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- FHo: Set ZALZEL BISA A, BISA 7Y, =T E, =X E2s)

. A&
E3ke] B2 7]%d(informal firm)& LMY 3R defe] dstow x4

?Z:( rgamzat1onal Structure)gr z= j%ﬁ}(orgamzatlonal culture) ] A|oFS

=

g4y Zd’\] % ]Zﬂoﬂ/ﬂ H]iﬂoi 1, 1960t =
1 Oﬂ A _IF BA ] s Adstehe TS
AHAES 2016, 41). ©]21gt E3Fe] FARES
of, 7, A3l A kel ~mEo] ok
7 A (informal economy)®] 342Q1 P9 =}

nh
0% ﬂ‘ o,
)4.LL4

sk, A 71
o Wk ol e}, FRISC] HEA] Ao Fofal= AR Ad HAls B
o] = Alelo)7| = sft). SAtuit thagl 2folE Kol dnkA o H)E
2 A= AA A BRell A o] Foi A= thdet Y] AAA dss X
skal= A 99e 9n] ek Krasniqgi 2017). £3F2] H]3-4] A= 1990
o ade] gt AlZE AVIR EAA R gtely] Aldtete] Qs St
T A ¢
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FHe] £ WA ] Aol tEAR] AbElelt A 7S FEg A
A £ o Ao gle T Hd xH oy o RE SE <]
aL, ol A A F9lelA EAREEHE AskElth

$hA, Husenicova(2018)= 574 =71¢] ful-tr GAAA S HAsh=
o] EshA- AL wigte] TS Rk 2Rt SK(strategic culture)
o] AlZtol|l A E3ALE| o] wALSkE A ety 1y 3o A2l 87, A}
A 87, A =, 7% 7E =¥(advancement of technology) &©] A}
sholl FaFs vtk olsfigitt. A 2] AellA Lokl Adi=ie] T4

>~

o= FREkAL Y= FEobAlotel fIXIetaL itk oleldk #24 Y= <
3 Hehe el AYS Al AAstaL o o)= Akds] el tigh
=2 #o= oot 53], st A A3 o el s
53ke] AANS A7) F2 A2 283tk Buzo 2003; Husenicova
2018, 32 ANQ1E). A 37 Al A, Hehd dARLdS ApAA o= A
g T A= =Y o] F53 Uy, AN TR *e”\] gt gk A7 Ao
2 Q3 Aol FEHsA #leE o] AFEZE Zhal E9k el wl-
Fokstrh. Fote] A4 B4 SellA, o] #E] ARl mh AL, A9

F BARE okssh olol wek A BAHE 8] 9

e e st $ae) 44 P oA Tasl

SAshs adolth ABA0E B 4 TaE g Al 7z

s ghoml, ol @3t JFeo] W Hepspy 31 Fat Tl s
&l

& ATES PAREE] A g 1 dRlel el e 7hs
s of e 71 AR =0l AR =7 Akl §H3
= A2l SHAIE Helk 7| e TS TAREE]
BAb Ibs] Astar, e 1] dhol wAREske] |4t
o "X oJgke) Uls|A= mEsHA &3 Q) vE AR} I+
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b ALelN FUE QA5G QRO AT Jrhi STiThE, FAREE
oA AFEEsle] QRolw], YL 2F AFEESE ()T
(AR Fag ulAolR Axolth, FAEsle] §43) 2l 7ol
g B Frle) o akele Qi 2ol o), d)E
NME A B Aol A Fra 7)Ee] Y19, ARl 24, S 5 A
Al Qe e)a Aol AHEQem, Azke @7e) wate] el -
oFe] WBlE wolgth ATANEA TARRSE Wz A e 4
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F5o] TARLSE P FeHS FTstaA Gk B, AY SAEL
ARSI W4 sk 719 5 A o AHl @ae] do) ohl %3}
2 Jlojshs ¥ Ae] alio] o172 7hd S glek e ulEA) BAIs)
N9 A5 1 AR A D] BHS Fa 94 on, o] 23
A FAHESE Sl Fe 719 o) Fre] Zlefw & 4 glrhd T13]
RolomyE A5k YA o old melshA 2 Feiel ErHE L
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M. ¥]34 7199 23 Fx9 22 E31e] 34
2232 deA ZAES

1. HSA 7o =& Pxef =AES 2|0 S MAKM
o= vHE AAle AlE 21 = (emerging market and

developing economies: ©]3} EMDE)o|A] 2 %3}74] Z7iE 3 ok 20168
S 712 % EMDE %7}1e] GDP FellA st 32% 18] A 118 Fo
A 70%7F vla-2 Fatoll A dAlelE Aoz 7|EE 3 Jt(World Bank
129). EMDE =7} =91E29] u]3-2] ZAol tigh =2 &= AsH 3l 3
3 7189} e AlmH A9 FEo2RE Y]Ql%th EMDE %7k FHE
o Ag}ﬂ)r ﬁxﬂﬂ x}gﬂ ek zLo} H]J_/d ﬁxﬂi 001 1 /\11—4_
vl g2 A A -sohe vlEA] 719e BRe] $AAA 55 % A
AE 2R &= /\F’*Xﬂi H]32 Ao Fa3k 4 Qo)) HlEA
7199 E3el teiM = Als 39 B oarA S 22 7197 713 R
= A3)(Lee & Hung 2014), 718]31 A=A 71uke] nn]e} 1419 =7}
& oA o = glo] sk dElo R 1= P7HDe Soto 1989)°]
SAFCHEHED 2021, 6). ol2ld vl 7Y mE oA Aol o
), AMH| 2= ol FARIE 7497 BTHOhnsorge & Yu 2021, 7). 8|32
7192 Gl TEE] JA ol Mas FFshs WA oRE dE7]el,
otk S8 Al 22 A e o v R E ArEIL 719 9 HES

%
9E 5 ke A0S 7Hm ek e BA Wi A )Ea]
&

B2

N R

o ¥5 55 THORFE 53] H%stHFarazi 2014). g4, o2t

T2 FrelA AR E 2e Sl olEdl Al T8 A

Al Axlo] HolFAIRE Al &2 7199 & AAl wghs of7]ste]

S TAAIZI7]E SFeHAmin & Okou 2020, 1612-

7190l A3 AFES FHES] 18 g

2] A o] Rt *oxo}% 18l vlE2 71999] &2 sK(formalization) & <!
o Ade AEA A B2 #AE 7 AL ATHFloridi et al. 2020).
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—
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ollel & H|F2 7|Fel et oheFst A7t RaE A et o]t ‘ﬂ%
21 719 At 3A 7 7 A AsE AL TS 2021, 7-8). 3
A, 719 < A HEA 7199 4 2 AE A E(Siqueira & Bruton
2010), Al 8014 (Godfrey 2011), L8] ¥4 7|93+e] AA(Iriyama et
al. 2016)< §7atH, B34 719o] &2 AAlel nA= IS ASAo=
AR B4, 17 2 AlE S ATE H]%‘—l AAe] E 99, =E
Aol A el e 1E]al w7 IF HlaE FASE dEHM FE A=
Aol ujE2 AA @Al mAl= FEFs EP%E}(Felge, 1990; De Castro et
al. 2014). FH<toll&= MAZ3 dolg e} 22 tifti A A5E &85t
Hg2 7197 32 719 1He] dEAgS ATH o BAEhE A9 =

3 JHMcCann & Bahl 2017; Qi et al. 2020).

o AL Bl A HolA sk vled] 7I9e 8 5 T
3] tHBenjamin & Mbaye 2012; Farrell 2004; Gelb et al. 2009; La Porta
& Shleifer 2008, 2014; Perry et al. 2007; Mishara 2022). H]&2] 71999] =
& AAMIE kol whet ekl veRdth ebdotHlg] el sk Ba] A
o] 77 =7k 719e o RE AN Perry et al.(2007)9] Aol A=
&2 710 vl oF 29%, MAl 2] 719 A-FAHenterprise surveys)E
HEro 2 2493k La Porta & Shleifer(2008) A¥Z= 22171l F 15%°]]
gk Zlo 7 2AERITE Farrell(2004)2 7|EATES 3l 2 23 1]
521 7199 AL EA 714l vis) 7172soF 5%l wFshrkal wEk
o 2 ATl M vl 719 A A 7199 14 AR ot
THAmin & Okou 2020, 1612).

71 ATEo] ANk 1FA J19e] B e 9 3 7]
o A9 B9 F2A A AFH) Yk ANE AAEL AwH 3

A 71 A Aoz S ok A=A AFde] ALlell=
H]2xof] 3l w2 A (Steel & Snodgrass 2008), Aetsl v =Y~ 3174
(Gelb et al. 2009) 5ol Jom, 7|3 Iz A9 Ploz= AE HHe
AFY %9 (Perry et al. 2007), etst A7 5= (De Mel et al. 2010) &
THAmin & Okou 2020, 1612).

gHH, 71E A5 HEA 7YY AT} 24 Ahdel T
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A= Gl dislA= ofefe] FA4& AAERAL QA &tk dRbE o R 74
ArbA o] FEke mXE AeRsE weE o Al 4H = (Becker 1964), 7]
% 9 2153t =F(Brynjolfsson & McAfee 2014), 221539} +-2(Denison

), ZlEX R} AL FxHSolow 1957), A748HE 2 g Al(Porter 2011),
ﬂtﬁ ”er A% %’F(Kotter 1996), #48Hd (Roelofse 2002) 5ol A=)
of 7)o A thiEe] RS2 o) vlEA 7199 v AL S Adshe
] AR 1 UA T, Tor A T2} sl gk =2l Zolr ] 5T
1 ol ZATReE I vl 719 Aol @R mIAIA] %
AU A9 wheeh A wlEnke oyt jilel], S4%4 0%
A== v 719 548 AP 719 Ui gl Htsh )7t &o
s ¢87] WiEd Zlojth(Haarman et al. 2022).3)

Teiuh v 79 32 7193 TR R 24T 2k 24
Rl el deizt Eks v A ddsith vjE] VR 24
&S v R dsshs 497 871 wiZolth 2009-2011d oFZe 7} H
32 719E o= AAEE AlAla L] iAol A 7H°] H]J‘” 7192
2%l Eglom 5-251 9] 245 T3 719S =93 G-I 239%
L HAThY) S8, Aol B 2] 7|gdo] FATR E“/]’ P‘] gk 24
Zo} AT Aol A= dEe FATELe] 7YX v A

_il-ﬂm

S Ho r{r

0

3) e ZIgle] S4A &9 WA Hle 7]l dig AAA oo gAlgE A
&E oAGA ek a3 dlolvh Hlg2 714Gl g ?i?* i 234
719k AAA HolBE ZIRkskaL 9laL, o171 vlgd] 7])e Wetek Aol e

&

WU 7158 7ML YA 2 B5 g A (entities) = FF ol YT FH Lol v
21 AAL}E 1 7199 BA, A WA, 245 U 58 AAFR R Bk e A
EE5 wAslar 9itk Marcus M@ller Larsen, “The Firm in the Informal Economy”,
https://www.chs.dk/en/research/departments—and-centres/department—of -strategy
—and-innovation/research/the—firm-in-the-informal-economy. (20243 10¥ 28%
ZEEL)

Islam®} Amino] 2009-2011d o}ze]7} 778 =7HSZFeH2010), B2 H2010), H
271u342x(2000), ZHHIE(2009), FHEHIZH|(2000), ©2](2010), E2LTH2011)]el o
Sk M A2 (World Bank)2] 719 A&EZAHEnterprise Surveys)E £33t 23, H|
T2 71999 oF 28%= 79 7114, 21%%= 21, 15.3%+= 39, 11.8%+= 41, 1hA] 23.
9% bl A 251l Ao g FAEE=E A oi LFERS ‘3} Islam, A. and M. Amin,
“Does Firm Size Matter for Productivity? The Case of Informal Firms in Africa”,
https://blogs.worldbank.org/en/developmenttalk/does—firm-size-matter—productivity
~case-informal—firms-africa. (2024 109 28% #A))

4
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CHSaraiva et al. 2024; Cocker et al. 2013). wheha] o]slol| A= o] &2 Azt
of| A v]F-2] 71de] 22 Este) 2227} vlga] 7|h4e] Aol nx|=
kol sl A s

G, 2ATRS} AR 8o 2AE ] Nde (s A Eak
ZAFZ = 23 U 45 3F AAIeE 220 B3 Ao 2 Kast & Rosenzweig
(1973) & 2AFZE ‘AT Y 1 A8, A B4, 9w 2 =
ol e, Bl AA 5 dEaAY] TAE Hogith ojyg AT =
AL A A JrfaE H R wjdS Tl 249 EeAY
2HAe] HA wE el @S vz

U508 ZAGS= ‘FAo] o F A3 i T3 EAE sidsh=
Aol A ShFet S 71 7SS o R o] 7HHES Fid] B4
ojg} o AX FEZF Ao E WolEol XL A2 ZATAAENA 1 g
Al dial] Q1AskaL, Akarsh, =7 b eukE WAl o g TtE AR = A
S 2 Ao]EtHSchein 1984). AL T 243 s ApHA o &F
(discriminatory power) 2. 24 T2 Z231o] AAZ Z-8-3la1, Z2 7AYol
Al Z2AF Lo ZA Y] BAYE Fofah= gHE, THQL o] o] T E
Sl gtk w22 S 22AF3] ] P S SXlek, 229

o
(o

o] PFi} HEE Fdhe ofn] FA = B4 7IAZ 28-S (Hofstede
1980; Cameron & Quinn 2011). ©]&]3t Z2&3le] EAL F2A X2 HE
22 GES 9] wiZol(Schein 2010), A7 AFES 22 F2E AEAA =
2EA| 7IA| 2, AT oE tAlehs 24E A 7IAIE olsfiehr| = gt

(Ouchi 1980; ©]FZHol9 = 1998; OReilly & Chatman 1996).

npx|uto 2 A gapge o] ALY, A9 a8 58 XEshE Y
Homx 22 PGriola] F2 ARGET B 24 Hrlae 24 &
9 o5} Fash, ol#fet 24 HiE =2 e s A3A
7holl A-g317] offHrh= wdo] gtk 1EiA Bk FAIAQ AE Sl 24
o] oAl x4 Wit 71Eo R ARE I gtk oleld A E A

A

RN
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2AFz27 2AGHd vAE G B3 (complexity), 3218}
(formalization), 33K centralization) & A 714 Z}el|A F-E38ke] =2
3 B 9 jﬁ’“ﬁ, o), A GLxe] B e x4 | B3 Ars

B4 Leish Fa et el 304 A5 P Aol
S

7kl wlE #A A
7le T &8k 1P 2AY 23}e] ool AxErh ditdgow 24 B
ol o2 AT (ES], A W)Y A5 AE BT Kol kA,
THA Foke] A9 A g dE AAIE Hole AoRE d#A 9l
o AU A AliEshe 25ef #rpst 5 7rF AL ESY AT T
S 7HaA717] wli-o]tk(Hackman & Oldham 1976, 2.4 2] 2001). T}
o FAH: 2A 3 2ATAA] QI wEI 1 AR hE 34
A A3 e usth A 7Y ST 94 Xé—‘-:— 245

(Michaels et al. 1983)7} 25 7=+(Hackman & Oldham 1976;
S SR8k 22 g3d Aarel 7]efst) vbE Merton(1978)-2

1-0
re
ol
fo
2

FO

gl

Tk 9 Faot 2ATHL) B 7FH Bsh w4

o

)

S
e fustel Belo] AT WEL PR FeHE AR drk
npAute 2 geusis SAlagelA Aste] Bul AuE ojugd. 4ns)
st 22 FAHY Aol Tk Ashrh EAat Aastel deid 3
A4 A 1 ATEE Y A A Alab) 2
g
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| ABSTRACT |

A Study on the Presence of Military Culture Adoption
as a Mechanism for Productivity Improvement in

North Korean Informal Firms

Yeongung Cho

(School of International Studies, Peking University)

Soojung Suh

(Ewha Institute of Unification Studies, Ewha Womans University)

Do North Korean informal firms adopt military culture as an
organizational culture to overcome structural and cultural limitations as part
of their productivity improvement strategies? This study investigates
whether North Korean informal firms adopt military culture as an
organizational strategy to overcome structural and cultural constraints and
enhance productivity. Grounded in organizational culture theory, this study
posits that integrating military culture constitutes a rational prescription for
immproving productivity in such firms. To determine whether this theoretical
claim reflects reality, interviews were conducted with North Korean
defectors who were interviewees with experience in participating in
informal firms. However, the interview results do not support the theoretical
claim. Interviewees reported no evidence of military cultural traits —such
as collectivism, hierarchical structures, norm adherence, or the use of
militaristic elements—in their organizational practices. Instead, the study
identifies the features of North Korean informal firms, including
independent operations, transactional singularity, and restricted information
flows, as limiting factors. These features are primarily driven by the fear
of state surveillance and punishment, which, in turn, stem from the
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pervasive lack of social trust that characterizes North Korean society. The
results suggest that the growth of informal firms is unlikely to foster or

reinforce military culture across North Korean society.

* Key words: North Korean Military Culture, Informal Economy, Informal Firms,
Organizational Structure, Organizational Culture



