Korean Review of Crisis & Emergency Management Volume 11 Number 10, 151~169
ISSN 1738-8368(Print)

ISSN 2384~4078(Online)

http://dx.doi.org/10.14251 /krcem.2015.11.10.151

2 FQloMHAT X|&A Hake 913t 13w A HBuot o7

The Research on the Military Job Stability and Continuity
for the Application of the System Peak Salary
Jong—jin Jeong®, Hyo—sun Park™
601-203, 5Gil, SeoGum, Gyeryong—si, Chungnam, Korea
Department of Military Studies, Cheongju University, 586 Daesung-ro, Sangdang-gu, Cheongju, Korea

Abstract
The purpose of this study is to find constructive alternatives by analyzing that the retirement

system for the career soldiers impacts on job security and weather adopting the salary peak
system is acceptable or not. In order to achieve the objective of the present study, we surveyed
305 people who are long—term professional soldiers serving in the army. The results of the
study are as follows. First, the retirement system of the professional soldiers was to affect the
job security, also to influence their children's education and marriage of funding, a relaxation of
military pension deficit and early loss prevention personnel of Excellence. Second, the extension
of retirement system has affected a salary peak system introduced, and it is time to give
positive consideration to introduce the salary peak system. Third, remove the soldier's rank and
served in the occupation period and the diversification of the longer period of the service
relationship duration difference appeared positive.
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<Table 1> Factors affecting retirement and job stability

Researchers Research paper Factors affecting job stability
Short tenure
Chung, Jong Jin A study on a soldier's job Retirement education support
(1988) stability guarantee The military weakens the social status for the
profession
KADA A long-serving officer retirement A BT STy

Re—employment limits
Compared to other groups
Take advantage of the Organization and operation of
the long service of personnel party

(2006)) system research

Lee, Jong Chun Study on the age of the soldiers

(2010) the job system development Retirement age increase
Park, Sung Study on improve the retirement ety ey soqal enwronmept GIEME?
. : . The State finance and life cycle
min(2010) system professional soldiers

Human resources operating structure
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<Table 2> Factors affecting the stability of a career officer
Researchers Research paper Factors affecting job stability
Jeong Seon Study on the Officer personnel Advance rates and retirement system, pension
Goo(1985) management system system
KIDA Long—term defense manpower Advance rate, rank structure, retirement age,
(1990) policy research remuneration levels, pension plan
Choi, Byung A study on the ROK Career Promoted to the rank structure associated
soon(1991) soldier system with the opportunity, age, tumnover, wages
A study on the establishment of Streamline HR administration and ensure
Jung, Kwang L . ) o )
the administrative ethics of fairness, realization of remuneration, welfare
Deok(1995) . .
professional soldiers reform
. Analysis of policy alternatives for Human resource management system, human
Choi, Byung o
the development of career resources officer in the General staff-type
soon(2006) o
soldier: type
The remuneration system, military pension,
MND(2012) Ot Wit Bas Welfare Fund, development assistance, family
support, part after the former support,
advance rate
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<Table 3> Factors affecting job stability of salary peak

Researchers Research paper Factors affecting job stability
Ageing period in accordance with

Kim, Yoon the civil service retirement system The rate cut, reducing lebor costs

Kwon(2011) design and management of the '

policy alternatives research
. ing—friendly human resources
A study on the actual conditions of Ading y .
Yoo, Gyu . . management techniques,
retirement age and retirement of the .
Chang(2013) . Take advantage of an aging workforce
enterprise management

Industrial decline in the rate of refraction,

Wea01d,  conoate weoe sy sctheton Peon funds. and the peak e for a
stable operation of the Salary Peak
study on the introduction of wage Ty
Lee, Min Hee(2014) peak system in Korean general ' ) '
—— employment guarantee period

Kim, Jeong Han(2008) A study on the Salary peak Ermployees retirement system,. wage
systems, employment policy
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<Table 3> Personal characteristics

Frequency
Separator (People) % Note

M 285 92.5
Sex W 23 7.5
Total 307 100
Chief Warrant Officer 9 2.9
Capt. 89 28.9
Maj. 110 35.7
rank Lieutenant Colonel 68 22.1
Colonel 23 7.5
General 9 2.9
Total 307 100
Medium-term service 70 23
Service 117~ 20years 134 439
period 21~ 30years 79 25.9
30years more 22 7.2

Total 305 100 Do not measure : 3
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<Table 5> Reliability analysis

Variables The item has belen deleted Cronbach's a
Cronbach's o.

Pension system 481
Job - .
stability Support your child's education 424 557
Re—employment guarantee 458

When extending the retirement age,
regardless of their job title or .748
maintenance work is possible
Retirement Extending retirement age when working

system with local working, regardless of the .789 .830
possible
When extending the retirement age is
possible regardless of the terminology 764
work
A9y BFe) A4S 5T veton], JuARe] 4 800R vehdth § F5o] 2h
H 4% Cronbach’s a AlFe dld d&o] 2A4ES0S W] Cronbach’s a Al5#S YeR= d, &
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<Table 6> Extension of retirement age to fund your child's education and marriage impacts analysis

I

beta The standard t significant R square
error probability d
Constant 1.401 119 11.800 .000
- .012
EEre TS 073 038 1,922 056
age
A4, Adwele] Addide A Aal @ AV)EEA &8l wx= 2 <Table 7>} 2o

w9 feld Aow yehdr) tEo] RAF 3 Adel =g B £ ded], o 4ddd

o] AEA A E 7] &&AF 8 W TS Aiela S-S ot

<Table 7> Extension of retirement age to take advantage of expertise and impact analysis of service—party

The standard significant
ek error ¢ probability i 21D
Constant 1.041 107 9.743 .000
- 102
EEre TS 199 034 5,784 000
age
AR, Adwle] AdAFe elHe] 271= WAl vAls 93w <Table 8>3} o] 2]
gEo] 0009 gR1E e, we fFolgk AT e o= L}E} 34= M= s AR el (S
AdAge] 518 27] F= WA A+ S vHva @ 4 ok RAE @S Eske]
we) e w3k gelst 5 girk
<Table 8> Extension of retirement age and its impact on the early leak prevention workforce excellence
The standard significant
b error ‘ probability sl
Constant 1.336 .138 9.653 .000
; .05
EEre TS 175 044 3930 000
age
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