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Abstract

The purpose of the study is to analyze the relationship between the level of organizational learning related
to emergency preparedness of local governments and their members’ self-directed learning ability and
organizational immersion. The study was conducted by carrying out a survey of 175 members of the Civil
Defense Emergency Preparedness Team in 12 cities and provinces in South Korea. The results are as
follows. First, there was a significant correlation among organizational learning, self-directed learning, and
organizational immersion of the emergency preparedness organizations. Second, organizational learning had
a positive effect on self-directed learning and job immersion of their members. Third, self-directed learning
was shown to serve as a mediator between organizational learning and organizational immersion. Findings
and limitations are discussed.
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Table 1. The Concept definition of learning organization

Scholar The definition of learning organization Aspect

Senge(1990)
truly want.

An organization which constantly extends their ability, cultivates creative thinking, freely vents
their collective desire, and studying the way of learning constantly to create the result that members | Systematical thinking

Pedler, Burgoyne &

Boydell(1991) member’s learning activity,

An organization which promotes the fundamental change of the whole group by promoting every

Na
Byeong-seon (2001)

An open organization which vitalizes the creation of new knowledge as the ambience of constant | Learning oriented
studying becomes routinized by the diverse routes between individuals, groups, and organizations.
It accelerates the fundamental change by adapting the result of learning.

An organization which is proficient to change its results based on the knowledge that was acquired

Garvin(1993) by precedently creating, acquiring and changing it. Strategy
Yu An organization that obtains, shares, and adapts information to the daily life in order to enhance oriented
Yeong-Man(1995) competitiveness.
Warkins & An organization that obtains, shares, and applies knowledge in order to change the way to respond

Marsick(1993) to the challenge.

Park Gwang-ryang(1996)

introspecting its experience.

An organization that changes the action and solves problems by acquiring new knowledge and

Integration oriented

% Source: Song & Yi(2009), Yi & Bak(2011).
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gj\o

(o

Scholar

Definition of self-directed learning

Houle(1961) as the way of life

Since human enhance their ability by variety of experience and spare a big amount of time, he defined learning

Knowles(1975)

Progressing the whole process of studying by oneself, sets the whole progress in 6 steps.

As the learner checks and arranges the content of learning by himself, he achieves the learning objective

Tough(1979) without any help of teachers. Suggests 13 prior check-list related to learning.
Zimmerman(1986) Learner actively participates. each person plays a role as the accelerator for achieving the learning objective.
Caffarella & O’Donell(1989) Self-directed learning is realized by a variety of assistants but the responsibility of learning belongs to oneself.
Long(1992) Focuses on the participation degree of self-learning
Garrison(1997) Explains the concept mainly by the three dimensions; self-management, self-supervision, and motivation.

Lee Heung-won(1996)

Subdividing the capacity of academic achievement into cognitive, emotional, and behavioral ability.

Park Yeong-tae, Hyeon Jeong-suk(2001) | Claimed the importance of learning assistants and later enhanced the learning ability by learning experience.

Hong Yeong-pyo(2002)

Subdivided into learner’s characteristic nature dimension and learning process dimension. when the two divisions
interact, the efficient learning is guaranteed.

% Source: Yi(2006).
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Table 3. The Concept definition of organizational commitment

Scholar

Concept definition

Becker(1960)

The phenomenon of continuing an action with a reasonable and calculative interest in the organization
due to the sunk costs after investing in the organization

Buchanan(1974)

Emotional attachment to one’s role and organization itself related to the goals and values of the organization

Steers(1977)

The level where the member has the intention to act for the organization and remains attached

Mowday, Porter & Steers(1992)

The relative intensity of an individual’s involvement in and identification with a particular organization

Allen and Meyer(1996)

Psychological bonds between organizations and members that keep members from leaving the organization

Pyo Yong-dae,
Lee Hong-gi (2004)

The intention of the members of an organization to identify and engage with the organization they
beong to, and to be royal to it

Hwang Mi-gyeong(2007)

A state that embraces the goals and values of an institution and wants to continue working with an
emotional attachment to the organization.

Gim Jin-hui(2007)

The attitude of the members of the organization to accept the goals and values of the organization,
devote to improve its organization and to remain as a member.

% Source: Lee(2010).
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Table 4. General characteristic of respondent Table 5. DLOQ composition of survey questions
Classification Frequency I;Jumber %) Division of questions Number of question Note
0% person Offering constant learning -1 12 13
25~30 11 (8.6) opportunity ’
31~35 24 (18.8) Accelerating conversation and 14, 15. 1-6
research CT T
36~40 15 (117) feaming and Supplementing
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Table 7. Composition of organizational commitment questions

Table 8. Result of reliability analysis
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Table 9. Result of descriptive statistics analysis

- Standard
Division Average deviation
Offering constant learning
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Accelerating conversation 3.92 070
and research
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cooperation
Level of
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Table 11. Regression analysis and the result of mediation regression

analysis
Dependent Stepl Step2 Step3 Step4
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organization (p=.568) (=.522) (=.276)
Self-directed 8.196” 5.1427
learning (#=590) | (p=433)
Adj. R? 317 266 343 390
F 60.022 47.112 67.178 41.531

#p<05, **p<.01, *+p<.001

#p<05, **p<.01, *+4p<.001



172 Crisisonomy Vol.16 No.2

11>9] 39A 230 Yehdoleh 2d 304 e
AAY A FEsEH 222t AR AT
FAE R 343019 Fg 67.178= p<.001 o
A 128+ ThBeta=.590, t=8.196).

4. HIEHIYRY StE2 ZRZUQ HA M
A7 |1FEetE HHEt
Baron & Kenny(1986)7} AN AISH 3HA] vl 7} 5] 7 24
IS AEste] A7 F RG] i AAE GobR
°kt}. OE3 AN SYPRFAEHR) e} v/l
TEHUE

%’1%44% *,4_/\]?'& Adoltt. wi/fEARA A=
<Table 11>9] & 4] YepSIth B9 404 52

A3 A7|FEdrd g 2289 FAE Re
3902 YERF O, FEhe 41.5312 p<.01 F30A
o A o2 Yepytth MERTFY S AATE S5
Z2l0] p< .01 FEolA 22 &S (Beta=276, t=3.272)
4 £ Btk 28a AFESs 9
2] 2-Q)(Beta=433, t=5.142)° FAHZIQA FAES B

b
o,
ok
[y
BN

N
=
o

AdstAd = 20f Hlsto]
=] 124%9] A" RS &
7He B, 29A| 9 /5%/\‘( 522)0] 4THAIS] BEK(276,
A33)HTh Z Zlo] gl= o] Baron & Kenny(1986)°]
AAGE WA BT 20S WA= A E UE
o HFH o mfade] Fo4d HFS A3 Sobel
test 23} z = 41302 A T3 Fon|g ZoE &
AH A

S+ Baron & Kenny(1986) 7oA AAE o 7]
7 So7HHA SYRTY a3E T F924d

A5 mides FEA]] AEdE 2 dos

-

—[o

ATsH YA B AT Ao AE 2HEY
o thstol S2AT A7 FEG G FAG Frel
A0 ek thebA] AV F RS S S 2

Sz £ ANFENE, 248 Bl 4B
SE

SobA | H T T S48F0] ER5of 4]
Fw% 5ol Gl Folsiank A, Hlak
e SR} A FEHES MY R 2
% 24U5e 2ABY0] 44 G WA
9, YR gExae 8 FHASY A
NFESES N S} AU 2ABY 3
Aol e FoUth B ATANE 240 452
% o] 2ABY FFE AT HAAT

(Song, et. al, 2010; Lee & Park, 2006; Lee & Park, 2011;
Choi & Gwon, 2009; Egan, et. al, 2004; Song, et. al,
2009)¢F @A

AR F-9 S FE] YUY 23
Y=o AR YIS F= ASE UEN o
Lee(2010)7} A7-¢ HRD 7|< o2 2|5 =
gt s RE MiETdE AET e IAT
o AFEdts g2 2429 FE HE
o] FAE PolFE= AoE AN OH, S5z
o] ZAEY FEFE MA A, 2Fo] AT
o & FH, 181 A7 FE Sgo] 2AEY
oJu|ole 2HE AAsE 7129 AT TUEA
ot ole AMAATEA Y] HZHHIY T ShE2H
FEE 594 FALY FESE $EE 1A



The Level of Organizational Learning for Emergency Preparedness Work on Organizational Immersion in Local Governments 173

° e

o

xy

BN

N

o

-

Hy

ol

k1

N

N

N

bl

Lok

oy

2

[

tjo

:Zi o X N
o g 44 X

il
fo 4
N
I
=
fa
o
o
il
ful
=
N
s
R

R AN)
[
N
o -]

=2

X,
>~
o2
ofr
Qo
=
30
rir
P
o
ol
1o
ia)
L
fm
riu
e
)

X,

2L Y
+H o5
3:‘:-‘
:L?‘Jﬁ
m&:‘j\?
l:o;;
N AN
;5
oo
gy
=OE X
T i
oo M
@mpkﬂ
ml‘NU
_@_p_itl%
EW_O,oln
o
Do
e
E o o
4 =

ok
)y
BN
N
BN
a»
i
o
i
é
:\é‘
i)
oo
tlo
o

Ir
pac
(o
il
2L
>

i
pass
v
N
ol
D
mu
S
>
>
Ry
~
>,
)
Ry
VNS A4

FNBOE Hrjsto] HEHAT. BF AP
o 424 e TEH 2HBYL £Y 5 9dow,
sirzdo] 2480 Ao} A4S & o A5
Eogol A52A3} 2HBY T US BAS Do
FE A FASGT, T, o] AT s WA
thest Rtk A, o] ATE AR BA AAZ T
HOR B R 1A A - = RTIAT S o)
O stk B G oldlo] Jold HEEHA, 7
7%, AUE, ABBAA L A437)} ol @

A7 ok BA, &2 FHo| ANFENE 5
of AR thalA ATHES AEHA T %O,
Aol Thope AW kol AT} o] Fol A ¥

27o] 348 e % S o8 744 Welel T
A7} 275lo] 2tk A, W§3} 2A7IREe] o2
$OR TR Felo ABSS RolA] B B4
Shedl SA7E AT o2 dlshe] HEEA T 9
sfo] BAANE ANSYTE Holth

ri

ARl 2

B = 2019 A1) 9|72 Al A=
<t]3)(2019.11.22.)0ll 4 &ES ARE 4 2
J
AN

taee w5

Lo

{0

Of

References

Amy, Haworth. 2005. Becoming a Learning Organization. Ph.D.
Thesis. State University of New York Empire State College.

An, Cheol Hyeon. 2009. The Role of Civil Defence and Emergency
Preparedness, and Local Government for National Crisis
Management. Journal of Crisis Management in Korea. 5(1):
108-119.

Bae, Eul Gyu and Min Yeong Lee. 2012. Relationship Between
Learning Organization Readiness in HRD Companies and
Organizational Commitment Level of Their Employees:
Focusing on the Mediating Effects of Employees' Self-Directed
Learning Ability. Interdisciplinary Journal of Adult &
Continuing Education. 15(4): 205-234.

Bae, Eul Gyu, Mi Seon Kim, and Dae Yeong Kim. 2011. The
Effect of Learning Organization Readiness on Organizational
Commitment in Public Library. Korean HRD Study. 6(3):
1-22.

Baek, Sam Gyun. 2009. Understanding the Essence of Learning
Organizations. Seoul: Episteme.

Banard, Chester 1. 1938. Functions of the Executive. Boston: Havard
University Press. 82-95.

Bandura, A. 1986. Social Foundation of Thought and Action: A
Social Cognitive Theory, Englewood Cliffs. N. J.: Prentice-Hall.

Bodrang, Batsuzu. 2017. The Effect of Learning Organization on

Organizational Effectiveness: Focusing on Mediating Effects



174  Crisisonomy Vol.16 No.2

of Self-Directed Learning: Focusing on Mediating Effects
of Self-Directed Learning. Master's Thesis. Jeonbuk
University.

Choi, Baek Hyeon. 2010. Empirical Study on the Effects of Learning
Organization Activity in Small and Medium Enterprises on
the Perceived Organization Effectiveness. Ph.D. Dissertion.
Joseon University.

Choi, Un Sil and Jae hyeon Gwon. 2009. An Analysis on the Effect
of Learning Organization on Organizational Effectiveness.
Comprehensive Study on Education. 7(3): 182-212.

Choi, Yun Cheol. 2012. A Comparative Analysis of Determinants
of Organizational Effectiveness in Public and Private
Organizations. Policy Development Research. 12(2): 1-35.

Egan, T. M., B. Yang, and K. R. Bartlett. 2004. The Effects of
Organizational Learning Culture and Job Satisfaction on
Motivation to Transfer Learning and Turnover Intention.
Human Resource Development Quarterly. 15(3): 279-301.

Gang, Dong Yun. 2006. Verification of the Reliability of the Learning
Organization Measuring Tool DLOQ: Focusing on Four
Central Government Ministries. Master's Thesis. Yeonse
University.

Garden, H. 1983. Frames of Mind. New York: Basic Books.

Garvin, D. A. 1993. Building a Learning Organization. Harvard
Business Review. 71(4): 78-91.

Gibbons, M. 2002. The Self-Directed Learning Handbook. San
Francisco, CA: Jossey-Bass.

Gil, Byeong Ok and Tae Hoi Heo. 2003. A Study on the Establishment
of National Crisis Management System and Development
of Program. International Political Consultative Conference.
The Korean Journal of International Studies. 43(1): 339-359.

Goleman, D. 1995. Emotional Intelligence. New York: Basic Books.

Guglielmino, L. M. 1997. Development of the Self-Directed Learing
Readiness Scale. Ph.D. Dissertation. University of Georgia.

Gwak, Il Jeong. 2018. An Analysis of Influential Factors for
Improving Army Organizational Effectiveness. Ph.D. Dissertation.
Hannam University.

Ha, Jeong U. 2014. Study on Factors Affecting Organizational
Effectiveness of Public Authority Employees: Focusing on
Gyeonggi-do's Subsidiary Agencies. Ph.D. Dissertation.

Gukmin University.

Ha, Mi Seung, Yeong Sang Jeon, Jin Man Lee, and Ju Gong.
2011. A Study on the Performance Diagnosis and Development
Strategies for the Self-Directed Learning System in Korea.
Journal of the Korean Society for Public Personnel
Administration. 10(1): 23-53.

Ha, Mi Seung. 2014. A Study on the Influences of Psychological
Capital upon Organizational Effectiveness: Focusing on
Public Employees in Governmental Organizations. Journal
of the Korean Society for Public Personnel Administration.
13(3): 57-88.

Han, Sang-Il and Mu Gwon Jeong. 2008. An Analysis of the
Learning Organization Characteristics in the Korean Public
Organizations: Further Exploration on the Central
Government Using DLOQ Model. The Korea Institute of
Public Administration. 17(1): 31-60.

Heo, Nam Jin. 2004. Prediction Analysis of Self-Directed Learning
by Learner Variants. Ph.D. Dissertation. Hongik University.

Hong, Jin Sik. 2018. A Study on the Effects of Organizational
Competency on the Organizational Effectiveness. Ph.D.
Dissertation. University of Seoul.

Hong, Jong Seon and Yong Seok Park. 2008. Statistical Analysis
of Survey Data. Paju: Jayu Academy.

Hong, Jin Sik and Yeong U Kim. 2018. An Analysis of Influencing
Factors on Organizational Effectiveness. The Korea Institute
of Public Administration. 27(4): 35-100.

Hong, Seong Ho. 2018. Influence of Resilience Capability on
Organizational Effectiveness of Disaster Management
Organizations: Focusing on National Disaster Management
Organization. Ph.D. Dissertation. Gwangun University.

Im, Chang Hui. 1998. Organizational Action. Seoul: Hakhyeonsa.

Jang, Chu Hyang. 2017. Structural Relationships among
Organizational Culture, Communication, Job Attitude and
Self-efficacy. Ph.D. Dissertation. Wongwang University.

Jang, Mi Yeong. 2016. The Studies of Learning Organization Level
Impact on Organization Effectiveness: Focused on Gwangju's
Local Public Corporations. Ph.D. Dissertation. Jeonnam
University.

Jeong, Chan Gwon. 2013. A Study on the National Crisis
Management Organization & Operation System. Crisisonomy.

9(7): 53-75.



The Level of Organizational Learning for Emergency Preparedness Work on Organizational Immersion in Local Governments 175

Jeong, Myeong Eun and Jong Su Lee. 2016. Determining Factors
of Employment Size in Local Governments: Exploring the
Content and Conflict of the Garden Management System
and the Optimal Criteria. Journal of Korean Association
for Local Government Studies. 28(4): 73-101.

Jeong, Myeong Eun and Jong Su Yi. 2016. Determining Factors
of Employment Size in Local Governments: Exploring the
Content and Conflict of the Garden Management System
and the Optimal Criteria. Journal of Korean Association
for Local Government Studies. 28(4): 73-101.

Jin, Yeong Eun and Jin Uk Lee. 2007. Research the Trends and
Tasks of Self-Directed Learning Studies in Korea. The Journal
of Korean Teacher Education. 24(1): 221-249.

Jo, Guk Haeng. 2001. Study on the Impact of Justice, Organizational
Commitment, Job Satisfaction and Organizational Effectiveness.
Ph.D. Dissertation. Hoseo University.

Jo, Gyu Ho. 2014. On Direction of Implement in the National
Crisis Management System of the Republic Korea: Focusing
on Disaster and Emergency Preparedness in the Non-Military
Sector. Korean Balanced Development Studies. 5(2): 77-100.

Kim, A Yeong, et. al. 2005. Self-Adjustment Learning Training
on the Use and Change of Group Performance and Learning
Strategies by Level of Learning Achievement. The Effec
of the Program. Research on Educational Psychology. 17(2):
25-43.

Kim, A Yeong. 1998. A Study on the Application of Motivational
Theory to Educational Field: Focusing on the Theory of
Self-Efficacy. Education Psychological Research. 12(1):
105-128.

Kim, Chang Eun. 2011. A Study on the Methodology of the Next
Generation Learning Organization. Ph.D. Dissertation. Myeongji
University.

Kim, Guk Rae. 2008. A Study on the Need to Redesign the Crisis
Management Organization of the Government: Focusing on
Civil Defense in Case of Disaster Emergency. Journal of
the Korea Fire & Firefighting Association. 22(2): 1-8.

Kim, Gwang Su and Yo Sang Ha. 2006. The Effect on Forgiveness
Counseling Education to Children's Level of Forgiving and
Emotional Intelligence. Educational Psychology Study. 20(4):
909-929.

Kim, Gyeong Hwa. 2005. School as the Educational Organization:
the Relationship Between Organizational Learning and
Organization Effectiveness. Ph.D. Dissertation. Hong-ik
University.

Kim, Jeong Hae. 2006. A Study on the Organizational Learning
Process of the Presidential Secretariat. Journal of the Korean
Association of Policy Science. 10(4): 65-90.

Kim, Sun Ok and Hyeon Suk Kim. 2014. Effect of Mental Nursing
Demonstration Education on Self-Directed Learning,
Self-Efficiency, and Educational Satisfaction Using Simulated
Patients. Journal of the Korean Society of Content. 14(2):
396-408.

Kim, Tae Eun. 2003. Causal Analysis of Emotional Intelligence
and Related Variants. Ph.D. Dissertation. Hong-ik University.

Kim, Yeong Ho, Eun Yeong Ryu, and Byeong Gon Ryu. 2012.
The Influence of Organizational Environment and
Organizational Structure on Organizational Effectiveness:
Focusing on 47 Korean Central Administration Agencies.
Journal of the Korean Society for Social Affairs. 11(3):
185-215.

Lee, Da Hyeon. 2017. Components of Diagnose Tool for K-12
Students” Self-Directed Learning Competency. Global
Culture Research. §(1): 43-65.

Lee, Do Seok and Jae Seong Lee. 2016. A Study of Organizational
Commitment and Empowerment of Regional Governments
Officials. Journal of the Korean Society of Personnel
Administration. 15(3): 137-162.

Lee, Gwan Pyo and Hyeong Gwon Park. 2006. Research Articles:
A Exploratory Study on Causal Relations with Hotel's
Environmental Uncertainty, Learning Orientation and
Organization Performance. Korean Journal of Tourism
Research. 20(3): 305-328.

Lee, Hwan Beom and Su Chang Lee. 2007. Study on Establishing
for Learning Organization to Improve the Performance of
Government Organization. Journal of Korean Policy Science.
11(1): 209-228.

Lee, Hwang U, et. al. 2007. A Study on the Recognition of Combat
Police Officer's Self-Development and the Measures of
Construction of Learning Organization. The Korean

Association of Police Science Review. 9(2): 187-224.



176 Crisisonomy Vol.16 No.2

Lee, Jae Eun and Yeon Ju Lee. 2008. The Effect of Organizational
Culture Types on Organizational Commitmen. The Korea
Policy Journal. 8: 60-80.

Lee, Jae Yeong. 2013. The Moderating Effects of Self-Directed
Learning on the Relationship between Levels of Learning
Culture and Performance. Master's Thesis. Lechwa Woman’s
University.

Lee, Jeong Su and Hyo Seon Park. 2011. The Effect of Learning
Organization and Self-Directed Learning in the Military on
Organization Effectiveness. Academic Journal. 6(1): 1-25.

Lee, Min Yeong. 2010. Relationship between Leamning Organization
Readiness in HRD Companies and Organizational Commitment
Level of Their Employees. Master's Thesis. Inha University.

Lee, Sang Cheol. 2012. The Study of the Relationship Between
Public Agency's Organizational Culture, Learning Organization,
and Organizational Effectiveness. Korean Association of
Governmental Studies. 46(4): 181-205.

Lee, Yeong Myeon. 2008. Facet-based And Facet-only Job
Satisfaction Measures In Korea. Journal of Human Resource
Management Study. 15(4): 147-185.

Lee, Yun Ok. 2006. Analysis of Concept for Self-Directed Learning
and Suggestion on Improvement Direction for Self-Directed
Learning. Children Education. 16(1): 19-30.

Levitt, B and J. G. March. 1988. Organizational Learning. Annual
Review of Society. 14: 319-340.

Maeng, Yang. 2017. A Comparative Study on the Korean and
Chinese Crisis Management System: Focusing on the Crisis
Risk Factor Learning Organization. Ph.D. Dissertation.
Yeongnam University.

Marsick, V. J and K. E. Warkins. 1993. Sculpting the Learning
Organization: Lessons in the Art and Science of Sysmatic
Change. San Francisco: Jossey- Bass.

Meyer, J. P. and N. J. Allen. 1991. A Three-component
Conceptualization of Organizational Commitment. Human
Resource Management Review. 1(1): 61-89.

Mowday, R. T., L. W. Porter, and R. M. Steers. 1981. Employee
Organization Linkage: The Psychology of Employee
Commitment, Absenteeism, and Turnover. NY: Academic
Press.

Nam, Seung Ha and Jong Won Jeong. 2017. Effects of

Self-effectiveness and Job Satisfaction on the Innovation
Behavior and Job Performance of Organizational Members:
Focusing on The Mediation Effect of Innovative Action.
Journal of the Korean Society for Social Affairs. 16(4): 27-55.

0ddi, S. F. 1987. Perspectives on Self-Directed Learning. Adult
Education Quarterly. 38(1): 21-31.

Oh, Se Hui and Ji Hye Lee. 2017. Analysis of Influencing Factors
on Organizational Commitment of Local Public Servants.
Journal of the Korean Society for Social Affairs. 16(3): 31-52

Oh, Seok Hong. 2009. Organization Theories. Seoul: Pakyoungsa.

Oh, Yeong Hwan. 1988. A Study on the Relationship between the
Behavior of the Leamer's Attributes and His or Her Academic
Performance. Ph.D. Dissertation. Jung-ang University.

On, Se Hyeon, Gye Hong Park, and Yeong Geun Choi. 2011.
A Study of the effect of Learning Organization Readiness
on Employee’s Quality Commitment. Journal of the Korea
Business Association. 24(3): 1323-1346.

Park, Chang Uk. 2008. A Study on the Influence of Learning
Orientation and Organizational Learning of Police Officers
on Organizational Effectiveness. Ph.D. Dissertation. Won-gwang
University.

Park, Gyeong Hwan. 2015. Task Analysis of Emergency
Preparedness Personnel for National Crisis Management using
DACUM Method. Ph.D. Dissertation. Jung-ang University.

Park, Hui Bong. 2005. A Critical Review of Organizational
Effectiveness: Comparison of Organizational Objectives and
Organizational Effectiveness Metrics by Organizational
Tendency. Journal of the Korean Society of Organization.
2(1): 1-20.

Park, Hyeong Geun. 2008. Self-directed Learning Methodology.
Seoul: Artblue. 26-44.

Park, Hyo Sun, Seong II Kim, and Won Dae Kim. 2014. An
Analysis of Lifelong Learning Network Characteristics for
the Organization of Military Learning. National Defense
Policy. 30(2): 264-290.

Park, Hyo Sun. 2010. A Study on the Decision-making Process
of Military Human Resource Development Policy. HRD Study.
12(4): 19-41.

Park, Se Jun. 2017. A Study on the Influence of the Organizational

Learning on the Organizational Effectiveness of the



The Level of Organizational Learning for Emergency Preparedness Work on Organizational Immersion in Local Governments 177

Government: Focusing on The Mediation Effect of Innovative
Action. Ph.D. Dissertation. Hanseong University.

Park, So Yeon. 2016. A Delphi Study on the Future of HRD
Evaluation. The Korea Journal of Human Resource
Development Quarterly. 18(4): 25-48.

Park, So Yeon. 2017. Research Trends of HRD Evaluation in
Korea: Focusing on 2007-2016 Journal Entries. HRD Study.
19(2): 1-27.

Park, Wol Seo and Do Hwa Lee. 2015. The Influence of Learning
Organization Coaching Process on Job Performance through
Self-directed Learning Ability. Human Resource Management
Study. 22(3): 49-74.

Park, Yong Ho. 2002. The Influence of Learning Organization
on Self-directed Learning. Master's Thesis. Goryeo University.

Park, Yong Su and Nak Geun Yu. 2010. A Study on the Level
and Performance of Local Government Learning
Organization. Korean Association of Local Government.
14(3): 241-267.

Rotter, J. B. 1966. Generalized Expectancies for Internal Versus
External Control Reinforcement. Psychological Monographs.
82(1): 1-25.

Ryu, Byeong Gon. 2016. A Multi-dimensional Analysis of the
Influence of Organizational Structure and Organizational
Culture on Organizational Effectiveness. Journal of the
Korean Society of Organization. 13(1): 33-62.

Senge, P. M. 1990. The Art and Practice of the Learning
Organization. The Fifth Discipline. New York: Doubleday.

Simkowski, S. M. 2003. Shifting or Drifting: Mission Statements
and Learning Organization. Ph.D. Thesis. Cardinal Stritch
University.

Sin, Yong Il and U Jin Jeong. 2009. The Organizational Culture
as a Critical Factor in Organizational Effectiveness: Focused
on the Justice Department Application Cases. Journal of
the Korean Society for Social Affairs. 8(2): 22-57.

So, Yeon Hui and Seong Il Kim. 2005. The Effects of Types
of Problem, Self-efficacy, and Types of Assessment on Interest
in Problem-based Learning. Korean Journal of Educational
Psychology. 19(3): 653-675.

Son, Yun Hui. 2019. Analysis of the Intermediation Effect Using

Multi-story Structural Equation Model: Focused on the

Simulation Study. Ph.D. Dissertation. Seoul National
University.

Song, Geon Seop and Byeong Seon Na. 2014. Causal Relationship
between Human Resource Management Components and Job
Satisfaction, Organization Immersion and Innovation
Behavior. Journal of the Korean Society for Social Affairs.
13(1): 327-350.

Song, J., H. Kim, and J. A. Kolb. 2009. The Effect of Learning
Organization Culture on the Relationship Between
Interpersonal Trust and Organizational Commitment. Human
Resource Development Quarterly. 20(2): 147-167.

Song, Ji Hun, Kolb, Myeong Won Choi, Chang Uk Jeong, and
Yun Hye Jun. 2010. Structural Relationships Between
Learning Culture and Perceived Levels of Organizational
Performance. Education Research. 48(3): 125-158.

Song, Yeong Seon and Hui Su Lee. 2009. The Influence Relation
of the Organization Culture Type and the Learning
Organization Level on Organizational Effectiveness. HRD
Study. 11(2): 115-151.

Staw, B. M. eds. 2001. Research in Organizational Behavior.
Greenwich, Connecticut: JA1 Press.

Weiner, B. 1986. An Attribution Theory of Motivation and Emotion.
New York: Spring-Verlag.

White, Fayne Elaine. 2005. Developing and Sustaining
Organnization. Ph.D. Thesis. Royal Roads University.

Woolfolk, A. E. 1998. Education Psychology. Tth Ed. Boston:
Bacon.

Yang, B, K. E. Watkins, and V. J. Marsick. 2004. The Construct
of the Learning Organization: Dimensions, Measurement and
Validation. Human Resource Development Quarterly. 15(1):
31-55.

Yang, Myeong Hui and Jong Cheol Oh. 2006. Study on the
Relationship between Achievement Goal Orientation and
Self-regulated Learning. Educational Psychology Research.
20(1): 745-764.

Yang, Myeong Hui. 2000. The Study on the Development and Validation
of Self-Regulated Learning Model. Ph.D. Dissertation. Seoul
National University.

Yu, Hyo Hyeon. 2005. An Analysis of the Predictive Power of Related
Variables on Academic Performance. Ph.D. Dissertation. Hongik



178 Crisisonomy Vol.16 No.2

University.

Yu, In Suk, Seong Yeop Lee, and Ra Yeong Choi. 2015. A
Veriferification for the Mediated Effectiveness of
Organizational Immersion in Relations of Self-directedness
and Leamning Flow from the Adult Leamers in Korea National
Open University. Public Social Research. 5(3): 97-127.

Yun, Han Hong and Yeong Cheon Kim. 2013. An Analysis on
the Job Satisfaction and Organizational Commitment of Local
Government Officials. Journal of the Korean Society of
Personnel Administration. 12(3): 81-105.

Yun, Han Hong. 2014. An Analysis on the Job Satisfaction and
Organizational Commitment of Local Government, Officials.

Ph.D. Dissertation. University of Seoul.

Korean References Translated from the English

7354 2006, S5 2A SAET DLOQY A= AF: 5%
P71 ) BAE SR ARSI =R Al
U, 2018, 7 2A A ALE AT dFe FHAT
t‘W@Hi“. ghet| St
=, S{El3]. 2003. =7F 97 1A AA St g 29
7H%k°ﬂ /R AT FAFA=Z 43(1):
7748} 2005, S5 0 2=A 9] Sk A 85I} 22 G 3Hg

of 2. WA T, %sﬂrﬁw

—
~—
(98]
()
h
(o)
wn
N=)

BAAAIS0] BlAE ﬂ% ‘ﬂ?i% 20(4): 909-929.
22 AVdA Fad AT A

AU AR-E FA 02, F=shAAEs]. 22(2):
1-8.

7|4, 2006. HRD o2 9] 2175
R e S B P I
gt T A wSFTATE 22(1): 161-193.

,];].x]._ §]—_Q_6‘]- 7(4/\]71_}§ /\]Eaﬂo]k]

A, &N WA=

ZRI =SB =EA. 14(2): 396-408.
L2005, T FEE Je] AF =9 8

=i 01%1711 Thsd

A=t
o) ey =z [e)
=85 A9 2 E1&

Ao} A A Es
‘ﬂ?i? 12(1): 105-128.

Aol AL B E B 11(3): 185-215.

A4, 2006, e EAN AR ZATEIY SHEA,
a4 2 )5} 8}8) w. 10(4): 65-90.

AL 2011 A SRy T2 B AT WA

A= UéZlEHfi}ﬂ.

l

Helse] 1T, uhApstel

s} A2 2017, A7) &5 ARuEe] 22 TA
A5 25 atel nXe Jik FAgE] v
HE FHOE A= AAAATS| B, 16(4): 27-55.

ATz} 2A L 2AFEA vAE
Gkl Agt At A B4, =225 R 13(1): 33-62.

ok 2017, Z7RI7 1B AA ] B3 3 - F WA JFL

A3} Stz S FAo g MASH =R JdTista,
a8 2015. DACUM 78-S 243k 27197 2] vty
AT A4, w}r‘z}-ﬂ{cﬂ ZoT 3t

BH4¢d. 2016, HRD 71| w]2ol] thgk dujo] A g1 47}
A=A, 18(4): 25-48.

2}2:¢. 2017. HRD %37} ) G753 2007-20161 84
AA =& FACE HRDAT. 192): 1-27.

uhg g fuh 2010, AR Stz o £F 9 AT
A3t AT FAE RS 14(3): 241-267.

285 2002, S EA TEo] AIFESE vIAE 99
A28 =8. A H sl

B A o] =8} 2015. SRy EAE FAHZ2A| 2T A FEA
Shsd S Ea) 274 nAE A3k A B
AT 22(4): 49-74.

ub-2. 0008, AREE-9) 5R|EA 2 2A8z0] ZAG
ol wlA|= Gkl A A AR = A TietaL

w2 2008. A7) FESHE

Z

AAT 302): 264-290.

Ba . 2010, 7 AAALANLRA AR AA o HgF AT
HRD 1. 12(4): 19-41.

B8] 2005, A B0l et HlwA 1 22| w)

rl



The Level of Organizational Learning for Emergency Preparedness Work on Organizational Immersion in Local Governments 179

2(1): 1-20.
&, AL, ATk,

Bogut=z 2017, SpzAe] 2AFHA vAE Gk

4
APFEIY N ETRE FHOR AT, 1

19(3): 653-675.
+£83).2019. O FEREAA RS 283 vl
BOJAH ALE FA 07 HIALELY] =7 AT

S04, WAL 2014, AT T Q40 AR
Y 9 F2ls 1] AFBA. A A s
13(1): 327-350.

A, ol8)r 2009. 223 73 S22 o B 2AE
4 FA. HRD AT 11(2): 115-151.

A1 E, Kobb, A, A4S, 31E 2010. 53t} Q1A€
ZA3 2] F2A FA O #I AT WK AT
48(3): 125-158.

Al%g 4971, 2009. 2R &3 SR AR g9l 0] 0 FA|9] 22
EopAsto] B3 AT WTE HEARIE FAOE F
AAYA TS H, §(2): 27-57.

QEEE. 2009. =71 718 E A7 W] 2 HldTiR] et
AR A o] e ﬂ%ﬁﬂ%ﬂl%d 5(1): 108-119.

Js], @FA. 2006, A FEA G A7 259
AAY HE ASAYAT 20(1): 745-764.

F3]. 2000. A7 285 o] Y ) efdEl A HALSt

i‘_‘o‘l
R
ShA

i
Bl 1x

™

ke
i

(e
o
o]
f

oy

o
o

ol B4 BANBHE R, 160): 3152
8. SHAre] AN AE S ofe) AR,

AN
o
-
oXx
o
1o

2AE, SIS, HY 2011, S52A3
FAEY v YTl B A+ P DA,
24(3): 1323-1346.
94, o)A, Hekd. 2015, AsEAR] A |FEA S
U] BAClA 71HEY) i a A= =i
FAdgtn g5AE FASE FFAEATE 50):

97-1217.

38, 1954, 2013, AAHA FF-e AFNER 9 22 E
Ao A3 AF =AY A I B, 12(3): 81-105
o], BHg . 2006. TH7|Y<] ¥4 B3, SR
FA AT L2 A Balof ek AT BHFAT

20(3): 305-328.

olt}d, 2017. A7|FES 2
2 57, A, PE2AEs FAOE %iﬁﬂ}oﬂﬁl
8(1): 43-65.

o] 54, o]A/d. 2016, FHAATHA| FF-2C] AL HES} 22|
Z9lo] A3 AT QA AT R, 153): 137-162.

o9, 2010. HRD7|} 9] Ssz2AsteEd 74U 24&
UL #A. HAekel=E. sttt

oA, 2012. T3V R 2AES, SGRA, 2A A9
HAl # AT g PATR. 46(4): 181-205.

o] FH. 2008. 891" ZFRIE ST J9f ek
AAZAAT AT 154): 147-185.

o8- 2006. A7 T8 A 4 B SAHET JfA k|
#3 A, oFFwS 16(1): 19-30.

olAY. 2013. SRF=A TETEH A WANA A7 |F=8t

599 2 A5 AR =R ot At

o]AL, o]AF. 2008. 22 E3} f3o] ZAEQT HX|E
I A=A =, 8 60-80.

olFg<r, HHEAl. 2011, 9] S22 A |FESFe] 24

el mAE 9 e
=

H
2

hudp

s} ek AT A A A8k H. 11(1): 9-228.
oJg-- 2. 2007. A - 2179 A7 IFIRIA Lefel]l wE ShEx

2] kel ek A = A ASE] B, 9(2): 187224,
A3, 1998, 245, A& AL 225-227.



180 Crisisonomy Vol.16 No.2

=
AFE 2007, AR, ARUA, ATHE, 2 A7) Es

T 7= WA AS ‘/@Hi R R

2
3
=
o
o
e
&
>
b1
o
Ee)
oo
L)
i)
9l

M
i)
R
o
N
.{

lo

A SR x| 83 B 28(4): 73-101.

2. 2013, =7H7 18] 2ALGAA TR A d=
ANFH=H. 9(7): 57-75.
253, 2001. 378490] 222, AN, 22 FaA vA|

© Gl B3I AZATF WA =T AU S,
2735, 2014, S 274971 B A AL AR 1
HlAREOF Al B BRI TS SR St
TR A 5(2): 77-100.
%L, o)W 2007. A7|FE8go] F3 T A5
2 A S AW FAT 24(1): 221-249.
M. 2010. 47199 S5 3 50| 2 FaA
A)zto| w2l @il T AFAT WARR =R 24

A

shu|s AGAL o)Aek FF 2011, S=AHR A |F L8 5A|
To) Ak Bl dbadlel At Bkl AL A 8lE| |

10(1): 23-53.

ko). 2014, ARl 24
Arzr Frde ez AP,
13(3): 57-88.

38 2014, 5718 T3] 2A A FF8LIo] Ak

AT 715 A1 HE SA0E AR =2 =1

T34, ‘ﬂ%@.. 2008. AEzARARS] FAEA. Aol v,

R4, A9 2018, A EIHA | WA= Gl H3t
AT SFFFAH AT 27(4): 35-100.

74,2018, 23 o] 22 Ao vx|= Gl #3F
AT HARSH =R A Ao st

Received: Dec. 3, 2019 / Revised: Dec. 30, 2019 / Accepted: Dec. 30, 2019



The Level of Organizational Learning for Emergency Preparedness Work on Organizational Immersion in Local Governments 181

KYRIRIHA| HlSOiH ST steXXer +20] ZA=Y0 0Xl= B

- AEketgl Wiads SHC= -

2222 o Q7Y BAL AYANDAL MR AT B 5243} £ YU AN FESE 5
9 27429 Aole] G BAE EAAAY. o8 B2 AAATA v Bl
28 $E2% ANFENGS FEHOE APAIL o) F F3) 2HBUYEE ¥ + YES
Ads A Bk, AFUEE 127] A - = B AT AL 175 S UAoE HEEAE
ARG Ashe B 2o A, MU YRR GRS A FEHE, 25 Y
Wl gl BE o8 JuuAsL kgt B4, SE2480t TEH9 T AT
ol A JFE VAV, AREANE Y EE Btk A, AN FEE S SR
S ATAS 2HBYT] HAGTS S 0T hehdth olofIE B AT A B
Aol =l ot

FHO  NYRAHA|, HISUH T, stExiel, A/FEshs, 2z

Profiles Hwan Soo Shin : He received his Master’s Thesis Chungnam University, Korea in 2003. Currently, He is working as an
emergency planner in Gyeongsangbuk-Do and military study in Cheongju University. He is interested in learning organizational
and North Korea nuclear weapons(shs00895@korea.kr).

Hyo Sun Park : He received Ph.D. from Chung-Ang University. Currently He is a Professor of military study in Cheongju
University. His major writings and papers include “The Army Life-long Education”, “Army Human Resources Development”,
“A Study on the Military Human Resource Development Decision-making Process”, “Review of the Experience of Military
Service Recognized Measures for Them”, “Strengthening the Military and Related School Security Education” etc. His interests
include military human resources development, lifelong learning, such as national security and crisis management, is an ex-support
education(phs6166@cju.ac.kr).



WwWw.KcCi.go.kr



