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Abstract
Korea is going to the structure of low fertility and aging population, which is so difficult to find a
precedent in the world. Furthermore, since population structure is changing to the upside down pyramid

type, it acts as a factor that makes the production population matters worse. In this situation, senior's job

Behstgl

A

programme has fixed those problems to a certain extent, but more effective support system should be
provided in the respect of economic and social integration. Also efforts should be made for a view to a

wide range of job creation and dissemination. Decent jobs can be created in the area of culture, welfare,
%

health care, tourism, by utilizing skills and experience that senior had before they retired. In conclusion,
this study provides a theoretical basis for an efficient measure of senior's job programme.
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