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71E9] dAFlA WEA gy 2AFAAAE] AY e F
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(Bass, 1985; Dvir and Even et. al. 2002). 7}=2¢} AFv|2(Kark and
Shamir 2002)°l ¢Jstd, M4 2tj= FslaolAl AHale] #gel ¢
nof Mg =75 st AAE SHAITIE Ao R UERen,
Felee] AVESH e wolH, Jdely 2A4d dATs X
A7tk 723k tH(Shamir and House et. al. 1993).
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A AH2) | 337 A 383" -
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A4 ek 4) 324 63 128° 345 112 -
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2) 744 19 3%
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Mediating Effects of Psychological Capital on
the Relationships between
Transformational Leadership and

Job Involvement, and Innovative Behavior

Jang, Jun-ho
(Honam University)

Abstract

In this study, we tested the relationship between
transformational leadership and psychological capital in
addition to the mediating role of psychological capital between
transformational leadership and organizational effectiveness.

Based on related theory and literature review, 5 hypotheses
were developed and tested. Questionnaires were distributed to
350 employees of 8 organizations. Among returned
questionnaires, 270 samples were used for empirical study.
According to the results, transformational leadership had
significant positive effects on psychological capital, which in
turn had positive effects on job involvement and innovative
behavior.

In particular, the results suggest that psychological
capital partially mediate the relationship  between
transformational leadership and job involvement and
mnnovative behavior. Implications and directions for future

research are discussed in discussion and conclusion.

326 FOIZALSIEIAR,  HM41E



Keywords : Transformational leadership, psychological capital,

job involvement, innovative behavior.

SN AN HRSY ¥ Sade 2to] A thet~ 327



