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Influence of perception of organization politics of social welfare facility

employee to job attitudes

Focusing on mediator effect of leader trust-

Seong-Ok Kweon*

Abstract

This study conducted empirical analysis on the influence of perception of organization politics of social

welfare facility employee to job attitude, and based on the analysis result, it aims to suggest theoretic

and political implications. For this, the study conducted survey targeting social workers working at social

welfare facilities in Gwangju. 350 copies of survey were distributed,. 197 copies were retrieved and 176

copies were used in analysis after excluding 21 copies with insincere reponses.

The collected data was processed through SPSS 20.0 for reliability analysis, frequency analysis, T-test,

and hierarchical regression analysis. The study results are as below.

This study analyzed the job exhaustion, turn over intention and causal relationship as the result variables

and perception of organization politics of social workers, and analyzed the leader trust as mediating effect

among the previous researches related to perception of organization politics. As for the analysis result,

the perception of organization politics of social workers improve job exhaustion and turn over intention,

and leader trust was confirmed to have mediating effect on relationship among the variables.

» Keyword: Perceptions of Organizational Politics, Job Attitudes, Job Burnout, Turnover Intention, Trust in

Supervisor
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3.2.2. Job Burnout
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IV. Empirical Analysis

4.1. Selection and Feature of Sample
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4.2 Verifying the Hypothesis

4.2.1. Perceptions of Organizational Politics and
Job burnout
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Table 1. Test of hypothesis

independent dependent 5 "
variable variable P
Perceptions of
Organizational Job burnout 428 4.259 .000"™"
Politics
AR%: 501 F: 7.326
*1 p<.05  xx: p<.01  **x: p<.001

4.2.2. Perceptions of Organizational Politics and
Turnover Intention
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Table 2. Test of hypothesis

independent dependent 5 "
variable variable P
Perceptions of Turnover
Organizational ) 445 4.637 .000™"
o Intention
Politics
AR%: 611 F: 18.817
*xx p<.001

4.3. Mediated effect of Trust in Supervisor
4.3.1. Perceptions of Organizational Politics and
Job burnout
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Table 3. Test of hypothesis

independent 2
A

variable stage B F R

Perceptions of stage 1 503" | 32.725 .361

o anFi)zationaI stage 2 529" | 20.523 | .227
gpomics stage3(independent) | .317"" | 44.321 | .301

stage 3(mediation) 4317
*xx1 p<,001

4.3.2. Perceptions of Organizational Politics and
Turnover Intention
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Table 4. Test of hypothesis

independen 2
A

t variable stage B F R

Perceptions stage 1 .323"" 17.558 275
of stage 2 2717 33.211 .335

Organizatio | stage 3(independent) | .204™" 20.539 297

nal Politics stage 3(mediation) 2647

*x%1 p<.001

V. Conclusion
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