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Abstract

Enterprises that don't adapt to the changes can be weeded out, because IT sector is one of the
most rapid rate of changes in business. The optimized job education and training are an essential part
for the enterprises to handle the advanced and developed technologies, so the needs for the positive
investments to the education and training about their employees and transformational leadership have
been increased. This study verified how the transformational leadership of representatives in the IT
enterprises affects the satisfaction of their ordering agencies as well as the transfer of education and
training can be the intermediary role to them.

From the results of the statistical analysis about questionnaire survey of 251 IT enterprises, dispatched
their employees to public institutions in Ulsan, several significant outcomes are founded as follows. First,
the transformational leadership of representative in the IT enterprises influenced the transfer of education
and training positively. Second, the transfer of education and training positively affected the satisfaction
of ordering agencies. Third, the satisfaction of ordering agencies are also affected from the transformational
leadership. Finally, the some roles was influenced by the charisma of transformational leadership, and also,
completely, the inspirational motivation and the intellectual stimulation of transformational leadership was
affected by the intermediary roles to the satisfaction of ordering agencies.

Based on the results of this study, representatives in the IT enterprises can be expected by the
positive company results from improving the satisfaction of ordering agencies through the
transformational leadership, which allow active investment in education and training about their
employees and construction of pragmatic system through the education and training results for the
organization, superiors and colleague.

» Keyword: job education and training in IT sector, transfer of education and training, transformational

leadership, satisfaction of ordering agencies
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2.1.1. Charisma
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2.1.3. Individual ized consideration
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2.2. Transfer of job education and training in
IT sector

2.2.1. IT education and training
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2.3. satisfaction of ordering agencies
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lll. Research Method

3.1 hypothesis

3.1.1. Transformational leadership of CEO and
Transfer of education in IT
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3.1.4. Mediated effect of transfer of education
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3.1.2. Transfer of education and satisfaction of
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3.3.2. Transfer of education in IT
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3.3.3. Satisfaction of ordering agencies
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IV. Analysis of actual proof and
hypothesis test

4.1 Selection of samples and data collection
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4.3 How to Analyze Data
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Table 4. HEX 2N ISEH &Moo M 2T}
S5y nsEH 5H0|
W o~ =i 2d 2 (3= 2d 3 (32 2) 2d 4 (32 3)
=T EZ3 AT t 2k EZ5 pAT t @t EZ5 pAT t @t EZ5 pAT t @t
(AF) 16.578%* 5.180%* 6.146%* 7.218%+
& M -.035 -.563 -.053 -1.047 ~.056 -1.053 ~.086 -1.702
o] EE] —.145% -1.692 -.083 -1.202 — 117 -1.608 ~.091 -1.330
& RS —122% -1.717 ~.099 -1.734 -.100 -1.652 —153%x -2.670
= EE -.025 -.308 ~.051 -.787 .014 .208 .052 794
&t -.047 ~.726 .021 .400 ~.091 -1.641 -.017 -.319
= HEES .588%* 11.672
|
= |aus s71%f 518% 0.748
PN PNERRE! 595 * 11.716
R? 0.067 0.401 0.328 0.403
AR? 0.334 0.262 0.336
Fat 3.518%* 27.257** 19.894%* 27.439+%*
N=251, ** p<0.01, * p<0.05, VIF(Variance Inflation Factor) = 1.949
Table 5. W& st&M™olet ghx7|a chEMalo| 3 Z 1|
S5 @ wFEI| 2 oI NT)
EE =g 2
I — = =
EZs pAT t &t EZ3 AT t &t
(AF) 15.528%* 8.188x+
= EE 153 2.376 166%* 2.759
o] EE 094 1.084 145 1.792
& ERERS .022 .305 .068 .995
= EE .020 248 .032 413
] -.023 -.343 .000 -.002
SRH UsEH SEXO| 375 6.160
R? 0.031 0.162
AR? 0.131
FZt 1.572%% 37.945%*
N=251, ** p<0.01, * p<0.05, VIF(Variance Inflation Factor) = 1.903
Table 6. W& 2T 2372k gtEM Tt 392 23}
Zaus 4Rl UENT
o o =g 1 | =do@ER=g 1) | =243 @EA=2E2) | =294 (EFH=E Q)
=T EEStpAS|  ta | EmskpAS|  ta | EEstpAS|  ta  |EmstpAE]|  t#
) 15.528%* 7.883%+ 9.403*+ 7.218%+
& M 153+ 2.376 140+ 2.359 144 2.289 131 2.091
o] EE 094 1.084 132 1.654 105 1.248 114 1.356
& ERERS .022 .305 .038 .559 .032 .452 .010 135
= 3 .020 .248 .003 .036 .040 .500 .053 .658
&t -.023 -.343 .030 .482 -.043 ~.668 ~.009 -.134
= Fta| Aot .389%* 6.563
Ej' dAx 7150 .235% % 3.777
ES PNESPNE=] 245 3.885
R? 0.031 0.177 0.085 0.088
AR? 0.146 0.054 0.057
Fat 1.572%% 8.715%+ 3.759%+ 3.901 %+
=251, *» p<0.01, = p<0.05, + p<0.1, VIF(Variance Inflation Factor) = 1.949
o] FAF E5 FTERF U 2 JFS vAA HE o] 9la, wSEA g5HlolE Folse] Z7te] S ATl
ok Aghgoz WaY eud SR 3 slelzvket AHA 251 Egse)] o8] waEY skedolst BAH R
=o] w&FA sEHold o Fa% A(+)S] JdFS AT feft JFEES VER T Qirk whEbA wSEH SpdelE W
e & 5 3 71 BEA T Y)e 9L vlAT 98-S BEHY
7Hd 2 1 B&EE SGAole ©F)8 wEA Y F(+)9 7Hd 3§83 uiClelant, 973 57159, AFA
g ¥ Rolet e W71 BEA (1)) FFE WA ol
[ 51014 R ule} o] Wby o kA9l F4mSn [3E 6]ellA] B wpe} o] 7] a whEAdato) djs) W
331 QITEA A WGES BAMSE sl J3S Balst A EluA SRRl AR an), G SR, AAAS
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Table 7. 3¢tA oi7is &AM Za(FtelAoh)
2| H4 1 3|HA 2 2[FH4 3
nssd 580| gr=7| 2k otE M o) grE7| 2 ots M o)
EZE3 AT t &k ZZ&st pAlT t &k EZEst AT t @k
SH
M —-.053 -1.047 .140* 2.359 1652 * 2.583
oA —-.083 -1.202 132 1.654 149+ 1.889
oE5HS -.099 -1.734 .038 .559 .059 .882
2= -.051 -.787 .003 .036 .015 .199
sy .021 .400 .030 .482 .026 422
s
Zte| Ao} .588* * 11.672 389** 6.563 263* * 3.606
nszd 580| 215%% 2.904
R? 0.401 %% 0177 x 0.205%*
AR? 0.334 0.146 0.174
Fat 27 .257 ** 8.715%% 8.903* *
N=251, *=* p<0.01, *» p<0.05, VIF(Variance Inflation Factor) = 1.904
Table 8. 3¢tA oi7is &M ZI(PFEH S7|5F04)
S|4 1 3|4 2 S|4 3
nsEH stExo| ST aiENT) a7\ gEEN T}
EZs pAT t @t EZ3 AT t gt E&Est pA T t @t
EREES
My -.056 -1.053 144% 2.289 1625 % 2.697
g - 117% -1.608 105 1.248 144 1.772
2EEE -.100 -1.652 .032 452 .067 974
g 014 .208 .040 .500 .035 461
53 -.091 —1.641 -.043 -.668 -.007 -.110
A 4
gL 7|29 518%x 9.748 235 3.777 .056 .799
1833 st5FO| 344+ 4.793
R? 0.328%% 0.085%* 0.164x%x
AR? 0.262 0.054 0.133
Fat 19.894 %« 3.759%% 6.795%
N=251, ** p<0.01, * p<0.05, VIF(Variance Inflation Factor) = 1.904
Table 9. 3¢tA oh7i & F &AM Z (XX X=)
3741 1 3|74] 2 3|74l 3
nsEA s5Mo| w72 akEN T} =) akE M T}
EZ3 AT t gt EZs pAT t &t E&Est pAT t gt
SH|
Mg -.086 -1.702 131 2.091 1625 % 2.669
=] -.091 -1.330 114 1.356 145 1.789
2EEE —.153xx -2.670 .010 135 .064 922
B .052 794 .053 .658 .036 .460
51y -.017 -.319 -.009 -.134 .001 .009
o P
x| M xt= 595 * 11.716 245%% 3.885 .034 452
nsEH SFEMo| 3545 4.653
R? 0.403%* 0.088x* 0.163%%
AR? 0.336 0.057 0.132
Fat 27.439% 3.901%% 6.721%*
N=251, ** p<0.01, * p<0.05, VIF(Variance Inflation Factor) = 1.903
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5.2 Implications and limitations
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