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< ABSTRACT >

This study aimed to propose the importance of creative leaders and their implications in
organizational support and work environment management in Army by examining the relationship
between creativity and affective commitment and the mediating effect of coaching behavior of
Army executives. For this purpose: collection of data of 319 Army executives, correlation analysis,
reliability analysis, confirmatory factor analysis, and conduction of structural equation model
analysis using the SPSS 25.0 program and the AMOS 23.0 program. In addition, direct and indirect
effects between variables were examined using model 4 of PROCESS macro 4.0. As a result of
the study, first, creativity was found to have a significantly positive effect on affective
commitment. Second, coaching behavior mediated the relationship between creativity and affective
commitment; namely, observations that affective commitment through coaching behavior was
positively affected by creativity. Based on these research results, this study proposed academic
implications by securing validity by expansively verifying the relationship mechanism between
coaching behavior and creativity and affective commitment through structural equations and
PROCESS macro bootstrapping. Finally, through this study, practical implications derived that there
should be recognition of the importance of creativity of army executives and active organizational
support by coaching behavior is required.
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Sty gHske A B4 HollA AL 2A o A FIo] AdE
& Kim, 2022; Sheldon et al., 2003). =< AAHS HIg o2 2<% 7}
THEY] Qe E FoA Y Falol "asi(Lee et al., 2016), /UH—LH
Ao zz ARH ;MAA Qrola A& JF5E WAL ZRoE AAR T 9
(Barnett & Mckendrick, 2004; Hon, 2013; Shalley et al., 2004; Zhou & He, 2020). F3lx.t}
Ao e z2o] W3l Al WHEHA BHEo] 9o (Amabile & Pratt, 2016; Joo et al.,
2013; Kim, 2018), &4lst= 22 ¥to] ZAE S grsta Ao 95 2HA o 2H 3A
oA A= o AHDyer et al., 2011; Hon, 2013).
s S FA gHshs il Heke] FASA A8t o' FFlA & TA
THE FATOEN F7le] GRE Eﬂsﬂ"lﬁ = R B i R o2 B o B = P e
A, 35 FHERE o}t AfolH - FHE 2FeIBE 7 BAAYL olH3 BT
o w2A A -gska Q/‘J‘é}% o ol =2 lthFreeman & Calton, 2021). ]9l
HAls 9% 229 vAS AASEAL 43} 4Hd e Yol w2 HaHsr|ed, <
o] 2 AoKCho et al, 2021). =3F 22 Ao A2
& Cummings, 1996; Scott & Bruce, 1994), & <!
qe %4‘3}1 Ao ?3] FAS A% AA Y] A 242 oS AAEaL
et al, 202D). webA St FHFo] oIt Agojdo] 22 o HX= G| A
ol# gt AA W] FQa37 o]EH ZAE AT F Uth
= Aol A LeHA A8t F83F ofololE
o o= AoHtiAmabile & Pratt, 2016). Thro] A Aol A oL 4l
Z o)z} Aoy, E3] A AFYoA FAYDL] ZAoA glo] 2o dile EU}
55ltHAbdullah et al., 2016; Lee, 2012; Lee & Kang, 2003; Oldham & Cummings, 1996; Seo
& Kim, 2018). 3HH, JA & FA I FASHA 229 JA3 #HH F2 8o 7
251, Fo|Ae] ofolr]o]2 WET L& st LA AHA PToa Ao
HAkB. J. Lee et al,, 2021; Scott & Bruce, 1994). #2]AJo] ofoltjo} FZEo|gh= Aoz
AAA ol 23S & ¥4, AP FoA S vRoE A4 T3 E = PFol =4
< g om(Mumford & Gustafon, 1988; Slatten & Mehmetoglu, 2015), < o] F 7
de E835te] &8x v tHAbdullah et al, 2016; Slatten & Mehmetoglu, 2015; Song,
2005). 53] AP TS Fofl TASE LA FoH FF FFES FAY F Ade olF L
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Aga mgolt s AABEL AT FojHe Tl

1 <
sl Aol & EokolA o HPE 1 JtiVerdin et al, 2020, Wulandari et al.,

o, AL A2, 249 AN, A3, AFUE, 7193 1A #A Sl oA
Z0] ga-S mHtHAmabile, 1996; Kim & Lee, 2014; Ko & Lee, 2020; Na & Byun, 2016).
o] T =AU A g FEYY HES FF5e SAHSY TFHoE 224 FAA
3 A2 o= gEA AfEog, E3 AMA 2HEQL s1A AZAHo|n AutA
710 &3 22 o FAA, hF, 257 ASAE 27E $FA QL AedEoltHAllen &
Meyer, 1996; Lee & Jeong, 2020). whebA] 2219] &413} wslel] thgk o g AAH 9
A AGE A Ao 3 g2 2 PG R ojojFor

BAel e PA Aoz A5 & ek
=

ofoltjol & FAEste v &4 F7|E HMEOE gy JJCH‘” ?4%-‘4 R
N 2853 3174 P hDe Stobbeleir et al., 2011). A3H o7 FojF el %
ool 2752 gu e A 9 AE BAE Folal FEE A
‘I’I‘qﬂlo] Al EEe IR FE s & vk T, U YT FEYS T
7Rt 2x® A EE PF AES B, 4 S A dsHA 153
FEA7IH, gu et FALY AaA s 22 & z
ZAFAAAY TAA A &7 FFe AAA 22 = A
2017; Kim, 2020; Shin & Park, 2021). o]ol| w2} o]z} A A
o] FRAPFY Wi &L 45T F U
29 the AP ATHEu & Lee, 2011; Kim, 2020; Lee & Kim, 2012; Lee & Lee, 2011;
Lee & Lee, 2017; Na & Byun, 2016; Yoon & Jo, 2012)o| A= o3 A4 22 &9
ABHAQ BAE Bs|a do =3 AN AAH 22 =0 BAANA i) 2 24
HloE 2 AHE o4y, Az goid 22 oy F3(Asif et al, 2019; Choi et al.,
2015; Duarte et al., 2021; Jeon & Choi, 2020; Kwon, 2016; Ribeiro et al., 2020a), =23
(Eu & Lee, 2011), 2 F37(An & An, 2020)0] AFH ATt o€ HWFELS IS 294d
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A 22 WA Zo)dE galolgks FAA A3 AyEE E3E oo drh(Abdullah et
al., 2016; Slatten & Mehmetoglu, 2015; Song, 2005). ©] & HlE o2 AL &L FHakA o}
ool & AE, ZEA 2 o] AF e AR RS Age] UEe ZolE=E
(Grover & Chawla, 2019), Z<]% olojtjol= Al Ao A 71 =] ofof st= A
Z7o|tHDyer et al., 2011; Grover & Chawla, 2019; Oldham & Cummings, 1996; Scott &
Bruce, 1994).

22 9] g4l3 #dste] Dyer et al. (201D AlAIE A=ste JAH 71471 tig
AEATE Ao 2 229 g Fis Bojuls AoF ofo|t]o] ALt 7]&S 57t
2] A 7]<=(discovery skills)olgt o]F EBRT AHassociating), A (questioning), #Z
(observing), A &(experimenting), WE A (networking)9] 5714 71&2 2249 HAld UH
g FAALS AYUE YA FAH8Rlel2 & 4 AtHCho et al., 2021). Dyer et al.(2011)
o WA 7z thdk Aol WEH, A4 #H glo] Hole ofolro, &4, A& 92
A71aL o] F B3l ool sk EAY AMELE #HES e 7wl b AdH A

S A9 & okDyer et al., 2011). &S 9| Al5HA] egkd

AA el e M= AR, vt o] Ad 7heA T AoF ARke ol Eo] ofd S5

+ A 2ol Eol 3l nAF I A BloUA sh= 7leo|HDyer et al.
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oldt 249 A9} BEE el

245 FUAF ] 2Ho] dol AU E <IA9
Bl =o]m(Allen & Meyer, 1996), =& 74U9] H=9} P55 Ao A&H2 08 Ho
F+= Ndolthlee & Jeong, 2020). &&= T+ L1 #HHstS 71 dwAA /Mde

2 Allen & Meyer(1996)= 742l AR
A 945 xHEse AAMH =9, AEF =
2020). A A =4 22T LY 22 A7 54 4 X—.Ol SHE «lul
atm, A&4 EY& 23S ks o BAskE B8 55 1S Aldto] Bk E o] o]si#
Aol me} 2o wFEua st AH, R 29 223 g YA R os
dololo 1 k= S 9 ngthJeong, 2015 Kim, 2015). 12y 22249 A 71A] T
e #HS H2 APATE FHA E9F ZAAH =49 MY FEALS AH8HA
W(Ahn & Lee, 2015), A&4 =40] 23U /fdd ez FedehA &+ ELAKim &
Lee, 2018) & 2919 B34 A A7Ista QL ol 2 A3 G AxXZ AHEhs ATE
o] SA3tal Athlee et al., 2021; Shin & Kim, 2021).

AMA 2AEYL 714 HZ Ao AA] 90 2(Ha & Kang, 2012) 22 E4]9] 3l
A g4t & 4 dtklee et al., 2020; Lee, et al., 2021; Mathieu & Zajac, 1990). A4
EYL AT 22 st dAZEH ofFS A 2A o ARH R AA4lstal A
& Holglogal sk oA & H=oln It o w HMAH =0l £ TAAYE A
&

Jo &2 ZFA ) gk dAl, o2 B3}, A&7 AZA o] S A S zHA FHEE XA
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Aol Al g4 eF ZtHAllen & Meyer, 1996; Kim et al., 2020, Lee & Jeong, 2020; Lee et
al., 2020; Lee et al., 2021).

olo wg} B AT A= Allen & Meyer(1996), Ahn & Lee(2015), Lee & Jeong(2020)2] <1
TE R o ® AAH 2AEAS 22 g SHA FAE Hlgo® 229 R 7
& TYAIStS Ao digk #Al, of 3}, a&7, AR st HEga A Yg.

3. gd9 ZAYF

YL 2T A%, TS AdsaL g5e

fAsHAl Al AL 9l ™(Cho & Kim, 2009), o3 323 9
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3 ItHCho & Park, 2011). &&= Z4-& FA LA sk

)3

31



58 Global Creative Leader: Education & Learning Vol.12. No.Z2.

A, A, = A P o= A o= (Redshaw, 2000), 22 T4 K] A% F5
A4S BAhEllinger et al, 2009). =3 B2 AL oo YA AU Fo] o}
22 7Ade AR FEAS BR3P 7]y Aol deltilee & Lim, 2019).
#HYA 2 TFH B 2N FLA AL 43 Fel glem(Cho & Park,
201D ol 7 F 7HA F8 sl k. ARME ALY EAAY e A A
o7 deoA AT Bd EAlol tigk s Ao

.

o)

Z2RE w5 Ao 8ls AAste HEE
AAE F JEFE AT 2N AHE A7l AolthCho & Park, 2011). =< g
713 AgS T 78 S Adste Aoltth o]Ae 7L HEA T ol
Z2He T AR GHS TASIZEY FAYY HEAT 9% 5 AHE 719 UWIEA A
}Z A 7= Aotk Cho & Park, 2011; Ellinger et al., 2009), =, #&)# ZA PSS &
Yz o aRA AHE g 71solet & F 2em, Cho & Park(201D+= AT 23
P52 7INeE gt FAATY FH SEEFNE T AFFY Adolgte BEA
Ao F8 7ee ot AYA AP TS AAIH
oo B oo A= Redshaw(2000), Cho & Park(201D)2] A& nlg oz FAPFS ¢
O7F 93-S At ALY EAMAR GFFdS A8l T ARrUAo|HLE
Sgs FXstal Adeke FAA A or Aodtn, AR AU 573 AFoE
Ttz ok mpA g e R, I PS5 dHE APASE AHEY, g5, AFE
d, galdls, Aol A FaF o] A x| B3 JFS v|A= ASE Ve THAL
et al.,, 2018, Cho & Kim, 2009; Cho & Park, 2011; Shin & Park, 2021).

WA, 2470 Byl Pue] 2Bl B4 FFL WAL WAL 2YYE
o 5431 Folge 2 TAYY A v= F2YES B3 FEL + Aok I
o 2RPFS DPAA AN FAZE opIe} Heet 2 THAY 45 NE BAZ 7
o F PPF ARUA Mol EF 2HTHA] AUHOR EAE HAT F YEE
AU AN Pl AeAE Aste Dlde] el A=ae FhU) 2o

o
&
-
3

2 A2 £Y 4 dthAnderson, 2013; Cho & Park, 2011; Hennessey, 2000; J

2021; Lee & Jeong, 2020; Lee & Lim, 2019; Park & Chung, 2021).
T, 24 WollA FEH= oA ofoltols AAH FHO ASH e

A ¥y FTHMadjar, 2008; Perry-Smith, 2008). & Fo]4< 71 =X T4
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(Dyer et al, 201). LHE2 #o|H9l 24 THLL Hals} Fold ofolrjo] FFoleh

SEE 571% o dSg An dSe) ¢ b goRs = 35 9E
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qoz xuacﬂ 24 TR SEA T % B5L 2lcs THU el A WA
£ Boln U ARUAIMY THASS 23 Aolth webA 2 7He] Foye

gre] aYYFL A Ao A5 & Atk
ML Relge 2AVER AHA BAS 7MY Aol

o BANALS GFFIE ARk 15S B 2H7Y

& 3 FAIZITHCho & Park, 2011; Shin & Park, 2021). #7127 o] &9

el TE A4, 5T BAA A AR FRY 5 glom 1EAl
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o2 gH¢ IAPFTE LS FANNEYG 222 HAsEE PFo &S B
atal, A S ALHA F5ES FEAIZIM, gus FALY A #AAd FFS
FX oL AL 71RAQ A &7 WAE 5715 F3AE & dtkDed et al,
2017; Hackman & Wageman, 2005). A1 63?3:%01] 29 g ZHPY TS AT
St A2 9} A E Hig O R sk FAA A5 AHBAAE FHFOZN ALSH 229 V]

5S¢ S, THUY WA 5718 BBsel YA 22BYe] HYaoR HE
CHKim et al.,, 2013; Ribeiro et al.,, 2020b; Shin & Park, 2021). wehA o3 o] 74 S
BT,

7HE 2. BH e ZRYF2 AME 242U A0 BAE 7H Aotk

g, 22 Yeolle F94-s B35k A Bariess ARl H8ste] g d Al
ol ZAFAAEC] Ut olE2 FE XA i A ofFH #AS nEoE A
o] HHE WA A st A WAA 5715 7FA =ulDyer et al, 2011), #7127
ol W2 olglg v P AT AVNEB S B A& 570 T
3l (Deci & Ryan, 2000; Jeong & Ahn, 2021) #olAo= gk d&de vd & o £3]
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Ag4ol ME F/1E FIHOE AAR 2] FHHA FFS VAL Ded et al,

2017; Deci & Ryan, 2000; Sheldon et al, 2003), #o|4-& 22| tig 4= A X

NHE FolAA A 2ABYL FAT F Utk F, FYHo] B 2HTAHUL A
s o o

A F710 o8 =2l ek A=, Td3} A4 FH T =
Q [e] S

o] A=l WA= AA FFS dHH Eifﬂﬁ o‘E‘r(Eu & Lee, 2011; Yoon & Jo,
[e]

2012, ob&# o] E WO @ thkd ul WS LR BANAE 1 AN FED
Aoz Yehgrhlee & Kim, 2012), ol4ke] #dl A9AT Aol whe thed} 2 744 3
2 MAT + Yok

M3 A e AME 2HEUS AOAVAZ 74 otk

Ao 2 gre] aYFe %wgsﬂr A 2420 BAE AT AOE oS
g 4 9ok ow MY B2 23 THU Fede FALY FEH vy F7YF

< ZEeta e 71%14711014311 g ZPFo| BH FFE
2013; Cho & Im, 2021; Cho & Park, 2011; De Stobbeleir et al., 2011; Grant & Ashford, 2008;
Hennessey, 2000; Lee & Lim, 2019; Lee & Jeong, 2020; Park & Jeong, 2021). T3+ 2]t 9
FRYF Yu et FAY o] A A FEHE T ARSI A AR AFAH FY A
o Y LA FIE AETFoEN FAH A BH IS #FH Aol
(Cho & Park, 2011; Deci et al., 2017; Hackman & Wagerman, 2005; Shin & Park, 2021). gt
H 224U FAHE WAH 718 Ao A2 2A=UdE SAAA D
-8 v X thDeci & Ryan, 2000; Jeong & Ahn, 2021; Sheldon et al., 2003). weka] ZojAfo]
e AP T AAQ IS X1 By IAYFTL EA AAA 22 EY A
AR S PAE #AE s E g Jdon, oo wet g P FS 2AFA
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5 u M=319
W =) H]&(%)
] 1 3
=9 39 12.2
28 92 28.8
AL gy 27 85
Az =9 45 14.1
29 12 3.8
AAF 17 5.3
At 35 11.0
T A 29 9.1
AL 22 6.9
5wk 90 28.2
A2 7)7¢ 5~ 10wt 35 11.0
(B 11.79) 10 ~ 200d =]k 142 44.5
203 o)A 52 16.3

2 AT F 31989 S HEUF SHIeH, AEEE ‘E} 30078(94.0%), ~443 1978
(6.0%)°] SHIATE MA A% HFHe W MANZ ZAFEoH, AFHYERZ 300 SHAI}
1307 (40.8%) 0. 71 Ekor, oo 20df, 400, 50t o= ‘/}EP);\LE}. AFEE &F0|
2H288WmeZ 7H wotow, thgo 2 9 45%W(14.1%), TH 39%H(12.2%), A 35
(11.0%) == eyt A2 717k B4 11.7d01H, 101 o] 20 W= 1427(44.5%),
53 7|9k 9078(28.2%), 203 o]/ 52%(16.3%), 5'd o]/ 101d m]9t 359 (11.0%) 2= XA
= A

oz

YT
2 AFNA e gAld ol 7]Hete] %«l < AojsiH, A, ¥, AF, VEYA
7] 98 Cho et al.(2021)oll A 7 atgl =k
, ESA, ) 170 £3< E%E}%E}. 3
oo s JJrf—‘.“—*., AAA Aatol] et B =t N eE AS5T
7)< (discovery skills)S 7|¥to 2 H#EZ 07 #8753 ZoA
Jolth. sl d ATolA HA FoH SAHETY AHEs 78602
AFME A 28R Fh ~ w1209 Likert 58 H=E Z83)
£ Cho & Kim(2009)°] 71a}3L Cho & Park(201De] Aol 443 #2]#
APs ZAETE FESUTh B dATolA ZAYF AEH 7H8%de Cho &
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