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(& 5) Hypothesis Test Result

T b 0w son s pobe

Hypothesis  Digital Knowledge

1 Leadership  Sharing 0.170 | 0.173 | 0.065 | 2615 | **(0.009)

Hypothesis ~ Digital ~ _
2 Leadership

Knowledge

Tertorlty 0199 | 0206 | 0.067 | 2943 | *(0.003)

Hypothesis  Knowledge - Digital

3 Sharing Tansformation 0546 | 0.553 | 0.064 | 8486 (0.000)

Hypothesis  Knowledge R Digital

4 Territoriality Transformation 0039 | 0057 | 0070 | 0565 | ns(0572

Hypothesis  Knowledge Organizational

5 Shating - agily 0362 | 0.367 | 0059 | 6.140 | ***(0.000)
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Abstract

The effect of digital leadership on acceptance
of digital transformation in the Al era

Hong, Soon-Il| Chung-Ang University
Yoo, Yoon-Hyung | G2M Partners Co., Ltd.

This study examines the relationships among digital leadership,
employees’ knowledge behaviors, digital transformation acceptance,
and organizational agility, Specifically, it investigates how digital
leadership influences digital transformation acceptance and
organizational agility through knowledge sharing and knowledge
territoriality,

Data were collected through an online survey of 250 employees
of domestic companies and organizations, SPSS 26.0 was used
for descriptive statistics, reliability analysis, and exploratory factor
analysis, while SmartPLS 3.0 was employed to assess discriminant
validity and test the structural model and research hypotheses,

The results show that digital leadership has significant positive
effects on both knowledge sharing and knowledge territoriality,
with the latter contrary to the hypothesized direction, Knowledge
sharing positively affects both digital transformation acceptance
and organizational agility. Knowledge territoriality, however, has
no significant effect on digital transformation acceptance but has a
significant positive effect on organizational agility, contrary to the
expected negative relationship, These findings indicate that digital
leadership can simultaneously facilitate knowledge exchange and
strengthen employees’ sense of ownership over their professional
knowledge. They also suggest that knowledge territoriality does not
necessarily undermine organizational outcomes but may function
differently depending on organizational and environmental
conditions, Overall this study provides a more nuanced under-
standing of employees’ knowledge behaviors in the process of digital

transformation,

Keywords  Digital leadership, digital transformation, knowledge sharing, knowledge
territoriality
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