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Abstract

The mass turnover of air force pilots is the national problem that has a negative influence on the operational
ability and the morale of air force. Although various policies have been executed in Korea, many skilled pilots
tend to move to commercial airlines. Focusing on positive psychological factors, this study examined the
influence of calling and subjective well-being on turnover intention of air force pilots using the data collected
from 239 pilots. We found that calling among air force pilots was positively associated with their subjective
well-being but negatively associated with their turnover intention. The relationship between calling and turnover
intention was partially mediated by subjective well-being. This finding suggested that calling had a direct effect
on turnover intention but an indirect effect on turnover intention through subjective well-being. Finally, we
discussed the implications and limitations of the present study along with suggestions for further research.
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Table 1. Sample descriptive statistics(N=239)

Variables Frequency % Mean(SD) Minimum—Maximum

Gender male 233 97.9

female 2 0.8

no response 3 1.3
Military rank captain 185 e

major 41 17.2

no response 12 5.0
Current work pilot 219 92.0

administration 8 3.4

no response 11 4.6
Education bachelor 215 90.3

master 16 6.7

no response 7 2.9
Marital status married 153 64.3

single 79 33.2

no response 6 2.5
Religion yes 117 492

no 114 479

no response 7 2.9
Age 31.6(3.36) 26—-49
Years of work 7.5(3.32) 1.3-17
¥ 415(17.270)01907, BA] 43 F PR vlW H(RQ, 222)=4.35, p.05); F(1, 221)=4.92, pC.05)),
i 2FAPF 2197 0= 9] 92%0]90e. &F st I 9 BIES SARCE FosiA| it
SAF 2153(00,9%), A4} 169679019000, B o] (Table D A, FHHA 91, oMol 7 A
= 718 153%(64.3%), M1& 7978(33.2%)°01%0L, & BHAS ZARE Aot 2 FEo] 25
W7t QIrh SERE HoINE 117549, 2%), GIckaL & A Qhg o] o, AolA Ul Fukd o

Tk Hofal= 1147(47.9%) ] ik,

2. 7| RNtz BN
WA A Holae) OJ?LAPQ?‘%H S e 3

Table 2. Correlation of major variables(N=239)

2] Zlolgk= vl7fa
(1986)7} AJlorst 3
(Table 3)°f AA|gt

hS F3f ol ef=ef e

S HE317] 948} Baron & Kenny

Al il SlAEAE AT

=, 1dAe M= mg 2ol

Variables Calling Subjective well—being Turnover intention
Calling 1 3L
Subjective well-being 537 1
Turnover intention 7,34** 7,4’7** 1

“p.ol
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Table 3. The effect of calling on subjective well-being

Calling — Subjective well—being
B(SE) Ié] t F R’ Adj. R?
Calling .16(.02) .53 8.72"" 76,01 28 .28
“'p<.001

Variable

Table 4. Mediation by subjective well-being of relationship between calling and turnover intention

Model 1 Model 2
Variable Calling — Turnover intention Camng,Ti;fii(;TV; t‘gliligzeing -
B(SE) & t B(SE) 3 ¢
Calling -.22(.04) -37 -5.50" —.10(,04) 17 _9.96"
Subjective well-being — 74(15) _ 38 509"
F 30197 30.02"
R 14 .24
Adj, R 13 23
R* change 10"

0,001
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rir
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u7Asel 9 Qhdol ofHlojwel WA aks  AAdor] wiETH A4 - T40]9lTH (Table 5)).
B4 Model 2319, ATASO)7} —38(CO0DR  95% A= Trlolq g 1A} A0] Slakgkat A
fofe ul, F °JL§°] B IR e gl 22 18, 0T 0% 2D 1A 9
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Subjective Well—being

.53(a) =.38()

-.17(c")

-

Calling Turnover Intention

-.37(c)
Figure 2. Mediation model
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Table 5. Bootstrapping outcome

Variable Boot coefficient

95% Confidence interval

LLCI® ULCI®
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