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Abstract

This study attempts to look at the relationships of organizational variables, such as human resource system,
learning, and commitment that affect corporate growth and survival. The results of hypothesis verification
are as follows. The more fair the human resource system or process is, the more motivation employees
have. The more enthusiastic employees are, the more enthusiastically employees perform the tasks assigned
to him. In summary, this research suggested implications for human resource management and development
policies to encourage employees' capacity improvement by demonstrating the relationship among perceived
human resource management justice, self-directed learning and job engagement.
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Table 2. Measurement tool
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‘self control‘ ‘ cognitive ‘ ‘ social ‘

61

71
. perceived HRM
justice(PHRMJ)

77

@ interactive

* p 05, ** p{ 01, *** p{ 001
Figure 2. Final model verification

ATHP Agny 7+of 2po]& HFsto] A
HFRYY JFY 43 AtE Figure 2 2k H
A, oA BAA 2| Zko] A7 2 e 1] X A
Hads 1922 Yep o (pd 01), AR SAA
A|zto] AT oo mlA]= PR A AT} 470, 7+

A 085, FEI 55602 LERGTHp<.001), PHA[H}

self-directed
learning(SDL)

70

A7k Mol A(HAoz ot
QPL WAL AOB Uehteh WA, A FESSS

5
QBT A2 ARGl BAA FEA

o8 ARG AFao o nAs A A= B2 7|5 1990t £J2H9]7]9F 2000 o
4442 JEITHp 001), 3 ATHE Ff QAR =228 5575 4o AR Bt o4& HlE
3448 A7} A7FEskEe] AFd o A5l Wz HIsioint, 1 A 7199 Aol AHEE
FFe TA7 = SHAEE, QAR Aol A FEORIA YEe = A7t HAs| = skl 7]
S4S NE ARG HHACE JFL AT GBS Bl MEAES SMA e, AFFA
L Ae A% & Yot wt ohujet 2AY $4 B B AT Agss
ol Ayay}, (Han FanE o] EA% 2 A7 g, ZAE ol 2450 9 =
= (Table 83} Zrow A9 7Hd HS49E 4 ZHEE g4 oAtk Holtt, 42l 4
25t thadt Zoh AR, AR S A AT A FeF o JEHEYE SUE7 Bojd FAES
T F(HHLE FOT Y= vA = AR Y THA] BISFA)71 7]t 41 o] ofUtt, o 2jgt 2 of A]
Bttt =4, QAR EA A A2 A7 Rk 37 7] FES S8l 7122 o] AR|sjof & QA
AH)AoR Foot JoFs A= AoE UEkY e 7159 e FORIA] w98 & At
Table 8. Direct, indirect, and total effects among variables

Independent variable Dependent variable Direct Indirect Total

PHRMJ SDL 199%% - 199%%*

PHRMJ JE LATOFEE L085%%* L 55EFEE

SDL JE A44EEE - (4447FFF

# p{ 05, ** p{ 01, #** p{ 001
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