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I SYBHIEN KA I S EIR#m~ Feep
;I B AR T R A ) TR o /R BT

FEA(BREIT KT )+ MR (RN BHk(S 8T ) v

FIA} oS AN 1§ g A4 JPoE TgBo| PaFAl glov]
43 A9jo] A7 9k et EUSol HANE 2] Aokt delE T
SR S Shso] HolehuE @ 4 ek oleid thujelel 87 Seld ot <y
S| 7] BAE shEsk Rokd “FFF (China Dream)& ©1%7] ofgitk,
olefet 4FelN B AT FF fEmEYNS oz 3NHel WE

ol

(formal mentoring)©] EH%”@Q 2] (entrepreneurial intention) °f ©]X]E 9
= ASAFE B FEcHE 54 AU qlrh AAAR] WEG] ARl
u|Ae= oAM= A7 &5 (self-efficacy) 2] miZjEvte 24ttt 3k FAZ
Q1 MEo] tfehyo] Aelofzof male FFHFolA A=|(rus) o] ZERIE &

A5kt

AZATE dNE T SEAENEY, AEete, Fadietwet FHiead
gt EANES o =E HEXANE AT 244 s AR HEGo]
AolAef| ujx= oM A a5 self-efficacy) 2] viEIPT J= Aoz
Eh E3E ARl WiERe] tighie] Aojr|e mX= JRapEelA A=
(trus) @] ZAGIT Q= Aoz e

2 AT die FEdstne] E98e0] Fdoxrt Aksks Z1Hsk] SlsiA
L A4He WEYY YAt Faskhs B AMANSEL Yk FEiehL
TAE9] BAAQ] HESY A Alarsh] e dds It TAAS]
AH)et AACED o ther wso] Hasith
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[.% #

SEFRIERAEFEIE2008FSRMANRE RN FHE, EME/FLTR,
AR FENRL B2 IR ARBEABELI TR - 2013F, FESREL
ABCAREIHI699 5 20144, B4k FI727 R, 20156 k¥ EUAF|7497,
2016 F BRENAERFTEST, BIHEHS, M EFRRELE, (UXMIEHETERLA
BGR120040), iz, KF4EA RIS R SR BIA S L A9 AE R TV A5 “Eoll %"
B e R BURF (8] K e . R R Rtk e e, eh B & KA — 8 k4
TEREARISC IR RIN = B— A EMARL T RFERNL RN, NAFENALAT
AMBERTEIIRSOXE. AXUREFIME KT, FEHKAE, FEAE
K%, FEBERMEMRAZHE L EEN200 8K EERE DI R+EL
MEENBEENFHT TERHRNBEI T ARRE T EFESSFHEHRS
TRE R ARYE ERZEVELETHE N ML RZFFERERNE R
T, BRI, AR R E S AR AR R I LAB R A A B
W AR R BRI, B S0 I RN K AR Bl B = RUWRE (+) #)
Fn; BRBEREERSHEN KFE L BENARFAFRNRE | S
554 RMAELEHEERSHHEEN KFE 0 EENRRFEFETRR.

AMROER DR | ERSHHIEEEBE AT ERN N ER, SIhfnZ4E
ERMEes, IMBRMIRRERHATE  5— M, BRWAERENZEEEC
MR EIRLHAR. SR E B NOZ A SR (L SN FAE QL IE SRR, AFEEN
VIR E 2 BBCR M E 52BN F &

II. BpER
1. FRSITHE S AN ER

ERSMEIEEERE L EIERGE, A sRRR IR R TN A R LR
AFZR ERTIES AR BT AR AR RO RIERBTARMIF 52 A &

1) FEETEL hip://www.eol.cn/html/c/2016gxbys/index.sheml
2) Kram, KE.(1983), “Phases of Mentor Relationship”, Academy of Management Journal, 26, pp. 608
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RO RTINS, ERREEASMHIEHNEEHE © EREN TN F
HEBEAT YRS ANEE B, 2 1 £ BN 52 T AR PR A AR BRE B B AT AN RS 2 Rl T O
EERT, RBELRFEE TR, SROSHENFELEERIANESSE
REVSXHWEN, BEARFENLTHRTAENHENNIES TE
(intention) ;EFRBEMEIFIMT HNXIFETHERED BE—E, MUK TR
SMMAMEN, WK TBIB S TN ARS LI E & T AERN—MES
B K FEWAER B T OMATH, BLEXN B FAKRN —F 4T 1. ¢l = EHR
RHVERIIZLETBird (1988) 5 FMBRNEE, SHEZAARSVHEMIEAL
W TIEfR, ZUABREMNHR (self—employed) NEE F R OHIT L E—F00n
BRSNS AR AR R, EXSHHIE MR, KEELEREIN
TEESRIMEER, RIWAR, FL4ESHEZFANIER T IHR RN
ESMBPRFEALENONATH, HERFER L EA.

IR SRR, ASORE T LA TR,

B 1 EXSIRHIEN K FE 4 o B E P IE (+) B0,

2. PINE A AEWE A TR

BB T oz #IEY (leader—member exchange) EHELRRE TR EAR
A ELAHO) A5 #6107 LA R 7E 1 A3 SR A0 1 R ) F09T 0 Y R E AT AR S 2
ERANABNSR, BIESMAZELN BERNSEFREIIERSIHE, AUE
BRI EE L A BN AT AT B BN AN S RV EIRRETE - SIS EHEE
EHRED H— B IEX S SN F4E oL EERIEARIEA.

-625.

3) Flax, E., Ascher, I, & Harrington, C.(1968), “Mentoring Programmes and Practices An Analysis of
the Literature, Institute for Urban and Minority Education, Columbia University

4) Ajzen, 1. (1991). “The Theory of Planned Behavior,” Organizational Behavior and Human Decision
Processes 50(2), pp.179-211.

5) Bird, B. (1988). “Implementing Entrepreneurial Ideas: The Case for Intention,” Academy of Management
Review 13(3), pp.442—453.

6) Brower, Holly H., F. David Schoorman, and Hwee Hoon Tan. 2000. “A Model of Relational
Leadership: The Integration of Trust and Leader—Member Exchange.” The Leadership Quarterly 11
2): pp.227-250.
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IR SRR, ASORE T LA TR,

By 2 FAFEAEEEEBAEERSMHEN KFE LN ZENARFED
BTER, SMMFLRNEMEEMSE, EXSIRHIENKFLE N EENRIR
(+) 1EFRLEEE. Rz, SMMEEERNEMEENS EXSHHENKFEL
WEERSFR (+) rERst#zs.

3. ABEERHHNRR

BRMEERGEIE « RALAE, Tt 2N ES TR B FNE hFZRE—
T E & AE AR T A B S Y0 FRIA &0 BandurafEATEN LAY S F3E3S (toward a
unifying theory of behavior change) 124, BRWARTIE @ EIEHIE
T RIATIRE S AT AE &V S AU T FUA B SRR AAR N ABENE
INELEAR XA ZERR 52 o, BATMRIRIER S M Sl RIS AE B RR A F A B K
RERKUET 5 | & KFER Bl L EE.

ETDEREEOKIE, HATRE 7L TR

R 3 ¢ IER SR SN KF A B HRAE R £ IE (+) B 2.
B 4 - EERSMBIENAFEBNTRNARS, KFENBHRERA

BIBTIRR.
RAELL EFTREERIE, BAEL 7 AHRF AR, HApMIn<E 1>Fk.
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1. WFFTri

1 EEREAR

<E 1) HFREL

Trust

H1

Entrepreneurial
Intention

Formal Mentoring

Self-Efficacy 0
H3

T

N
I —
B

R TEIEERAER, RIEE TREXFEC FONFERIMEKRE, 7
RF, IHKRFNARMEMRKFZORFERE NS ELHTE DAL
NRBAT 7 RERESRE TI8STIHAENE, ZELBHRE, KEAMTHRESR
IEAATEYR BTN 18347 EUR R 1 I7.9% . FRFTFEHIR A BN © L TEKE, BRif
al%, 17BN R BECN FIR Y s AN SR B D A 42
T HEE EMRIE. ARMA ORI ZHRFMM<R 1>FR.

R 1> AOSIHE MR

mes G (st WEE G tb=

we | 2 9 | 541% KTERE 19 | 104%
% 84 | 459% K=TERE 8 4.4%

E KO 104 | 568%

HFFRAERLL 52 | 284%
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0ELUT | 12 661 | | TTHATA 51| 27.9%
L 2030168 8% | T L 6 19.7%
FOomur s 4.4% ﬂT sy 21 115%
Hit 75 409%

2. TEHIIE

ASPHIE: ERFENTIRN FE B TIES R, HMAEE4E  RE X
EEE%EE’E*T\*UEX% K%, FENSIHEZENRILATAFCN EE L TFE
EER, BERXEEARYF, ATMEERSHHENES, KIMNRAT
Scandura, T.A.& Ragin, B. R (1993) FFAMEXRD KNRA T EHHI14I. ]
THRAZRHRASERE BEER 0914,

Qﬁzxﬂ(ﬁﬁ’& TERNAAD, T 2N ESEEERT B & 1% 1 7 —

HPATT A B SRR RAIIR A 7 Zhang, J. X., & Schwarzer, R.
(1995). FARNERS RATHFNII. TSR AEZHRAELRERE, BEE
70.862.

B ARIE L TR#EY (leader—member exchange) E#iZLXRELTEZ
(8] = R LA A5 40 T DA R 7 SA TR e M A 1 R A F09T R _E R E RIS
TWERX—HL, RIMORMTRich (1997) AT RHINER AT —HRF T3,
%ﬁ??%ﬁﬁﬁﬁg%&,ﬁﬁrﬁon2

R ERTARARCVNEREACLTEER, DEBREANER
(self—employed) NEB & ROLIT U — MRS ZATR A T Linan, F., and
Y. W. Chen(2009)9F%H&ExK. HOMNAITMA, RATERSAALRERE,
HIFE70.862.

7) Scandura, T. A, & Ragin, B. R.(1993), "The effects of sex and gender role orientation on
mentorship in male-dominated occupations’, Journal of Vocational Behavior, 43(3), pp. 251-265.

8) Zhang, ]. X, & Schwarzer, R. (1995). Measuring optimistic self-beliefs: A Chinese adaptation of
the General Self—efficacy Scale. Psychologia, 38(3), pp. 174-181.

9) Linan, F, and Y. W. Chen (2009). “Devel opment and Cross—Cultural Application of a Specific

Instrument to Measure Entrepreneurial Intentions,” Entrepreneurship Theory and Practice 33(3),
pp.593-617.
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V. Bt 55%
1. SRECAYIIE 5 gt
ERBEARZE, RIEFTBROKEMT N TRIINE, RINRAT

Anderson&  Gerbing(1988).  FrH#EFHIBIEMR LA 47 (confirmatory  factor
analysis: CFA). <%k 2> olLVEZETIIEME R TS RIHILA 182K

<R 2> BEEIEMRHBAHEINLISER
X df p-value RMSEA RMR TLI CH

627.692 428 .000 .051 .045 916 923

<z 2>, BIATERDALR ¥2=627.692(df=428, p<0.001), RMSEA=051,
RMR=.045, TLI=.916,CFI=.923 7EiX LI A1+, HRERNF I BUEEH
BATEHEE. 058951, (HKhr EHESHFARKNIZ M, SHEARNEKNER
TRARME AT EAE(E. 05 LA LB RMSEARIBUE/NT.08, 3 BAIE SHANIMIA E
E TR RMREVE A ERIF = 8/NT.05, BRAENTT.10, HITBIAR
HORFEAIY RIS B R H PR TLIFCFIBVETE B R0BI1, —MEN £, REH
BUEXTT0.8, HRNFINAEIRFIER 2 BA A E2 A FH. AT LAE B AN
THAFMER B HEEMENCFIRAERLE B AR FHCFI=0.923KT0.9,
TR TR AR AL A B A B T aT L AIATE.

BRTAXFHMNT LS ]z BNERRR <X 3>.

M<sk 3>FTR [HERTT | TEONEE ERAE B ETREER(2=—0.21, p<0.01).
ER AL BT E SN FE A3 (M=3.48) . S ImFi5 4 RIS #ii 2 R 5R
(M=3.77) ; MBI BRI B2 I(M=3.62). BIRAR S (M=3.43).

<R 3D Mg R BENEARRSR

T M D 1 2 3 4 5
PR 1.46 50 1
o
EASH | 5 4 61 -.06 1
I3
ERMAR | 343 54 “12 | 46t 1




152 s2ota7 #3148 25

B8 3.71 .69 .00 J0** 49%* 1
Bl EE 3.62 A ) S R S52%* 23%* 1

2. BRI S AR AR IE

ARSI Z AT, VORISR T 730E. J AGERAATE, iz
FIT AT AT BMRERAIAMOS17. 08k, HIERI <X 4>Fm.

BE<E  A>SPURMAVIE(CFI=.923,  TLI=.916,  RMSEA=.053,
RMR=.046), [LLEHMA ERBER AR RITE, 2B 10T LARIRT H AR
AL FRIEAT T — S BRI ARIE Y.

<R 4> BRNERLSR

x2 df p CFHI TLI RMSEA RMR
526.22 347 .000 923 916 .053 .046

E<B 2>, HNNEETBIEEEIENERST TREMT, Hirh TERRZ
IR R He, ERSHHENAFZELLEENRRS, ERITFEAFE
ZFRRR (B=.14, p<0.05) .EXFMHIEN BRBAERNRRZRF, EHRIT
2 FERSENTREE (B=.37, p<0.001) [Rix1FRH3EEISE.

<E 2> iR

14% Entrepreneurial
Formal Mentoring P .
Intention
3 Self-Efficacy
J7FEE BLEEE
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3. T ZEERAKS:

— M AR R H SR fiBaron and Kenny (1986) 7 & #I35%10) 8k ASob
el testBY3EIE 1%, AR AR R RER AR THIbootstrapping A=, £ FSobel te
SUEISIE AN TFAER —LLEh0E.  @iTbootstrappingfy =, fhE H MR X &),
REZNXERNFEE"0"RAEAELTRAEERNBR M<K 5>FR.

<& 5> FlAbootstrapping X B HMEERKI PN BRI

BRMAERE PR
TRYERE LRRYEE PE
EX SR -— BV 0.135 0.390 0.003

M<FS>FR,EERFIIEEN L ERNAR RS, BRNAERH AR
(.135,.390),p<0.01.X[asp a1 E"0" it 23, E E R S HIEXN oL EEHIR %
L ERRAER ARG PN R BIREEISIE.

4, W EEERIRNK

KB AR T AURALS, AR TSPSS18.01T TIIE. <k 6>F77R.

<R BXEHIRIATIBRKILIE

S
%S M 30 8
eS| -.204%* -264** -.262** -.235%
EXSIhHE AT 467%* =322
=4 05 | -758*
R 20%*
(XS E) '
R2 .042 173 174 211
4R2 131 .001 037**
F 7.969%** 18.821%* 12.583*** | 11.923***

10) Baron & Kenny (1986), "The Moderator-Mediator Variable Distinction in Social Psychological
Research: Conceptual, Strategic, and Statistical Considerations” , Journal of Penality and Social Psy
chology51, pp.1173-1182
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BIMR<EK  6>FiRRIMTUAE - RABRTLEEEBMIAIM T RER
f.REVE(LEH.037,p<0.0 L BAVERAK FRFAFITZNEEE LS TRE, AT
MERRHCH.220, p<0.01, EEM/NTF0.05, RMAREZEMEL 2N, K
FANBRMEREEXSIHHIEN G ERNARRFEFETTRR BIR 2R
M<E3>FrR.

<E3>BHMERNFTTRRE

4.5
4
& 35
g 3 —O—l.c_\wf%';!ﬁ
é \s ---B--- High {54
2
13
1 ; -
Low ERSTEE High EH.STaE

M<E3>FrR, ERRNERSMHERINEERSHHERLT, SHNFEDR
HEEHREEND, KFEENNLEERSER

V. &k
1. B

AX L ESRNERKFERNRENR, MSEMTHERIIE T EX S
IR BRSNS A B Bl B REF A AR ), S B B 5L A AE R T R
M B MR K F 4 B RN RAE R — Pt F B HHNEIL TR 54, 8iE
TSIMMFE AR E WA RS AR SIDHIEN K T4 61l B EEARIR %
mPEABIEAY, HTSEIATER

F— ZENBERINS, MAHSHLERFEEERENEARRARIME
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£, EXSMHIENXFEN G BEEGERREIFm. EX S HIE KRR
REMS, XMPmEhRRl

F=, EASMBIENKFENBRBAEREGRRIERER, BESIMEL
A EVFEBIIIES, KFEEREBBIFHRIE S LSRR R

£, BERVEREEASIMHENKFELNEENRRFAEERMEA. X
FHRERZIMERNL RS LR RSNAEBNEN S 1 B 5357 A7 k=@ A
N, sl T B SRR EE.
7, SR RIHHEE (S FiRE S S B T IE X SR HI DN K 54 ol E
Hs . IE X S BIE SRR S, XMEMBERN IEX SR HIEN K FE 6
RAHVRER( LA FARUEERE.

X W

=
=
&

2. WRFRHIB AR PR

AFRFEVHIAZ I - S ARIE 2 S0 I B8R L BE 05 B MR ERK F A 1Y 8l
VEE BESEXRZONGR, RIME—SBIET, KFENBRNERAEBER
B2 RPN EX TN HIENK %IRRT LN B HMAERNE Nt —5
BERTRFEEBINCLTE. 55, RINWIET, SIMMFENELEBARRRED
AT EX SN KFE L BEEBE M. SRR, EX S HE KRS
m, SXFME R AR R T FRUEER R Oy 7 — 2 BB R AR R K 5 B
AR B, BEARNETE, RIWGHUTER

F—, BUAMANGR, RINSEBLENLER LFESIF ENDEE
REENELEARETRNNVEENELE Rit, SREEZBELITEMBE
RO LS R MR, RERBLESHHAETAS, kFEBLEME LN LB
TTEA.

£ OHREFR, EXFIHEHAZ LR G S EBEHRRIE M. ZRER
RERIZH— LR ERFE L P OBBRRBER MECERD 7 7R A AU 4L,
WERBINE T —EREN I, LAEIFHIRSKFERLILATA.

=, ETARRBENGSLS, FMNFEZENHEELEMEYSFIGRILFEN
Bl B E FROZM O LA —MHHER, TETERNENSZENRE. T
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PUEXMARREN NAIZES EZE, HHS5MANALER THHIAR EEHEN
AR EE ERREANRL.

&fE, RIH LT AR A B ERM.

B, HTAZKETERIRERIIE (self—report  data) EEMRE, 7
EAESX—ENBRLTAREERNBRME. MR, AERERRNHEILHE
TEERRM.

HR, BREMAPIRESEFRINRERIE T ARENEE, BEmEEN
A AFE T TENFIEMEKRE LHENERMEMRAFLHAE, B2H
TAMENEARBR THREHM X EROAFEE, EMRER—BRINTERE
TRE—EN SRR

HR, fesis B g —ER EBRME, Bfr G LR AT B B F UL LA 7.
T ol R RBENFEN A, BigifrsEainE.

RfE, CEEMMETTRRNIIESS, RITBIRIFEE, EEXSHHERE
SHRET, EHNBATRRAELRIFHNEEFRR BEERSIHHELHEER
RBISR M T I RER L, BIEE G SR AEE #MNX 3D 0 22 k.
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Abstract

The Fffect of Formal Mentoring on Entrepreneurial Intention in Chinese University
. Mediating Role of Self-Efficacy and Moderating Role of Trust

Wang, Zhi-Cheng(Nanjing Audit University)
Liu, Yu—Xun(Zhaoqing University)
Han, In-Soo(Chungnam University)

The purpose of this study was to investigate empirically the impact of formal
mentoring on entrepreneurial intention in Chinese university graduates. The
mediating role of trust and the moderating role of self efficacy in the relationship
between formal mentoring and entrepreneurial intention was also tested. The
questionnaire survey was administered to the Chinese university graduates.

The results showed that, first, formal mentoring had a significant relationship
with entrepreneurial intention of Chinese graduates. Second, it was found that trust
mediates the relationship between formal mentoring and entrepreneurial intention.
Third, a moderating role of self efficacy was identified in the relationship between
formal mentoring and entrepreneurial intention.

Finally, some practical recommendations for developing formal mentoring and self
efficacy for students who want to create business are suggested.

Key words : Formal mentoring, Entrepreneurial intention, Trust, Self efficacy,
Chinese
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