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Abstract

The purpose of this study is to analyze the effects of collaborative leadership on organizational effectiveness
(job satisfaction, organizational commitment) in naval organizations and to analyze empirically the factors
affecting organizational effectiveness. The subordinate factors of collaborative leadership were identified
as procedural cooperation, cognitive cooperation, and structural cooperation. The surveys were conducted
among the naval officers in C City. As a result of the reliability analysis, validity analysis and stepwise
multiple regression analysis of the data obtained through the questionnaire, it was confirmed that collaborative
leadership had a positive effect on organizational effectiveness. This study suggests that the findings of
this research should be reflected in further research and education on naval leadership. This study contributes
to the literature by confirming not just a concept but also the components of the cooperative leadership
and analyzing empirically the cooperative leadership suitable for naval applications in South Korea.
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Collaborative leadership
- procedural collaboration

Organizational effectiveness
- job satisfaction

- cognitive collaboration
- structural collaboration

Figure 1. Research model
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Table 1. Collaborative leadership verification of construct validity

ITEM Factor Load conmmonliy
Factorl Factor2 Factor3
1. My supervisor takes the initiative in solving the difficult situation. .865 139 262 .836
2. My supervisor must keep the promise. 834 204 170 .826
3. My supervisor is a person who is necessary for our troops to cooperate. 873 279 .200 867
4. My supervisor does not take care of his interests while deceiving his men. 136 156 293 .863
5. My supervisor shares opinions with his staff from time to time. 838 276 236 816
6. My Correspondent quickly communicates the necessary information to my subordinates. 817 342 236 810
7. Difficulties in the work of the troops are communicated to the command. 823 303 237 813
8. My troops are in an atmosphere where they can communicate with each other in a relaxed manner. 821 248 202 .829
9. What I am doing is very valuable to me. 207 .642 149 714
10. What I am doing is very helpful in achieving my goals. 260 .638 245 726
11. T have basic knowledge and skills that I need to do my job. 240 810 290 761
12. 1 am confident that I will be able to achieve my goals by working on my own tasks. 206 811 206 788
13. 1 am confident that I have the ability to handle a given task perfectly. 252 815 278 815
14. What I am doing is very important and meaningful to me personally. 301 .693 266 747
15. What I am doing is an important task in our department. 283 .681 295 .690
16. I have the ability to successfully perform difficult tasks without the help of my supervisor. 291 .670 387 .694
17. 1 have the authority to decide for myself how to handle my work. 202 205 .694 715
18 I have a considerable influence in selecting the direction of our department's work 253 225 827 .826
19. 1 have the discretion to apply creative methods when performing tasks. 203 246 .835 .823
20. What happens in our department is heavily influenced by how I do it. 413 312 .845 .801
21. I have a lot of influence on the achievement of our department's goals. 116 462 195 793
22. 1 have the authority to decide for myself what goals I am doing. 321 323 815 .800
23. 1 have a considerable influence on the decisions made in our department. 516 284 .888 .860
24. 1 have the right to choose my own methods and behaviors in my work. 489 244 181 793
Eigenvalue 6.877 6.559 5.370
Description dispersion 28.653 27.330 22377
Cumulative dispersion 28.653 55.983 78.360
Kaiser-Meyer-Olkin 965
Barlett Sphere formation test Approximate chi square 16133.911
Probability of 000

significance




70 Crisisonomy Vol.15 No.8

Fo
r (e}
Az
1z
fo
2
Y
oL
o
L
r (]
o
2
N
do
ol
o)
£
~
=
3=
~
<1

g

409 71E& FLaHA 2835 K Song, 2010).

2 88l 1°] 28.653%, 821 2& 27.330%,

22377% 2 A= AL EA 819

EA 4 A

%%‘ﬂd’“‘ﬂ

A3 A

] T-ZA3
L 7836002 UrEB;%E}.
AR tig g a9l

EJzi

=) Qi
A A A=

22l 30]

A¢AA BaL

9} 2t} KMOZEE 9520|112, Barlett 734 HAA
£-& 5629.070(p<.001)2 LER} FE

AT A 3k
4&% spelaleln. 20le] gt 23
.]

w AT 27 A KMO#ES 9601121, Barlett 7+ 2) A
B A TATFOlAlE#E 16133.911(p<.001)= Z & & %3 Cronbach- ¢ & <Table 3>
eh} 9R4e) AFE A2 FAHAG a%le] 3 2o}
N Eigen value & 120 & 8710 3712 &=
o 37/i= Akl 2. JHEE3 2

AR UGS TGOl 0% olgelolok & 1)1 HE
The AI(Hair, et. al, 2010)5 wWskom, 78360%% 7Ha 1. @8 A H Aol ARt rd ks A
Ueht 7122 FE90 72 Qo) AgRamg Aotk
Table 2. Organizational effectiveness verification of construct validity

ITEM Factor Load commonality
1. I am satisfied with the amount of work assigned to me. 913 52
2. I am satisfied with the environment in which I work. .878 791
3. 1 am satisfied with my sense of accomplishment through work. .806 813
4. 1 am satisfied with the degree of recognition of job performance. 964 793
5. 1 am satisfied with the stability of my job. 761 763
6. 1 am satisfied with my relationship with me and my teammates. .589 619
7. 1 think the problem of our unit is the same as my own problem. 7195 701
8. Our troops need my loyalty. 974 814
9. I have a strong sense of belonging to our unit. 736 .828
10. T want to work in the Navy until retirement (after pension benefit). 440 482
Eigenvalue 7221 .632
Description dispersion 69.968 73.555
Kaiser-Meyer-Olkin 952
Barlett Sphere formation test Approximate chi square 5629.070
Probability of significance .000

<Table 2>



Table 3. Cronbach- «
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Variable Categories Item Cronbach- «
procedural
collaboration 8 965
) cognitive
collaborative collaboration 8 S
leadership p—
structura
collaboration 8 962
total 24 970
o job satisfaction 6 947
organizational —
effectiveness organizational 4 892
commitment
total 10 955
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Table 5. Hypothesis 2 verification result

Categories B SE| B t Tolerance | VIF
Categories B | SE| B t Tolerance | VIF Constant -.185 | .095 -1.958 (.051)
Constant | -003 | .03 122 procedural | o) | 093 | s46| 23757 | 1000 | 1,000
rocedural collaboration
C(I)Jllaboration 515 .023 | 520 | 22.078%*** 1.000 | 1.000 comitive
S . 418 |.023 | 440 | 18.562%** 942 1.062
cognitive collaboration
collaboration 4741 .023 | 490 | 20.808*** 1.000 1.000 structural
. 427 | .022 | 450 | 19.565%** 1.000 1.000
stwetwral o | 093 | 424 | 180074%% | 1000 | 1.000 colldboration
collaboration | ’ ' ' ' ’ Age 005 |.022 | .047| 19.993** 941 1.062
Durbin-watson 1.938 Durbin-watson 1.793
F 414.705%** F 333.650%**
R? 691 R? 705
adjust R 689 adjust R 704

#4p< 03, #+4p<.001

#4p< 03, #+4p<.001
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