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Abstract

This study aims to identify the level and status of multicultural acceptance within the military in Korea rapidly
turning into a multicultural society, which can provide basic data to be used by the military to prevent accidents
involving multicultural military personnel by developing the level of social integration. The survey results
are as follow. First, no significant difference was found in multicultural acceptability index according to age,
educational level, class, and years of service. Second, multicultural experience characteristics such as educa-
tion experience, travel experience, event participation and frequency of contacts or military characteristics
such as class and working year have positive influences on active soldiers and affect multicultural acceptability
index. Third, both multicultural experience and the number of education have a significant effect on multicultural
acceptability index, while multicultural awareness has a partial significant effect.
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Personal characteristics
(Multicultural Experience Factors)

Number of education
Contact frequency
Number of events
Number of travel

Multicultural experience

Figure 1. Model of research

Environmental characteristics Multicultural
(Military factor) Acceptability Index
Rank
Tenure of Office For the general

purpose Multicultural

Multicultural
cognition For the Military service

Acceptability Index

Positive awareness of
multicultural

N Multicultural
Acceptability Index

A L 0.5%, AW 3.3%, WA 1.4%, FARE
82.9%, 3L 11,9%°1H, AH&713k2 149 w7t 11.0%,
3

19 o]At~34 |l 33.3%, 34 oJAk~54 n]qk 25 7%,
54 o]A} 30.0%0] 1, e 1E 40.0%, ThA] 28.6%,

=
5171 flsfl A=A, &, 71E B AT HAoflA] = 30.5%, HetEE 1.0%= et
2k RSOl mhpgE et o) X
) eltt 2. %ol24
A%, s, Alg, AR gt o kA 428
Iv. 2Aida; 39 zlolE AR At o, ok, A gl wet
A= fogt Zol7t gle Al® vepdon, Agds
1. 229 E4 = AlEE 0.0504 FAA C& 23t Zfo] 7L §le
F20] B4e Auid, A= 200071 86.2%, Aol 68,8371% 71 w=al H7go] 48.6067= 7}
30th7} 7.1%, 40th7} 5,.2%, 50 o}/l 1,4%% o, 2 ISk AoE Uy
Table 1. Sample characteristics
sortation frequency percent(%) sortation frequency percent(%)
20s 181 86.2 Less than a year 23 11.0
308 15 71 Less than three years 70 33 3
tenure of for a year
age office Less than fi
408 1 5.9 ess than five years 54 957
for three years
Over fifty 3 1.4 More than five years 63 30.0
i 1st cl 1 i
private 1st class 5 High SCl’.lOOI 84 40.0
graduation
corporal 7 3.3
Col?(]ah ieojtltiiigiit 60 28.6
rank sergeant 3 1.4 level of g v
education
Noncommissioned College or Ur}1vers1ty 64 30.5
officer 174 82.9 graduation
f
Officer 25 11,9 Graduate from 2 1.0
grad school
sum 210 100.0 sum 210 100.0
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Table 2. Differential analysis of multicultural acceptability index

sortation frequency average | deviation F Degree of Significance
20s 181 58,9744 11,3011
30s 15 60,3609 11,1773
age 40s 10 57,9187 9.0917 .37 174
Over fifty 3 53,2089 10,4820
sum 209 58,9406 11,1461
High school graduation 84 59,0361 10,7119
While attending College or University 60 58,2389 12,2872
level of " 1ege or University graduation 63 59.4901 | 10.8861 | .131 1942
education
Graduate from grad school 2 58.6750 3.5709
sum 209 58,9406 11,1461
private 1st class 1 78.0000 .
corporal 7 68.8371 5.4854
sergeant 3 48,6067 22,1752
rank 2.912 1023
Noncommissioned officer 173 58,7370 11,2823
Officer 25 58,0565 7.6027
sum 209 58,9406 11,1461
Less than a year 23 56,5252 11,1471
Less than three years for a year 70 58,1225 11,0341
tenure of )
office Less than five years for three years 54 59,7161 9.7488 188 .502
More than five years 62 60,0850 12.3969
sum 209 58,9406 11,1461
* Have meaning for p<0.0
3. 7td9 4& U2 © = AEIAGA]7F0,2~0, 40| W= Ak
7Hd& AS37] Aol A 28150 disiA A=9 A, 0.4 oldold &2 AL & 4= glom, =
W BAE o= ALIAE dolEy| flste] At HHPSEY] AREAZE 0.8 ool tesAlA
A A5 ARt A3} (Table 3)3} Zro] LEpyiTh, (multi—collinearity) & algjsjoF st} H &iLo] Ak
Table 3. Correlation between variables
age rank Tenure | level of |Number of| Contact | Number | Number |Multicultural | Multicultur
g of Office|education | education |frequency |of events|of travel| experience |al cognition
rank 0.161" 1
tenure of office 0,622$* 0,216% 1
level of education | 3617 | 303" | 326" 1
Number of education| 083 —.011 .021 —.009 1
Contact frequency | —.054 | 016 | 007 -.104 309" 1
Number of events | —.024 | 022 | 138" | -.050 | .189" | .209" 1
Number of travel | .105 | 067 | .005 163" 182" 148" | -.009 1
Multicultural experience| —.091 | —044 | — 012 | —192" | 214" | 346" 102 057 1
Multicultural cognition| — 063 | —.100 | —.079 | —.101 185 227" 077 .086 244" 1
Multicultural * i e
Acceptability Index =012 | —.144 103 013 198 113 .033 .083 075 510
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Table 4. Mediated verification for multlcultural cognition of relationships between individual characteristics and multlcultural acceptability index

Multicultural cognition Multicultural Acceptability Multicultural Acceptability
(1phase) Index(2phase) Index(3phase)
variable
B t Sig. B t sig. | | vip | B t sig. | Moo | yip
ance ance
(constant) 5,107 | 7,029 | .000 | 73.356 | 9,343 | .000 45,230 | 5.895 .000
age .001 071 944 | —298 | -1.812 | .072 | 557 |1.794| —.284 | —1,987 | .048" | 557 |1.794
rank —-150 | -1.139 | .256 |-3.649|-2.562| .011 | .888 |1.126|-2.896| —2.325 | 021" | .886 |1.129
tenure of office —-.066 | — 713 | 476 | 2,536 | 2,535 | .012 | 556 |1,797| 2,857 3.291 | .001" | 555 |1.801
level of education | — 024 | —.255 | .799 617 615 539 | 785 |1.324| .740 848 397 | 756 [1,322
Number of education | ,090 1.321 188 1.880 | 2.536 | 012" | .837 |1.195| 1.362 2.108 | .036" | .830 |1.205
Contact frequency | .109 1,699 .091 475 .682 496 | 789 |1.268| —.131 | —.214 831 77T 11,288
Number of events .038 371 ast —-.638 | —.582 | .561 | 898 | 1,114 | —.830 | —.873 384 | .898 | 1,114
Number of travel .049 700 485 654 .865 388 | 913 |1.096| .398 .606 545 .910 | 1.099
Multicultural 361 | 2,231 | 027" | 120 | 068 | 946 | .827 |1.209 | -1.818 | ~1.176 | .241 | .803 |1.245
experience
Multicultural 5.493 | 8.233 |.000| .890 |1.123
cognition
F 2.672 2.438 9.711
Sig, .006™ 012" .000™"
R? 108 .99 .330
A 42T BeEe] AEtA| Al=gle] 0.8 = i 7R A H%% onjstm M3 gl 785
oPel e Qs AR WOl EBANS] S o el 9eL elolstHBaron & Kenny,
Se AoE masilt E3h A 9ES g ¥l 1986).
T W FE3He] A Al AR 23 2= RS/} hEsl=8-d A7t Aol A thzalel
A Apse] FAACE ot ol 1Ee A9 vz aat B4 A= (Table 4>°ﬂ AA=o] ik,
A et i Aol YSE Itk Challagalla & HA] 16HA4] 394 1004 QIS4 M= miziHE=<l

Shervani, 1996).
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3 T
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