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Abstract

In this paper, we propose a CMS(Career Management System) based on the Android Platform,
which is able to manage the result of MBTI, an aptitude test and English skills such as TOEIC,
conversation, writing, etc. and to deal with the performance of the on-the-job practice, internship,
project participation, graduation exhibition, contest exhibition, etc. during the period of attendance
at school, This system is divided into the server module and the client one. First, the server
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module is used to build up the web site of the CMS that can serve to save the data related to each

student’s career.

Second, the client module is to develop the application based on the Android

Platform. This application can easily access the career-related information and always function as

maintaining and managing the new data. If we make good use of the CMS proposed in this study,

the relevant departments and bureaus in colleges and universities can activate the service capacity

and also enhance the employment competitiveness by adding value to the students.

» Keyword : CMS(Career Management System), Co-op(Cooperative Education), ABEEK(Accreditation Board for

Engineering Education of Korea)
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Fig. 1. Career Management System Architecture.
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Fig. 3. Scholarship/Career Management Function.
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Fig. 6. Human Character Management Function.

29 611 SRR E A5 B SR 7 )
Aslel F34E ANARE 1 wo} A, olefd 2
Aol A7Ve SHRAIES) 7 Slld 24 4 glon}
FRsaha 180 el sk Aol LR, 53
MBI §874K 2t shje) MI7kel] AA1871E A4a
oh A5 9 o 48 AL Ael FRAE Ak o
Aol e ARE B8 4 ok

CMSel A=A AANS) 2] B A8AA AL A vl

= s ®

BEE2MHES

Al RERE sEH 03H

weEE T © 0 O O
METI[zoe=  [wv] ® O O O
SCL9OR 22y |v] @ O O O

B yel2A 2

T8l 7. Mo AL 22| Ts
Fig. 7. Aptitude Test Management Function.

Y 7 e ARAgAre A 2 A A A
The SPFEAHERE AE wob A3t Holland 27
I U&D A254 Ak= 791 $olE BotsiAl 574, 47h
stof F=Ales A2 A9 Bés Fu =AY 9
Adele] Fad FuAaz Sk MMPL A2iike
44 5493 Aleld Baz Aws AstH e 24/t
HedHola AR A7) ofefE =Fo2A A7) B 8
&S itk MBI 78 Ak AH4le] e

AEE AHEL YIS o]

2 olsl 2 %S 57 A
. j

Nl

7akel @aHoIT ARA A7) oJshE EE0ZH 2]
A 2 sl 82 §7] s Zelth SCL9OR

. .
W 98, B B 3F,

o

ol SPEL 59 AHES 79 8 Mo FEIT
gt ls] A0S 94 2Y 2 TEZC AR o) 44
. e S8 RS A
of AZ@) TR0 ZRAE Fei7IR WA W, ZAE
W, ZeAE g 52 e ZeAe gu Foe ze

o
j\;
r
i)

ol
ig
il
rlo
g
2
LEJ

X

SEe] ZeAE WES BRI



150 R FE IR AE G SCRE(2011. 9.)

7 TS 50 IO AT T eSS O P 1)
)
o)

I

- % HES SH} HIOIZ03E HEIo) FHR(

)

Ozl 8 ==HE 22| 7is
Fig. 8. Project Management Function.
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