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Study on the Effects of Calling of Social Workers on Their Job Engagement

Seong-Ok Kweon™

Abstract

This study is aimed to examine the relationship between calling and job engagement of social

workers working at social welfare centers. To this end, the study conducted a self-administered

survey of social workers working at social welfare centers in Gwangju Metropolitan City, analysing

154 questionnaires. It was found that the calling of social workers has a significant positive effect on

their vitality, dedication and commitment. Based on these, this study discusses its implications and

suggests policy implications that can enhance the calling of social workers so as to help them raise

their job engagement levels.
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2.1 Sense of the Calling and Work

Engagement
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. 2. 2. Sense of the Calling and dedication
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Table 1. Test of hypothesis

Variables Vi) t p
vigor 371 | 4.326 | .000%x
Sense of the | - jication 105 | 3.067 | .000%x
Calling
absorption .159 3.210 | .000%**x
F: 118.207 R2: 525

V. Discussion and conclusion
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