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ABSTRACT

Since many young boys and girls are gathering together in universities, cam-

puses cannot be excluded from sexual harrassment. Traditionally, professors

lead the culture of knowledge in the university. In this context, there is an

internal power differentiation between professors and students so that the po-

tential risk of sexual harrassment exists internally. This treaties is written to

prevent sexual harrassment in universities.

Since sexual harrassment is a kind of gender discrimination, we have to ap-

proach sexual harrassment in the context of gender equality. Gender equality

means that humans should not be discriminated just because of gender differ-

ence and humans are equal with respect to rights, obligations, treatment etc.

Campus sexual harrassment can be defined that sexual acts and words con-

ducted and spoken regardless of students' intention in any place related to

schooling at campuses. These sexual acts and words lead to cause an emo-

tional, physical, and social distress and damage to the victim and, furthermore,

result in the deterioration of school works, depressions or unhappy class

environment. The types of sexual harrassment consist of oral sexual harrass-

ment, physical sexual harrassment, visual sexual harrassment and other acts or

words that manifest in each culture sexual embarrassment or infliction.

Sexual harrassment can be occurred between professors and students, stu-

dents and students, professors and assistant teachers, students and assistant

teachers, and students and outsiders.

The prevention of sexual harrassment should be conducted through the im-

plementation of relevant laws and regulations, educational measures, and the

acquisition of preventive life style. Firstly, universities must regulate sexual

harrassment. Secondly, educational programs should be conducted to prevent

sexual harrassment. Lastly, students should learn and practice the codes of con-

duct preventing sexual harrassment.

It is more important to prevent sexual harrassment by education than to regu-

late or punish sexual harrassment in university society. In case sexual harrass-

ment has been committed, the offender should be punished and the victim should

be compensated according to the law. However, since school is a place for

education, prevention is more important and meaningful. School authorities, pro-

fessors, and student bodies should cooperate to exercise preventive education.

: Gender equality, Sexual harrassment, Social ethics
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