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[ FA10 ] 7hel=vkd g4, F8te] du48,

ApobEEar, a4t

1. }v]i

20417] = AFg8kAF 9k wH(Max Weber 1947)0] 2J3) 7e] v}
Mol A& AXE o] % APshs BEe FAI8 A3, A &
o] Sh-itofellA sheznbA el tigk A7 &de] s
At BhEo] Foldh ATols fulE 7R Tkl amt JiE 2w
o] AT QMMM 2ol thEk FotEe] Aztel 2% S FH
o] g9 ks Adstus AF 2AH R AIFENoH o]
ah5-2(House 1977l o3 XA 285 A77F A=A
FHojo] FA9 7FFil(Conger and Kanungo 198%), H.2]%H(Bryman
1993)ell ol2e] AA 745 W] AlAFekdar Aol o] =il k.

o
Jo Ay Adzdel glold §% Fag o)

3
°

A Eabel S R= R R
S 7ML gtk Al 719 el doiA SWstE dARY H&
st =0l FopxaL glom ojygh g4 stellM VPES
BES 918 Hstet A T diiFor e A&£H% ¥
sto} YAl s fEiMe 2ATFELES BEYATIE Aol F
gatth ol &l Ho A4 BerIY e g AYgxAo] 2zt
Folob & HEFAQ 54 A2 Foleh A Eds
Al QleTke EAIQ Aol o]l gk SWolA =, Tk AvhA
4> 22| wgtel gl WHe Ado] vk A 24
BAAE AE FHdAE At ATl diEd s A
I Ath= A (Shamir and Howell 1999; Bono and Ilies 2006; Groves
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FhelambA gEael digt 71E dye Avrd A YR
el = vk 3, Fhel ek euade] el wksk A
=4, FHlavk guaat dat g s Ade & 5 gl il
Tholl ek A vpE e R gk anbd euA e frads 24
gl Wt Aot
A ke ankE gl faAd #E el A
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= A4S dele AT 9] A AE=u(Ciecero and Pierro 2007,
Tuytens and Devos 2012), i34 A5+ A2 5 (Shamir and
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(self-concept)oll FaFs M oEA Ao FFS vA= 7
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vt 9] 23 Qs Tk el gid guel o@e mAsuA
A&, W9 (Max Weber 19695 28] A4 "AAlsh A2], o4

Jleanls Age Ags =m W Aol 9rk —‘E—?ﬁoﬂ HEo]
02 AldSe 93] Agsitta AASH 10 e Pdto] =
HB= o= iz A3 A o

Aol A 57499

Wyel BEsha b AR THS F54% 0 B4 B ap

gl slelzby BRe AREel 549 55E 44¢ Wn o

2] gl WAskE Ageltk ofdl Algte] 21K, ZAAY AL
.
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3 gk WA, Aol Aol o] Fhelznbd gd 4
AHQ Aol S HW R AAS AT
helankd Btes B S+ Qe JER 7
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sttt FE3A #H9 A5 (Meindl 199%; Pillai 1996; Frank and
Heike 2009) 9} Weh-& 7ol gir} o] g w|¥|(Weber)®] 917" EU
=2 Jheankd gue w4 SAS AEEsiEY vdad ds
(vision-related behavior), &4 A 3}= 35 (personal behavior), $]
9] 35 (empowering behavior) 9] Al 7FA ez Aw & 4= gt}
(Kim and Dansereau et. al. 2002).

HA v AEE e Adste] e FAHE JhEanbA g
oA ol&7F=9 tif-Ee 7heantd 2o e dgolA v
A Fhank gu el ol 7P Fask 84w detstal 9l
o HH = Bldeolu AFES Fhe]zmtel] lolM ZRE Al a4
= B ZheznbE g lold TP HedAowm e E
A vefol tis] oE9A dof =kl gk T welga A
Aapsivk 7 2nkd guAde W2e 8dd guield =er)e
at=tl(Sashkin 1988), o] 4% 7hel=nt4 2t A4 HldS 9
Absle Aoz B4 AYAHConger and Kanungo 1988; House
1977).

FA9 7FF A (Conger and Kanungo 1988)= wolrt njHS 718
zupA et vzt anky goE e ¢ e T S
aQlolgbal Feirt. w3k 2t wek=d Slo] Bl A<l
I e FeteolA selantd geE A7y
© AZ Wk Alde =2k A FAl &
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7wl UE WL ¥YORA PAER sl 2 AUS
ke =B AT Sa eleld el hsl Aelzky e

ohjel, FHRrE 23 uevE
b A=ishl e, Aale] o
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Hl rﬁ 1

A% Az okizoll i Aolt, A0 el 35 2
T 4 Qs SAS AEY e S F AAge welF
A%, Aot O e g weiTE B, val ool A
AaFE AF, Hobo 4745 FIFE A% Fo| Ehur)

2. Fhel k) Uyt Rt Ausg

elznta duae] TAYALNN Fad o 2E W
F shbz watel du Fgolth By ol BEolut Al
doleha @ F= glom, A4Sl Huo] Hs) Wi wobEolel 4

Ay BE=E 9u)stiKim and Cho et. al. 2009). gt & &3k
uel FalEe A Y E A eR wrolsolal gy digh
AFE Hola B Y& e dxlstEE HE 59 SAE

¢

< HolA #th

ALl gAY AEdh wkeh 22 gt antd Pde SAS B
35, Fekel gdel i 82 Eobd Aow AdHEnh ARl &
TE THEANA E T e v AXEFL ol 245 Hldl
sk gl tiejM 774e] Al rHrA wolgoelA d A
ojty. 3L W @4s Al wa dHse Bas HojFa Fote
= YIHHE ATE g 54 HolF e gy A 717e] W}
=o7 Ht.
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4. 89 AR

Fh2mbA guA e AdATES AVRY g ATl
7kl ~ukA Aol A I Fod S
w1 THSosik and Avolio et. al. 2002). A ES
A9 A5 7l antA gy stelA deke F
S wojFul Jth(Howell and Frost 1989). 7}2]2~mbA]
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Adakeb WA daEAdS 2o 7] Foo Ba}
o =y ol FolF G AL & 5 Slvh wEpA Fet
o gy s8] meFs Fobe HEY Fe2 TAAA wFem

G vk MsE el I@gE H A5 (Wu and Wang
2012) A3k A o]5 SUTASAL ek olo] wEw At Higk F
% (loyalty to supervisor)”} 7H]2vbd gloj 3} A3 dAS vl
bz Aoz desth webs o]t 2E A AdE EdE v
I 2L 7ol =& Ah

A3 o Hale] Fusee APsnd Py Radd
BAE NS Aol

5. AotEFHY 2PN
Aok duie zdusel @ Are A A1

[e)
(Conger and Kanungo 1988)¢] A o]% s #AS wolgith
|52 24729 w3Ade] sl a4 gr

°l= 149 23
e 2EFTHL Btk B9, fuA diAfQse 2ANTR B
o FhankA gugel g 2dadE Ase d7E 9
(Podsakoff and MacKenzie et. al. 1998). H|szgh Weto Al {3 (Yukl
1999 #7194 A7, 22492, HaFo Wes dAste 2431
1748 A=

HE AFernh 1Yy Fete] §AS 2dusR A
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T AT HollA ol EAde] o
t}. 3943 AR 2 (Howell and Shamir

2005)9] A= ekl Aokl uhek Fhel2uba el alel T

= A7olME Fatel gy el Wig Fhelavks gl 9
el S K3l 2polEE7H(Self-esteem)o] AT Ao HTh A
ofETHE NSl Ao T84, e s A 7HA] soll thalA
gdskaL ﬁ‘%ﬂf Sw FAstEE Al Bk A9E 5 dn
(Coopersmith ). SFEl(Harter 1993)8] A9 zpolEZ7re A A
o= 317}5]: '}QJQ A ] ThA e vl == A A

o= Folsh= 5 ARbHoR 2l dlEl AR HE s A
L& 9nsit}
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M. 47494

1. FEEA

THARAAS A% & A BE2 AMER A5 sk e
T e At 2F-ee vdR A5 AlER A e
o, olgg WAeR AEXAME AAste] ARE RS F oW
E¥ ATAE 30050 22640 AEATE S5 o] T6%°] &
= Bon dad AEA T 71sWEe] FHEMAY S5 A%
o] FEYAA B SHA 21Fe FAXNYE AYsA &= Ao
2 qdsto] AARZHAA AL E AT wEke B Aol DAY
of AHgH AEAE F 2652 85 SHES 784%°th HF 4
of AHE ®Eo 54 v 2o SHAe 683%7F HAdolH,
A SEAe] HdHe BAE Yebgth S EE aFolsrt
28.8%, thetEUAF 66.2%, tietd ol 6%= TAE ok AHdE
2 HARdo] 373%% 7HE wter diel(F) el 31.8%, e
194%, F4+= 115% cANZ 7445 ok SEAs] d 24l

A
Hel BFaEdSE 6 8719 AR Yehdt

1) 74l &nkd 2o A

Je)zwbd PPy ere] A%l tle wate] A7k 7]x3
of SAgstgon, 71Eel shesvt ﬂﬁv 2457 T/ FEBycio
and Hackett 1995)< o83ttt &%
I AgFe] AAdelry, e a9t f;;hzﬂ é}ﬂ
AZILF, hel PARE Faksel Al we 43
2 Agey 3 e g5 da (1) %
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The Effects of Charismatic Leadership on
the Followers’ Performance:
An Investigation of a Mediating Effect of the
Followers’ Leader Acceptance and a
Moderating Effect of the

Followers’ Self Esteem

Kim, Kyoung-su
(Chonam National University)
Cho, Yong-hyeon
(Chonam National University)

Abstract

Previously, most of the research on charismatic leadership
has mainly focused on the relationship between charismatic
leadership and leadership effectiveness. However, there has
not been sufficient investigation on the mediating variables
and the moderating variables of this relationship. In this
study, we tested the mediating effect of leader acceptance
and the moderating effect of self esteem in charismatic
leadership.

Based on related theory and literature review, hypotheses
were developed and tested. Questionnaires were distributed
to 300 employees of 7 financial companies. Among returned
questionnaires, 205 samples were used for this study.

The results showed that charismatic leadership had

significant positive effects on job commitment and
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performance. Also, the results showed that followers’ leader
acceptance mediated the relationship between charismatic
leadership and leadership effectiveness. Finally, self esteem
moderated the relationship between charismatic leadership
and the followers’ leader acceptance. Implications and
directions for future research are discussed in the discussion
section and the limitations of this study are discussed in

conclusion.

Key words : Charismatic leadership, followers’ acceptance of

leader, Sel-esteem.,
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