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Abstract

The purpose of this study was to examine the effects of motivation on organizational commitment and job

satisfaction among fire officers in Busan, Korea. Motivation was found to have a significantly high positive

effect on their organizational commitment, which was also found to have a significantly positive effect on

their job satisfaction. Fire officers are typically under restrictions in adopting new methods for solving their

tasks using their personal creativity. In addition, motivating fire officers is more difficult than general admin-
istrative officers because promotion is determined in a strict hierarchical order in the fire-fighting organizations.
Thus, the change in the work environment and reasonable compensation for their performance should play
important roles in enhancing their organizational commitment and job satisfaction in the fire-fighting organ-
izations with a relatively stiff organizational structure.

Key words: fire officer, motivation, organizational commitment, job satisfaction
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ot 2 eIPARIS S S0l Tt SII1R0, T2 = 502(20.8%) OIRALE. OHXIY, 2REE ATHEH, 10
& & MP0EE QIANIA X0 S ZH0ICH = 0I5+ 1002(41.7%), 11-20& 95H(39.6%), 21-30
H 352(14.6%), 314 014 10E(4.2%) OIULH.

HEHEE ?IEt IZ2 82 PAXS A2SR V. 2430 & AIAHE
s Haez SR AUSFASS A=
ZROEE0 O Fek= 0IXI2 U=KXI0 CHolAl, & 1. A2 2AZ0
slel B2XE Sot0 TAGHACH 2ot oz o A2IH0 CHet Cronbach's agt
Mzl =82 PG AUSRE 2408s e OlA BIAE =22 0.8-09 Ol 21 U, ==
oF dgale 42X AE 0IHZ BiE6IH 2015 g ot £+F02= 06-0.72 20, 0620 &2
E 103 122E 152K 1522 AAIoIR L), AR o aZ2d 202 So AEEL 0 A370ME
2= SPSS 20.0SAHIIXIE 0lE0otH, giEE HEo| plZlds BBo| 2lofl, Ll2l= 24S AAlE
A A2ERA, t-8E, 22N, AHEE S8 S Z1F 22 20| Cronbach’s agt0] 0.7 01422 +=&
HEHS AAIGIILCH g Okt £FO2 LIEHICE

3. ZACHAYRES &4 2. X0| S&Z1
0 A7 TAICHAIRIC] E4E ATHEH, MX| FALH TANHARIES] QIFARISHE EH0| [HE SIIR
A 2409 JF20, M, 88 BH, JAt 2359 0, ==Y, HR0E ClAl XI0|E ATHED| SI5HH,
(97.9%), 04Xt 5H(2.1%) 2 ZAMUAID} ALES2 t- 28 SMEAS A= 2 OIS &UACH
QIS0 S8 SEAD LEHC2 U/UCL =M, A S, C2d 201 820 [+ 7el0lst CIAXI0l=
A2 2000 5%(2.1%), 30CH 110(45.8%), 40CH 90K e 2102 LIEHD
(37.5%), 50CH 014} 35(14.6%) HCE. AIURH, ZAICHALRE CHE, 9380 2 sI120, 2=, MR0HE 0l
O stEAZH = 1NE 0lol 60H(25%), 82UHE 60Y AUIM=E 22018t X010t e Aez 2t &4
(25%), TIE 1202(50%) & TIE SEADF U2 Xt UCL 20U= AUEez SIIR0, &= L AP
KIGIACE ST, HSEE= AAF25%(10.4%), A8 9HE0] =AU, 5008 OAF0] 30-40CH 2 A0 HIoH
1) 85%(35.4%), A& 80H(33.3%), ALe- A8 N AlECZ MNP0 =QULY
Table 1. Reliability analysis
Factor Cronbach’s a
Independent variable Motivation 0.890
Parameter variable Organization absorption 0.791
Dependent variable Job Satisfaction 0.704
Table 2. Results of a gender differences
gender N mean t Sig.
- male 235 2.4936
Motivation forrdle 5 50000 1.634 104
L . mae 235 2.1660
Organization absorption fomdle 5 50000 571 569
) ) male 235 2.3702
Job Satisfaction P 5 52000 -.113 910
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Table 3. Results of an age differences

age N mean F Sig.
20s 5 1.8000
30s 110 2.5909
Motivation 40s 90 2.4222 3.187 025
over 50s 35 2.4000
total 240 2.4833
20s 5 1.4000
30s 110 21273
Organization absorption 40s 90 2.2222 2.908 .035*
over 50s 35 2.2286
total 240 2.1625
20s 5 1.4000
30s 110 24182
Job Satisfaction 40s 90 2.4222 6.170 000"
over 50s 35 2.2286
total 240 2.3708
Table 4. Results of an education differences
education N mean F Sig.
high school graduate 60 2.4667
o college graduate 60 2.4000
Motivation university graduate 120 2.5333 814 Add
total 240 2.4833
high school graduate 60 2.2833
- . college graduate 60 2.1833
Organization absorption University oraduate 120 50917 1.835 .162
tota 240 2.1625
high school graduate 60 2.4667
) . college graduate 60 2.2667
Job Satisfaction university graduate 120 2.3750 1.784 170
total 240 2.3708
Table 5. Results of a rank differences
rank N mean F Sig.
Fire lieutenant—Fire captain 50 2.4000
Fire sergeant 80 2.2875
Motivation Senior fire fighter 85 2.5647 8.649 .000"
Fire fighter 25 3.0000
total 240 2.4833
Fire lieutenant—Fire captain 50 2.3400
Fire sergeant 80 2.0750
Organization absorption Senior fire fighter 85 21412 1.816 145
Fire fighter 25 2.1600
total 240 2.1625
Fire lieutenant—Fire captain 50 2.3400
Fire sergeant 80 2.3250
Job Satisfaction Senior fire fighter 85 2.3882 .780 506
Fire fighter 25 2.5200
total 240 2.3708
CHS, 312101 2 K2I0/8 AIAIXI0lE SALH. 2 0K Wk, AU AU AYUH0| ATHRC

OOl A =201

gt QIAITIOIDH AUUD, &
2l0Igt Xt0IF SIRALE. AZADE SITIF0I AHE2



247
115

.301

Sig.
.000
Sig.

Sig.
000%%*

1.388
2.001
1.225

15.823
16.807

2.5600
2.4211
2.3714
2.7000
2.4833
2.0600
2.1895
2.3429
2.3000
2.1625
2.3500
2.3789
2.3143
2.7000
2.3708

mean

100

95

35

10

240

100

95

35

10

240

100

95

35

10

240

Standardized Coefficients
Beta
Standardized Coefficients

Beta

737
0| A= SII1R00t

(o]
o

OIS

tota

under 10s
total

11-20s
20-30s
over 31s
11-20s
20-30s
over 31s
under 10s
11-20s
20-30s
over 31s
tota
Std. Error
043
Std. Error
.040

working years
under 10s

686
668

Unstandardized Coefficients
Dependent variable : Job Satisfaction

Unstandardized Coefficients

Motivation
Job Satisfaction

Modkel

Motivation
Dependent variable : Organization absorption

Organization absorption
Model
S, SIS0t

Organization
absorption

Table 6. Results of a working years differences
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Table 7. Results | of a multi-regression analysis
Table 8. Results |l of a multi-regression analysis
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