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Abstract

The objective of the present study is to investigate the relationships among the perceptions of
performance appraisal politics(POPAP)), employee’s attitude to work, and team-based work
system characteristics.

Using survey data from various occupationally heterogeneous sample of white-collar
employees(N=195) from various organizations, the results indicate that when employees perceive
performance rating to be manipulated because of rater’s personal bias and punishment motive,
they reduce organizational commitment. Contrarily, the employees” POPAP with motivational
motive increases organizational commitment. And task interdependency has positive effect on
employees’ POPAP.

End 2 14. 1. 9, 244 @ 2014. 1. 21, AAAMEHL : 2014. 1. 28.
Zradietn A<t (College of Business Administration, Kangnam University)
0129 = Zhduigta wuid e Aol ok Azl



202 Journal of The Korea Society of Computer and Information February 2014

Implications for performance appraisal practices and future research are discussed.

» Keywords : Organizational Politics, Performance Appraisal, Perceptions of Performance
Appraisal Politics, Task Interdependency
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Table 1. Results of Discriminant Validity
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