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Abstract

The purpose of this study was to identify and define the concept of job-esteem among nursing students.
We analyzed the data using the hybrid model introduced by Schwartz-Barcott and Kim. The data used in
this study were collected from the in-depth interviews of six 3 and 4™ grade nursing students, along with
the review of the relevant literature. As a result of this study, job-esteem of nursing students was finally
analyzed with 3 attributes and 10 indicators at two dimensions, including intrinsic affirmative values at personal
dimension and extrinsic comparative values, affirmative reputation and recognition at social dimension. In
conclusion, job-esteem of nursing students was defined as the degree of self-recognition and evaluation
on intrinsic affirmative values at personal dimension and extrinsic comparative values and affirmative reputation

at social dimension.
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Table 1. Dimensions, attributes, and indicators of job-esteem derived through field work

Dimensions Attributes Indicators

1, I think that it is a job to feel rewarding and pride through work

Intrinsic affirmative |9 [ think that it is a high—altruism job that can serve,

Personal values

3. I think it is an important occupation with high sense of value and presence,
4. T think that it is a job that can demonstrate professional ability and grow,
5. Employment is easy regardless of age and career

Extrinsic comparative |6. Economic independence and stability

values 7. Professional authority and strength from medical knowledge
8. Various career and possibility
9.Negative prejudices and images
Social 10, Unjust treatment and demand

Negative prejudice
and treatment

11, Relatively professional undervaluation

12 Lack of legal protection and systems

13.There are heavy social obligations and responsibilities on the job

Affirmative reputation
and recognition

14, The admiration and social recognition of the people around

15, Family pride about my job

16, High social value and contribution

L oAl ool AlRjA o= X|9IE wol7 17 44 A FERAL S T o EA51] 4
o2t oAl A Hefelal eHfd 4= 3le AETAY] Ao, ST A%E 95kl o] &4
Y 71552 a0 A gjoletar A7kelR.” (case?) Ao A 3744 A1) TR &4 &, THQ1A Aol

“WaEa A7 RS 0 8 7healse] & A WAA 384 71, A5 Aok, ARelE
2)7] A= vhe wy] BE HEES 97 U3} Aol A A 7H], FAA o, 544 3
LAS B ... HoA] BE3| ks md Hw Tk 1Y, 221 Aol A R 7H], 248
A 7HEARES] ALE|A Talw s} o]A] Tk 7HA7) EEE Yo RS B3 o] 4 TA|o)A]
" (case) = OF4] ofig AU AR A 2 tePYE i

ATAE 7 oS

g ARl 2 ARe] M UiA|RE, AR T A oA

ol

Table 2. The dimensions, attributes and indicators of Job-esteem of nursing students derived through the final analysis stage

. Various career and possibility

Dimensions Attributes Indicators

1. Jobs that feel rewarding and proud through work

Intrinsic affirmative |9 Ajtryigm higher vocational

Personal values -

3. An important occupation with high sense of value and presence
4, job that can demonstrate professional ability and grow,
5. Employment is easy regardless of age and career

Extrinsic comparative |6. Economic independence and stability

values 7. Professional authority and strength from medical knowledge
Social

8
9

Affirmative reputation
and recognition

. Family pride and social recognition about my job

10, High social value and contribution
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