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Abstract
This study analyzed relations between the experience of disability discrimination by wage

workers with disabilities and their job satisfaction and investigated mediating effects among
Safety at Work, interpersonal relationship and adaptation to the organization. The study results
found that discrimination experience at work had a negative effect on job satisfaction, and a
mediating effect was found between interpersonal relationship and adaptation to the
organization. However, no significance was found between job security and discrimination
experience at work. Therefore, it can be said that it has a direct effect on job satisfaction. It
would be necessary to come up with and execute a policy which promotes physical and
environmental factors that can indirectly influence these personal and psycho social variables.

Key words: discrimination experience at work, job satisfaction, safety at work, interpersonal
relationship and adaptation to the organization

* The 1st author. Tel. +82-41-550-3241. Fax. +82-41-559-7853. E-mail. fiat87@dankook.ac.kr
## Corresponding author. Tel. +82-2-828-7196. Fax. +82-41-545-2171. E-mail. gichangs@hanmail.net
Submission & Publication Process
Received: Aug. 29, 2015 / Revised: Oct. 16, 2015 / Accepted: Oct. 20, 2015

© 2015 Crisis and Emergency Management: Theory and Praxis. All rights reserved.



310 Korean Review of Crisis & Emergency Management Volume 11 Number 10

NeZ LEHCE el 2Xie] etdE2 Ri2l0ASl XIEBEE N |26 22 X2 UERLU, 2Xtel
-

. JHOI- MlZIARBIEO! 0l AW HES DIF 2

e Fol A FHoE £5UL Q] 9 Fo] ohy] o &7 T
4 FO% 2ETAI F AL 2w ks AL AN A FER

o)
o
7 ohel Abl ol® B9 AMRIEFS] 71818 AFShin, 2000)FTHE S

ojaL v

o 287] gl Aol

I
I

3l 2227} AAAALS A EAR S A 91E gHEsta, /\}il:r“é&i I7gRE7] flsiM = ARS8 H
o] 353} A7INke] 7|3 Fofabe Afle] A FoRG Fasith vl dibsor Aoldl
of tigh ARs|A QA2 Ayt HHAe] e, Zt?%(ahenatlon)f?‘r ¥ (isolation) To= S 2k
7] 913 71324 AA %3}57— A Aotk w3k AYgE Hv sttiete dotdt wgeddt A
2 03] B o]#]e-S zta 9vkBardasi & Francesconi, 2004; Song, 2014: 97-98).

o]AF “gelQl AT L&A O] FAETETRE /It 2 Y] EUS fAE] Hg el
I FAlel AelQEA 7 Felof she T agk ofdelgbal & 4 QItkKo & Kim, 2013).

SEUEre] 55 Fefiql = 2014 129 v]Eo® oF 2499k Wog 109 K1 2006 214%H4
of HJal] 3B Hol F7ksE oz yEhton) 2011 2685 WS V|Foe® 20129 2515, 20131
200%F oz FUFEAIZE A% A UiA] | dEE R AR YERITHMinistry of Health and
Welfare, 2015). ol:= el Q1978 FA4% S7lllA &4 FAshs FAE ¥st 545 vehla

Atk TEuh gelicle] AR BEE WA HH vk 6654 o o] 433%% 7MY =skal 50~64A17F
0.7%% th = ZAo® yehd, ] AR JAF st AbslE Yt Hap Agemgle] A
Sxow TV HoFar Stk 201193} Hlatshd, Ael]l & v 664 o] AFe] AkAJsh= Hl&
o] 388%% 2014\l °F 45% ¥QJE Z71eF Ao w YEPRITHNational Survey on Persons with
Disabilities, 2014).

2014 ZgoliQlE Aol ofahd, fEivkel AolQlte] AR EHES 396%, L&ES 37.0%, HY

D A2 449 A7) 497 A B9 499 O R AGARE 49 AGHL Pie F T U8
ovlaict, % Afs) FAROEAS S v L A WIS fske] 2Aa ol BAkKE A% el el

gk oi7k= AAY 557 AFE st e - R A ).



A Study on Experience of Disability Discrimination at Work 311

ES 66%= HERG v dARIGY] AAGsi Ve 2 aL8E, A9ES A7 63.0%, 60.8%, 3.6%
2 uehd, vt AAEAIEE Q1tell mlsl goljlare] BAldsdEl wle shan, HY SEARe
%! Saiss AA 222t HlFo] =
& Ao AT 53], Adoldl o5 SR HIAA HlE2 B85%= AAITe] R.1%E T
o} 71.8%, “14 50.2% <1 13|
Aelele] 79 P 49.4%, o14do] 19.8%= ‘/}E}‘/} /}}1‘41@9& s 713l odo] agFol e A
o8 yeith 3 A5l BAR RIS 464%, 1188 436%81H wral] F5deldle]
85 27 24.8%, 22.7%% et ol Aol whet angoll A Apds Wl Sl AAolth

2014 ol de Aol M= deligle] AR Aol Aol Apdell tigk Q1Xo] 726%7)
(Ministry of Health and Welfare, 2015) ‘xp&o] ¥z 2t glow, 53] g4 & 559
o] AN AHS A= SHRIEe] 200%. 2ge] SFAAHNA S A HE=
13.3%% i}xﬁ‘}% Aoz YePgTh2014d oA el 2A) 2014). 18]al ApAA T FAlol 25k

r
fu
X
lo,
=
ofy
o
=2
o
s
o

B
juied
il
r
¢

2>
ofy
2
2
k

ne,
ofo
e
(]

o]
2
)
é
o
ox
Lﬁ
=
fuj
Xt
Auj
oX,
i3
fl
oo
o
=2
hass
2
o
=
2
2
Hl
rg,
rlo
ﬂ
o?L

th= Ao] A=K og 7HA=% vHCarsten, et al, 1987, Markel, et. al, 2009) 421 Carsten, et

=
(1987 ARt v Aol EAls A8FAE s Far dAkEE W 7hsAdol Erhal

18] ar FefxpEel] gk 1A ol GARRHERE of ) tithgre] AlgHEe] AbE 192 oAt
B8 ol okl AZS tdka QtKSong, et al, 2013). =7F1EA LS HeE A 2pd
B9 Y HFAFgSs B 2 AHTE Fefell aidshe A9 51.9%= 7Y Al WERSTHThe
National Human Rights Commission, 2014). ©]¢} o] $-2]A}s]e] “efiQlel] digh 2 o] wl$-

1.0 PN
Azreke & 4l

|

olo] AR Yo M= AofxPEF A (disability anti-discrimination law), ol 1g&&x 2 A
Ay 55 rhske 5 delqle] A B 18-S S8k 9% o] 7 BAES FIskal vk
olg3 Ao ool g F|AAE 20043 16007000 A 2013 26473 = =3 Eoluke
™, ZelQl S aLEE0] A el gl tido] et AL EAL 3007 o] L& Abgell
A 20047 = 509 oo gstal 20069 AT o H8AF S 9 vz
AZ2d 28 AYeS ¥R 89K National Survey on Persons with Disabilities, 2014). 2000\ %-E]+&=
=7F B APEAA A O] o)l o) FaL-E 2%0l4] 3%= ARz stal 20120l Wk Aol
Q1 aLg-o]F 23%°lA 25%% FFEA(Y, 3719 R & AE7IE 3%)ekith o]Yd TdtE HyhbA
ol ool MEE(HE % URE BT 29D 19919 043%0014] 20139 2.48%= Sl o] ek}
R|&2el F7F 43S KW tHNational Survey on Persons with Disabilities, 2014: 73)

=
e Yol g ARe FA wg Sgel PEFo] Qo B ZuelA: 1 wae] ept

3 o AA 9y vjwsk w) o] Wa] - e SFEolm (e olatt 2013), 3] L=3H



312 Korean Review of Crisis & Emergency Management Volume 11 Number 10

A
FoHKim, 2013). Thornton(2005)2] ¢17-0ll A

S|

)
=

ool A7N1e] LA

)
=

427

He 2t

SRR CR

L
R

2 n=

At

3

Ao AA

el

Fo] A3y

F Uppal(2005); Choi(2011); Ko & Kim(2012); Kim(2013); Lee & Seo(2014), 43+

F Lee(2008); Kim(2011); Lee & Na(2011);

lolg}al %43 Sirvastava &

o

pilo] a8k

e

Aejolx el ol
Chamberlain(2005), Kang & Lee(2008), Song(2014), “g712]o] 18147 <]

Q)
=

Song(2014),

bl glo Aol A4

5|

o] ®axal 3ItKSong,

p==
[¢)

pul

3+ Bang, et al(2007)

7F =t R

2014). oA AdPAol M= pEAF S}

sy
A

], Choi(2009)2] Aol A= ke A=l

5|

=2 AFskillee & Kim, 2013) Itk 5

el

el
CPE

0

s

HHE7] ]

=
=

=
fLE

SN Heel 2

she} 224

S HH
i

=

o)
=)

Hholl A xpdoe] dofuiA]

s

o

ol

H

el wielel Hielz

=
=

Ape] Qb ZHQl- A eArE A

}_

of Y gojele] Atelol

O -
2A 4S5

K

I

A

Al(Lee & Kim, 2013)= Eg]-

-

’

_ﬁ__
H

5|

il

.xoPoH.Zj%L

=
o

WHO(World Health Organization)®] ICF(=#]7]

L
R

7ol skx}el Nordenfelt(2003)
International Classification of Functioning, Disability and Health) -

7ol

A7

e

B

s

of o

]

Qo
a1

3

i

o

o)

e17ke] o)X|(will)7}F ¢17+e]

A]le] eA7h gojele]

]
Hebw = A7t AlgE]ojor & Zotk(Shin, 2008). °l&

Q 0]
a3

ﬁo

0

£3
Z.o

Z}o

ol 9 aho]

e

Az A1EA BE

77t

Ko
=

3

BEths SdA A ofelz} lnk

Bl

s}
=

} el g o d 2AK2013) HlolE &

X

A= A6

olell



A Study on Experience of Disability Discrimination at Work 313

]
“

Y

A PAE Auraz dt ol EdiR w22 Felle] gaAl AAES Ak EAA

1. eXi2loliMe] XEEHH

AP (discrimination, #41)2 712408 5e A9 Jobs A (XEMS] 7=l o8 &3
oMl tietowA, SRS AlslAow AgaTls B4 FHE AYstar dvk(ulel A2
). E=F feuete] A AefdxbEEA B2 deloA soll we ME Aldx Al 2, 3% o Aol
AL Sl AelAPEE AFelRlE FelE AHTE YT AHT {lo] AlghuliAl- el A5 Foll fJste] &
gt ks 4%, Aoldlel thste] P2 do g Agh-ulAl- el AR ol 2ste] ZelstA st
Al obatAIRE AGEk AT glo] AdollE aefshA] ofshe VIes A8Rtowm] AellelAl Ee e
ANE ek A5, ARE AT flo] Folidlel skl e W] Algs ANshs AeE 4o
skl Qv 53], ag&FGolA el oigh xpd Nde oheFek apelolA ThotE S glovt FE W
of WAl ] k. Aellel] gk xPEE SISl A= =, G, FY, 299, EU 5 2o =

el S7bE gole] Weiv Aol AldelA] thi Aholzk glont, AAFAGG 0w nge B
|

rlo
e
N ?
o
2
ro

S ¥7] 8 F = AYS 8 5 dutNgo, et al, 2002: 1207). Lee & Kim(2013)
2 50l #st ATl dafgol| A Folapd Ao] AeE APHR

B4
Eg 18 A AQWANAE golele ngel st B @] Wl b el B
o] EtHCho, 2010: 64; Balser, 2000). =
) Ak AAE AR 1 L) ke, e
al, 2000, AT R HIIYR B AP, v x}%%‘fﬂﬂ Al (A 9

(Son, et. al, 2013).



[e)

.

t}. e}

}

9
pal

st 7o)
= 19691 Smith,

L

(job satisfaction)

o

Z
==

Rt
2ol Me] e T8

gell o

[e]

=
L)
=

o 45

ot
ol, 4

I

g

S| RTiA
F 71

2

=

o] AszA 7= R

A}

s

a
L

R

2l
1] Apolel] wheh A7t

A A7
73 Al o

i

9
pul

of o
(Burgoon, et. al, 1996)° w2 1 Fo A% H]Aoj] wAIX]=

[e)
o)
=)

o

Z] o
1A
=

H

ks

T

SEd AFSRE A Aol A5 ARSI 9= JDI(Job Descriptive Index)

Locke,(1976)°] A o]&2 di3t

314 Korean Review of Crisis & Emergency Management Volume 11 Number 10
=TS ZHA ok

2. AXR2| TFE
712 AolHtidic. Naver).
Naver).

s

mﬁﬁm Ji%mﬁﬁ mﬁ% Wwoﬁ
o O . 0 S T KO R
otk & T o L ®IT  omow o, B
D N N B e
o W e R o X o) A
i ok T N fa
XWe HAmpgkagb o< T B
Tt N B R KT oF % 5 P X0 o x%
QY ot — i _ T s
~ <o W = T o X
RN Rl R B
0 mba of o doo = = 9 o fa =~ o
N M_l Nfo W — e = Wo = oF uﬂ Nu
‘wA| ﬁ —_ l’ o i~ EI —_— _L _— —_ _#!
fre fEgf: izroil
s i g =2fel dTdxzT
o put — ~ 2 T 0
Ter TEREL RFERERE
ol T BBy o W0
ol ar ‘n.wm B o OoF XI ) o W mx_ X n
YT L Ea g  F oo o od
A2 & HMadg e d T g
N {F W of Ca o= M I o= %
i o) —_— - =0 = 0 I~ J
rarg TEPHERTIdRL S
w W 9w K H,MM% T8
L 2w s g g oY ENRE
= o0 N R o) :
Wb mm o W oy " MM W o B wE o B
W e R A i I
iR N T TRTE: a N
N o - X0 ARSI T o e o B WL
= B I o F Lom o g <
GG B N o g Wy o F
~x© o X ~O i S o T olo o] T — o5
.9 ) w3 % ~ H ok ® °
— N i (S Gl o o
o B § - ® e oH
ok M W%%maﬁqﬁzﬁx,%?gﬂ
¢ = T ST’ £ TN N
& 5 qﬁﬂﬁﬂdIZO_umﬂ% F O o N
Loz g gty HTE L
B oR o~ 5N 2 M ur Mr T K
T L e TP F g BTG ¢
WOM%BWWH & mwmow%ﬁﬂ%%
ﬁﬂ?mz%%iNoema.auﬂurl.
Al - oo £ v M E T o5
oo P gEN TxESE MWK &L
X0 ol O 4 7F KOO oA T o 9
o T I O3 o ®m ook o x o o T



A Study on Experience of Disability Discrimination at Work 315

, Xl

H
=

et elXl2[ofA 2] xpEH

5

3. eXi2| 2HEEo

AT ATEo ghork(Park, et al, 2010; Kim,

T =

EAA

pS|
=,

SER

i

sfele]

<
2011; Song, 2014), <+ 45

grEe %

5

*

J

]
H

50] 200%% YEt O $88S

&
, Song(2014)¢] A-ellx= el

ki3

39.4%= 7V =A vskor,

F3

rabofjol i g-F ek 2014: 194).

{ﬂ,

(

o}

o7 Eh

W, Ak ellA Aefle]

e

tol ol dxbda A<

5|

3} pe

23!

et elXl2[ofA 2] xpEH

5

4. LX2| 2HEEof

Uppal(2005)

ERISIENETPY

<

Fith Song(2012)9 A = U=t ol A4 <]

A,

g 71 A9, AFA

L
whel g o) 2pa

ki3

g

]
ZS|

St} Choi(2009)& A7 el A

}
1}

At

T(Kim, 2011, Ko & Kim, 2012, Song,

THKim, 2013; Park, et al, 2013)5°] JoH, Lee

& Kim(2013)& #Hg o2

At

gl

= AN

A

Aol A (+)



316 Korean Review of Crisis & Emergency Management Volume 11 Number 10

<Figure 1> Study model
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e

AMOS 19022 Hxo] eldA 42 93k 314 g9l EM(CFA: confirmatory factor analysis)¥}

WA R (SEM: structural equation modeling)S 53 7Hd& 7381t

<Table 1> Variable definitions

Variable Variable identifier Variable measurement method
@ Wage/income @ employment stability @ task contents @
working environment & Working hours ® Personal  virtual

Dependent variable possibilities @  Communication/interpersona  relation

Job satisfaction performance rating in justice @ Benefits Education training
Opportunitiesd Understanding and acceptance of the Disability
@ Overall
1=totally dissatisfied, 5=totally satisfied, 5 point likert scale
Gender O=Female , 1=Male
Age 1=20's, 2=30's, 3=40's, 4=50's, 5-60's, 6=70's

1=Unlearned, 2=Elementary school, 3=Middle school, 4=high

school, 5=College or higher

Inde Con Marital status 0 = No (being single, separated, divorced, or widowed),

pen tol  generdl 1 = Yes (Married, spouse living together)

dent vari - charact Religion status 0=NO, 1=Yes

vari able  eristics o .

e Beneficiaries of National

Basic Living Security

Preparation for old Age  0=NO, 1=Yes
Preparation for old Age  0=NO, 1=Yes

Status full-time 0=NO, 1=Yes
1=50 million won or less, 2=1 million won or less, 3=150 million
general  Average monthly salaries won or less, 4=200 million won or less, 5=2.01 million won or

Final Education

0=NO, 1=Yes

characte more
Inde Cont fistics socio—iggjneocrtrlw\ils Stalls 1=Very poor, 4=Very good, 4—poaint likert scale
gsr:]t Vr;‘i Degree of disabilty ~ O=mild, 1=severe
vari able Disability ~ Whether the .need for 0=NO. 1=Yes
able s and human assistance ’
health-r chronic diseases 0=NO, 1=Yes
elated Health status 1=Very poor, 4=Very good, 4-point scale
factors Smoke 0=NO, 1=Yes
Drink 0=NO, 1=Yes
Independent Experience of Disability T v —
variable Discrimination at Working ’
Interpersonal Relationship
and Adaptation to the  1=very poor, 5=very good, 5—poaint likert scale
parameter Organization
Safety at Work 1=very dangerous, 4=very safe, 4—paint likert scale
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1. ChAIRIS] Qs S

<Table 2> Participants' Socio—demographic Information(n=995)

Variable Name Frequency(person) Percentage(%)
Gender Female 281 28.2
Male 714 7.8
20's 2 0.2
30's 101 10.2
Age 40's 246 24.7
general 50's 401 40.3
characteri 60's 235 23.6
stics 70's 10 1.0
Unleamed 75 75
Elementary school 234 23.5
Final Education Middle school 180 18.1
high school 361 36.3
College or higher 145 14.6
) No 326 32.8
Marital status Ves 669 672
Religion No 604 60.7
general o . Yes 391 39.3
characteri Benef.|C|ar.|e?s of Natpnal No 898 90.3
stics Basic Living Security Yes 97 9.7
Preparation for old Age A2 — 6549
Yes 360 36.2
full-time No 650 65.3
Yes 345 34.7
50 million won or less, 142 14.3
Average monthly 1 miII.iqn won or less, 312 314
salaries 150 m!ll!on won or less, 254 25.5
general 200 million won or less, 135 13.6
characteri 2.01 million won or more 152 15.3
stics very poor 430 43.2
Subjective poor 495 49.7
socioeconomic status good 66 6.6
very good 4 0.4
o mild 750 75.4
Degree of disability severe 045 046
Whether the need for No 950 95.5
human assistance Yes 45 45
D|S;hgl|ty Chronic diseases \'(\le(; igl igg
health—rel very poor 12 1.2
ated poor 424 42.6
factors Healh status good 536 539
very good 23 2.8
Smoking No 665 66.8
Yes 330 33.2
il No 373 37.5
Yes 622 62.5
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2 ZAPERD dE 2 Follle] Ik 2218 <Table 2> & Fall W, e WAdo] 71.8%
24 ojido] W2%H T A EEEHATE AFuE 50t 403%2 7P A EEE e, 40t}
24.7%, 60T7}F 23.6%, 30th7} 10.2%, 70th7F 1.0%, 20Th7F 0.2%= 0.2 vl HFegog: ‘u
S £9'0] 363%= 7FE w=A BEFAOH, ‘5 E]Y 0] 235%, ‘Tt H0] 181%, ‘Ul
gl £ olaFo] 146%, ‘FaVo] 75% o= YEh 509%7F asetul o] e sk 4o UE}
Wk weRke] el A wleAket FARAL U= B9TE 67.2%EA 18A] 2
xEon, FuE B & A97t 60.7%2 UERTE 7 2ASGF o oA 90.3%7F
dde] obd Row yEhton w=$Fu7E QbEo] Sl 97t 638%E A=l 72.9%(E A%,

FuAE £ 9 Ae® yepgth Airg el 65.3%7F v A R 2REkal gl
Aoz yepygon, 4 22452 1008 ¢ a7} 314%= 7Y Bokem, 1509 o]k 255%, 2011k
9 o] 153%, 50%F 9 o]3f 14.3%, 2008 9 o8} 136% o wEE Rtk FIA AR AA A
A= FoEol 97%2A, o] 432%= e $ake ol8lel A97F 929%E AA| s tidAte]
giito] zple] A7 vithal =7]a1 9l ZoE yERith

Oho ol 2 ARl Foldris ATo] BHA%EA FoH) A REEom, gl
AR 2)e] HoofRi= ‘Fa P r BE%E AR EWF@MH% o= A7 534%=AM e
3% 466% Bk =4 %Eﬂaiv}. A7 Fe Holtk s} 539%, ‘FA S okl 426%,
WS- ZUPIE 239 Wl =A] QTPUE 129 o2 vERdth 77489 F A7 Wl Fdu)

TS A &= 497t 668%F HAou, SN vAlE BT 625%2 A wRAIA]
b= ASET =4 YeRT

T8 W55 548 A9 A= <Table 3>3 o] SRS gl A dL ‘¢l
o o] T1L.8%=EA Q&= AFHT =A UEht dds da =2 Aelicle] dxteA]e] } 1S 23
skl Qe Zlo® yERh wi/al LA o] SRRl dale] hHAde 41 HEEA
Hat 287(EFAA 619)02 HERT 2y =/ hdshaoR QIAsta Q= Fo= Uehgon,
MA-A A A wiQle] SFIRIRIQl tAPHAl H 48582 55 HE=EA Hy 330(EFHAF 1)
2 HFolJoR AgFsHo] Frial ﬂé‘r‘s}ﬂ AT o= eyt TEHEHGRl AFREEE 53
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<Table 3> Descriptive statistics of the main variables(n=995)

kurtosis

skewness

Standard
deviation

content or
Average

Minimum  Maximum

Variable Name
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.821

3.30

Interpersonal Relationship and
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407

-.268

619
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Safety at Work
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429

2.76

Job satisfaction
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<Table 4> Correlation Analysis of the main variables

Job
satisfaction

Safety at
Work

Interpersonal Relationship
and Adaptation to the
Organization

Experience of Disability
Discrimination at Working

Variable Name

1

Experience of Disability
Discrimination at Working

Interpersonal Relationship and
Adaptation to the Organization

-.195"
-.035
74"

065"

Safety at Work
Job satisfaction

*. p<.0b, **. p<.01

.320™

.333™
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Experience of Disability
Discrimination at Working

[ Safety at Work
[ Interpersonal relatlonshlp and
pt

to the or

[ Job satisfaction

<Figure 2> Factor analysis of measurements model

4. URi| QEEEo} URRolMe] ARHAE 7b CiolpiH W ZAESSE, YRl okrAel
oh7he st

& RE WRSHA VIFZ} 3uwo] thgol whe} b
B, 2y 12 A9 Righel 25.2%, 4% R*3 239, Fskae 19.399(p<.001) = ‘/}E}
ov], mgwsel AuAR] tF Bato] ~133p<0DZ el we), AxEelNe] Aud

Al W] FAAR] o] = S Rl
BAME FolE AL Bakel 242(p<00D)EA LAk SR AA(Ho R 7MY Ee o
e = Aoz yepton d3itgo] 178(p<001), A4 114(p<00D), Feldx 113(p<.001),
AR -111(p<0D, FueH 078(p<0D), wHIAZAR  067(p<05), T34 A EAA Xl%
056(p<B)Eo dxte] ko] Jaks Bl webr Adde7E 55, °Jié?rﬂo47} =5
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EAHT Tl G Bakel 176(p<00D)EA] YA W] A (1) o® TP =2 o

TS| =575 dabE] MR 22 AoE UENth SAHS S EY 1A gEde] e
Ao vehtd A, FHAASAEAY A9l BEoelAE 1 9P fols 2o o e
Tk
<Table 5> Regression analysis "Influence of parameters"
. Model 1 Model 2
Variable Name
B B t B B t
(constant) 2.012 15.042""* 1.456 10.916™"
Gender -106 -111 3969"" -.053 -.055 -1.704
Age -.001 -.019 -.531 -.003 -.060 -1.818
Final Education .019 .053 1.516 -.015 -.043 -1.275
Marital status .001 .002 .052 -.005 -.005 -.187
Religion .069 .078 2679"" .066 076 2 774"
Preparation for old Age .039 .044 1.377 .052 .058 1.960
Beneficiaries of Nangnal Basic Living 008 006 81 008 020 684
Security
full-time 102 114 3364"" 072 .080 2531
Average monthly salaries .060 178 4578 .067 198 54017 "
Degree of disability A12 13 3786 " 108 108 3879"""
UUULEr s esel VI e 023 0l 3% 037 08 669
assistance
status of chronic diseases .057 .067 2138" .053 .062 2135""
Health status 185 242 7593 135 176 5.829" "
Smoking -.057 -.062 -1.934 -.046 -.051 -1.682
Drinking -.018 -.020 -.659 -.017 -.020 -.689
Subjective socioeconomic status .056 .082 2471" .035 .050 1.622
Experience of Disability Discrimination B i B B oo
A Wi 131 138 -4.521 108 105 -3.778
Interpersonal Relationship and .
Adaptation to the Organization AT 213 7.606
Safety at Work 178 .256 9.005"**
Re 252 .349
Adj R? 239 .336
F 19.399""" 27.123"""

x p< 05, *+p<0.01, *=+:p<0.001, Dependent variable: Job satisfaction
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2) X2 BEEEet AXZlollAe] AfE Y ZF oA 2 =EXHSSH & UXf2| kMol iy

AAI= <Table 6>3 Zth. Aprdo] 2AzE dvht 2

= H
ARSEAE dehie B AgRE 2 ARgEA%, FRYEA%

A

A2 §Hx] 5= (absolute fit index)ol= 2% (CMIN), Normed z*(CMIN/DF), RMR, SRMR, GFI, AGFI,
RMSEA So] 9la1, Z=823x5(incremental fit index)oll&= NFI, TLI, CFI So] 91, 7+83 A4
(parsimonious fit index)el¥= PGFL, PNFI, AIC 5o| 2th AtAdAs & 2° (CMIN)ZHS T
A7)l FEFe wh= we] 2tk RMRE 05018}, GFI®F AGFI= 9017, RMSEAE .08¢]8lH 4%
&ta1, NFI, TLI, CFI= 9oldeld %%, PGFL PNFI, AICE Zho] A&2 453t myos By

¢

EHAEY, 2013). Hair 5(2006)& z?, CFI, TLIL, SRMR % RMSEA %% F3ska ¢loem, Hoyle
3} Panter(195)%= 2%, GFI, TLI, CFI 5 Fdsxn rkKim, 2013). d7+=de] 2$ o°
=4780(df=2, p=092), GFI 0998 RMR 0011, SRMR 0.0252, RMSEA 0037, NFI 0983, TLI 0.969,
CFI 0990 AWkAow Ho] gty 3k 21 0= Lhebt

¢

<Table 6> Analysis of the Verification model of Fithess

z? GFHl RMR SRVMR RMSEA NF Tu CFl
4.780(df=2, p=.092) .998 011 .0252 .037 .983 .969 .990

Experience of

Disability Job
Discrimination satisfaction
at Working

Interpersonal
relationship and
adaptation to the
organization

<Figure 3> The final Paths Model

2 Ao lEE A% A9 ARASE <Table 753 26 Aol Aol ARAe] A
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<Table 7> The path coefficient of structural model

32 B B S.E. t(C.R.) P

Interpersonal Relationship and - Experience of Disability

Adaptation to the Organization Discrimination at Working

Interpersonal Relationship and

Adaptation to the Organization 220 018 oLl e

Job satisfaction « Safety at Work .206 299 .020 10.535 *kk
Experience of Disability

Job satisfaction = Sleciiiiiation 5t Waiki -.105 -108 .028 -3.728 *kk

-366 -195 059 6252  xx

Job satisfaction

é\
‘&
D
e
\V5
o
=2
=
2
o
r o)
)
=
=
ol
o
2
>
vy
fols
&
1o,
)
i)
fols
&
i
S
:(l)L_v'
%
posy
o
auj
°
2
ACh
o=}
J%N
k1
1o,
e,

e

3
Al Mel ARAGe e WFES ARW 9F WS EE AF go= Austud ek
Aelole] AEEgel A MEwS] A el F mIe 01662 Lhehton], o] F U
olre] AEAY] AYEIE -0108013 BB R 2AALEHS AR & PRI -
005702 Folsk Aoz vehai,

RN AFS SA8) Bootstrapping AAE A-gate] ArteloAe] B U REE]

-



A Study on Experience of Disability Discrimination at Work 327

=
;Onﬁ

frol FF pOOLoR 3

O
L

felahgo] 00Uz sHeljo] of gt

o2 eyt

<Table 8> Decomposition of Effect to parameter model

Tota
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Indirect
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Direct
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Decomposition effect

.038

—.195%%

.000

Experience of Disability
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295
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