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The Study about analyzing the Present Situation of
Human Resource Outsourcing
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Abstract

This study has the primary purpose to understanding the present situation through research on the actual condition
about human resource outsourcing in the stocks and KOSDAQ enterprises, and would give the basic and useful data
to develop human resource outsourcing. Data were collected from 1,500 charge of human resource managenent in the
stocks and KOSDAQ enterprises which introduced or will be introduced human resource outsourcing. Frequencies,
cross—tabs and independent-sanples ttest were used to understanding the the actual condition.

Research findings are summarized as follows. First, as the introduction area of human resource outsourcing
following training and development on the list were personnel information system, recruitment and selection. Second,
tasks that transfer outsourcing supply firms owing to human resource outsourcing were common and typical operation
function than complex and specific planning function.

» Keyword : ¢EXI2] oAl M=(The Level of Human Resource Outsourcing), Sf2EEA(Analysis of
Present Situation), 2EXI2! of24~Alo| 2HMSHDeveloping of Human Resource Outsourcing)
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