I (risisonomy Vol.15 No.3, 83-101

Crisisonomy
W et

ISSN 2466-1198 (Print) ISSN 2466-1201 (Online) https://doi.org/10.14251/crisisonomy.2019.15.3.83

a8 © 2019 Crisis and Emergency Management : Theory and Praxis. All rights reserved.

Crisisonomy

A Study on Women Soldiers Vulnerable to Job Competencies and Re-employment

Training Needs Analysis

Hyo Sun Park®

Department of Military Studies, Cheongju University, 298 Daesung-ro, Cheongwon-gu, Cheongju, Korea

Abstract

The purpose of this study is to employed the military holds them competencies analysis and search for
a suitable job positions, along with those that want to analyze training needs for re-employment. The results
of the study are as follows, First of all, the ability to perform the work lives of Korean woman soldiers is
a logical analysis, behavioral adjustment, in order of writing, learning strategies, service light, bottles, high
rank, education, etc., due to the difference between the characteristics somewhat, but overall, the items
in the matching high competency. Secondly, the army has the ability to dominate the public’s ability to perform
the work of 28, 48 out of a total of 20 knowledge skills competence. Third, women soldiers in a competitive
profession, education and research 155, construction and machinery sectors 137, management and business
sectors 132, were analyzed by the social welfare sector 122. Finally, the training needs analysis results
is to read and understand, speak, memory, problem sol
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Table 1. Core competencies required for the job, and the demobilized soldiers behavior indicators

competency under competency contents
+ Take advantage of the vocational psychological tests carried out and the resulting
. understanding
Ability of self understand . . . S
Hity of sell understand | -, Physical characteristics, such as the economic level, the objective is for the home
situation, awareness
Ability to understand the | * Hope for a job and industry
knowledge field of hope - Understand the characteristics and duties of a job and industry
group . . . .
) . * Hope field duties, skills for a job
H fiel knowl ’
ope field job knowledge | Job—related qualification
Foreign language * Foreign language reading, writing
communicative competence | * Foreign language listening, speaking
General knowledge * Current affairs and general common sense, management and economic common sense
* Goal setting
Decision making + Exploring alternative for achieving the goal
* Objective to evaluate the alternatives, depending on the selected
Information search * Information search and acquisition
capabilities * Acquisition of information and evaluation of reliability, suitability and utilization
* Information obtainable, Professor of Corporate Affairs, relatives of network
Technology . .
rou Take advantage of the configuration
group ability of a human network | * To take advantage of a human network consisting of information acquisition and
assistance
- + Self introduction to writing
Th 1 f the k
¢ ability of the paperwork | Create a career portfolio
Communication skills * Understanding thfe 1nte1TV1ewer s'quest-lons and respond logically
* PR and presentation skills self interview
Positive values * Positive work attitude and positive language, habits
spirit of the challenge * Active and confident attitude, Patience
. Global mind and . .
Attitude oba 'rmn an * Interest in international trends
Tou multicultural * Multicultural understandin,
group understanding g
Professional ethics * Initiative, law abiding spirit, honesty, reliability, integrity, sense of responsibility
Cooperative attitude + In respect of consideration for others, teamwork
Organizational + Job pride, Understanding the characteristics,
commitment * Organization for the development of the devotion and immersion
Ability to perform the . rI"he duties'of the understanding of the field and hope to take advantage of the
duties of the field field experience
* Major knowledge field duties performed
Job Interpersonal skills * Negotiation skills, culminating in the context of leadership
adaptation P * For a prompt response to the needs of our customers
group + An exact analysis about the cause of the problem and search for creative alternatives

Problem—solving skills

- Take advantage of reasonable alternatives for selection and troubleshooting

Resource utilization skills

* PC literacy, job—related equipment and tools for literacy

The ability of
self—administration and
development

* Health & time management
* Learning and skills development for continuous interest and participation

¥ Source: Kim(2017: 52-54.)
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Table 2. The last 5 years the status of female demobilized soldiers

Separator 2013 2014 2015 2016 2017
Total 180,540 181,592 183,244 284,765 286,962
Women's 8,654 9,177 9,702 10,097 10,644
Women's(%) 4.8 5.1 5.3 5.5 5.7

¥ Source: Women's Policy Institute(2017), Study on the Development of gender equality indicators and measurement of military
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Separator Retire Women's(%) Long term service Medium—term service
General 415 4(1,0) 3 1,083
Col, 6,564 120(1.8) 119 1
Lt, 6,448 649(10.1) 120 529
Chief Warrant Officer 2,410 1 1 -
Sgt. 16,984 594(3.5) 42 552
Total 32,821 1,368(4.2) 285 1,083

% Source: Ministry of Defense (2018: 134,)
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Figure 1. Job competency analysis procedure
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Table 4. Basic statistics
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Separator Survey (%) Analysis(%)

Less than 10 years 156 (83.0) 143 (83.6)

Service 10 years to less than 20 years 26 (13.8) 29 (12.9)
period Less than 20 years to 30 years 5 2.7 5 (2.9
No response 1 (0.5) 1 (0.6)

Army 92 (48.9) 84 (49.1)

Navy 47 (25.0) 41 (24.0)

dasssegci;‘;m Air Force 45 (23.9) 43 (25.1)
Marin corps 1 (0.5) 1 (0.6)

No response 3 (1.6) 2 (1.2)
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Nursing 11 (5.9) 9 (5.3)
Infantry 26 (13.8) 25 (14.6)
Personnel administration 11 (5.9 11 (6.4)
Branch Information and communication 11 (5.9) 10 (5.8)
Aviation 20 (10.6) 19 (11,1
Logistical 11 (5.9) 11 (6.4)
Other (Navy, air force) 96 (51.1) 84 (49.1)
No response 2 (1.1 2 (1.2)
Staff Sgt 42 (22.3) 37 (21.6)
Sgt First Class 55 (29.3) 53 (31.0)
Master Sgt 7 (3.7 5 (2.9
Sgt Major 1 (0.5) 1 (0.6)
Ranks

1LT 19 (10.1) 18 (10.5)
CPT 47 (25.0) 40 (23.4)
MAJ 4 2.1 4 2.3)
LTC 1 (0.5) 1 (0.6)
Cw1 10 (5.3) 10 (5.8)
No response 2 (L. 2 1.2)
College graduation 45 (23.9) 42 (24.6)
University 110 (58.5) 101 (59.1)

Education Master's degree 8 (4.3) 6 (3.5)
High school 23 (12.2) 21 (12.3)
No response 2 (1.1 1 (0.6)

Total 188 (100.0) 17 (100.0)
2. 0] ERE HYAY EMzn ool Bigt drrdlied e H $8EE
1) OfT0| HEE UPAUET U XA £F L AwlRe (Table 59} 2}
S 24 2t

Table 5. Women soldiers have the ability to perform the work and importance

Perform a level

Important degree

Ttem

Average | standard deviation | Priority | Average |standard deviation
1. Read and understand 4.69 1,01 3 4,05 .80
2. Listen to understand 4,68 1,00 4 417 N
3. Writing 4,67 1,05 b 3.53 1.01
4, Speaking 4.53 .93 9 4.06 .89
5. Math 4,38 .96 14 3.08 1.09
6. Logical analysis 4,75 .84 1 3.64 .95
7. Creativity 4,35 1,06 17 3.06 1,06
8. Categorization 4,36 1,03 16 3.39 91
9. Remember 4.27 1.04 20 3.82 .89
10, Space perception 4.48 1.00 10 3.32 1.1
11, Reasoning 4.20 1.01 21 3.06 1,13
12, Learning strategy 4.64 1,01 6 3.53 97
13. Selective focus 4,29 1.05 19 3.73 91
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14, Monitoring 4.30 .98 18 3.75 91
15, Identify the person 4.63 1.06 7 4.01 .93
16, Behavior adjustment 4.71 1.03 2 3.74 .95
17. Persuasion 4.45 .99 11 3.73 .98
18, Negotiation 4.10 1.07 24 3.44 1.10
19, Teaching 4.37 1.01 15 3.63 1.03
20, Service—oriented 4.59 1,20 8 3.37 1.14
21, problem—solving 4.43 .90 13 3.93 93
22, Judgment & decision making 417 1.04 22 3.83 95
23. Time management 3.93 1.09 29 3.85 94
24, Asset management 4,14 1,15 23 3.37 1,15
25, Physical resource management 3.65 1.19 40 3.36 1.09
26, Human resources management 4.44 1.00 12 3.70 1.09
27, Work analysis 3.83 1.06 34 3.23 1.14
28. Engineering 3.84 1,18 33 2.71 1.23
29, Equipment selected 3.86 1,18 32 3.09 1.23
30. Installation 3.69 1.20 38 2.83 1.32
31, programming 3.91 1.14 30 3.39 1.12
32. Quality control analysis 3.77 1.02 35 2.61 1.27
33. Operation and control 3.48 1.17 43 3.01 1,34
34, Equipment maintenance 3.66 1.46 39 3.18 1.35
35, Find and repair broken 3.42 1.40 44 3.10 1.40
36. Check your work 3.48 1.33 42 3.11 1.43
37, Evaluation and analysis of the Organization 3.77 1.07 36 3.16 1.19
38, Sophisticated behavior 3.60 1.29 41 2.82 1.39
39. Motion control 3.72 1.50 37 2.82 1.35
40, Reaction time and speed 3.87 .96 31 3.06 1.35
41, Physical toughness 4.09 1.17 25 3.32 1.33
42, Flexibility and balance 4.07 1,18 26 2.73 1.33
43. Sighting 4.03 1.06 27 3.03 1.28
44, Hearing 3.97 1.19 28 3.09 1.31

* Perform a level : 7 Likert, Important degree : 5 Likert
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olals}7] 4.68, Z247] 4.67, AL 4,64, Ao Ao Upehdrh, ke EAwe|EA] 2,615 ¢
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Table 6. Women soldiers have the knowledge level and importance

Perform a level

Important degree

ftem Average | Standard deviation | Priority | Average |Standard deviation
1, Management and administration 3.78 .99 15 2.85 1.24
2. Office 4.00 1.08 7 3.45 111
3. Economics and accounting 3.47 1,06 21 2.70 1.25
4, Sales and marketing 3.58 1.22 17 2.24 1,31
5. Customer service 3.97 1.27 9 2.82 1.36
6. Human resource management 3.99 1.06 8 3.06 1,31
7. Manufacturing and process 3.34 1,24 25 2.12 1,27
8. Food production 3.19 1.22 27 1.87 1.20
9. Computers and electronics 3.46 1,06 22 2.24 1.28
10, Engineering technology 3.86 1.26 12 2.22 1,33
11, Design 3.56 1,17 19 2.10 1,26
12. Construction & architecture 3.02 1,08 33 2.05 1.28
13, Machine 3.16 1.54 30 2,57 1.38
14, Math 4,09 1,13 5 2,43 1,22
15, Physics 3,37 1.26 24 2.02 1,20
16. Chemical 3.14 1,15 31 1,94 1,17
17, Bio 3.27 1,25 26 1.83 1.15
18. Mentalist 4.09 118 4 3.13 1.36
19, Society and humanity 3.40 1,16 23 2.33 1.35
20, Geography 3.67 1,08 16 2.23 1,29
21, Medical 3.10 1,21 32 2.18 1,32
22. Consultation 4.34 1,14 1 3.17 1.38
23. Education and training 4,14 1.07 3 3.41 1.22
24, National language 3.96 1,02 10 2.92 1.27
25, Foreign language 3.81 1,18 14 2.75 1.24
26. Art 3.53 113 20 1.80 1.23
27, History 3.92 1.09 1 2.29 1,38
28. Philosophy and theology 3.19 1,04 28 1,74 1,14
29. Safety and health 3.81 1.04 13 3.48 1.36
30. Law 3.58 1.00 18 2.80 1.38
31, Communications 4,31 .89 2 2.56 1.32
32. Communication and media 4.08 .82 6 2.81 1,43
33. Transportation 3.17 1.10 29 2.27 1.35
* Perform a level : 7 Likert, Important degree : 5 Likert
A4 e W FRE B4 Auo] wh2wl S A Saggo) B A0R etk S0 S
FO gl 4,342 71 B A0R Urhgon] th Al obdlal Bdo] 3 485 QB Seale] glo] M %
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Table 7. The difference between the competency based on respondent characteristics

Ability to perform the task Knowledge
Separator n Perform a level | Important degree| Perform a level |Important degree

AV SD AV SD AV SD AV SD
Less than 10years 143 3.73 .95 3.38 72 2.34 1.15 2.48 .85
Spizgff 10years to 20years 22 | 3.62 80 3.30 76 2.81 92 9.47 76
20years to 30years 5 3.82 81 3.61 .50 2.84 78 2.88 .59
Army 84 3.66 .96 3.43 .76 2.46 1.10 2.64 .90
Service Navy 41 3.73 .82 3.28 .63 2.39 1,12 2.44 .76
classification | Air Force 43 3.81 .98 3.35 .70 2,09 | 113 | 222 .72

Marin corps 1 4.75 3.77 3.82 . 3.15
Nursing 9 3.55 .86 3.01 .53 2.05 .64 2.13 A7
Infantry 25 3.68 1.14 3.72 91 2.60 1.16 2.91 1,00
Personnel administration 1 3.85 .67 3.42 .53 2.27 .93 2.47 .66
Branch i‘;i(l’fnmui’fc(;;jsd 10 | 360 | 102 | 341 | 79 | 243 | 129 | 273 | 122
Aviation 19 4.19 1.15 3.48 72 2.03 1.36 2.10 .73
Logistical 1 3.22 72 3.44 .53 2.10 .83 2.44 .52
Other (Navy, air force) 84 3.71 84 3.27 68 2.44 1.11 2.48 .79
Staff Sgt 37 3.65 .95 3.26 .64 1.95 1.14 2.25 .83
Sgt First Class 53 3.1 .96 3.39 78 2.30 111 2.46 .87
Master Sgt 5 3.12 1.06 3.53 1.14 2.00 91 2.78 1.17

Sgt Major 1 4.50 3.91 3.45 . 3.27
Ranks 1LT 18 3.74 .88 3.33 .65 2.62 .89 2.57 .67
CPT 40 3.82 97 3.40 .76 2.56 1.13 2.58 .86
MAJ 4 3.72 .22 3.12 .09 1.95 .80 2.04 .40

LTC 1 3.61 3.59 2.18 . 2.36
2LT 10 3.82 .95 3.58 .60 3.09 1.23 2.90 .61
College graduation 42 3.57 1.00 3.34 73 2.03 1.10 2.39 95
University 101 3.78 .94 3.39 74 2.50 1.10 2.57 .83

Education -
Master s degree 6 3.33 .67 3.20 47 1.97 1.06 2.10 61
High school 21 3.82 .73 3.40 .66 2.42 1.12 2.39 .60
Total 171 3.73 .93 3.37 71 2.37 1.13 2.49 .84
* Perform a level : 7 Likert, Important degree : 5 Likert
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Table 8. Women soldiers have an excellent ability to perform the task and knowledge

Level of

Area Superiority of the importance Both the importance and the level of superiority .
superiority

(15) Reasoning, negotiation, technical | (28) Read and understand, writing, speaking, listening and
analysis, technical design, equipment | understanding, numeracy, logical analysis, categorization,
selection, installation, modem, quality | memory, spatial, perceptual, learning strategies, identifying
control analysis, manipulation, and |the person, behaviour selective concentration, monitoring,
control, inspection, repair, operate |coordination, persuasion, teaching, service—oriented,
local discovery &amp, evaluation and | problem—solving, judgment and decision making, time
analysis, sophisticated behavior, management, financial management, human resource
movement, organization and control, | management, resource management, equipment maintenance
physical toughness material, reaction time and speed, flexibility and balance,
vision, hearing

Ability to
perform
the task

©)

(9) Food production, computers and | (20) Management and administration, Secretary, Department
electronics, design, construction and | of Economics and accounting, human resources, technology,
architecture, mechanical, physics, math and math, psychology, society and humanity, geography, | (2) Customer
chemistry, biology, philosophy and | healthcare, counselling, education and training, the national | service, art
theology language, English, history, safety and security, law,

communications, transportation, communication and media,

Knowledge
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Table 9. Women soldiers are getting a suitable job results in a superior competency
el |2 |Blglel |5IEl7 |2 |2 |BlE|lz|2|?| 2
o |5 | B . o | B | % o | e & < Flaglole |2 | &
S| | o = Blale 2l =8 [ = o = = =
. 2 | gg |09 @ 5| e |5 5 = = 1= S BB B
Medium category B glg o2 Ble |2 = w 2182 e E
© = @ o pole | =
o |2 SIE|EIEIE] |8 B (BlzlE] |E
o © =R~ & o Ela|e <
Q| = e 2le | @ 5 = ] =}
El2 SlEl |G & e [R] B |S|e|®] |®
= s & w |8 |8 z| |218(8| |&
e =3 g E17 | = s} CDD =3 E jas
8 =l w 8 © = = | o =3
5| 2. = 2. &+ 5 |2 S
. c m | 0] [ w =15 o
Big category =8 =] @ 2. o E -
=) s g 8
(5] g‘ =g
Construction, machinery,
materials, chemistry, 47 34 17 22 13| 4] 137
textile
Management/business
management, finance, 1| 67 40 1 19 1 1 1 1132
insurance
Education and research
’ 1 1 1 1 1
legal and public health 72 5 65 %
Beauty travel and sports 1| 46 13 60
and food
Social welfare, §ulture and 1 104 18 199
arts, broadcasting
Food and environment,
agriculture and fisheries, 1 3l 9 12 1] 12 39 77
soldier
Transportation and sales, 1 1 od 26 1 67
sales expenses
Electricity, electronics,
information and 3 28 35 66
communication
Total 4711416814076 9 | 19|34 |12 |108|47 |15 (65|18 |18 12|29 |26|13|23|28|38| 13|44 | 816
% 687) o Ve, 20| 9912 M ol o WA 2L A
9)o] (Table 9)olx] AAIE 8167 AAGDONN o 3] AHER The (Table 103} e,

Table 10. Women soldiers are superior competency appropriate to the job

Matching . .
. Big categor Medium categor; Job name
items g gory gory
Management/business
43 g . / . Manager Secondary school teachers
management, finance, insurance
Management/business . . . . .
39 g . / . Finance and insurance—related professions Financial product development
management, finance, insurance
Management/business
37 8 . / . Manager Elementary school teacher
management, finance, insurance
Education and research and public | Education and natural science and social
35 . Scholar
health science research
Agriculture, fisheries . . )
35 g' ’ . Soldier Air force officer
environment and soldier
Management/business .
34 g . /bu 1. Manager Kindergarten Director
management, finance, insurance
Management/business . )
34 8 . / . Manager A police officer
management, finance, insurance
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Educati d h and publi . . C
32 ucation and research and pubic Legal and police, fire and prison guards Firefighters
health
Ed i d h li
32 ucation an hlzziirc and public Legal and police, fire and prison guards Cyber—investigators
Agricul fisheri
32 g}flcu ture, fis er1e§, Soldier Navy officer
environment and soldier
M .
31 anagemgnt/busn}ess Manager Professor
management, finance, insurance
M t/busi . .
31 anagemgn / usn'less Finance and insurance—related professions Investment analyst
management, finance, insurance
Management/business . . . .
31 . . Finance and insurance—related professions Foreign exchange dealers
management, finance, insurance
Education and research and public | Education and natural science and social
31 . Professor
health science research
Education and research and public | Education and natural science and social
31 . Teacher
health science research
Educati d h and publi . .
31 ucation an hf;:liirc and pubic Legal and police, fire and prison guards Patent Attorney
Ed i d h li
31 ucation and research and public Health and medical Nurse
health
E i h li
31 ducation and research and public Health and medical Work therapist
health
31 Beauty travel and sports and food Beauty travel and sports and food Aircraft cabin crew
Agricul fisheri
31 g?‘lcu ture, fis e“e?’ Soldier Sergeant
environment and soldier
30 Managemgnt/bumr}ess Finance and insurance—related professions Credit Analyst
management, finance, insurance
Education and research and public | Education and natural science and social . -
30 . Education specialist
health science research
E i h li
30 ducation and research and public Health and medical Doctor
health
Educati d h and publi . .. .
30 ucation and research and publc Health and medical Clinical psychologist
health
Social welfare, culture and arts, Social welfare, culture and arts, .
30 . . Theatre Director
broadcasting broadcasting
30 Beauty travel and sports and food Beauty travel and sports and food Sports agent

* More than 30 matching items shown
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FHE H+F RO
57 II Abilitary to preform I
the task Average —0,1
A2
= A21
A5, L. as " A23
. A13 ™
- - 46 AL7 Az2
A20
= Ale
. A19
. e AL sRE
a3 ;
AG3 Important degree
.= = aS
a0 A6 ™ Average 3,02
2.7
= 24 ez
- a0 A34
= A42
22 T T T T T T
-0.6 -0.4 -0.2 01 0.3 05 o7

* Al To read and understand, A2: Listening and understanding, A3: Writing, A4: Speaking,
A5:To calculate, A6: Logical analysis, A8: Categorization, A9: Memory, Al0: Perceptual space,
Al12: Learning strategy, Al13: Selective concentration A19: Teaching, A20: Service—oriented, A21:
problem—solving, A22: Judgment and decision making, Al4: Monitoring, A15: Identify the person,
Al16: Behavior adjustment, Al7: Persuasion, A23: Time management, A24: Financial management,
A25: Physical resource management, A26: Human resources management, A34: Equipment
maintenance, A40: Reaction time and speed, A42: Flexibility and balance, A43: Sight, A44: Hearing

Figure 2. Woman soldier’s ability to perform tasks requiring education for employment

NME FREe} FaeE Aot 0= 7IE22 & A, AR B 52 wSEY Al 294 AR AL

(42 Gt ofafs], Bt olskels], Wapl, 7o) efalok & Hole
o, MeElEY, Ao, BASE, Boa ob Figure 39} 2o X4 29] A9 Fawel Sus

SHE-FAHFE
]:[ Abilitary to preform I
the task Average —0.4
23
27 = C18
= C32
= 29
= 22
. c2 " c25
=31 = 24 = C30
= Cla = C1
22 =6 E0E
.3 Important degree
= C19 Average 2.3
= C10
= 033
111 IV
17 =27 T T T T
11 0.9 0.7 05 03 -0.1

* C1: Management and administration, C2: Office, C3

. Economics and accounting, C6: Human

resource management, Cl0: Engineering technology, Cl4: Arithmetic and mathematics, C18:
Psychology, C19: Society and humanity, C20: Geography, C21: Medical, C22: Consultation, C23:
Education and training, C24: Korean, C25: English, C27: History, C29: safety and security, C30:
Law, C31:. Telecommunications, C32: communication and media, C33: Transportation

Figure 3. Women’s soldiers needs of education for employment
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Table 11. Women soldiers seem to dominate

the educational priorities analysis capabilities

Separator Educational needs (-)

Educational needs (+)

Categorize, writing,
numeracy, space perception,
Ability to |financial management,
perform | human resource

the task | management, time and
speed, flexibility and
balance

Logical analysis, learning
strategies, monitoring,
behavioral adjustment,
persuasion, material
resources management,
equipment maintenance,
vision, hearing

Teaching, service—oriented

To read and understand,
listening and understanding,
identify the person speaking,
memory, an optional
concentration, problem
solving, judgment and decision
making, time management,

Economic and fiscal, social
and human, medical,

Arithmetic and
mathematics, consultation,

Management and administration,
Office work, psychology,

Knowledge transportation communication, human education and training, the
g resources, engineering, national language, English,

technology, geography, safety and security, law,

history communication and media
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