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Abstract

The purpose of this study is to characterize the organizational metaphors by analyzing language examples
used by the chief managers of the military police and the police organization and compare the two organizations.
The results of this study through metaphor analysis were as follows. First, the characteristics of the military
police and the police organizations are periodically different when it comes to the use of metaphors. Second,
the chief managers of the police organization rely on a diverse metaphor, keeping up with the times. Third,
the chief managers of the military police lack understanding of metaphors and have limitations when they
try to sympathize with their members about their main polices. Fourth, from an organization metaphor analysis,
it is found that both the military police and the police organizations have often used machine and culture

related metaphors throughout the history.
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Table 1. Morgan’s organizational metaphors

O izational In thi;
rganizationa Content and features Issue n t. S stu dy.
metaphors eligibility
In the midst of a full feature parts closely | —Difficulty to adapt to the changing environment
Machine connected, efficiency, goal—oriented —An organization obsessed with my work itself (0]
activity, tool and as a means of organization | —“The human aspect of neglecting
. . —The organization is vulnerable to environmental
Organization and environment ; .
. . . adaptation of the shape of the organism rather than
. understanding relationships, attaches
The organism . the O
great importance to an open system, . .. o
survival and a variety of lifecvcle passages —Ignore concerns his decision ability
’ v yele passag —Use in favor of the current situation the Organization
—New enhanced information processing system,
Brain Flexible, resilient, and double—ring bureaucracy concerns 0
learning self control and, feedback —Due to the weakening of the power of distributed,
control problems
“Th . - .
° greatlon, or-gamzamon, orggnlzeq &t is possible to develop into an ideological control
new interpretation of the relationship
Culture . . procedure (0]
between the environment, the action . . .
L —Tool contributing to their concerns in a way never
organization understand the change
The volitical —Power allocation, conflict of interest —All the distrust and cynicism with the political
strscture groups, limited resources, and highlights | concerns attention (0]
such as the lobby, negotiation, —Disregarding the public and private profit—oriented
—Individual i 1 k fi
The influence of the unconscious, appearing ndlYldua or a group of people to seek profits to
. fall into the trap of concern
. . as a repressed sexuality and rely on the . . X
psychic prison {ssues —Ignore the reality and the power of vested interests
and current situation
. . —Ideal f
The flow and |self-referring and creation system, —BeiZtedorregrets 0
¢ . . . .
transformation organized as an interdependent unit It is useful to describe the past than the future
The defendant employer’s exploitation,
Governance prejudice and discrimination, Overly dominated by distortions required by your X
tools caste—oriented features, such as an |organization

addiction,

¥ Source: Morgan, G.(2006)
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Table 2. Military police organization and police organization, organizational culture comparison of characteristics

Separator Military police organization police organization
O The authoritarian culture O Mass culture
— Bureaucratic authority system — Integration and attaches great importance to
O Gastric culture flexibility
— The traditional bureaucracy O Development culture
— Decision making mechanical, vertical — Seek the Organization’s growth, future vision
characteristics O Mass culture O Rational culture
— Uniformly, the expression of solidarity — Organizational goals, performance
O Formalism culture management emphasis
— format, procedures O Gastric culture
— The traditional bureaucracy organization
— Decision making mechanical, vertical
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Figure 1. Within the framework of the organization and police organizations, metaphor analysis

by
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Table 3. Military police organization and police organization

Organizational Military police organization Police Organization
metaphors Primary categorization second categorization Primary categorization second categorization
* National guardian, protecting the
" g P g * System protector * National security, law and order * System protector
nation
« Circulation control, encounters, . . L. .. . .. R
* Combat capability * Police Organization, policing skills | * Policing capabilities
combat mp
« Information, elite, job discipline + Social stability, domestic policing
Machine

* Police, military police, undisciplined

military law

« Elite MP

Compliance order, violent protests

« Livelihood security

* Organizational management, trategic

mp, battle force

* Mp system, system, operating system

* Conducting goals

+ Safety measures, police mental

Responsible for policing

* Conducting goals

- Life * Human * The breath, the life * Human
The organism | * The birth, decline, growth * Growth Birth, growth * Growth
* Roots, berries * Things

* Research, talent

+ Core competency

Research, talent

Core competency

* Specialized, expert, expertise

* Specialized

* Expert, expertise

* Specialized

Learning
* Knowledge * Knowledge
 Training, study . g *+ Education . g
information information
L. . L * Country of Service, sacrifice, mission, business, .
- Mission, service, dedication . . * commitment
commitment on commitment
* Trust * Honor » Trust, responsibility, honesty * Honor
Culture

* Values, ethics, morals, midnight

* Organizational value

« Justice, morality, and values

* Organizational value

« Safety, in order to

* Democratic order

* Human rights, happiness, love

* Human rights

- Safe, orderly, and efficient

* Democratic order

The political

* Conflict, competition

* Conflict management

* The governing philosophy, election

* Power, reigning, policy

* Political neutrality

- Discipline, makeover

* The discipline Office

* Conflict, competition

* Conflict management

structure * The role of the subject, participation, | * Social integration * Discipline, reform, reform * The discipline Office
+ Consolidation, fragmentation, unity
* Social integration
* Policing, advanced country
* Adv - Practical challenges | - Wave, March, Trek - Practical challenges
* Conversion, conversion
* Electricity, conversion, visibility * Value creation S ! * Value creation
Change and transformation, watershed
challenge + Organizational . + Organizational
* Development, change . . Innovation, change . .
innovation innovation
* The trend, volatility * Evolution
- Impartiality, Vigil, Marshal
* Impartiality * Keepers * Keepers
* Guardian, protector, moderator
* Leading the advance, hardshi
Hero - Leading, track, challenges, vision | * Pioneer g ] p,. * Pioneer
adversity, challenges, overcoming
* The protagonist, in the hope that, in .
* Patron Saint
the future, the Apostle
* The Foundation, the cornerstone, * The Foundation, the cornerstone of
* Cornerstone . ) * Cornerstone
based the Foundation, infrastructure,
Architecture K X
* Fence * Sconce * Fence, stepping stones, shoring * Sconce
* Construction * Bulwark
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