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Regulation Effect of Self-efficacy on Job Satisfaction by Child Care Teachers
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Abstract

This study found out the influence of CCTV recognition and Self-efficacy on job satisfaction for

275 child care teachers working at daycare centers in Chungcheongbuk-do Province , and verified
the regulation effect of Self-efficacy in the process. SPSS(Statistical Package for Social Science) 22.0

was used for data analysis. The results of the study are as follows: First, it was found that factors

such as the guarantee of child's right, the guarantee of teachers' rights, and the self - efficacy were

influential factors on the job satisfaction of the child care teachers. Second, it has been confirmed

that the guarantee of teachers' rights and self-efficacy on the job satisfaction of child care teachers

have a regulation effect. This study can be meaningful in that it provided basic data to enhance the

quality of child care services by analyzing the factors of influence on the job satisfaction of child

care teachers and presenting specific measures accordingly.
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II. Methods

1. Participants

£ ATE SHER ek REuARE tde s CCTV
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Table 1. Participants’ Profiles
(N =275)
Item N %
20~29 years old 96 34.9
Age 30~39 years old 92 33.5
40~49 years old 77 28.0
over 50 years old 10 3.6
High school graduate 29 10.5
Education College(2,3) 147 | 53.5
Levels University 91 33.1
Graduate school 7 2.5
Child care teacher education institute 65 23.6
Department of Child Care 21 7.6
) Child Education 88 32
Major -
Child related department 40 14.6
Social Welfare related department 47 171
Other 14 5.1
Child care teacher education institute 65 23.6
. Related department in College 112 | 40.7
Qualification - - -
route Related department in University 37 13.5
Related department in Graduate School 4 1.5
Cyber university 57 20.7
National organization 50 18.2
Work place 10 3.6
Type of work Corporate body 45 16.4
agency Private 67 24.4
Home 76 27.6
Social welfare corporate 27 9.8
Under 1.60 million won 60 21.8
Salary 1.61~200 mi.IIi.on won 150 | 54.5
2.01~2.50 million won 54 19.6
over 2.51 million won 11 4.0
under | year 20 7.3
2~5 years 146 | 53.1
Experience 6~10 years 76 27.6
11~15 years 17 6.2
over 16 years 16 5.8

3. Research Tools
3.1 CCTV Perception Scale
HE WAL CCTVe] tish olae dolrr] 9s) o]xa
(2017)01 A g 2 Al A A ste] ARSIt
[25]. st918RlomE Qfolde| iy 428, AR 4
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e 294 ek 16l whg T 5H74A9) Likert 5

4 Hmoln] 4o fol ¥ HFAY CCTVEIe]

A FEUS g B A7 AR 5
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3.2 Self-efficacy Scale

BEuAke] A7 a5 s doliy] $8) 24 014
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3.3 Job satisfaction
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4. Data Analysis
Ao A7 BAE 3] $18) SPSS(Statistical Package
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T AR S Bete] st 71eE 74]E atolom Al
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lll. Research Resulis

1. Correlation of each variable
E g A] HeE 7o AaAE BAE Adi= oo
<Table 2>¢} 2t} BewWALe] ATulETo] CCTVEA &}9)
AEE] HAH(r=.23,

29191 oAz BA(r=.32, p<.0D),

p<.01), A& 7Hr=.24, p<.0D)2 FA3AAATL = A
o UEsith
T3, BEaAte] CCTVA, A7)t ARVHE 48
Ak Ak CCTVS1Y 819129191 9ol de g 3.03(SD=42),
AMAZ A 2.42(SD=.59), A7 &5 2.27(SD=.46), 2FvH<
T 7.70(SD=1.39) &% ¢ Ao et
Table 2. Correlation of each variable
(N= 275)
T = 1 2 3 4
1 1
2 40" 1
3 .04 18" 1
4 32" .23 24 1
M 3.03 2.42 2.27 7.70
SD 42 .59 .46 1.39

1=guarantee of child’s rights 2=guarantee of teacher’s rights
3=Self-efficacy Scale 4=Job satisfaction
"p<.05,""p<.01
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Table 3. Control Effect of Self-efficacy on Job Satisfaction and CCTV Recognition of Child Care Teachers

(N= 275)
Independent variable model | model |
B SE B t B SE B t
(Constant value) 2.38 .66 3.585 2.63 .65 3.615
guarantee of child’s rights(A) 1.04 a7 .32 6.160"" 1.04 16 .32 6.244""
guarantee of teacher’s rights (B) .38 13 16 2.882" 42 13 18 3.218""
Self-efficacy Scale(C) 53 A7 A7 3.090" 19 A7 16 2.861"
A*GC .09 30 .01 307
B«C 1.14 .40 16 2.848"
R 182 210
adj Re 173 196
F 21.970"" 15.638%x+
p<.01,""p<.001
2. Control Effect of Self-efficacy on Job Satisfaction = WERTh WA, ol AR, wAAE R o] Erhal
and CCTV Recognition of Child Care Teachers SIS AFREEIL 52 A02 Uehdt ol A}
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