M) AATHLAHRYE, BAY

o] 24 w7 st WE o] BAE v o 747t9] AW Wz By B}
i 1

B
(T

N

_‘N_"

)

(o]

18] o A} (P TS B =T PN _
AR F AEA MY BSaest she] E3kd Jdo g Bkl = 37}
. \ 2= HAAZE A=F= 3

WA 9 A o] BAE ASete €94 2] 3}9) 74 201 &= £7) (item parcelling)
SEAS ok G 37 2a. & B9 chils BANSE B HoR o



(F 3) ®A FA7HHol| st =old @olEA Zuf
. 2 omE  EE LTS
Zu 2 ) )
PAP1 1.000 - 621 - 0.001
PAP2 1.131 118 .695 9.564 0.001
AYPF=Ag 0.898 0.563
PAP3 1.313 122 .833 10.803 0.001
PAP4 1.366 127 831 10.788 0.001
i B TJC 1.000 - .800 - -
A Y=y AAFR CJC 1982 .069 791 14.181 0.001 0.910 0.580
TAZ RJC 785 .065 687 11.976 0.001
JEG1 1.000 - .668 - -
JEG2 1.331 .108 854 12.271 0.001
JEG3 1.303 114 759 11.236 0.001
ZAR K] 0.910 0.524
JEG4 1.234 .102 811 11.863 0.001
JEGbH .944 1101 631 9.402 0.001
JEG6 1.030 115 B84 8.901 0.001
JSA1L 1.000 - .805 - 0.001
JSA2 1.070 073 857 14.597 0.001
EA R = 0.864 0.550
JSA3 1905 .090 602 10.028 0.001
JSA4 1.020 .089 673 11.434 0.001
JBO1 1.000 - .809 - -
JBO2 973 .052 .808 18.546 0.001
RARe | JBO3 1.090 .065 912 16.780 0.001 0.896 0.652
JBO4 1902 .06e7 .739 13.385 0.001
JBO5 .969 .070 756 13.779 0.001
AA gl ol 5N x2=418.759,df=194, p=0.000, RMR=0.038
B3 E RMSEA=0.064 GFI:0.881, AGFI=0.845, NFI=0.892, CFI=0.938, IFI=0.939
3T B ~ LSl 0 (el 112 - S )
B Rk © (TR AT ) ) (LSS AT ) + 29549 )
2g 7S FANEEY S8 AEY & Heartheon, 1994) = B AFoME s
Aol Atepd 4 9ot /NHEE ot vl A5 gt o4 ZAE "oz Al=Ada
O d&Ho|x 4t ¥t @ 542 45 B S A5 ‘—611 ketgion, o W
g don RdAstert it Y s 2aE Ade] 71 HRE e AedA S
AL = JH-FE, 2012: oA - TEA] Zo|7] wel 71 Hdoz ARgEa vk
A4, 2004: (XA, 2017: Bagozzi & (54, 2012). & SHAEEY 3T AW



162  #FAT Al4298 A6Z(5H A1623%)

FES Adske AL (x) 7} 0.6 o132l A%
(FF22 AAA) & AL glojA dukAQl
5~95)% HAFH glom(5FZ
2012; Baggozi & Yi, 1988), AIA<I ‘n—°
A (C.R.> 1.965, p{.05)< 71Fo2 AR
£ SHcte #S5HTEe dANFEE HYERY
= A7 #3Hds gRlskdth(Bagozzi & Vi,
1988).

(& 3)°llM He nps}p go] A5
3} x%lﬂ]—;ﬁo] ;Gzﬂ-\:oﬂ g B4 ﬁaﬂ} Zre
x*=418.759(df=194, p=0.000)%2 ueht
7hEdl, GF1(0.881)7F B14]42(0.90 ©174)
NFI=0.892(=0.90)& %ZA171#] EstaL 9
o1}, RMR=0.038(<0.05), AGFI=0.845
(=0.80), CFI= 0.938(=0.90). IF1=0.939
(=0.90) =9 A= Age dAFE ‘ﬁ
St Slo] & ATelM WE e dAE
sk o] Aget Ao w AdEn(uiE, 2005).

o, SRR ‘JWE 4& 387 4
ofo] 7 dAdedE
reliability) ¢} ¥+ —Er’\
stk A AEE g 3

)

r

-

49

:I:‘:
E,
2

= Li] (construct

4N'
HHN'
by
>
=<
é
e

=3
FN
ol
fo
r ¢
o
o H
o
K

% #(AVE)E F73 | 891 Fotge] AlF
o ghee] 3 ETehe 89l Fatb o] AlFe]
gto} oaEake] o g Ui gtod 1 A7}
boldold FZetdd & 2 Fog wHolsd]
2 (Fornell & Larker, 1981).
4. ey B4

A4 a9l FAAA @l 28 HF
ol Y5 2 AF "y st A= A
olgk JiFARIA & gRlst] 9 Hetdd A5
= AABIT

HHEF A& /‘1i =HE A e A}
o2 YEhlle Fr=A 3 FAAjacle] AAR
== 7¢ZHS-O]J)r drpt e vERdt &
A 7t Ze] S5 WHEr o] 9lo
W, Ao 5 N 2 A9 AVE &
I T ANE 1 AEAS #he Hlaste]
AVE kol ZdaAls2] Al 53k 2453
EldAdo] EAsl= Aoz Frie 4= ok ($F
2, 2012; ©]gh] - A&, 2007; Fornell &

Larcker, 1981).

QalRae] oz ANE 4 e, 1 gl (E Dol ANE 2t Aoy B B
Toldold AFERAS 2 Ao B g AWAS %2 ol WA 23 A
(1814 - IAE, 2007), HF B FEgkel WA MBS 271016~ 518)7 4 AA LI
Boldoz sk ZERAT Al 38 8 BE BAEE (524~ 652) 80} 2] )
golckn @ & Y, 2005). B B Bol RE AT WS gk W B4l gle
(E 4) BEELE 2Az
29 EEERY EECED 45l Araz ERESY

AP FEA 0.563

A =g .720(.518) 0.580

2599 .542(.293) .705(.497) 0.524

A FRkE 472(.222) .698(.487) .633(.400) 0.550

xRl -.130(.016) -.220(.048) -.176(.031) -.279(.077) 0.652

F) A4 S92 FHZAFSHAVE) Y, ()2 38dA AFd



e R1e] AegEdo] 3 AHiZR(Job Crafting)# Aol vlX]& 3k

L [e)
g5 o]&3te] amosiEA =

63 = = =27°
d 2)9} o] AAHQl Fxrd-S H3e A}
AR = x°=425.711, df=198, p=0.000,

RMR=0.043(<0.05), GFI=0.880(=>0.90),
AGFI=0.849(>0.80), NFI=0.890(>0.90),
CFI =0.937(=>0.90), IFI= 0.938(>0.90)
o2 GFI#F NFI#e] HaA+E FFA171A
Fata glou 19 B7R g7 A F
g st o] MRkl fFERRe] Ajtw
NES 22472 dvta & $ Aot

(£ 5)9 AA AFrge] g 34 A 7
Mel 7K FollA tgke] 2.00 olde =2 vt
A07F A= 3707 7148 Ao R BAEHS
el E, 2005).

o=

-

=2

163

(3 59 AZ2AFTE W Y] A=
go] A zdel o A (+)°] FaFe nA
Aolgt= 7Hd Hl-a(Estimate=.834, C.R.=
9.414, p(.01)< A=Ay, MPFEio]
2 g ool frolg A (+)9] J&= A Aol
+ 7 Hl-b(Estimate=-.327, C.R.=-2.413,
p(.01) ¢} AgFEAo] 27 Fofg 4
(+)9] 9&= A Aolehs 7K Hl-c(Estimate
=-.455, C.R.=-3.059, p{.01) 18]z A3

FrAdo] AR fFolak F(-)9] g v
2 Aolgte= 7K HI1-d(Estimate=.284,

C.R.=1.935, p(.05)e =F 7I4=Ut. =
HEESA 2A 57 5579 AHE Hol C.R#
o] folgel e EFata A7 YA &
2 712 AT AU, 2008).

F A z"o] ARHo] feoat H(+)<]
FEF= A Flolg= 7Md H2-a(Estimate=
877, C.R.=6.654, p(.01)% 3 FezHo]

HRaZo] £ B (+)9] JFL v1A Aol

AT

(%)

EEs 914
A% 3z
N * e
0781397 _
— -

x°=425711, df=198, p=0.000, RMR=0.043, GFI=0.880, AGFI=0.849,
RMSEA=0.063, NFI=0.890, CF1=0.937, IFI=0.938

(38 2) PEYBARY

ok
Hr

A g



164 #3AT Al4298 A6Z(EH A1623%)

(Z b) A A=

O = b 1=
Az AR EZ

24 A <] o s n 1 Ay
e i AR AR@ e CRE pd o AH
Hl-a  AH3F=4d -  zag=yg 921 834 098 9414 <0.01 A9
Hi-b  Ad3zeyd - Arde] 345  -327 143 -2413 <0.01 7%
Hl-e  AgF=d - AR -589  -455 193 -3.059 <0.01 7%
Hi-d  A3g3=d - R 539 284 278 1935 <0.05 7%
H2-a & 2=z - A 982 877 149 6.654 (0.01 A
H2-b  ® 3=y - AR 990 883 189 6.881 <0.01 A
H2-c % Zg=ze - AF27 -788 -458 236 -3.152 <0.01 A
mgo
Qﬂ;;j 2R R°=0.696, F4elel R*=0.618, AFeFe] R*=0.589, AF2119 R*=0.074
RRAF() ¢ vEES BRAT
“ARARQ) - EEI BRAS

(% 6) izt 24

! LR B S.E B A}
7Wd3a APFEA- F AhzE - AR 914 220 866  .003 e
7Mdsb  ARFEA- F 2Pz - AREE 1194 322 922 002 e
7Md3e ABFEA- F IR > Araxl -726 0 341 -382 005 e

= 7Md H2-b(Estimate=.883, C.R.=6.881,
p(.01) 22l 3 Aol ARadl #9
g (0o d&e A Aolgke 7H H2¢
(Estimate=-.458, C.R.=-3.152, p{.01) &
& B AR EHAT

|7} &7} (mediation effect)= F W<loL}
8RIAIIE dAAE Hddste BHE ovlste
Ao EAEA BxlddMe SyRcle] 53

el v BIHGPE F o Hea) she}

ap7] A8l ek ALl <@ Fue o
v RTHASE - ol 9F, 2013). B APelNE

a3t B4
% two-tailed significance®

Hagzmw L EE]

CEEREL EER R TS
24A}E (F 6)3 2o},

98l bootstrappings 3
o] & z}etsto]

;(1 =] u]—Z: ;d L=} {,\_X] oﬂ

0.866°]tHpB=.834x
/\

**?% o BL5E

(B=.834x1.105).

W A FEA o]
EolA M (B=.834, p<0
Aoz Vehgon,

B

).

.038).
%} ﬂ?ﬂi‘%‘

aL(B=.834, p(O 01),
FEshE Aoz ehge

=R
A HQEEo



ZeiARe] Aol 3 FelER (Job Crafting) 3t A3l w|X|= <% 165

of gt miZ/l&EZ= - 0.3820]H(B=.834x
-458). % A F=Ee AESE s 3
Sezy FEol BLFE ATAAE HopE

Aoz e,

U A2 A7eld AAd 3454 FEA
Hrsagol WAHE o] Fehel 4T
A2e] 4ol e G2 4T 2o

U WS Y o Hgou}, & APl
o

= gt A& AXEH] Xttt o]y s 2
52 Bakker et al.(2012)9] A2} tf

:IOL_“
o
119
3
i
S
o

oM APFro] WA g7

Fel A Rges Aae AT Tt
2]
4

MM ~EZ 29} 21w

g
a4 5 P49 29a 3l

f

oft

d

ich

f
1o rr

o

=5

I
ol A5 WAS ZeE stx Y} AAle A
o} ddHo] e B FAte] AAS weh
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