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< ABSTRACT >

The purpose of this study is to examine the mediating effect of job embeddedness controlled in
job autonomy between learning agility and organizational citizenship behavior. For this purpose: an
examination of the correlation between learning agility, job autonomy, job embeddedness, and
organizational citizenship behavior, and an analysis of the mediating effect of job embeddedness
between learning agility and job embeddedness took place. Also, there was a verification of the
moderating effect of job autonomy for this indirect path effect. Software programs: SPSS 23.0 and
AMOS 23.0 analyzed the data from a questionnaire survey participated in by 303 employees. The
research results are as follows: learning agility positively affected organizational citizenship
behavior and job embeddedness. Job embeddedness positively affected organizational citizenship
behavior. There was a moderating effect of job autonomy between learning agility and job
embeddedness. The relationship between learning agility, organizational citizenship behavior, and
job embeddedness showed a partial mediating effect. Job autonomy moderately affected the
mediating effects of job embeddedness between learning agility and organizational citizenship
behavior. These research results presented; the academic significance and practical implications of
this study.
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A 57 1.130 886 15.477
FAR- B NCE 1.146 864 15.063
AR 1.104 851 14.837
o 03741 g 826 684 9.866
g A A3 1.273 912 11.370 934 792
34 1.000 630 -
ZAANT AR GFZHA W 5 1.000 707 899 663
63% ZAAFZAANYE 1,058 702 7.783 ' :
= HEZ3Q0HA%), p=8F3t220AAx], CRD=UA M critical ratio, CR2)=g4 4= Zcomposite

rehablhty (Z BZ3A A X))2/(X F23 A A 2))2/HE 2 24D)

<E 2> BQI Z7F A 3 EHHEIEE 2AZ T}
T AVE 1 2 3 4
L A=ae4 565 (.752)
2. SEFRHA 419 449” (.647)
3. ZAANNYE 496 494" 6227 (.704)
4, ARAL-A 681 7317 3847 3297 (.825)
X0l

AUAY 7H BERE FRFERY AFTQ). AVE=H gy Ve Bined
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ShETIHA, AFAEA, A, 2AAYE S U 7EFAEAS AAste] b
Helo] Py FFEAUAE B4 SF5UHAY] 2 3.928Holle, AFA-E4d Y
WS 3.58H o2 Yehgth AFajelde] 49 A FA4MNFe HH2 34078 0= e
W, sFY AL dAA 3.8504, AT 34884, A 2.883F o2 YElhygth ZZAH
Y=ol AL AA FAAMEY HAFL 3801401, FHHUAL AR FRAANY F
39164, ZAAFZAANYY T 3.687H o2 AT oz 7+ Wl HFAE
2lsl7] flste] =9t AT AUFE =&t J=ot A=) HATAE S FES= |
el 7)1FEe AT, B5A A3 A (conservative rule of thumb) A =2 -9 3.0 o4,
A=9] 49 10.0 o2 A v Aol 2%k EA7F HAE 4 JtHKline, 2010). A4
AE A3 9 o= .002~.789, €= A= 091~1.4522 YEIY A5 9 HAFA EA=
A Fe AL FAT = JAHKE D #H=D).

<& 3 AFEHOl J7|=SH EMd
A e M D = A=
SGTHA 3.928 b34 -.186 =477
2724 3.598 733 -.789 1.136
A3 3.488 .768 -.296 145
2 5 AAA 3.850 .664 -.518 1.452
Hi el A Ay 2.883 873 .065 -.252
A A 3.407 .640 .002 .303
23] QIR Sk Z A A W &) = 3.916 505 .060 -.216
= ;3 - = F2A A FZ2 A 735 3.687 .b38 .018 -.278
° A 3.801 451 254 -.091

7t SEHF Ao 2HYNAYF M 9T

gEHHgo] ZAARYFTE AT F JYeA ARE A4S st dENHEE
Ao, ZAANNYFS FANRICE ALY AT A7, Fghol 113.100(z.00D 2
2 Yehy 44" sARge - oz IHIT IARYAA FAE SHH o
os) AHE e FTEHTY WEe gotetr] flst] ARAF(R)E AuE AR oF 21% 3
TE Adste 20w Ueyth ke S944E F218h7] 98k Durbin-Watson &4 &
= Q1% A 19042 2 ghell 7WH-BEE A7) glo] 2HAbEo] HlwA 5923l Ao
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. AR gl 2AANYT] PAE I

AEuelA a9 eclS Aiicloz, AANYE
3 A3}, Fakol 21.609(X.00D= YelY A9 3| A =3 A A 5t 5)
g3 ARG A EdE EUHSE 230 o) Aurs LM Wk gletsly)
o O:] A

ji o

3t ZAAS(r)E AHE A3} oF 18% =S HAYsl= Ao 2 Yelyth ko] 57
de &lst7] Y3t Durbin-Watson A& &gt 2= 1.997= 2 kol 7I7h-2= A}
71783 glo] zkatEo] vl HH6AH Aog IFT FYE SHHEAES] s
A o5 8ol A3} Tolerance .483~.649, VIF 1.540~2.0722 JEl} 224 A 7] %<l
Tolerance 0.10]7¢ VIF 100]3} 7|#S SHAA Uda3AAd EA47F §le 202 ERIFHATH
MERS Ad 2718 Fetstr] 9k s|AATS A48 F94S HES 27 A
“(b= 214 =314, X.001), AFAH(1=.092, £=156, X.05) =02 ZA AW 5o HH F3F
T & AARY AT FFo] SVHEFE dd FAYY 2AANNYF FEE T
7}%‘ AOZ ST 4 o} v, Ao A AT 5o FAHOZE Folgt JIFS
v XA AT P=-.005, £=-.010, ns)KE 6> F=x).
<E 6> X|FHHEfMO| Z=RADIdSO| O|X|= P&
B SE Beta(p) t Tolerance VIF
(Constant) 2.675
2 3HA] 092 044 156 2.063" 483 2.072
A A 4 214 045 314 4.700™ 618 1.618
34y -005 .03  -010 -.158 649 1.540
R?=179 F=21.609™" Durbin-Watson=1.997
T K05, T K001
3. zAE uET P 2AR YA B4
stETHAdo] AFMEAS /2 ZHATNPFOZ o]oR= HRZANA AFEAEA ]
ZAEIE 8RIsH7] Hstd], FARE S EA5IM tHHayes, 2013). 5HHEAA FFUHA
N&

3 ARue g AEUER FYstel 2HARYEA vIAE JFUAE YRI5 v
=z =]
=TT

7. SAENANT ZAADAE 2 AR ALAS} APAEH ) 2 ALY
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<E 8 =@l s ME oirisat Hst
=AW FE b BootSE LLCI ULCI
-1SD(-.733) 016 013 -.005 045
M000) 032 013 011 060
+1SD(.7336) 047 018 017 087

DR EE3} 3] AA5; BootSE=F-EXE e F 3 Q2w Bron
LLCI=A1 ﬂ T Zl,g]_{ﬂ_g—]_ﬁ] Lower Limit Confidence Interval. ULCI=A] ﬂ :rLZl' AF ‘]—?‘5}7:]] Upper Limit Confidence Interval

=]

il bl L =T
A a3 AFsr] A3 229 W EHE I3 A, 249 vy as A5 0210
o] $AE 95% AHFRAA o3 Ao HeHo] ARALH L GENALT 27
AR 2 ARl vy EaE 28k Z strulaAdol AR

[==] =
; % 2 43
Asd index BootSE 9[5 —5—/}%} %:;7]
A72-&4
AR7FR & 3} 021 012 [.001, .048]

z
Index=24% 7| %4~ BootSE={-EXE 8]y T x}dtandad Ermor

B AT 7Y 2EAY R AN Fol vX = FEFHA oA A Fol el
of wiNEAe} AFAEA o 2HEANE ASEHATE A MAEY APATFE 4
ste] AE5E Wl 1 BAE Alg R A7 RYES AL U VY Z2EAE Ydes
2ulY ARG F8eto] £33 A2 SPSS PROCESSS &, Wel 3 9&aA 2 a3
A AANER I 523 AT7Ade} A Oed 2T

AR, g gol ZAANY T vA = FF Ao AF, gl IUETE
ZAANNYFE FolA = A 02 eyttt o3 A= SFH o] ARG Z
HAQ &S 1S53 Jeong & Sung(2018)2] AT ZAe} W& o] gt} 2| FAYUS 8
FUAHELE 2AAN YT P F 80U & F JornF 27 TS A% A
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