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ABSTRACT

The continuing education program for military personnel aims to provide mission execution abilities that
correspond to their rank and position, as well as equip them with specialized knowledge and job
performance abilities at an advanced level, This is a critical educational process for cultivating
professional personnel. However, there are areas that require improvement. Therefore, this study
conducted surveys, on—site inspections, expert interviews, and literature reviews to identify problems
in the continuing education program for military personnel and propose solutions to address them, The
issues identified and the corresponding solutions are as follows: First, education programs that have
not been developed should be established in consideration of the capabilities of military schools, or
external education agencies should be commissioned to provide proper education, Second, the
educational period problem can be addressed by shortening the current period or strengthening remote
education to reduce in—person education sessions. Third, the curriculum should be developed by
periodically calculating the educational effects, importance, and understanding of each subject, and the
decision to include one subject in the next education program should be made based on this analysis,
Finally, remote education should be converted into a participatory, two—way learning approach that
emphasizes learner—centered education and expanded through Internet—based remote education, In
addition to these proposed solutions, further research is needed to compare the continuing education
systems for military personnel in the army, navy, air force, and Ministry of National Defense, as well as
to compare military personnel education systems in the United States, Further research is also needed
to conduct detailed analytical studies on continuing education programs for each military personnel rank,

considering the military education environment, and develop an education evaluation model.
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<Table 1> Curriculum system for the military personnel

Job training

All grades
Military school

and
external

educational

institution

Continuing course

leader
Grade—-5

Mid-

Grade—4

Grade-5

National Defense University

Advanced | Promotion | Manager

Inter-
mediate

Beginner

Grade-9 | Grade-7 -8 | Grade—6

Military school

Basic course

New hirers

Military school and

National Defense

University
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<Table 2> Training period of continuing education courses

Defence Agency for

Spiritual & Mental
Force Enhancement

2wks

2wks

2wks

Armed

2wks

2wKks

2wks

Signal | Forces

School | Medical
School

Swks

3wks

3wks

Intelligen

-ce
School

8wks

Swks

3wks

School

11wks

6wks

3wks

School

2~3wks

2~3wks

2~3wks

Consolidated | Engineer | Aviation

Logistics School

2~11wks

2~4wks

3wks

Administr

—ative
School

2wks

2wks

3wks

Category

Beginner

Inter-

Advanced

Training

Period | mediate

Source: ROK army personnel command.
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<Table 3> Demographic characteristics of survey subjects

Category Frequency | Ratio(%) Category Frequency | Ratio(%)
subtotal 120 100 subtotal 120 100
administ=| ) 341 | Grade grade-7 58 484
rative
Serles and | jogistics 20 167 grade-8 62 516
occupational -
group vehicle 26 21.7 subtotal 120 100
aviation 18 150 field units 63 525
armored 15 125 | Affiliated policy 28 233
S departments
nstitution
subtotal | 120 100 educational 17 142
mstitutions
S
- male 53 441 others 12 10.0
female 67 5.9
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<Table 4> Survey results with army military personnel (unit : number of people)
<Table 4-1> Level of continuing education satisfaction of the respondents

Strongly L Somewhat Somewhat e Strongly Avg.
Sy e e o) B et e
8 12 10 19 22 21 28 475
(6.67) (10.00) (8.33) (15.83) | (18.33) (17.50) (23.33) (1.88)
administ- 5 7 8 8 9 4 0 351
rative (12.20) 17.07) (1951) | (1951) | (21.95) 9.76) (0.00) (1.55)
Educatiof 1 1 1 4 6 5 2 480
nal (5.00) (5.00) (5.00) (20.00) | (30.00) (25.00) (10.00) (1.54)
satisfacti- hicl 0 0 0 0 5 7 14 6.35
on VEREE T (0.00) (0.00) 000 | 000 | (1923 | 269 | (538) | (0.80)
2 4 0 5 0 0 7 4.39
(22.22) (0.00) (27.78) (0.00) (0.00) (38.89) (2.35)
1 2 2 5 5 5.73
(1333) | (13.33) (33.33) (33.33) (1.28)

total

logistics

(11.11)
0
(6.67)
Strongly Avg.
(SD)

aviation
0
(0.00) (0.00)
<Table 4-2> Level of educational effects of the respondents
Somewhat .

e satisfied
28 5.20
(157)

armored
satisfied
21
(23.33)
398

Strongly |... .. .. Somewhat
Category dissatisfied Dissatisfied dissatisfied Neutral
el 8 12 10 19 2
o 667) (10.00) (8.33) (1583) | (1833 | (1750)
administ— 1 8 5 11 9 7 0
rative | (2.44) (1951) 12200 | (2683) | (21.95) 17.07) 0000 | (1.44)
1 0 2 2 10 2 3 490
Educatio- (5.00) (0.00) (10000 | (10.00) | (50.00) (10.00) (1500 | (1.45)
nal effect hicl 0 0 0 2 5 8 11 6.08
VEEE L (0.00) (0.00) (0.00) 769 | (1923 | 30.77) 423D | 09
0 0 0 3 0 8 7 6.06
(0.00) (0.00) (0.00) 1667 | (0.00) (44.44) (3889) | (1.06)
0 0 0 1 0 6 8 6.40
(0.00) (0.00) (0.00) 667 (0.00) (40.00) (5333 | (083
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<Table 5> Continuing education organization of minority series of military personnel
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<Table 6> Education period and Survey results of education period with
army military personnel (unit : number of people)

<Table 6-1> Level of appropriate period of the respondents

Category Total Short Appropriate Long Others
ol 120 70 40 6 4
© (100) (58.33) (33.33) (5.00) (3.33)
administ- 41 33 6 1 1
rative (100) (80.49) (14.63) (2.44) (2.44)
Appropriate- . 20 4 15 1 0
ness of the | o&isties (100) (20.00) (75.00) (5.00) (0.00)
educational hicl 2% 16 6 3 1
period vehele (100) (61.54) (23.08) (1154) (3.85)
viation 18 11 7 0 0
aviatio (100) 61.11) (33.89) (0.00) (0.00)
ored 15 6 6 1 2
o (100) (40.00) (40.00) 667) (13.33)

<Table 6-2> Level of preferred period of the respondents

Category Total 2 weeks 3 weeks 4 weeks 5 weeks 6 Wrzlr{: or
ol 120 17 29 2 2 24
ok (100) 14.17) (24.17) (23.33) (18.33) (20.00)
adrminist- 41 6 6 14 2 13
rative (100) (14.63) (14.63) (34.15) 483 (31.71)
st 20 6 6 5 1 9
preferred | J0gISUCS | (10 (30.00) (30.00) (25.00) (5.00) (10.00)
education " 5 n - p 0
al period ;
period | vehicle | 09 (7.69) (46.15) (19.23) (26.92) (0.00)
Cation 18 1 0 0 10 7
aviatio (100) (556) (0.00) (0.00) (55.56) (38.29)
- 15 2 5 4 2 9
armore (100) (13.33) (33.33) (26.67) (13.33) (13.33)
BE717ke] W7 ol Fo] o E: BAWOR 7 yuktme] ek W7Hs AUSTE AT ol
2} & 7]of WL o|dlA] HSlaL 7]t AA| o] HAE £ Qlth= Aotk Atkrt =Hf

=
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<Table 7> Estimated number of army military personnel who are is not received by
timely continuing education program in vehicle serial group (2020 to 2028)

Category 2020 2021 2022 2023 2024 2025 2026 2027 2028
4 of Total 283 345 438 441 476 511 546 581 616
people waiting 0 156 273 290 325 360 395 430 465
required | promoted 79 84 102 83 88 83 83 83 83
for
. new
education appointed 7 105 63 63 63 63 63 63 63

# of people planning
to participate in 127 72 148 116 116 116 116 116 116
program

Estimated number of

. 156 2173 290 325 360 390 430 465 500
backlong in program

Note. The number of people to be promoted after year 2023, the number of new people to be hired after year
2022, and the number of people to be educated after year 2023 apply to the number of people planned for
year 2023, the number of people employed in year 2022, and the number of people planned for year 2023.

3.3.3 WSIHE HA

Table 8|4 HH, Hapuaapy ol avps Ao digh A8E Hot WHes 24 43284 3
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1
R | -
WES 22 470 oo R 34 WSk slont R JPe 3224 HAY
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A, % % 0F BEESE FASAG A WEE WEsle] BRYORK BT
AEAI Y e BEYGo] RIS o Sol, WY HEe] A9 2FNH DI 2
A, FAYE, AR S § BARRTY) 5707t FUR DAFOE WD BB 0%
3 glov], 24 HEo) A9 Lavel, 2R, BFUY S BBl FE HA B9 F
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AW BES Asfet Aol Hust AR B e BAol AR
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<Table 8> Responses to the organization of subjects and hours in
continuing education program

Strongly s e Somewhat Somewhat ' o Strongly Avg.

Category Secninemes| R o e | SR e SRl sF | @

ol 4 9 16 28 23 2% 16 461

o (3.33) (750) 1333 | (2333 | 1917 | (20000 | (1333) | (16D

ministrati 1 4 8 3 9 10 1 432

ACGIIIISIAUVE] (9 14 (9.76) (1951) | (1951 | (21.95) | (2439 | (44 | (147D

, st 1 1 1 6 4 4 3 475

curriculum | TOBISUCS | 500) | 5000 | G000 | G000 | (20000 | (20000 | (1500 | (162)

organizati—

on . 1 2 5 5 2 7 4 462
vehicle - 5

(3.85) (7.69) 1923) | (1923 | (769 | (2692 | (1538 | 17D

iatio 1 1 2 4 6 0 4 461

aviation (5.56) (5.56) AL1D) | 2222 | (3333) | ©00) | @22 | 172

4 0 1 0 5 2 3 4 5.20

armore (0.00) (6:67) 0.00) | (3333) | (1333) | (20000 | (2667) | (152

wtal 4 12 14 39 12 2 15 446

o (3.33) 10000 | (1167 | 32500 | (10000 | (20000 | (1250 | (1.63)

ade ni %trative 3 1 1 9 12 3 3 0 3 24

S (7.32) (2683) | (2195) | (2927)| (7.32) (7.32) 0000 | (1.34)

the number logistics 1 0 4 3 6 3 3 470

of hours BISHEs (5.00) (0.00) (20000 | (15000 | (30.00) | (15000 | (1500) | (1.59)

by training il 0 0 0 10 0 15 1 5.27

subject veiele (0.00) (0.00) 0000 | (3846) | (0.00) | (5769 | (385 | (1.04)

. 0 1 1 8 2 1 5 489

aviation (0.00) (556) (G56) | 444 | ALID | (G5 | (2778 | (157

armored 0 0 0 6 1 2 6 553

(0.00) (0.00) 0.00) | (4000) | 667 | (1333 | 4000) | (14D)




12 MTFLAT HeH FMi3E

HEEgy 3 YARS] FEPHT BEARL 7E4E, Seld Sol wi el
(Table 9), TFEA4 (B AT} WEAHHT 4790 thel) FHH 2 Hrlstgdom, 7lenz
3 AR BE 579 400 TUSAT. o HY WY YAmKE Ao 34 BoE
glot 259 LEASE d4ngurt 2Yi8e AEH ol £xmgo] YAngo| H]3
S EI7E FoluL, A7t SHE Solstul, QRREE A7E D, JuEat st <

457 woltt.

<Table 9> Responses to the organization of distance learning in continuing education program

Strongly e Somewhat Somewhat e Strongly Avg.

e ] el e S SR e
subject 1 2 3 41 16 11 20 494
composition (1.06) (2.13) (3.19) (43.62) (17.02) (11.70) (21.28) (1.38)
educational 1 5 8 37 11 13 19 478
hours (1.06) (5.32) (851) (39.36) (11.70) (13.83) (20.21) (152)
educational 21 10 5 34 9 10 5 353
technology (22.34) (10.64) (5.32) (36.17) (9.57) (10.64) (5.32) (1.82)
course 20 4 6 35 5 10 14 3.93
conditions (21.28) (4.26) (6.38) (37.23) (5.32) (10.64) (14.89) (2.00)
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<Figure 1> The LF (locus for focus) model of intermediate education in administrative series
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<Table 10> Indicators selection for applying distance learning

Strongly . Strongly
. Disagreed Neutral Agreed
Classification disagreed agreed
0.1) 0.3 (0.5 0.7 (0.9
suitability of distance
. v
learning (z;)
cost-effectiveness (z) Y
priority of subject (z3) A/
immediate transmission 7
ability (z4)
shareability (zs) ~/

Note. Final result measured by the idicators
= W2 T Wyzy + w323 +wy2zy + w52y
= 0.31x0.81+0.11x0.72+0.19x0.34+0.22<0.89+ 0.17 < 0.46 = 0.6689

(w; represents the weight of the indicator i)
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