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< ABSTRACT >

This study aimed to find out the structural relationship among college students’
self-leadership, psychological empowerment, and career decision-making self-efficacy. The study
subjects were 172 college students attending a four-year university in Seoul, and the study
collected data from June 1 to June 7, 2023. The main results of this study are as follows. First,
self-leadership, psychological empowerment, and career decision-making self-efficacy showed
significant correlations. Second, as a result of analyzing the relationship between variables, it was
confirmed that self-leadership had a significant effect on career decision-making self-efficacy and
also had a significant effect on psychological empowerment. Psychological empowerment also had
a significant effect on career decision self-efficacy. Third, the influence of self-leadership on
career decision self-efficacy increased more when passing through psychological empowerment.
This result confirms the importance of the mediating effect of psychological empowerment in the
relationship between self-leadership and career decision self-efficacy. It suggests that considering
these variables is important in future efforts to enhance career decision self-efficacy. suggests
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