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Abstract

This study analyzes the organization changes of the Korean financial companies operating in China, focusing
on the issue changes of the management agency. First of all, the sources of issue changes in the Korean
financial companies operating in China vary company size, and the management agency appeared to influence
a change in the organizational structure of the owner-manager system companies. Second, there was a
positive correlation between the human resource relocation and the changes in product demand in the financial
markets responding to the rapidly change financial environment in China. Third, China’s financial market
continues to be centered on the state-owned commercial banks which are mostly owned by the government,
such as binary (Huijin) company and the Chinese Ministry of Finance.
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Table 1. World best 10 ranked banks based on the sum total of market value

Rank Name of the Bank Nation Total market value(Unit: US$100M.)
1 ICBC China 3,126(2013.12) — 3,181(2014.3)
2 HSBC Holdings UK 2,758
3 China Construction China 2,538(2013,12) — 2,602(2014.3)
4 BNP Paribas France 2,589
5 Mitsubishi UFJ Financial Group Japan 2,508
6 JPMorgan Chase & Co USA 2,476
7 Agricultural Bank China 2,406(2013,12) — 2,470(2014,3)
8 Bank of China China 2,292(2013,12) — 2,435(2014,3)
9 Credit Agricole Group France 2,346
10 Barclays PLC UK 2,266

% Source: Bank around the World(2014)

1) Bank around the World Statistics, http://www,relbanks com/worlds—top—banks/assets
2) Gi, M, S. 2014, 2014 Direction of China's Financial Reform, Korea Institute of Finance Financial Weekly Brief,
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Table 2. Impact of internationalization of the RMB on the world and the

South Korea economy

| RMB internationalization |

World economy |
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Table 4. Descriptive statistics

Classification N M SD

Control variable L Co.Type 1 L55 934

2. Co.Size(300~999, 1000~1999, 2000~) 11 3.55 688

3. Reduction of management achievements 9 11 333

Independent variable |4, Changes in market demand 11 3.00 1,095
5. Owner management system 1 3.27 1,104

Subordination variable 6. Change of organization 11 2.73 647
7. Relocation of human resources 9 1.33 .500
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Table 5. The correlation coefficient of the variable

Classification 1 2 3 4 5 6 7

1 1

2 -.510 1

3 —.250 -.229 1

4 391 —-.133 -.335 1

5 -.159 .048 164 —-.165 1

6 -.391 .818%* -.395 —.141 -.025 1

7 189 —-.115 —-.293 JT14% 447 .000 1
1 ¥p 05, *#pd 01, #F*#pd 001,

Table 6. Impact of environment characteristics and management agency on the organizational change

Subordination variable
Classification Change of organization Relocation of human resources
B SE B SE
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2. Co, Size 0,813%* 0.076 -0.180 0,392
3. Reduction of management achievements -0.213 0.155 -0.199 0.534
4, Changes in market demand .083 0.046 0.770 0.167
5. Owner management system 0,378% 0.049 0.602 0.189

R2 0,979 0,822
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AF—value 27.956% 1,850

0 N=218, *p{ 05, **p 01, ***p{ 001,
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