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Unstandardized Standardized
Model Coefficients Coefficients t Sig.

B Std.Error Beta
(Constant) 3.389" 269 12.615 .000
EIEdns .065 .043 .082 1.532 127
ARG A -4307 056 - 417 ~7.620 .000
EMHE 1577 .079 110 1.977 .049
A =501 123 -.226 -4.060 .000
AzAR -.089 135 -.037 -.660 510
aE .008 .005 .093 1.615 107
Al 1877 .084 130 2.220 027
Hpnhss 082 115 038 714 476

Dependent Variable: & F9+=
0% wd5E T 5% wd5E

R?=0.304 / F=14.332(p=0.000)
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ol R*= 0.3040] TH(F =14.332, p=0.000). XA 7=

ARREEd FF 9T PINA = ACE el

A3 wostE AgBES A
W(B=0065 p=0.127), ATREH S ARuZe] o) 2H8 FF(B=-0430, p=0.000)
WAL Aoz et QgAY F9 ARBEE] JFRFRGE JTRTHo|
234 9L FAnsA nAE Ao Ytk £ EAMSE ASY WFES A
HE A3 nEAFH(B=0157. p=0049)°] ¥25S ATVEES} Fgron, FAB

=-0.501. p=0.000Y+5 AFHZEs} :
TR QFRTAE AZHAEH 2R QFE ARG
UEFRTH(B=0.187, p=0.027). LFRZALS] 2
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259 4RPREES GV FFS NA BF Ao e
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Unstandardized Standardized
Model Coefficients Coefficients t Sig.

B Std.Error Beta
(Constant) 3.378" 249 13.546 .000
ECIEdg Sy .018 .040 023 .446 .66
9 r sy -.356 092 -.358 -6.803 .000
a1y 2057 074 149 2.784 .006
ch ~644” 114 ~.301 -5.624 .000
AgoHF 263”7 125 d12 2.096 .037
ag .004 .005 .050 .891 374
A 2647 078 190 3.376 .001
=R S .007 107 .004 .069 945
Dependent Variabl::_%ll =4
D 0% wASE T 95% RS T 9% RoFE
2=0.354 / F=18.045(p=0.000)

(=3 29 FAN] 2PHL R*E 035401 tHF = 18.045, p=0000). BHAHE A3
=5E GBS (B=0.018, p=0.656)S ZHEYe] FIF FFS vAA Rt v
AA RSP (B=-0.356, p=0.000)0] Z2HEY FHH 4TS FYrstA HA= A=
Uetgth SARTE AMRE WeE T LE&HEH(B=0159. p=0.004)°] =S5 =3
=dol =4 vugen, F4(B=-0.644. p=00000LsF 28 &4l R, 7IEAB
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A, Pl FHohe LFEIAE A7HAE ] 25t QGERIAMEG JRUHE
7F £ ALE UEERTHB=0264 p=0.001). ¢} BFHEees 2 EYd FH S

JFe VA gt
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Unstandardized Standardized
Coefficients Coefficients
Model Std. t Sig.

B Erros Beta
(Constant) 1.0417 284 3.661 .000
EEIEdg Sy 2647 045 .345 5.846 .000
I ES Y -.022 .060 -.022 =371 711
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! -.293" 130 =137 | -2.246 .026
AEoHF -.072 143 -.031 -.007 .613
a3 0117 .005 A31 | 2.057 041
A 1907 .089 137 | 2135 034
=R -.032 122 -.015 -.264 792

Dependent Variable: o] & &%
0% FAFE T 9% FAFE, T 9% FAFE
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(Abstract)

A Study on the Job Transferring Intent of Care Givers
Phsycological Factor

Kim, Haeng-Yeol

This study aims to analyse job satisfaction, organizational immersion and transferring

intent of care givers who give care to the elderly people to discover an effective
management method of human resources to obtain political suggestions for the
management. To achieve the purpose of the study, this study obtained variables through
bibliographical studies and examination of previous studies and developed hypotheses and
a research model. The results are presented as follows:
As a result of analysing influential factors of job satisfaction, it was discovered that role
conflict had no significant influence on job satisfaction, but role ambiguity had a very
negative influence on job satisfaction. For care givers, role ambiguity rather than role
conflicts has negative influence on role ambiguity.

As a result of analysing influential factors of organizational immersion, role conflicts
had insignificant influence on organizational immersion, but role ambiguity had a
negative influence on organizational immersion.

Finally, to examine the results of analysing influential factors of transferring intent,
the higher role conflicts were, the higher transferring intent was, but role ambiguity had

no significant influence on transferring intent.

Key Words: Care givers, Role conflicts, Role ambiguity, dJob satisfaction,

Organizational immersion, transferring intent
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