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The Causal Relationships among the Employee’s
Self-leadership, the Empowerment and Job Satisfaction
in Social Welfare Facilities

Park, Hwieseo
o of
LS 7
o] A= ARBIEAAA FARES tOE dlof &) Al 1HdH AL obd, FAYE 2220 &
T tigte] 222 BRE ARl FAE dske 5 AT oSt AeAY A1 A E S FHAIA F
< Axe o] dist gad Ao 23S Tk o]F S8l ARIEAAE FAREY Ao (@e AT A
2, A7 e 143 Aladeho] F7HETE JRWES) ARNE IRAR] JEs vFeEN 4
LEY AR5 8498 =Y F e RIS AT A o] AFE FF o]E 7keE Alxg
HAijo] A HES} ZRTE| vX= JFAAE ASEAS T3] 138 wo2H QXA BE8S
SAAZ7] A3 A AAES AT F e 7N ATeke SH 1 99E Faa) gtk
» Keywords : HSK[EF M2E KoM BAXEE AMM ADH2E ALQHE XF0E

Abstract

This study concentrates on the exploratory study about self-leadership securing autonomy and
self-determination of the job performance for the employees of social welfare facilities like that the
members set the goal of their jobs and solve the problems by themselves without exterior one-way

mterruption and control. For this purpose, this study set up the analysis model and hypothesis
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that the efficiency of the members’

self-leadership(behavior—focused  strategies,

job performance can be promoted
natural-reward

since the increasing

strategies, contractive  thought pattern

strategies) of the employees of social welfare facilities has a positive effect on empowerment and

job satisfaction. Therefore, this

suggestion  for

study has significance
promoting the efficiency of human resource management by

in the aspect that it provides political

investigating  the

relationship between self-leadership and empowerment and job satisfaction through empirical
analysis.
» Keywords : Behavior-focused strategies, Natural-reward strategies, Contractive thought

pattem strategies, Empowerment, Job Satisfaction
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Table 1. The comparison between traditional leadership
and self-leadership
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Table 1. The strategy of self-leadership
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