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Abstract

The purpose of this study is to provide basic data for improving the retirement management system of
fire-fighters by examining their own retirement management activities. To investigate occupational activities
after retirement of firefighters, | investigated in Busan city. It is evident that all firefighters were concerned
about their lives after retirement, particularly financial concerns such as living expenses and education costs,
followed by personal health issues and psychological stress. Due to their insufficient economic preparation,
most of them were interested in re-employment after retirement, and thus requested the support programs
of developing and providing various occupations for re-employment. Therefore, it is necessary to settle the
re-employment system for firefighters through the development of retirement management programs and
to promote the supporting network and organizations for their retirement and re-employment.
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Table 1. Anxiety of living after retirement

classify about frequency effective
worried (persons) percent(%)
very high 445 27,7
high 691 43.1
moderate 349 21.8
low 91 5.7
very low 28 1.7
Total 1,604 100.0
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Table 2. Cause for anxiety of living after retirement

classif frequency effective
J (persons) percent(%)
F"n'lanmal projblems 570 50.1
living, educational expenses etc
Personal health problems 363 32.0
Psychological stress 106 9.4
The problem of using blank time 63 5.5
ete 34 3.0
Total 1,136 100.0
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Table 3. Financial preparation after retirement

classify about frequency effective
Preparedness (persons) percent(%)
very high 13 0.8
high 136 8.5
moderate 677 42.2
low 560 34.9
very low 218 13.6
Total 1,604 100,0
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Table 4. A willingness to re-employment after retirement

- . frequency effective
Willingness have classify (persons) percent(%)
yes 1,180 73.6
no 424 26.4

Total 1,604 100.0
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Table 5. Type of job searching after retirement

classify frequency | effective

(persons) | percent(%)
a job unconnected allowance 123 10.0
allowance level of part—time job 290 23.5
living expenses level of full—time job 374 30,3
self—employment(startups) 113 9.2
stock, fund etc 33 2.7
undecided 301 24 .4
Total 1,234 100.0

6. EX2 st |

S tinjaiA] Eulel 2 Aol dhelA ‘&

9] 9 o] 57.8%= 71 Wk, tRo @ ‘AHY
OlUr A 5 $I3E 4] 14.3%, 7|EF 12.4%,
‘AFAQl AAZIWF 11.6%2] EEE Holil QJct
({Table 6)).

o)
o
ol
I
)

Table 6. Preparedness for after retirement

classif frequency | effective
J (persons) | percent(%)
preparation for re—employment 230 143
and startups
con'crete financial plan for after 62 3.9
retirement
private finance—based 186 11.6
public official pension 926 57.8
etc 199 12,4
Total 1,604 100.0
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Table 7. Plan to re-employment for retirement fire-fighters

classify frequency
(persons)
Development and provision of various
. . ) 943
occupations in the field of re—employment
Providing re—employment information 643
(education program)
Establishment and operation of dedicated 558
organization for re—employment
Promotion Activities for Retired Employees 208
Expert consultation on/offline 185
Total respondents *1,604
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classify N Mean F P-values

fire se}rv1ce adrmrgstra‘mon 144 2.19

(indoor service)
prevention safety 53 2.00
response/protection/field/put out 830 2.02

Anxiety of living after | jnormation 119 Situation Room 10 1.20 5 983 000"
retirement : :

ambulance 310 2.26
rescue team 205 2.22
ete 52 2.19
Total 1,604 2.11
fire se-rvuze adrmrgstratlon 144 343

(indoor service)
prevention safety 53 3.42
response/protection/field/put out 830 3.56

Financial preparation information 119 Situation Room 10 3.90 9 022 060
after retirement ’ '
ambulance 310 3.55
rescue team 205 3.43
etc 52 3.31
Total 1,604 3.52
"p .05 Tp(.01 p (o0l
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Table 9. Differences according to age

classify N Mean F P—values
21~30 179 2.59
31~40 590 2.20
Anxiety of living after 41~50 621 1.94 28,817 000"
retirement
51~60 214 1,93
Total 1,604 2.11
21~30 179 3.54
31~40 590 3.57
Financial p%"eparatlon A1~50 691 353 4014 007"
after retirement
51~60 214 3.34
Total 1,604 3.52
"p (.05 Tpcor p o0
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Table 10. Differences according to a position
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classify N Mean F P—values
Assistant Fire Chief 15 2.07
Fire Captine 74 1,99
Fire Lieutenant 262 1,90
Anxiety of living after . -
. Fire Sergeant 549 1,97 20.030 .000
retirement
Senior Firefighter 375 2.09
Firefighter 329 2.53
Total 1,604 2.11
Assistant Fire Chief 15 3.73
Fire Captine 74 3.30
Fire Lieutenant 262 3.42
Financial preparation g, "o ooqns 549 3.51 9.782 o
after retirement
Senior Firefighter 375 3.58
Firefighter 329 3.59
Total 1,604 3.52
"p (.05 Tp(.0r TTp (.00l
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Table 11. Differences according to working years

classify N Mean F P—values
less than 5 years 361 2.50
5 ~ 10 years 311 2.10
; Vi 10 ~ 15 years 314 2.02 .
AnxthetiielIlrEr?tg e 15 ~ 20 5;rears 231 2.01 25420 0007
more than 21 years 387 1,87
Total 1,604 2.11
less than 5 years 361 3.57
5 ~ 10 years 311 3.99
; i i 10 ~ 1 r 14 .
vt el ey o T on ] P |
more than 21 years 387 3.43
Total 1,604 3.52

“p (.05 p (.01 " p (.00
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# Sj2lolF AAA 20 1 o) Aslo] 9lg, 3 - B, 5 - H AElof Y.

Table 12. Correlation between anxiety of living after retirement and financial preparation after retirement

. Anxiety of living after Financial Preparation after
classify . .
retirement retirement
Pearson cor 1 —-.377(")
Anxi f livi f
xiety ° tving after p—value (both sides) .000
retirement
N 1,604 1,604
Pearson cor -.377(") 1
Fi ial .
nancia p#eparatlon p—value (both sides) .000
after retirement
N 1,604 1,604
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