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Abstract

This research aims to analyze the job competency of executives in special warfare units and then suggest
the appropriate job categories for them based on their specific capabilities. The results of this study are as
follows. First, it is found that the highest level of their job competency was physical possessive ability, followed
by behavior coordination ability, spatial perception ability, and service orientation ability. Second, compared
to the general incumbents, the executives in special warfare units had a relative strength in job competency
on 21 items including logical analysis, creativity, behavioral coordination, monitoring, teaching, persuasion,
and so on. Third, based on their job competency, a total of 822 job categories were suggested as suitable
occupations for executives in special warfare units. However, the findings cannot be generalized to all veterans,
and there is a need of further studies to expand the scope to comparative evaluation across the units performing
special missions so that they can be used as guidance in developing a policy supporting job transfer.

Key words: special forces, retire-soldier's, support for job search, job competency.

| eimo] mox o =X

ol
—o
rlr
[\ )
()
>
oY, L
(%]
o
-
e
=
o
o
N
2
T
e
Y
)

=
=
g
<
o
2,
&
oo
-
D
ag
<
g
o
=
=
oo
=3
(e}
o
[
S
—
o0
\.-/
ox!
ri
e
2
ACh
=

T 9o FlEo] Adst= AUER 2015

A4 o) F A%H O 20% o)} 715 H1 k. o]

& AN BAHAL B Bk o} %
7hel 4350l A5k AL PAH] AR Ao
s}

BWrHE & Adage FFo] Ad FFYs 9
Qlstal o] & =53] S8 MAR AFdA 5o
Al Wd Zolth

g A3l A Ad g AElE et Qe A
HEH & HAAS AT vE, 121 d< e
AAES B US| mE e ojFor 9ok &
Ttk Ad AAEL 20134 8.8%01 o1 20181

* The Ist author: Heui Jong Yun, Tel. +82-43-234-1382, Fax. +82-43-820-6640, e-mail. yhj-0106@hanmail.net
“ Corresponding author: Hyo Sun Park, Tel. +82-43-229-7952, e-mail. phs6166@cju.ac.kr



80 Crisisonomy Vol.15 No.9

ol = 9.8%(43% W)= S)&97] o] F A el 2
gom, HAYNZAZE 1125 H(22.7%)° ]2}
H A S5 T 4957 HOR 50.1%00 F3ka 9o
B, =A ofzdo] ofstgdl wel HY
20143 40727 WA 2017 A= 4879 HOR
S7HE AT FATEAE 20149 147 11 H o]}
O}, 20170 207 34 WO Solgth =E B
e 2EAZ 5 U BEET} ol 2 o|Zo]
WA Q) 2RA BHEO s 60% o
& oA Aol e ALz FUH AL 3ITK(The Joint
Commission, a job relationship ministries, 2018).

B, YT Ao Axe) o Bxe) wE 2
o] stef WARA FEOZ AU A - 3 B4
3 Ul (YA S08 TRAE)S SYshe] L
S THMinistry of National Defence, 2015, 2018). = -+
T AT HA7= 2401 _ﬂ%/\]’é}ﬁi Al 7&”&@

Zl ks

A 5 - A 2 i ke 7 AEY
Aol Aol Gl MY oA Hdgo] A & 4
g9 AL W& ALY T ARE Ao ol F B
ot 1Y IR ZEF A 710l tiste] 9AME A
Z2a9e Agsted $HSe 7 sdo

md sk 344 olske] Adgy 277 14
= o B AR Tor BAVF AR g2 A
OB WAL 25 7 W T 5% 9% W, AR 7
69 W F 3 8w W, AW 6 49 o F 57 39

™ o] t(The Joint Commission, a Job Relationship
Ministries, 2018). 1 |52 T5F F 54
Aldshe HYge Adtidol HA Zatgion, A9
Fo = Az lel thek Ad 3 2ol A WHE] w
g} T EA TR 29 HYAY T2
Hol thito] ¥ A Zstal Utk AlthE}lo] ARl A
e Zal A& ARske 2l Adst

7] A7 3 Azl AL L 5 o) TEFE

bl

St A A7) BT AvEAve U st
Qom o F-EE AWyl 5 vivke] wy| B 7R
- FARE A g 23 QA ¥tk

344 olat AW 53 wiRE QY ER R T
AEe AdAEE HE Y ALY o] WA o] A&
A e AdABAY ATt HA Zaty FEFE
A 71334 wE Foi g wezto] FHE 1 9]

o, o] thA Atk ARSA g o g thFE L )
‘jr ol g Ao A MAT Ao A FHek= Hd

AAte] AFG R AASt AdAH o] FES] g
AY 9 B Ao A Qi —EFF -1 o2
71 T AL AYE AGH AT F A
Qtell ot FFHAQN AT vl AlHAsta 4
A e &+ Ut

B AdFE EFdRd B & 12 Ads 98]
S4B RS0l BAd oS gofsta, &
EFARY AT 25Ed A8 98 9%
7% ZAR] BAE W1 Qltt o] & 93] o|w] s}
A A ool obd dZ EFHEd M-S o
OF I8 B HYHFE AW o &gt
FE Aol Qo AE&A AL S A% 1
& FRAFLTE)E 3T

TAARJN AFEAE EFAF #o] Bid
FEHo| A AR sef AYrES B
Astal o] o] A 915 7= AQdFS &
A3ttt &g o] ENE E4ARY HEE] ¢
AE 7= dao] F82 4 e Y@< Fo
st s AdolA ST7HE dF FEH FRE
24L& Bl A (@2 A& g8 S5
Hof Altiatele] Mdaor & HAPH ] e

Il. OI=2X HiE

1. Mz AR %—’FE?EH 2
A4 AT A Lol B



530
526
0.75

(Unit: 1 person)
2018

2017
533
529
0.75

2016
604
601
0.50

2015
612
608
0.65
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687
684
0.44

2014
*Source: Special Warfare command, internal data(2018).
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Table 1. Number of discharge in SOF during recent 5 years
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Table 3. Past records of employment support by ROKSWC

agreement for generating jobs for discharged soldiers(2017.10, POSCO, Home

univ. scholarship:106 students, 3 courses entrusted education: 830 students,

employee meeting day(1,142 firms)/23 firms qualified for high soldier
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Perspective Item Key Features
USA + Behavioral features of personality, shown by extraordinary individuals
Geoi?; hical UK + Ability to perform specific standards
Germany + Comprehensive ability required for a certain task

Constructivism

+ Importance of conviction, motivation, ambition, and student participation

Teaching Coanitive teaching theo - Highlights the teachable aspect of education
theory gniv € "y + Top-down approach recommended
Acauisition and selection + Faculty is a combination of unchangeable potential and changeable individual personality
4 - Faculty should be considered when setting the range of job
Practice Teaching and training + Faculty can be learned and developed

Job evaluation

+ Faculty is a specific behavior for certain task

Performance pay

+ Faculty is a desired output for a certain task, and functions as a predictor of performance

% Source: Marcel van der Klink, Jo Boon, Kathleen Schlusmans(2008)
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Labor market-related information
- Job forecast

- Salary
- Jobs status

Worker-related information

- Ability to perform the task

- Knowledge

- Interesting

- Human nature

- Vocational values

- Experience(training,
qualifications, training)

*Source: Ko, et. al(2009: 95)

KNOW
Korea Network (tasks,
for Occupations

and Workers

Work-related information
- lJob specific information

- tools, etc.)

- Performed work

- Working environment
- Related departments

Figure 1. The concept of competency required for re-employment
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2. E4NMELN 7t29| FAHZ EM Ay} Table 5. Analysis on SOF executives task execution abilities
SR e AY9EF AR E ted Ability Average  Standard Deviation
72t AR AFEFASY 4700 A3 G FFE 1. Reading and comprehension 442 1.085
2. Listening and comprehension 432 1.104
<Table 5>} Z&
2 3. Writing 438 1.075
SR 19 Ty B4 A LA 4. Speaking 438 998
A 731X Hdo] 54002 71 = q‘ﬂ‘lxl\l—_(‘_)_u:]’ =3 5. Mathematical thinking 4.13 978
S0 PYEZA =Y 490, TR 21 o 477, A 6. Logical thinking 4.66 817
7. Creativity 4.54 1.044
2 AF 5H 470, AT 5 469, =2 £S5 Categorization 400 1160
& 4.66, AHgulel 58 458, AAALAT Y 4.56, 9. Memorization 3.98 1.016
5 o + 10. Spacial cognition 477 974
2O 454, F98 R 29 5 450, 4559 9 L S
R . L - = 11. Deductive thinking 442 1.074
HIAL £559 7 447, AdE Aed 59 12. Learning strategies 4.69 1.138
445, 89 9 11 oldsly] 59 7 442, B3] 13. Selective focus 445 1.069
2 227) 7438, RUElR § A 7435, 4 Monomme = =
B N ~ 15. Understanding human nature 4.58 948
=3 oJ3)3kr] T 4 32, 7€ 54 431, S 16. Behavior adjustment 4.90 1.100
2 419, 7F2X7] 58 4.15 I JAEAA T 17. Persuasion 447 1.063
4.14, 2gd @ A AR 2 4.13, AE =8 4 10, 18. Negotiation 4.19 1.029
N . [ = 19. Teaching 4.15 1.022
1SR4 T8 405, TS T 400, 719 TH G e 470 1130
3.98, 5;5}}]]7:“9] *Ev‘&! E;"l %7]‘%‘@; 3.97, }gi] %“j’—ﬂ. 21. Problem solving 435 918
395, A8 58 394, TADYEA L A9 §4] & 22. Making decisions 4.14 1.108
— o xl0] B g I7e] 23. Time management 3.77 1.150
— A —_—
5 4393w A 54 54 391, A el 55 389, 24. Monetary management 3.89 1.062
/‘]71_}7_?/] %E_:! 3.77, %E‘Z}%lﬂ "S‘E—ﬂ' 3-64, Z}%;g 25. Commodities management 3.64 1.151
7]:4’ }g_e_ﬂl 3.58, ;ﬂ/]\_ %E_:]' 350, ;(éﬂ:l_ %;_(} }g_e_ﬂl 3.49 26. Human resources management 4.56 1.099
27. Function analysis 4.05 955
o]l Lo F 1} o Z A 1l ERi=gyl 77RO
oo woB vehtor 24 8 SAle st age o design 431 1,008
/5] T80l 7 3442 71 WA YERS T A4 29. Equipment selection 4.13 1.079
33709 B3 BG $FL <Table 6>3 72t). 30. Installment 3.95 1.051
31. Programming 3.50 1.082
ELxHy] 7150 24 B Al EA j_%;(/\lo]
SR el A2 £ A 3 ] 32. Quality management and analysis 3.93 924
o
44602 HfgrEo] 71 A 141:,}1;}311], O 33. Manipulation and control 3.44 1.093
D429, M)A 425 S F T 416, 35 34. Equipment maintenance 3.93 1.071
35. Managing machine malfunction 3.44 1.081
7% 413, &|Ak2 %3} BITo] 407, A1) 4.04, 259} e
36. Device diagnosis 3.58 962
s
-9 3 93, U vHAH 3.91, AAF 3.82, A2 3.81, 37. Organization assessment 3.97 1.032
AFE e AAF383.73, =0 3.70, 79 2 FA 3.66, 38. Sophisticated movement 3.49 1113
40. Response time and speed 447 1.070
5 o o 5 o)1= o
ﬁﬁ] 3.51, ‘—]-;‘ﬂi]‘ E‘—]- 3.50, /\]—QQ} ‘—]"T 3.43, 001 41. Physical strength 5.40 1.406
340, 58 2 AEAZ 2D FA 72336, HE 334, W 42. Flexibility and balance 450 1107
332, Ad g AZx 3, 28, 3}8} 3. 24, 71 A 9 2 Z YA 43. Eyesight 4.10 1.063
44. Auditory capacity 3.94 1.139

7+ 323, Ata} 2E 317 59 £0' UERom, dl&

cf) 7 max, Likert scale
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Table 6. Analysis on SOF executives task execution knowledge

Items Average  Standanrd Deviation
1. Business and administration 3.66 1.064
2. Paperwork 353 1.051
3. Economy and accounting 351 901
4. Marketing and sales 391 1.202
5. Customer service 425 1.608
6. Human resources 3.82 1.114
7. Commodity production 3.36 1.023
8. Food production 323 1.230
9. Computer science 3.73 1.200
10. Engineering and technology 4.13 982
11. Design 3.54 1.038
12. Construction and building 328 955
13. Machine 323 1.235
14. Mathematics 3.95 982
15. Physics 3.36 983
16. Chemistry 324 950
17. Biology 334 1.096
18. Psychology 4.04 1.058
19. Anthropology and social studies 343 1.068
20. Geography 3.81 1.067
21. Medical knowledge 3.62 1.154
22. Counseling 429 1.294
23. Education and training 4.16 1.184
24. Korean 3.70 .856
25. Foreign languages 3.40 1223
26. Art 3.11 1.173
27. History 3.62 1.100
28. Philosophy and theology 3.17 996
29. Safety and public health 3.50 930
30. Law 3.32 928
31. Communications 4.46 915
32. Media 4.07 873
33. Transportation 3.11 1.008

cf) 7 max, Likert scale

I3 2452 73112 A G Aog YJeht)

3. SRURH 129 AU 9 A M AU
=
1) SN 1R JUH 24 9
SR 7 3 98 T E 9 =
29 YA E Guele o g 3 2AA T}
Bl E40] @7yl uhel, AWkl oY AFrES
KNOW A|ZElol| A A F-st= A2 A FRE 283}

EFARY 2HRe dut AAAE ggoz g7
TPy FF HuEY 49 EeARY R 9§
AE 7= QFFA 59 <Table 7> o] F 29
NE =24 24, Zod, 4, 30A44, Y
A J7Y, g5dg, ZUHA, 3524, Aol
P, AE, 7t2A7], ZANA, Auls A3
JAAA, AAAATE, AFEA, 78 A, Al
A, AR, FAREA, Ao A, 2HAAY &
A g ot kSR S5 A BA, AAF 7
AA, AE, i 2 78, 48 Fo2 Yeht

ES A4 A A <Table 8>3 2T
SR 5ot Gt AARE O o R A A
Hl A Ay EeAE M7 9998 7 E A
2 e 2 2NE AY 2 AA, AAS 3A|, 1A
B2, G943 vAE, AAL AR AEAZ 9 F
4, A} AAgs F8 v)s, A 9 A5 A
o} 8}, AlE, ABle} QIR o &, g, T, A,
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Table 7. Comparison and analysis on task execution abilities

ltems SOF Executives Civilian
Average Standand Deviation Average Standard Deviation
1. Reading and comprehension 442 1.085 4.55 1.22
2. Listening and comprehension 432 1.104 452 1.20
3. Writing 438 1.075 4.50 1.20
4. Speaking 438 .998 438 1.15
5. Mathematical thinking 4.13 978 438 1.22
6. Logical thinking 4.66 817 438 1.18
7. Creativity 4.54 1.044 434 1.26
8. Categorization 4.00 1.160 432 1.22
9. Memorization 3.98 1.016 431 1.07
10. Spacial cognition 471 974 431 1.13
11. Deductive thinking 442 1.074 428 1.16
12. Learning strategies 4.69 1.138 4.26 1.27
13. Selective focus 4.45 1.069 4.24 1.08
14. Monitoring 435 873 4.17 1.20
15. Understanding human nature 458 948 4.17 1.21
16. Behavior adjustment 4.90 1.100 4.17 1.19
17. Persuasion 447 1.063 4.14 1.13
18. Negotiation 4.19 1.029 4.14 118
19. Teaching 4.15 1.022 4.09 1.22
20. Service attitude 4.70 1.130 3.99 1.19
21. Problem sSolving 435 918 3.98 1.13
22. Making decisions 4.14 1.108 397 1.07
23. Time management 377 1.150 3.97 L.11
24. Monetary management 3.89 1.062 3.92 122
25. Commodities management 3.64 1.151 3.87 1.23
26. Human Resources management 4.56 1.099 3.87 1.27
27. Function analysis 4.05 955 3.85 1.23
28. Tech design 431 1.008 3.81 1.34
29. Equipment selection 4.13 1.079 3.81 1.19
30. Installment 3.95 1.051 3.77 121
31. Programming 3.50 1.082 3.77 1.27
32. Quality management and analysis 3.93 924 3.74 1.28
33. Manipulation and control 344 1.093 372 1.16
34. Equipment maintenance 3.93 1.071 372 1.19
35. Managing machine malfunction 3.44 1.081 371 1.27
36. Device Diagnosis 3.58 962 3.70 1.10
37. Organization Assessment 3.97 1.032 3.61 1.22
38. Sophisticated Movement 3.49 1.113 3.60 1.32
39. Movement Control 391 1.160 3.51 1.34
40. Response time and speed 447 1.070 3.51 1.28
41. Physical Strength 5.40 1.406 3.49 1.24
42. Flexibility and Balance 4.50 1.107 3.46 1.25
43, Eyesight 4.10 1.063 3.45 1.10
44. Auditory Capacity 3.94 1.139 3.30 1.09

cf 1) 7 max, Likert scale
2) Civilian survey results are from 2013 Korea Employment Information Service Workers Report (Kim Kyun, 2013)
3) Faculties that SOF executives have comparative advantages to civilians
4) When the civilian survey was conducted, ‘Function Analysis’ referred to the ability to learn newly required tools and technologies for the firm
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Table 8. Knowledge level comparison

Items

SOF Executives

Civilian

Average Standard Deviation Average Standard Deviation
1. Business and Administration 3.66 1.064 3.39 1.22
2. Paperwork 3.53 1.051 3.56 1.21
3. Economy and Accounting 3.51 901 344 1.18
4. Marketing and Sales 391 1.202 3.51 1.41
5. Customer Service 4.25 1.608 3.86 1.35
6. Human Resources 3.82 1.114 3.26 1.34
7. Commodity Production 3.36 1.023 325 131
8. Food Production 323 1.230 298 1.34
9. Computer Science 3.73 1.200 342 1.30
10. Engineering and Technology 4.13 982 3.51 1.36
11. Design 3.54 1.038 3.30 1.39
12. Construction and Building 328 955 3.26 1.25
13. Machine 323 1.235 329 1.32
14. Mathematics 3.95 982 3.79 1.25
15. Physics 3.36 983 3.49 1.23
16. Chemistry 3.24 950 342 1.23
17. Biology 3.34 1.096 3.34 1.30
18. Psychology 4.04 1.058 3.67 1.26
19. Anthropology and Social Studies 343 1.068 340 1.22
20. Geography 3.81 1.067 347 1.26
21. Medical Knowledge 3.62 1.154 3.37 1.33
22. Counseling 4.29 1.294 3.80 1.33
23. Education and Training 4.16 1.184 3.79 1.29
24. Korean 3.70 .856 3.59 1.19
25. Foreign Languages 3.40 1223 3.56 1.31
26. Art 3.11 1.173 331 1.33
27. History 3.62 1.100 3.26 1.23
28. Philosophy and Theology 3.17 .996 3.17 1.22
29. Safety and Public Health 3.50 930 3.56 1.29
30. Law 332 928 3.37 1.19
31. Communications 4.46 915 3.66 1.23
32. Media 4.07 873 3.64 1.19
33. Transportation 3.11 1.008 323 1.18

cf 1) 7 max, Likert Scale

2) Civilian survey results are from 2013 Korea Employment Information Service Workers Report (Kim Kyun, 2013)

3) Faculties that SOF executives have comparative advantages to civilians
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& - gAQl - gE BEFNA 1097 Aho] =& e A5 97 BETE T AHelA 876k 9
Aom, WS 9 QA - AFS| A8 AFZ A 75 FE Bo| Bi3a 5 ujsith o]o] S5
N, 7Y - BA - A FE JA o, B -5 o 1Y AGAY =23 <Table 9> 2t
#6571 5o «o =2 e ¢ i R{e & SFAR Y A4y == A% F15
TRE B7 18 Ao =29 AR EA] - 73} - L WA S o7t AR AR S B
d< - g Boko £ - d& - fAl - wE B < 202 Yehgon, o BPAA A 3670, Y
2ol 132 7h gokor, thF2 A8 - A9 -5 23N, 258w ngk 9 Stweeke] 3470, A
& By Hoko] A - A - AL BE #E 66 B FEAGF oA 3270, Mgl 2X 2o HE
A 2 - AT - HE - B Bope] B - 95 #A- 30, Al Al QX BAL307H, BA0 s #dE B
o] 657 o2 EA Yehst 22k, 20, NI RE, AEAYZC, otEAA

3HH, B ge 94 g5 £ 7ol 95 7 HE 502 dAgEo] 2 A Y2 =&
=507 9F F 3T AGolA 878 FEF YA Huuok

Table 9. Feasible job list for SOF executives

number of
corresponding Broad classification Medium classification Specific job
items
. . Middle/high school vice principal,
38 Management - business * finance * insurance | Manager 5 prineip
school guard
36 Management - business * finance * insurance | Profession related to finance * insurance Insurance advisor

. . Profession related to education * .
35 Education - research * law * public healthcare . . . Industrial teacher
natural science * social science

32 Management * business * finance * insurance | Manager Policeman
Food * environment * agriculture * . .
32 . . & Soldier Gov. employee working for troops
military service
. . Profession related to law - police
31 Education - research - law - public healthcare . . P Patent lawyer
fire fighting - prison surveillance
. . Profession related to beauty care * lodging *
31 Beauty care * lodging * tourism * sports * food . ty gne Sports agent
tourism * sports
30 Management - business * finance - insurance | Profession related to finance * insurance Risk management
. . Profession related to education * " .
30 Education - research * law * public healthcare . . . Professor for military studies
natural science * social science
30 Education - research * law * public healthcare | Profession related to healthcare and medical service | Therapist
29 Management * business * finance * insurance | Manager Public healthcare manager
29 Management * business * finance * insurance | Profession related to finance - insurance Financial anaysist
29 Management * business * finance * insurance | Profession related to finance - insurance Wholesale trader

. . Profession related to
29 Social welfare * culture * art * broadcasting . . Art consultant
culture * art * design * broadcasting

Profession related to

29 Social welfare * culture - art + broadcasting culture - art - design * broadcasting Stage director
28 Management - business * finance * insurance | Manager School guard
28 Education - research - law - public healthcare Professwp relate.d © law ) police - Fireman

fire fighting * prison surveillance
23 Food - environment - agriculture * Soldier Gov. employee

military service

cf) Due to the lack of pages jobs with more than 28 corresponding items are shown above.
The full table is on appendix 2.
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