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Abstract

This study aims to seek ways to prevent the turnover of highly-educated young women from Jeonnam area
in order to foster them in the region as a ‘human-ware’. The demand survey data were collected from 3,000
female students of 7 universities in the region, asking their employment recognition, desire to leave the
region for job and preferred job conditions. The results suggest as follows. First, there is a need of research
on prospective jobs in foreign countries. Second, it is necessary to explore specialized job types discovering
niche among female-dominated professions. Third, traditional female-friendly job fields should be further seg-
mented in various forms. Fourth, the regional society should build an official information center to support
university students, graduates and job seekers. Fifth, colleges and universities ought to plan tailored strategies
including overseas internship programs and specialized job information center. Lastly, human networks and
social capital of female experts need to be constructed in the region.
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Table 1. Labor mobility of highly educated graduates
(unit: number, %)
Seoul Metropolita Yong Ho Chung otc Total
n Area nam nam cheong
release number(A) 9,692 46,163 56,661 21,467 18,644 8,279 160,906
c remaining number(B) 8,231 21,939 50,021 16,752 11,539 5,547 114,029
o current, number(C) 42,514 30,405 51,100 16,972 13,452 6,463 160,906
1 outflow number(D=A—B) 1,461 24,224 6.640 4.715 7.105 2,732 46,877
1 inflow number(E=C—B) 34,983 8,466 1,079 920 1913 916 46,877
e remaining ratio(B/A*100) 84.9 47.5 88.3 78.0 61,9 67.0 70.9
g inflow ratio(E/A*100) 353.7 18.3 1.9 1.0 10.3 1.1 29.1
€ outflow ratio(D/A*100) 15.1 52.5 11,7 22.0 38.1 33.0 29.1
inflow number ratio(E/C*100) 80.6 27.8 2.1 1.3 14.2 14.2 29.1
u release number(A) 34,663 18,558 36,196 13,447 23,358 5,977 132,199
n remaining number(B) 26,341 7,271 28,678 8,001 8,716 2,608 81,615
I current number(C) 54,247 22,075 31,614 8,972 10,738 4,553 132,199
v outflow number(D=A—B) 8,322 11,287 7.518 5,446 14,642 3,369 50,584
f inflow number(E=C—B) 27,906 14,804 2,936 971 2,022 1,945 50,584
s remaining ratio(B/A*100) 76.0 39.2 79.2 59.5 37.3 43.6 61.7
I inflow ratio(E/A*100) 80.5 79.8 8.1 7.2 8.7 32.5 38.3
t outflow ratio(D/A*100) 24.0 60.8 20.8 40,5 62.7 56,4 38.3
y inflow number ratio(E/C*100) 51.4 67.1 9.3 10.8 18.8 42.7 38.3
% Source: KEDI(2004), Highly Educational Institution Graduate Job Statistics; Sung Jae Park, 2005, 72
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Table 2. Mobility ratio from sex or age(2003-2013)

(unit: thousand, a man per one hundred women, %, %p)

mover mobility ratio
age 2003 2012 2013 2003 2012 2013 gender |0 o0 onear
man woman . variation
ratio

Total 9,517 7,507 7,412 19.7 149 147 14,8 14.5 102.3 -0.3
Teenager 1,088 820 773 16.4 12.5 12,2 12.2 12,2 100.2 -0.3
Twenties 2,171 1,420 1,358 26.9 21,4 20.6 20.0 21.3 94,0 -0.7
Thirties 2,172 1,730 1,714 24.5 21.3 21.4 22,1 20.7 106.8 0.1
Forties 1,337 1,187 1,176 16,7 13.6 13.4 13.8 13,1 105,2 0.2
Fifties 591 827 844 12.8 11,0 10.8 10.8 10.9 98.9 -0.1
Sixties 414 383 390 11,6 9.1 9.0 8.8 9.2 95.5 -0.1
Seventies 200 220 229 11,9 7.7 7.7 6.9 8.2 83.7 -0.1
Eighties over 76 102 108 12,8 9.8 9.7 7.6 10.5 72.1 -0.1

¥ Source: KOSIS(2014), National Population Movement Statistics 2013, press release, on January 28, 2014,

Table 3. Net mobility of cities and provinces

(unit: thousand, %, %p)

Total inflow Total outflow year—on—year variation

2003 2012 2013 2003 2012 2013 Total Total Net

inflow outflow mobility
whole country 19.7 14,9 14,7 19.7 14.9 14.7 —-0.3 —-0.3 0.0
Seoul 22.0 15,5 15.2 22.7 16.5 16.2 -0.3 -0.3 0.0
Pusan 16,9 13.2 18.7 18.0 18.7 14.2 0.5 0.5 0.1
Daegu 19.3 14,0 14.2 19.4 14.5 14.6 0.1 0.2 0.0
Incheon 19.8 16.8 16.3 20.5 15.8 15,5 -0.5 -0.3 —-0.2
Gwangju 21,8 15.7 15.5 22.5 15.8 15,7 -0.2 -0.1 -0.1
Daejon 21.4 15.9 15.2 21,0 15,9 15.2 -0.7 -0.7 0.0
Ulsan 17,9 14,2 13.9 17.7 13.9 13.7 -0.3 -0.2 -0.2
Sejong - 31,7 20,4 - 14.8 12,9 -11.3 -1.8 -9.5
Gyeonggi 22.9 16,3 15,7 20,7 15.6 151 -0.6 -0.5 -0.1
Gangwon 17.6 14,8 14,3 18.4 14,8 14.1 -0.6 -0.7 0.1
Chungbuk 16.5 13.7 13.9 16.9 13.4 13.7 0.2 0.3 -0.1
Chungnam 16.4 14,3 13.9 16,2 13.8 13.2 -0.4 -0.6 0.2
Jeonbuk 20.3 14,6 13.9 20.5 14,8 14,0 -0.7 -0.8 0.1
Jeonnam 16.0 12.6 12,9 17.8 12.9 13.0 0.3 0.2 0.1
Gyeongbuk 13.5 12.5 12.3 14,9 12.7 12.3 -0.2 -0.3 0.1
Gyeongnam 16,7 12,6 12,9 16.6 12,7 12,8 0.3 0.1 0.2
Jeju 17.8 13.8 15,2 18.1 13.0 13.9 1.4 0.9 0.5

# Source: KOSIS(2014), National Population Movement Statistics 2013, press release, on January 28, 2014,
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Table 4. The reason why university provides special career guide with female youth

Contents First Second Third Total Total Weight

% % % % Frequency %
due to life plan different from man 37.4 25.9 16.5 26.6 5,295 30.1

because working condition is more difficult than man 12.0 17,3 18.4 15.9 2,615 14.8
because woman is more passive than man in getting job 5.2 9.5 15.5 10.1 1,470 8.3
for woman's consistent and active social activity 38.5 30.1 13.5 27.4 5,553 31.5

on account of unequal opportunity socially provided 6.9 17.1 24,3 16.1 2,326 13.2
etc 0.0 0.2 11,8 4.0 357 2.0
Total 100.0 100.0 100.0 100.0 17,616 100.0
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First Second Third Total
Contents
% % Frequency % Frequency %
to leave their native place 15.4 12.2 808 13.8 1,259 14.3
to have new human relations 8.6 16.6 741 12.6 994 11.3
cultural * social level is far behind than other parts 39.8 25.3 1,912 32.6 3,081 35.0
because it hasn't desirous job 22.2 16.2 1,128 19.2 1,780 20.2
due to low educational level relative to other regions 4.6 11.8 479 8.2 613 7.0
on account of lower economic level than other parts 9.4 17.9 804 13.7 1,081 12.3
Total 100.0 100.0 5,872 100.0 8,008 100.0
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Table 6. The reason why they want to get a job at metropolitan area

First Second Third Total
Contents
% % Frequency % Frequency %
to leave their native place 7.2 4.3 338 5.8 549 6.2
to have new human relations 3.8 6.1 293 5.0 406 4.6
cultural - social level is superior to this place 38.4 20.7 1,735 29.5 2,863 32.5
because it has desirous job 12.5 8.1 603 10.3 969 11.0
because educational level is superior to other parts 4.3 6.8 326 5.6 451 51
on account of excellent economic level 9.5 11.3 612 10.4 892 10.1
for their own growth 10.2 21,5 932 15.9 1,232 14.0
due to more opportunity for getting job 14.1 211 1,033 17.6 1,446 16.4
Total 100.0 100.0 5,872 100.0 8,808 100.0
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Figure 1. Their considerations in getting a job at Jeonnam province
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Figure 2. Confidency in promising workplace
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Table 7. Employability and self-efficacy
contents @ Q@ |O+@] @ @ ® |@+HB| m SD
1) I can get an excellent grade, 43 402 445 | 1,354 | 895 242 11,137 | 3,303 | 0.859
2) 1 think schoolwork is the top priority. 55 432 | 487 1,133 | 956 | 360 | 1,316 |3.386 0,943
3) My major holds socially high position, 40 385 | 425 |1,449| 801 | 261 |1,062|3,292]|0,854
4) External labor market offers job I want to get continuously,| 23 332 | 355 | 1,373 | 871 | 337 |1,208|3.397|0.862
5) Graduates from my major can get a job easily, 47 324 | 371 | 995 | 958 | 612 |1,570|3.601|0,987
6) There are many businesses where take on my major graduates,| 39 294 | 333 |1,050|1,004 | 549 |1,553 {3,589 0,947
7) 1 can find my desirous job without difficulty. 66 492 558 |1,448 | 687 243 930 | 3.187 | 0.888
8) My own technique and capability is that corporate wants, | 44 383 | 427 | 1,522 758 | 229 | 987 |3.254 0,835
9) I feel confident that I will succeed in interview or recruitment,| 61 459 | 520 [1,638 | 678 | 200 | 878 |3.169 |0.845
10) 1 feel hopeful that I will get E%qob with my own technique 99 989 | 318 1730 | 734 | 154 | 888 |3.237|0.736
and capability,
11) Businesses hope to hire our university graduates, 78 701 779 1,714 | 347 96 443 |2.892|0.763
12) The status of our university is crucial for my getting a job,| 163 578 741 |1,401 | 669 125 794 |3.005 0,904
13) Busmgsses take into con51derat1(?n our university as 999 794 (1,016 | 1,513 | 332 75 407 |2.743 0,850
main target to employ my major graduates,
14) Our university has a good status in my major, 128 | 507 | 635 |1,566 | 588 | 147 | 735 |3.041|0,864
15) Many students apply to my major, 46 278 | 324 1,320 928 | 364 |1,292 |3,438]|0.882
16) People understand thainmiagr;jjor is desirable for success 49 944 | 286 | 1,457 | 875 318 | 1,193 | 3.403| 0,842

% Caution: @ absolutely not, @ almost not, @ normal, @ some do & much do, ® + @ :
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