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< ABSTRACT >

This qualitative case study examines the emergence of district PLC policy in S. Korea using a
theoretical framework of the institutional entrepreneurship model. Based on the analysis of texts
produced by district office and in-depth interviews with district officials, I found that the district
PLC policy change involved three sets of critical activities. First, the occupation of status or
subject position that have wide legitimacy and deploy diverse resources and means for change.
Second, the theorization of new policy through discursive means. Third, institutionalization of new
organizational forms, coming up with and applying incentivized credit policy to PLC, which is the
instantiation of discursive PLC strategies. This study contributes to the recent research on
initiating and implementing PLC policy from the district office and to the scholarship of
institutional entrepreneurship by demonstrating the its novel conceptual and strategic utility in the
education sector.
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