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Abstract

The purpose of this study was to analyze a research trend of feminine leadership for the past 20 years
in Korea. We identified 36 studies on feminine leadership and categorized them by subjects, methods and
types. The results are as follows. The study subjects were relatively limited, and a qualitative method was
dominant in conceptualization of feminine leadership. The effects of feminine leadership on various factors
were also investigated. Based on the results of this analysis, the following implications were derived. First,
research subjects need to be extended to a wider range of various organizations and facilitates. Second,
it is necessary to use various methods in accordance with the topic and purpose of research. Third, it is
crucial to conduct a research on the development of tools that can measure feminine leadership.
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2007~2009 4 3 2 4 1 1 3 18
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1. Education field 2. Political & News field 3., women's studies field 4, economy & management fields
5. Administrative field 6, Social Welfare field 7. Others (theology, art, linguistics)
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Table 2. General distribution of research in feminine leadership (N=36)
General distribution of Empirical study Conceptual study Case study Total
research n(%) n(%) n(%) o
2004 yrs - - 1(2.8) 1(2.8)
2005 yrs 3 (8.3) 2 (5.6) - 5 (13.9)
1 2006 yrs - - - 0 (0.0)
2007 yrs - - 2 (5.6) 2 (5.6)
2008 yrs - - 2 (5.6) 2 (5.6)
Sub total 3 (8.3) (5.6) 5 (13.9) 10 (27.8)
2009 yrs 1(2.8) - — 1(2.8)
2010 yrs 1(2.8) 1(2.8) - 2 (5.6)
- 2011 yrs 2 (5.6) - - 2 (5.6)
2012 yrs - - 1(2.8) 1(2.8)
2013 yrs - 3 (8.3) 3 (8.3)
Sub total 4 (11,1 1(2.8 4 (11,1) 9 (25.0)
2014 yrs 3 (8.3) 2 (5.6) - 5 (13.9)
2015 yrs 1(2.8) - 2 (5.6) 3 (8.3)
- 2016 yrs 1(2.8) - 4 (11,1 5 (13.9)
2017 yrs - - 3 (8.3) 3 (8.3
2018 yrs 1(2.8) - - 1(2.8)
Sub total 6 (16.7) 2 (5.6) 9 (25.0) 17 (47.2)
Total 13 (36.1) 5 (13.9) 18 (50.0) 36 (100.0)
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2012; Seo, 2013; Lee, 2013)0] o4 Haj2S djaroa
SHATE, o] A4 P Al ks Fakstn, ofu]
ool eEt BERHE oy Edse R
(Huh, 2005). ZL2juh o4 2o 7} Wejehe= ejeiq] o] 3

5 A5t oA Zdid Y NS AYehe FUl=
£ g AR ol o4 et FREE
o4 2EjAle] Ao tigh BEE AolE <l4sA|
ZOFL Q& (Park, 2017)& & 4= Utk 2014 AFE]

201874 = - 1TH(47.2%) 0] &= Sl=dl, He]At
£ o= oF d4 THolSIth g E(Yeon & Lee,
2014), 233l 34 (Kim, 2015), 71%9] CEO(Choi,
2015), 12| A}(Seo, 2016; Jeon, 2016),
(Park, 2017; Choi, 2017)0]¢l=d], o] AFTEL oA
2E 9] 9|, A= 73, ols £4 ?%LE’H 71E9]
e = oA i 54S 26t
Soict, whebA] 719 HuAl FEEE o4
Ao S4& Bk = HERt ES o5t
wgo] Fastn, ol QA= &
o] SJu|E A7 Eet 9] &4, sheladlat &
7o) HAAdS HAsto] Tldg WESHA tHste S
7t f-EH,

st

)
ol
£
oX
12
o
4 do K
2 e T RS

e

Table 3. Participants of research in feminine leadership (N=36)
- Employee House wife Politician, religionist,
Participants of Principle & official & college student advertiser etc, Total
research
n(%) n(%) n(%) n(%)

2004 - - - 1(2.8) 1(2.8)

2005 3(8.3) 1(2.8) - 1(2.8) 5(13.9)

! 2006 - - - - 0 (0.0
2007 1(2.8) 1(2.8) - - 2 (5.6)

2008 1(2.8) - 1(2.8 2 (5.6)

Sub total 5(13.9) 2(5.6) 0(0,0) 3(8.3) 10(27.8)

2009 1(2.8) - - - 1(2.8)

2010 1(2.8) 1(2.8) - - 2 (5.6)

I 2011 - 2(5.6) - - 2 (5.6)
2012 1(2.8) - - - 1(2.8)

2013 2(5.6) - - 1(2.8 3 (8.3)

Sub total 5(13.9) 3(8.3) 0(0.0 1(2.8 9(25.0)

2014 1(2.8) 1(2.8) 2(5.6 1(2.8 5(13.9)

2015 2(5.6) 1(2.8) - - 3 (8.3)

- 2016 2(5.6) 2(5.6) - 1(2.8) 5(13.9)
2017 2(5.6) - 1(2.8) - 3 (8.3)

2018 - 1(2.8) - - 1(2.8)

Sub total 7(19.4) 5(13.9) 3(8.3) 2(5.6) 17(47.2)

Total 17(47.2) 10(27.8) 3(8.3) 6(16.7) 36(100.0)
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3. OJAA Blciplel ol urh AYITolA 243 EA7IHo] 2 A7)

47 PelAlel WA M AFAF 168 wereh vheo] A AT 2700 Ao, A% A=,
(44.4%) 02 7 WO, A AT7F 0HQIT%),  ABAE U BUS FHOR 3 gRL0|gr 2]
EPATYE BAATI A2 4BALIDOIAOH AF o= A% WES Fa) gkl WYl A2 53
ATo Q-WUE ATt 47 1W@8%) iUt of oRojATtE N o|2 BT} ol o4
(CTable ). 17]9] 2004458 200897 SHA e 4lo] Pat 2147]5kol L} Qd7pao] helsheA
o AH A7, FA AT A7 SEM ORI ghm, ks AES B 2zo] BB 9IS
A7 A7 ¥ AT EFE WHES BEF AT (Park, 2002 & 5 9}, 201495 20184714 %

=
178 (47.2%) 9 770 A==, ©lF 9 (Kim,

(Huh, 2007)7} 138 A== 9Ic}, 20094 5E 201347}
2| o]Folxl & 9HY] A+ F HH At} FH A4t 2014; Kim, 2014; Yeon & Lee, 2014; Kim, 2015;
Z¥zy 4ol YA} 13 (Seo, 2013)0] o] Fo] Seo, 2015; Jeon, 2016; Han, 2016; Choi, 2017; Yoo,
A, 17120041 -2008) &} FAFSE A1 AFSHS LbE} 2018)2 A 2004V EH 2013d7kA] Q] A A oL}
Wt ol= 271 vlste] Ig-EAEA (Kim, 20091 = g AWy, A2 15 AdEH, YEH dF
Choi, 2010; Park, 2010; Jung, 2011)& 83t %% HE &3] A5E A8t 2A02 59 A4 ot
A7F A= oA AtollA el Wi PHES Z8oto] EAs0It B3k EFAT(Seo,
S Hehde st 7129 A dElAl AE 2016; Choi, 2017)7F S7HE Y Q- E S 249
ot Mol 1-2709) Wt vpjo] RHEH Q] A4E o (Baek, 2016)9} A8 (Jang & Cho, 2014;
TYoFG AL (Lim, 2014), Thefet EA71HM S 28517 Cho, 2014)7} A =59t} &t 22 207 A
Table 4. Research method of feminine leadership (N=36)
Literature | Experimental | Qualitative |Mixed method | Quantitative | Q—method
Research review study study study study study Total
method
n(%) n(%) n(%) n(%) n(%) n(%)
2004 - - 1(2.8) - - - 1(2.8)
2005 2(5.6) - - - 3(8.3) - 5 (13.9)
1 2006 - - - - - - 0 (0.0)
2007 12.8) - - 1(2.8) - - 2 (5.6)
2008 - - 2 - - - 2 (5.6)
Sub total 3(8.3) 0(0.0) 3(8.3) 1(2.8) 3(8.3) 0(0.0) 10 (27.8)
2009 - - - - 1(2.8) - 1(2.8)
2010 - - 1(2.8) - 1(2.8) - 2 (5.6)
. 2011 - - - - 2(5.6) - 2 (5.6)
2012 - - 1(2.8) - - - 1(2.8)
2013 - - 2(5.6) (2.8) - - 3(8.3)
Sub total 0(0.0) 0(0.0) 4(11.1) 1(2.8) 4(11.1) 0(0.0) 9(25.0)
2014 - 1(2.8) 3(8.3) - 1(2.8) - 5(13.9)
2015 - - 2(5.6) - 1(2.8) - 3(8.3)
- 2016 - - 2(5.6) 1(2.8) 1(2.8) 1(2.8) 5(13.9)
2017 1(2.8) - 1(2.8) 1(2.8) - - 3(8.3)
2018 - - 1(2.8) - - - 1(2.8)
Sub total 1(2.8) 1(2.8) 9(25.0) 2(5.6) 3(8.3) 1(2.8) 17(47.2)
Total 4(11.1) 1(2.8) 16(44.4) 4(11.1) 10(27.7) 1(2.8) 36(100.0)
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17} BetH(Kim, 2009; Park, 2011; Jung,
2011; Seo, 2013), E3t 3| K3 (Jung, 2011; Seo,

2013) 7} F+x2HA4] ©E(Kim, 2009; Park, 2011)

1%
A}Eﬂ *4 5% (13 9%), LHJ‘LE—@.F} FAEA]
EAHo] 43(11,15) )
EPTH((Table 5)),

eEA A1e 2004d5E 2008W71A= 59
(13,9%) 0] 9101}, 2009A-E 201371A] 2H(5.6%),
2014WHE 2018E7HA = 4 (11.1%) 0.2 Z7}a19ct,
EARA AL 2004 5E 20089712 28 (5.6%)0]
Q=g 2009¥HE 2013Wo|= 4H(11.1%)0]3om
2014V =g 2018W 7R 9W(25.0%) 0.2 Z7}5}

’

t}, o]5 =FofA thFoj7 e A(gender) Ao, ATk At AFE 200495E 2008EY} 2009 HE
A9 SO AA Wet 4 4T, ARYEE AR 20134871 217 2m(5.6%)0] 9T 2014 e 2018
2ol zANAT 194 2488 Solgt wehy ol 370517 eiskh, BRI 2004 HE] 20084
T%0F o Hy Agdto)E B4t I ES 7HA) 1H(2.8%) 0] Q1glaL, 2009A5E] 20131} 2014
1517] TS EoholS (Seo, 2015)S & 2= Qloli,  WRE 018K B2 st AT 5
Table 5. Analysis method of feminine leadership (N=36)
Duration of publication(yrs)
Analysis method 2004~2008 2009~2013 2014~2018 Total
n(%) n(%) n(%)
Printed material 2(5.6) 1(2.8) 1( 2.8) 4(11.1)
Contents Interview material 2(5.6) 0(0.0) 3( 8.3) 5(13.9)
analysis Internet material 1(2.8) 1(2.8) 0( 0.0) 2( 5.6)
Sub total 5(13.9) 2(5.6) 4(11.1) 11(30.6)
Regression analysis model 1(2.8) 20 5.6) 3( 8.3) 6(16.7)
Statistical Path analysis model 1(2.8) 0( 0.0) 2( 5.6) 3(8.3)
analysis Variance model 0(0.0) 20 5.6) 4(11.1) 6(16.7)
Sub total 2(5.6) 4(11.1) 9(25.0) 15(41.7)
Imaginary person 2(5.6) 0(0.0) 0(0.0) 2( 5.6)
ani?;zis Living person 0(0.0) 2(5.6) 0(0.0) 2( 5.6)
Sub total 2(5.6) 2(5.6) 0(0.,0) 4(11,1)
Delphi method & interview 0(0.0) 0(0.0) 2(5.6) 2( 5.6)
alr\f;f;is Survey and interview 1(2.8) 1(2.8) 1(2.8) 3(8.3)
Sub total 1(2.8) 1(2.8) 3(8.3) 5(13,9)
Literature analysis Theoretical analysis 1(2.8) 0(0.0) 0(0.0) 1( 2.8)
Total 10(27.8) 9(25.0) 17(47.2) 36(100.0)




A4S E95 d3k= 20040 K E 20081} 2009
BE 2013d7HA] ZH2Z 15H(2.8%) 0] QA 2014 5-E]
2018 A7HA] 3%(8,3%)0] LBt W&&A AT &
g-5to] o}/
A A ofn|E TS AR 7F 43)(11.1%), A5 HE
o R EE ERoA ofn|m=Eoe] 53](18,9%), °JE%
AR, 7100 A2 23](5.6%) 5 285 ACE U
Bt SARA At 158 F 3ARFC] 63
(13.9%), F2HAA B 33](8.3%), FAHEA 2
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5. 0J&H 2lEpe| ATFA|

o Al ARl WESARY A7)
26 (72.2%) 02 7} Wory, FIFEA il
(02.9%), 012 % HAH BHATE 225,699
o Nk 9 LA A58} 229
EA] ektH((Table 6)). °l=
(Choi, et, al, 2017; Chen & Park, 2015)of|A] &1}
Ho| QFFAY T AT B sHo] 2 ol
ot Ajol7} sieh

PEEAAILE 2004 EE 2008 E71A] 9H(25.0%),
20092 E 2013U 717 6% (16,9%)0] 2T 201401

Table 6. Research theme of feminine leadership (N=36)
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E] 2018 o= 113(30,6%)0] &7tE|9ith ATEA A
TL 2004UEE 20087 S A|EE A FOFI,
2009W €] 2013 ] 3%(8.3%), 2014 HEE 20184
of 5| (13.9%) o= ettt of& % FA A gt
L 2004 E 200893} 2014 W HE] 2018 7}A] 7+
ZF 19H(2.8%)0] E7FE Q1AL 200995 2013 =
ol o4 gHie] M2 y4

52 w5 oA ot Haste] e e EAehe
= & ek @A

o7 e|EAlo] 591820 ST A7 AT Seo,
9016; Yoo, 2018), TA A, W&, Wz olatn 43
B3k W) AW S Aot oL, o4 e Ao
A2 549 SEPT U ok 390 ;Mg g

ol 4 ol o4 el 1l s Ay
2 2337] AL B B BT HE A
o] fFEtI Aol

2 spieh, A=A SAEE A WA A=

Duration of publication
Research theme 2004~2008 2009~2013 2014~2018 Total
n(%) n(%) n(%)
Exploring theory & policy 1( 2.8) 0( 0.0) 1( 2.8) 2( 5.6)
Behavioral analysis 9(25.0) 6(16.9) 11(30.6) 26(72.2)
Effect analysis 0( 0.0) 3( 8.3) 5(13.9) 8(22.2)
Total 10(27.8) 9(25.0) 17(47.2) 36(100.0)
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HdH 2oy 2 A7 S2H(1998~2018)

- AglgEt] 12 MEX anyel 9| B -

Z2EE B ATL oA Yool B AT TS selshy $F AT FFS AN 98 237 204
o ol A e of A Ao Bet AT 36U AEstel AnkAQ AT A, AFHA,
AT, ATFAME ARG AFAYS 7B L 259 oY RoIQT, dTFHE A7
Aol b AAst G on, A Aot A4 A e S FHE AREAG A7
A oA e ie 4 gastn, JFS vAE ot ol Wa e vl BTE B4
Gtk ol 4o ATAVE HPOR b 2L AN EEAACh RA, ATHAL chp 27
oM ZH9ggS sFstl A= 4R Fdd 2ot Ao =4, AA I A4S gt
ATFAL BHof e chokat ATHHL wAEE o] A A, o4 UL 25
7] 913 WA= oA T4l Aol Zod =2 wE dv} o] Foj Ao Firh
A0 o, 2o, HdH eldd, odA 2oy o SE
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