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. FHoOl: DREY R84, HANE DeTUN, 2IAs, o2
I. A&

A AAN 2] Tgshs AR It F olFS FXAY
F(EHE-8FE 2016), 719ES AAl AAY Astet FA5 Yl a9l A
SIAME g oR gstal #HEE F e e JAE waEekE o A
=S thekal tHKo & Yang 2011). o]dll §-2] AFAAME U7|9Ee] =
Al 7AAE Zrstel FdEe] sedAty FE, FF SEH QAR S
UNEE HASNA A7 st wSFAS At sefzlEe] 713 &
A dsta ek o]l d9)HY E¢ A wEEHLE R ES s
Al 97 Igel Bedel] F3E= A 1S, dAo] WS, o

}2)2 5‘Hﬂ’ﬂ§% s|shs HdEolAl thekst 5‘5}01]7\1 A4 A
28ked Q1] A (cognitive), 4414 (affective), 35 % S
Fa17] 918ke] th=r4 7|l A sfje]uld 2ol A
3} &<5(Cross—cultural learning activities)< A3-3Fa2 2TH Yoon 2011).
Caligiuri et al.(2000)+= ©]iE3} W59 HiE+ sl9= vﬂrﬁﬂb A E0]
AT A HbeAl Agetal S 3 5 =
S5 Zslstal vheFek w3k #

oo ol Mo 32
o2 o ¥ |o
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2N 8= ks S E| Q)
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o, T B34 9] walal Tznau &% A gtk g
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Q& JFS ﬂ%ba}»t— g 23 #%9& 550 %ﬂ@culhon & Collins

(Bhawuk & Brislin 2000; Littrell & Salas 2006), 1< ] 1 ]Tﬂ A 7N
-8 x5k (Seullion & Collings 2006), WA 0.2 A3 B3] 7)oigh
tHMorris & Robie 2001).

AL HAAA] 23 A WKFETHLE o] 50| Ao A-gsla, AFAI}
sk ol 8% TS Tty 53] o]w3 #e dAAAS2 39
APl Tkt AA=7Ee] E3tol] tiake] =7 AlEA
g glom AR A o] Aol dES wHIthBlack 1983). AAATE

% Ak

Eo AFAY AL FEAEHS, PP, YNAS So= U9
e ksl AEAEALE A% SlolA @A el 2ol Hek

sto] A== Walai(Black & Stephens 1989), AH-4-3-& &l 95417} AY

23 A, 98 3ol Agsh AR wkeF Hare] ZALel AA| 2}3]ALe]

FAzE AA APdeT 2o AR A4S gFAeS E4l

(Black & Stephens 1989). YR8~ ool 4] AJgkslr] 9lgl AAnkaQl 23

o= FAEta = 7R} A9 Tafel] AsaiAE s EetKBlack 19%3).
A

A a9 Aol AAAEe) £ A wgEd Ho| FEe AAAE
ol e VA WEFEUAC)E AT Sl Wi 42, 7%l
ChE AR, ThE k] A gHE JESE S5V} S AP A% s

=l
7} AR s met A 5= AEo|th(Blume et al. 2010). Huczynski
& Lewis(1980)= w24 U4 Q%X &7), 4T FoAgS AX
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2007). 531 Aol ohd sfelelH =Rl S FAdolt A AUAE
o Bl vha Aot 2a :
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=0 ol mheba] s s A sk TRl
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AA 7] Bofoll A o3} E5(cross—cultural learning), &% A o]&

St (pre—departure cross—cultural learning) % %2]7]% 3K Yoon 2011;

Selmer 2001). o]&|gt o]&3} 8h5o] HA2> AldEo] AER- 8ol A] o5

S| Zog el A ¢ JEE kol oheFet EstollA] X5 s

Z83= o) HQ sk 7(4/\%7(4 5@5;@ SIS g]ﬂao}_% SRR 7= ) o]%g].‘:_

oz Aolst(Littrell et al. 2006). HESH o8} g5 3] ub
A

4909 QP JFHOR FPsks U LY 82olm, 3 U5l o

I3t sl Al APAR1 S flste] thara] 7oA Ak dAsksse
3k e 2 Aot on o3t THe deupd o] A= FWshy] A
= ATl WE= Fek A Mendenhall & Oddou 1991; Yoon 2011).

1A

A = d ST WHE o EE FAo] uE o
215 aso] glow oo} HAE WSFHYHOZ HXo] W& Qo] TH
(language training) ©.= 7§%lo] o]=ol& FAbsh= o] F3shA] ot
A2 AEdhe T8 7HAL vk AARIENA E3h el tigh
S BolE Alolth whef Apmololnt oj&d A9 AR 2H3H 7
TAE Aok bl 57} 0] dAo=2 2Mdd AJre Fash s v
oz gare] & Hj- 9= Ao F 28 Ashamalla & Crocitto 1997).
o]&-3} nSHH o7 F]olFH(attribution training) < de]FAYREC] &
AT} AR A 072 )5S FlEste] FAFRIH H|S2g A o= 8
52 3= Aoy, E31014FH (culture awareness training)> & A 531}
1}%—‘?—ﬂ94 ztol & olaldt = AEE FAAANA 2AHAle] sl disl] as
v FHo R ALl Eatel] tisl o & olslietal ol FAlde] ]
of ¥ gAY Aoletar WS sk Aoltt k53K culture assimilator)
| oliEste] a3 AES ¢S F AHAle ooy star A
= Pes BT T AETIRTE AT A4S Alets Aew 9ol
AHAQ] o] st Aol d&shs AFs FoEM AAHZ TAE A

1; Brislin & Bhawuk 1999).
25 1S o 2= e Fd(interaction training)< AlLTAY
A A9l g v FAd e 2R 7P 2l
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(experiential learning)-2 24 35
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g7} 7+agkar 43 Hechanova et al. 2003). ¥R Alg]d o2 e
YsH o= QFEo] & AFeHA] gk A= slelutd Aol a8 A9l
° 7 AA%7|%= 3 Holopainen & BJorkman 2006). 3k APAFLEL
sl elFAlde] AeA AFS AB|AL e} Tl Al Azbek 78291 A3k
S A= Adeg BAEE 2] AfEY 4 9 2 &8s st
F7¢8taL 9 tHHarrison & Shaffer 2005).
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el
AESAY F4S ato] AR)E o e BAE ddske Ao, A4
olu 71ES A8 sl Qo] dasde] Ao wel A 4H g, A
Arido), Aol = whrold = glom HHSl QA oR o] o]
A THSchunk 2004). H] 2 8h5ae] A AGE, A A28 A2 Ho|= 5214
olaL AALYHA dofuARE, SspAte] HdAd sk A4S A8 5
Holeh 4= gl AAeme] M2 dvde] HIHAQ A ARt ope}
A A, A A4, ke AA7)E 22 FIHEQL A4l e
3HHung 2006). B‘Hﬂﬂ% Azte] A Aol Fd A wKolA kg A
215 def wie W S vl AR A ow A4 A 8she A
& ofuiah Ao FAolut gz, B, Wil glof wiAe] Ak vt
& A otk 3, A2 elxdol= selFH Al dAelM e 1A=
o] Axtdoloh FAfeAINE, A4 A8l Qlo] dolmet Bl 5
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o] A3 S7HthE Als ofn| etk Schunk 2004).

kA Jonassen(191)2 AF2 Q1 nlg WPHE Shsafol 7] o] 23} 13
22)3= Ao] ggabse] A7 T FAld digh 71E g AAE
7P A Aol @821 Wgeleta FAEith ey, AA| sk
92| A 2e] F53 ofsf o] AL e = gt uf
o] F4A1%1 o] &4 Md¥ Aol U wf A2 o]

]/‘1 04]29
TH(Lecoutre et al 2004)

Ax|Fo] P shpate] shravbs JAke] SRS AY = AH
2Rl ghgel F5-Hrk o= WAL S FHlshs gEAElA olEeol=
SASANE StgAEe] HAAS f18) oS 7, ATEst 3 g
1315 Algsliof ghvk= Zs ofn|git) sh5ed o
SFAFES A, AEA o ® Al Al o)ET ThsAdo] ol o] g
o|EAE 3] X HE= AR WSS sk Saads 2UE 7FsAol
AUTE TRk o] gl ShGFIE HyAolal 2] FrA E57|e ) Aka

o] g ofsh 7 4 YonE Fol7t BashtHKirschner et al. 200,

N

o r

4, 2=2Xs

845 (cultural 1ntelhgenoe o Eald oz thekst A A F A
25ek7] 91k 7il o] o w 345 Jid -Erﬁ}@ thddol &
oA e R J}OP 31 2233 PEas o) 24 U
Fej2] A 5o thImai & Gelfand 2010). &-3}4]s2 Ttk 7 d oz <l
(cognitive), 2214 % (meta- cogrn‘uve ), 571 (motivational), 33524 (behavioral
3 s o2 A E o] Jrk A E3Al e AR w3t gl A
Ay, #a g sl Eﬁd 7HQ1¢] X]’%er o] 9lar, 1A% Fg}X
o w3 o] ThE AbgrE} 3 AR s B AHQ1e) 3k Q14
O Aojur, 5714 A2 TR theks sl A 1 Bol uf

2 qm oX o
ﬁ_llmv_IZiOZiL‘EH'U
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a1 gHH 0 R TsstE e AlEY FRIEe R Aoy Ed FEAE
< L3H4 o] & AlEET s 2 ?'?:_L “41 HA3 PFS HolFE
7hele] Aoz JAstEltiAng et al. 2007). Wb H& E3A|5ES
7 AR EE é%‘riﬁi 2F3}o]) "41?4 P:— aﬂr Pr*’: o O] %l‘ﬂ‘é‘ AAA]

HAA7]

ARS|iEA o] ol whEH 5*5}74]%-4 7Hd§}w U Abghte] 714 ’bli
FAR:Y ;1 zg@o};ﬂ] Wty 2o o2 AAAS LISl 2 (Shaffer & Miller
o | A SO H]a %EiA] ere
sl o &013}7“ SAElaL o)affsly] wistoll £3HA A& gE olF
oY= d 523 9k S Ang et al. 2007). 18]a 2249 34l A =}
2le] Es5hA HH7§9] FFS AT F o= Aol e AFEES o)

o LS
Apolell o 2 wiztstal e 2 45L& & Aolvklee et al. 2013).
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B AT 542 doFd S A wSEE f8790] dAAAS nA
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2. 7ol M3

olf-35} F# o Bzo e F3lo) AlgEy gupH o AozAge
UEE WGFHS TPt Ao T 315 st AFEEA A2
wstol] W] 488 4= UAEF Sk Alo|tHWaxin & Panaccio 2005). 3,
ol#3l FHL FAUEC] ANl BIAEE aAA FA o o & A
S8 JE= 3 A F= Ao|tKBlack & Mendenhall 1990; Deshpande

20 A wgEA FAL A o] WAl AFANG 5]
Aol WREAL AN B2 B, FAL e P olojd 5 A,
spsvle] B84 Aelrt 248, s B FA Aol g A5l
= A Z2ae AAslel Bk setHMarting

e oo o W wsFAL o5l dle] Al Aok bl freldh

oz Yelglon, 58 w&Fd 2 F 5] wg A48
= sk o Wit dH a5 2016)

ofdel ol FHel HA fle] AyAbae] AAATE viEoR

Sl HUE fletel g=or Whs AgEs tdoR olwdl 488 51

AZ171 S8l AAlshs algFE L2 gl dis] f-8-sitha =71 8ol

A7l A AA AL Fefre GFE vE Aoz spdste] veat 2

o e s,
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719elA AAshs wSTH 7P AnbAQl 1A e R A 2
s gt Aoz 1A H $71(Dean et al. 1996) wixtol] UE oA
THA] A 7 HEE AT O APAeR st gtk
el o] &8 A HFollA a8k 1] AFAE o] F= Aolm
Z(Awoniyi et al. 2002), JHG =L A ﬂ%—fr?ioﬂ Arlel= AR
L uSsEd ZROs T sexlEe 2ed s F56t 22
oM A 4 e 713lE 7 At a‘jr SHAIRE o] 5o] wHFHe
2 7dieh B2 AR} H[E-S AEste] SR ettt
WHFHAA AL A A) 7]z, B Fo] dupht & Holxo] &8H i gl
EAE nA| ol 7]§—Q aWEFA ol B thre] ATl E WEF
HolE Ao R thfar glo] wsFd ol ¥ 1k BAE T
A= w|Fe Aot ol wSFHe AAlE= sl FERsE 7HA
931 o) AF AR dZE Aow ATty B 4 gy witelt)h

wEFEo] 7| el mlA= Gl alSFRido]= QAR #l
Adse 3 B AR oA WA T3 7|4l SEAF d)IY =
S, miEdel A(+)] G AN - U7 2012), FH57]
o] Tgol&s 98l 20:%te] AFARE HlEPE ZEAE g A4 &

A
dol= 2733l A(+)9 ﬂ"'ﬂ:% Tl 3T Colquitt et al. 2000). ©f
gpA] ol te] Med+E HiEo® oA = d S el AA
of & AN W, o3t WSS FHTRAl A Ao Eo] wSFH ] ARl
g F AR A A G0 TZARN Y-S v H AR o o] thEa 2
< 7HAS AASATh

»

7Hd 3. a9l A At sFddols AAHSel Ao dFe v

Zott.
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8] (cultural intelligence)< =814 T o= EA T = 8ol A
Ao R 75 7 Ade U1 FE&HeRE AolEm(Earley & Ang
2003), &3H4 gE o B FaR T thFst dAlolA 2H s sk
Aoz v A gith weAEee 22 2y ko] S AA ] dF8 FY
W APeE ZEA 0 2SR 28513 1 (Ng et al. 2000), 319
S o w e dAxAGol ol A, ALt 482 3l 3l
o] 3 TAES FAAT= 2E9ES sH T Preshitero 2016).

T3t ST AY A ol weh A1E A FhT MH A Erie]
ol i3l L3k e WE A fuid FAd 48 7He] AlE AR
z4dstal, 53] £3A50] w5 uf o] Fo A= v et 2E ™ (Lee
et al. 2013), {&3H4] A3kt s3] 2B Abolo] BAlA 1] 3514
A3 Aol gk 319, s, EAs A ve] 25 7l 3k 50 I

< BIE 72t Ao YERTHCaputo et al. 2018). =u] A<
TEAE 3 ARt FAA 7ed FskAlE el &3 Aol At
T AAA s B4 W Adds, dAAS, A5l 248k A

o% BAA 7ed Hhds

ofr

o IIHAUN, AR EeAFe] =

=90 A
WA, A5 3 F0)0 AV Fskde & ¢ AoiAETHA ] 2017).
oldel weAlT NI 2AATe] AFA TN A B ko] o]Z3}
oA E3A T TFE WeE e dAE st jlenw, g9
HAze E3ATE sleH Y 22 A wSEFE 22 WES 556t
of sfje]oll A A-EA17)= aSFAA0l AX A S o] wAE 2HT AL
= o ste] vt 22 7hds AAg:

7Hd 5. e FH AR E5kA e agFE ool AXAS (ke wAE



AT 201497 20199704 AT-E7 el A AAEE e Gals
of Z7kste] sl FEol A= Abde dde= 2AE o] 71
of AH&etdth & 26742 HEAE Frsto] B4
A LIRE 2475 Fol A AA o, 2, ol E3f wAS EF 2
ShAtE A2 FAdo] 7578(56.4%), ©1/de] 5878(43.6%)0]aL, A 254]
o] 3041 mwko] 68%8(51.1%), 3041 o]/ 3541 wwke] 38'8(28.6%), 204
o’ 254 wwke] 21%(15.8%), 3541 ©17¢ 404 wIwk 67 (4.5%) 2= LERE
ok 2 tiE 1067(789%), HwthE 2278(165%), therd ol 4%
(30%), 11 2% (1.5%)0lth. wHFd 7|7 871 o] o] 747 (55.6%), 6
N o] 870 minto] 277(20.3%), 470 o 671 wwt 19%(14.3%),
4784 o8t 137(9.8%)0] 1L, naF+ A9 =] 5978(44.4%), 3] 507
(37.6%), =<l W3l 248 (18.0%) |t
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AeAY = = 9
o] Yoon(2011)o] AR&-&F AEad-S 438t &8ttt #3-2 awsE
gl wep dx]of, 2, oiEs) uls <
A= ZF Ao gigt 84 AEE 58 YAE HEE AF F-83514
tpoll A ‘o5 fr-&attk A = kAl SF3Ath

HAAA -GS AR A Tile] =7 Alel® Akt 2zt
Ar2 Aolsta(Black & Mendenhall 1990), # Ao = AX 43S =
A3t7] 918k Yoon(2011)o] AHE-gF Ait3s &85t SHAIR stofw
Helo] Anput AX|ghrkar Azfsh=A]ol thaf ‘Hs] 1A edryolA -
aEtfe] 54 Hr2 g9siAl stk

wSFHAA)E A wSFHE ol A A4, 7Is, HEE Al

§2 of E S o op
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i
rir

+= Zl(Baldwin & Ford 1988) A8 21A41(2013) 0] &-8-3F ++

483 2
G2 B Ao ol 2Yste] BgaGov, SHAR selit 7 F=of o
A 210] Lo} Atk WA ol as A el
w9 kel 54 HER el s

BEAES B8A vy o SYEE ARlA Bson 458 ¢
1= 71218 520 Z(Ang et al. 2007), ¥ AT B S43)
S151o] Ang et al(00N)] SAETE ko] BA0 WA TAsle] S5kA)
= sheld 2t %ol ojs) welo] uhit AXsk=Ao] i8] A 1A
ekl Wi vye) 59 HER s sk

B Aol @A GPS vA oz el BAladlew
3, A7, S, WREA V%, WS EU A9e MRS Ee o)
0, &4 12 33, AL 194 o]3k, 2041 o1 204 o3k, 3041 o) 394
olal, 404 olgoE TR, g 1E, ARUS, IE, S oY
o PRI, WEED 717k AN Fw 4L o4 674 T, 67)
4 ol 849 Ve, 1Y olgom FRaGON, WEEA AGe T,
slel, wu)-9) Waow FRael ATE sl

2 A5 SPSS 260, AMOS 260& &-83t9 7MdS AFstdlen, 7f
AR Aol B8 A3tre} I HbEL] Bk g8 98] g214 o
0152 (confirmatory factor analy51s)9~ AN G, FEE HEE Al
= H1AS 98] Cronbach’'s aghks o]83lo] 43T o5 E1lsh A3}
LJAANA7E SARE AP s ;ﬂ ek A48 37, wsFH o] 374,
WSS 3N FES AASA L, Y =2 A uSsFY] 84S
HAjo] WG o)F-3} wS AN wHo| Wi, AR A Lo 573 wEFHEA
ol 4w, WA e 11E5dS g8k



ZF FHE] 891 AAAE UlFE 70 oS gHskea, dRlEE
(construct reliability) %k 0.7Rt}F =31, it
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The Effects of Usefulness of Overseas
Pre-Departure Training on Adaption:
The Mediation Effect of Learning Transfer and The
Moderation Effect of Cultural Intelligence

Im, Jong-Jin
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Yoon, Dong—Yeol

(College of Business Administration, Konkuk University)
Kim, Jae-Young

(Human Resources Development Service of Korea)

For the reinforcement of international competitiveness of domestic
companies amid a rapid globalization of the world economy, the
government has provided young people who seek overseas employment
with training programs for capabilities required by employers, which
helps them to work abroad and to grow into a global talent. In this study,
we verified the effects of usefulness of training prior to the departure of
overseas employment on the local adaption, as well as the mediation
effect of learning transfer and the moderation effect of cultural
intelligence among these variable factors. For verification, a survey was
conducted among overseas employees who had participated in training
and 133 questionnaires were used for analysis through self-reporting
surveys. First, the usefulness of training prior to the departure of
overseas employment of overseas employees has a positive effect on the
both local adaptation and the learning transfer, respectively according to
the analysis. Secondly, it has been confirmed that the learning transfer of



overseas employees has a positive influence on local adaptation. Third, it
has been confirmed that the learning transfer of overseas employees fully
mediated the relationship between the usefulness of pre-departure
training of overseas employment and the adaptation. Fourth, it has been
confirmed that the cultural intelligence of overseas employees regulates
the relationship between learning transfer and adaptation. According to
the research, the usefulness of pre-departure training of overseas
employment can strengthen adaptation, and cultural intelligence of
overseas employees can also increase adaptation. The significance can be
found in that it offers important implications for the composition and

operation of pre-departure training programs of overseas employment.

= Key words: Training Usefulness, Adaptation, Learning Transfer, Cultural Intelligence,
Cross—Culture



