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Abstract

As the globalization of the global economy accelerates, entrepreneurs are increasingly interested in

knowledge management processes such as sharing, utilizing, and learning within organizations to

create and scale new knowledge to achieve sustainable growth and differentiated competitive

advantage. Recently, domestic construction companies have been facing difficulties due to many

unstable factors including domestic and foreign factors due to technological power enhancement and

the decline of the construction industry due to the government's real estate regulation policy and the

ongoing recession. The purpose of this paper is to investigate the effect of knowledge sharing and

utilization on the performance of knowledge sharing and utilization in the field organization of

domestic construction companies in this market situation. In this study, the structural equation model

was used for empirical analysis. As a result of this study, it was confirmed that all variables except

for the relationship between organizational culture and knowledge sharing and utilization had a

positive effect.

» Keyword: Knowledge sharing, Knowledge utilization, Management autonomy, Organizational Culture,

Management’s interest and support, Structural Equation Model
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[l. Theoretical Background

1. Knowledge sharing

A 2fr(knowledge sharing)®] 7id-& A7AE 1o = &
W sk i Atk o] AFAbEe] of el tigh
A sk AR FAAR] S5 ZaA 20 TS

=4
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=3 S-S F88kaL slrk wEbA ol EEs dad]
skl = W4 AolE THoE A Gﬂoﬂ?% azstarat v
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Aol ol g e slow Aojsta gl
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Table 1. Concepts of Knowledge Transfer and Knowledge
Sharing
concept Researcher Concept Definition
Knowledge transfer is influenced by
Argote & new experiences of individuals,
Ingram(2000) | teams, departments, etc. in the
organization
Knowled Knowledge transfer as a part of
ge knowledge sharing, and knowledge
t f ipi
ransfer Kang & Kim trar.ls.f.er and recipients as l.<ey
activities of knowledge sharing
(2005)
process, and exchange formal
knowledge through formal or informal
pathways
concept Researcher Concept Definition
Gupta & Process involving knowledge
Govindarajan regulation, transfer, transfer, and
Knowled (2000) absorption
ge The process of acquiring knowledge
sharing Park & Moon | in organizations, including form and
(2001) tacit knowledge, through the
interaction of members
Source : Park(2006)

AX e QAEA AHE 7Fsates A i 248
Snap el Aoz Holsn, A\4e) 248 34 A2
& THAES flste] ARgstaL v = ok ddolet & 4 9
2. Organization characteristic

2.1 Management autonomy
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3. Characteristics of business environment

3.1 Management's interest and support
3% YAl o] JEA o= o] Folx)7] fsiAl= FHal YAt
o] Faath= A7 B ke o8l e AL Atk
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4. Characteristics of business environment
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[1l. Research Method

1. Research Model and Hypotheses
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Fig. 1. Research model and Hypothesis

2. Sampling

AT AR QIFEAIEA B4 e 2t WA,
A8 o] 2259(92.6%), @14 1 (7 4%) 2.2 FAdo] o
Arrt 2070] B2 Ao YEPge Di, A#el A9 3007t
1109 (45.3%) 2.2 7} Wk, 407} 81%(33.3%), 207}

347(14.0%), 50t ol/de] 187(7.4%) o= &Ha3lrt.

g ﬁioﬂr«l 49 7120] 16778 (68.7%), nl&o] 767
(BL.3%) 2=, A9] 7 Akde] tlel/#dse] 10498(42.8%)
o7 7V B 71& b}E}kkoﬂi Cher o2 /AP o 537
(21.8%), A3/5-30] 457(18.5%), oAHIDF ol 419
(16.9%)2] o2 Yepgtom &5 W49 A9 61d~7d0]
99 (40.7%), 2~3d°] 7078(28.8%), 4'd~5¢] 505(20.6%),
1 o]s}7) 247(9.9%) 2.2 ERTE
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V. Results

1. Exploratory Factor Analysis

H Aqte] A= SPSS Windows 23.02 ©]-835fe] g4 Qo1&
AJ(Exploratory Factor Analysis)¥} S17+=79] AF g F45)
Som, A= eE Hrietr] ffste] AEukel 4K Cronbach's
alpha>0.7)E A&t

Table 2. Results of exploratory factor analysis

_]

4, WAE ANER D B8, E2AELD E 6
| mESSE AN F 3209 SAET F 1) S
o fo1% Aol 0.60]3kel4 detwgic,

2. Analysis of the Structural Model
AAPAE 8R1E9] o JJr ANE F El
8]7] 9J3f ARE-E o] % E} L 04?01]*1¢ T Ry
o 2 &8, 93] AN A9, A A
o]

i Fact Fact | Fact | Fact | Fact Fact Crclmba % 01% ].oq Z] s
.c;r; or2 |or3 | or4 | or5 | or6 | chsa A ZAE3] E”‘r—c, IZAE Ao 7] Qo= =
783 w3 kAt QEAE BAsaA
Moo | e B ool A 2915 2he) A 2AKl] $la) AMOS
sharhe | o4 09541 18.0% ol 8% TRREL UA A 27 = 369.420(df=10),
utilization 2212 p = 0.000, x>/df = 36.943, GFI = 0.652, RMR = 0.334, NFI
. 559 — = 0513, CFI = 05172 AWF49l #3te F71x#3) GFL, AGHL,
i 18 RMR, CFL, RMSEA 3 5ol 71&X& walx] K= 2o
interest 712 0.891 L]— 1;){1:].
sommor o AR o8 A% RAARSL AR RaEA Eaiee
771 T SAHUTE 1 e SHe] 28 & Aolgk= M 3l
o bor 74705 OLL: Modification index) | §3}e] 54 ate]
autonom 652 O am aqlude] getel £ARES BAT 4 ATH16). et
’ e A B ATNNE FRAS ke B2 SAUSES G
Organizat .883 Az} 73417‘%7:51— &]161};— A gE0] L]'E} tt}. ol= /‘5—-_]%‘81?1 et
oo o OB A o)z e EAl) Em e AN AR F71
Compen :Ls - 2HA7} 7Hssky] waelth[17],[18].
sation o 0.875 <Table 3>3} <Table. 4>+ %ﬁ}lﬂ 7} BAEAF T A
fevel 501 oS Upehith, B A7e] A3k AW uw 497 #Hal
et :g]g I AAHLD), AAAERHD), HAFEH)S AN T 2 &
performa 788 | 0.934 fof FAHQ FeFS 1, AT L FL(H])L Z2AE
nee ;23 Aol FAH JekS Fi= Zloz Yyt T2l B
T2 APz AT AUHD), BIAELHE)AE FH A
2915 E S FAREM (Principle Component Analysis) @@= VA, 2HEsH= 49319 ¥t ALHDA 4
HRHS. Qo] 3|dHPHS A1 7138] A (Varimax Rotation)S AFg-3Fe] 2ol Fke nAH, FGAEALS L2 AE HINHY) +H4
BAG o AR Fato] Ao S4B Haeirs A F¥= vIA= AR e
alitt. wak W7EQ QI AR E vl Q14 A|#K Factor SHAIRE & Aol M AAIEE 7M. A sk A4 e B
Loadings: FL>0.6) o&}e] halakgl @91iAg Aajalgiey,  F8MHIel= & 74 4 A= vepdoh
Table 3. Results of the fit statistics for the models
Fit Index X2/ d.f. X?/d.f RMR GFI AGFI NFI CFlI
<0.05 >0.9 >0.9 >0.9 >0.9
Modell 369.429 10 36.943 0.334 0.652 0.269 0.513 0.517
Model2 221.111 9 24.568 0.262 0.785 0.498 0.709 0.715
Model3 92.927 8 11.616 0.136 0.886 0.699 0.878 0.886
Model4 70.577 7 10.082 0.108 0.915 0.745 0.907 0.915
Model5 43.222 6 7.204 0.064 0.984 0.818 0.943 0.950

Model 1= Initial Model

Model 2= Adjusted model after adding from Compensation level to Management's interest and support

Model 3= Adjusted model after adding from Compensation level to Management autonomy

Model 4= Adjusted model after adding from Organizational Culture to Management's interest and support

Model 5= Adjusted model after adding from Management autonomy to Project performance
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Table 4. Results of hypotheses

Hyp _ _ :
othe Path FL ¢ b Hypothesis
sis value value Supported
Management's
interest and
H1 support— 0.319 | 6.362 | 0.000 -
Knowledge
sharing and
utilization
Management
autonomy—
H2 Knowledge 0.216 4.525 0.000 * %
sharing and
utilization
Organizational
Culture—
H3 Knowledge -0.039 | -1.303 | 0.192 ns
sharing and
utilization
Compensation
level—
H4 Knowledge 0.305 5.145 0.000 * %
sharing and
utilization
Compensation
level—
H5 Management's 0.690 14.585 | 0.000 * %
interest and
support
Compensation
H6 level— 0.647 | 13.001 | 0.000 -
Management
autonomy
Organizational
Hy | CulliremManage | 479 | 4 55 | 0.000 -
ment's interest
and support
Knowledge
g | sharng and g 567 | g 703 | 0.000 o
utilization—Proje
ct performance
Management
Ho | autonomy= 0.333 | 5.594 | 0.000 -
Project
performance
*. P<0.05, **: P<0.01, ns: not significant
VI. Conclusions
¥ Ae) Aak bt o] eokat & ik AYRle) B
A AQHD), 4RAEEH2), BAFEH)S A4EF 2
ool FHHQ JF& Fol, ANTH L BEUHE Z2A)
E 7ol FAAR] 9GS = A 0R Ykt o] Avk=
ATl B| 2e Wztow AAule) dYEeAE
2Aol] Z971) BT A9, AGAEA, W) 24 )
ANZ5 3 Bl Telm ANFH L Bgo] ZRAE Y3t
o 384 VFE HAE AR & F Stk 2y 2 A
Folq ANG 2ATEHIE 24 ) AN B5 2 el §
oJgh FaFs FA ¥ Aow vehEe ol Adke 147
o] AgERAE 2| FolAzt 2ARste fAo] o

(57.6%), FE-AZAIA(23.5%), ZTAE(G.8%), H7]-E2
(1.6%), 71EH2.5%)9} o] EEALGQE-To| Ho] AT
= MR A1AYE dutslslst AldEd

=
=
GF AP B0 B B2 v
H
=
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