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Abstract
The purpose of this study is to examine the equity factors that affect fire officers’ job

satisfaction to improve the treatment of fire officers. According to the results of the analysis,
perceived equity has an effect on fire officers’ job satisfaction. That is, distributive equity and
internal equity have a significant positive effect on job satisfaction, and in particular, distributive
equity has the most positive effect on job satisfaction among other factors. According to
previous studies, the perception of equity of fire officers is obtained in a stepwise process.
After obtaining distributive equity, fire officers begin to perceive procedural equity and internal
equity. Thus, distributive equity is the basic stage in developing equity in fire officers’ working
environments. Hence, this study suggests the fostering of a fair workplace that directly relates
to the fire officers’ distributive equity such as rewards, incentives, and job promotions so that
they can develop personal careers.
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<Table 1> Reliability analysis
Factor Cronbach's a
distributive justice 0.827
Independent . A
variable Justice procedural justice 0.721
interactional justice 0.805
Dependent Job Satisfaction 0.704
variable
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<Table 2> Results of a sex differences

sex N mean t Sig.
istributi | 2 2.4

dlgtrlputlve male 35 4184 260 795
justice female 5 2.3333
procedural male 235 2.4894

- 658 513
justice female 5 2.6667
interactional male 235 2.1957

- -.884 .378
justice female 5 2.4000
male 235 2.3702

Job Satisfacti -.113 .910
ob wastaction female 5 2.4000
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<Table 3> Results of an age differences

age N mean F Sig.
20s 5 1.3333
30s 110 2.3485
distributive justice 40s 90 2.5370 5.241 .002xx%
over 50s 35 2.4762
total 240 2.4167
20s 5 2.6667
30s 110 2.4242
procedural justice 40s 90 2.5370 .988 .399
over 50s 35 2.5714
total 240 2.4931
20s 5 2.2000
30s 110 2.1818
interactional justice 40s 90 2.2444 416 742
over 50s 35 2.1429
total 240 2.2000
20s 5 1.4000
30s 110 2.4182
Job Satisfaction 40s 90 2.4222 6.170 000+
over 50s 35 2.2286
total 240 2.3708
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<Table 4> Results of an education differences

education N mean F Sig.
high school graduate 60 2.5000
o college graduate 60 2.1667
distributive justice universiy graduate 120 2 5000 4.938 .008#*
total 240 2.4167
high school graduate 60 2.5000
- college graduate 60 2.3889
el Jisties university graduate 120 2.5417 1813 211
total 240 2.4931
high school graduate 60 2.2333
. ) . college graduate 60 2.2000
interactional justice university graduate 120 5 1833 190 827
total 240 2.2000
high school graduate 60 2.4667
) . college graduate 60 2.2667
Job Satisfaction university graduate 120 2.3750 1.784 170
total 240 2.3708
29, Aol we Felnld 214 Aol gt Aow Ay} vl
<Table 5> Results of a working years differences
working years N mean F Sig.
under 10s 100 2.2667
11-20s 95 2.5088
distributive justice 20-30s 35 2.6667 3.875 .010%
over 31s 10 2.1667
total 240 2.4167
under 10s 100 2.4333
11-20s 95 2.4912
procedural justice 20-30s 35 2.8095 6.247 .000%**
over 31s 10 2.0000
total 240 2.4931
under 10s 100 2.1600
11-20s 95 2.2211
interactional justice 20-30s 35 2.2571 401 752
over 31s 10 2.2000
total 240 2.2000
under 10s 100 2.3500
11-20s 95 2.3789
Job Satisfaction 20-30s 35 2.3143 1.225 .301
over 31s 10 2.7000

total 240 2.3708
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<Table 6> Results of a multi-regression analysis

Unstandardized Standardized
Model Coefficients Coefficients t Sig.
B Std. Error Beta
Distributive justice .503 .048 .624 10.486 000+
Procedural justice -.104 .064 -.107 -1.635 103
Interactional justice 274 .067 .240 4.058 .000%**

3% Dependent variable : Job Satisfaction
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