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A Study on the Effectiveness of Ethical Leadership

Jang, Jun-ho

<Abstract>

This study investigates the effects of ethical leadership on identification and identification on
subordinates’ job satisfaction and organizational commitment. Additionally this study examines the
moderating effect of team solidarity on the relationship between ethical leadership and
identification, and the mediating effect of identification on the relationship between ethical
leadership and subordinates’ job satisfaction and organizational commitment. Data from 439
employees in 12 different companies show that ethical leadership positively relates to
identification, and identification positively relates to subordinates’ job satisfaction and
organizational commitment. Also result shows that team solidarity moderates the relationship
between ethical leadership and identification, and identification mediates the relationship between
ethical leadership and subordinates’ job satisfaction and organizational commitment. Implications
of the research findings are discussed, and recommendations for future research are provided.

[Keywords] Ethical leadership, Leader identification, Organizational identification, Team solidarity,
Job satisfaction, Organizational commitment
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