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Abstract

The purpose of this study was to identify and define the concept of a nurses’ grit. Using Schwartz-Barcott
& Kim’s Hybrid model that identify the concept by extensive literature at the theoretical stage of the research,
and the analysis of the in-depth interview data conducted by the career nurses in the fieldwork stage,
are compared and analyzed. The participants in dept-interview were 10 nurses who working in a general
hospital. As a result of this study, the concept of nurses’ grit was categorized into 3 dimensions: the
cognitive, the behavioral, and emotional dimensions. Three attributes and twenty-one indicators were
defined. Nurses’ grit was defined as the power to persistent effort to foster professionalism and to achieve
long-term goals with interest. The concept of nurses’ grit derived from this study is meaningful in that
it provided guideline for developing a strategy to reinforce grit in nurses. It is also expected to be a useful
reference for personnel management and teaching by be aware of the attributes and indicators of nurses’
grit to strength the grit in nurses.
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Table 1. General characteristics of participants

15 No.5

Gender Department Experience department Current de(;; e;l:;r)lent career Totzl}lle:i)reer
Female Outpatient Ward, Outpatient 52 6
Female Outpatient Ward, Outpatient 12 20
Female Outpatient Ward, Outpatient 5 11
Female Outpatient Ward, Outpatient 6.5 15
Female Ward Ward, Outpatient 14.2 17
Female Outpatient Ward, Outpatient 1.1 3
Female Ward Ward, Outpatient 5.5 9
Female Outpatient Ward, Outpatient 43 13
Female Ward Ward, Outpatient 1 3
Female Operation room Ward, Operation room 15 20
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Table 2. Preceding factors, dimensions, attributes, indicators, and results of grit in nurses from literature review

Preceding factors  Dimensions Attributes Indicators Sources Results
Belief in the Cognitive Perseverance of  Finish their work by all means Sung, 2018 Performance
power of attitude effort improvement
and persistence Hard work to do Kim & Ahn, 2018
Lee & Lee, 2018 Adaptation
Have an obsession to adaptation Jung et al., 2018
Continue study to achieve their goals Sung, 208 Promote life
Do not get frustrated by failure Eskreis-Winkler et al., 2014  satisfaction
Do not give up on excessive work
Diligent worker Jung et al, 2018
Behavioral Foster Working with a sense of mission Sung, 2018

professionalism  Continued education for growth

Emotional Consistency of Do not change set goals
interests Have experience in achieving their goals
Focus on work or study continuously
Continuing to enjoy their work

Lee et al, 2018

Kim & Ahn, 2018
Duckworth et al., 2007
Eskreis-Winkler et al., 2014
Duckworth et al., 2007
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Table 3. Dimensions, attributes, and indicators of grit in nurses from field work

Dimensions Attributes

Indicators

Cognitive Perseverance of effort

Behavioral Foster professionalism

Emotional Consistency of interests

Finish their work by all means

Hard worker

Have an obsession to adapt to job
Continue to acquire knowledge of nursing
Explain until patient understands

Do not give up on excessive work

Acting to find out what they don’t know

Working with a sense of mission as nurse

Trying to work as a professional nurse

Provide high-quality care for patient

Attend the conference to learn the latest trends

Get special training or education to maintain professionalism
Share clinical information with colleagues

Continued education for growth

Have a goal that requires years of efforts
Struggle for self-development constantly
Plan an interesting work over a long period
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Table 4. Dimensions, attributes, and indicators of grit in nurses from final stage

Dimensions Attributes

Indicators

Cognitive Perseverance of effort

Hard worker

Finish their work by all means

Continue study to achieve their goals
Have an obsession to adapt to job
Continue to acquire knowledge of nursing
Do not get frustrated by failure

Do not give up on excessive work

Diligent worker

Behavioral Foster professionalism

Acting to find out what they don’t know

Working with a sense of mission as nurse

Trying to work as a professional nurse

Provide high-quality care for patient

Attend the conference to learn the latest trends

Get special training or education to maintain professionalism
Share clinical information with colleagues

Emotional Consistency of interests

Do not change set goals

Have a goal that requires years of efforts
Struggle for self-development constantly
Plan an interesting work over a long period
Focus on work or study continuously
Continuing to enjoy their work
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