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[Abstract]

In this paper, we propose to explore ways to create internal motivation to enhance the job
disposition of Korean and Chinese employees. In order to achieve this goal, we would like to select
parameters that may trigger an increasing number of internal motivations for interest in recent years:
perceived organisational support, perceived provider support, and perceived peer support, and to explore
the impact on job embeddedness. I would like to find out the effect of job embodiedness on involved
beauty. The process also seeks to verify that China and South Korea are different. To verify the
research theory of this research, we will use a questionnaire to researchers of automotive companies
using VR technology in Gyeonggi-do, Korea and Hadong-seong, China, and conducted a survey. A total
of 200 pairs of questionnaires were distributed to the study subjects, 195 of which were retrieved, 191
of which eliminated unfaithful responses were used for the final analysis. The collected data were used
for frequency analysis, exploratory factor analysis, reliability analysis, confirmatory factor analysis,
correlation analysis, structural equation analysis.

The results of this study, identified through empirical analysis, can be summarized as follows: First,
Perceived Organizational Support, Perceived Supervisor Support will have a positive impact on Job
Embeddedness. Second, Job Embeddedness will have a positive influence on the Innovative Beehivior.
Third, Perceived Organizational Support, Perceived Supervisor Support will have a partial positive effect
on Innovative Behavior. Fourth, the formation process and influence of Job Embeddedness of corporate

employees in Korea and China are partly different, the report showed.

» Key words: VR Technology Utilization, Perceived Organizational Supports(POS), Perceived Supervisory
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II. Theoretical literature
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2. Relationship Between Perceived Supervisory
Support and Job Embeddedness
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3. Relationship Between Perceived Peer Supports
and Job Embeddedness
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4. Relationship Between Job Embeddedness and
Innovative Behavior
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ITII. research method

1. Research Model
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Fig. 1. Research model
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2. Subject Investigated
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3. Operational Definition and Measurement
Scale of Variables

Table 1. Operational Definition and Measurement
Scale of Variables

variable n Sources Example questionnaire
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Job fit 6 with those of the
Em organization.
bed | link 5| Mitchell et .Ilnteract regularly
ded s with many colleagues.
al.(2001)
nes sac I have many
S rific 7 OpportL.JnItI(.eS for
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V. Analysis Result

1. Demographic Characteristics of The Sample
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2. Exploratory Factor Analysis and Reliability
Analysis
2.1 Exploratory Factor Analysis and Reliability Analysis
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2.2 Confirmatory Factor Analysis
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3. Research Hypothesis Verification
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Table 3. Structural Model Analysis Result

Path el eR | P

H1:POS --->Job Embeddedness A7 9.22 ok
H2:PSS --->Job Embeddedness .23 5.09 ok
H3:PPS--->Job Embeddedness 22 4.62 ok

T novative Benavor | 49| 216 | 03
H5:POS --->Innovative Behavior 19 1.47 14
H6:PSS --->Innovative Behavior .10 1.19 23
H7:PPS--->Innovative Behavior 31 3.45 *okk
X?=374.18,P=.00,DF=220,CMIN/DF=1.70,GF1=.92, NFI=.96,
IFI=.98, CF1=.98, RMR=.02

*P<.05, **P<.01, ***P<.001
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4. Modulating Effect of Nationality Expression
Type
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V. Conclusions

Table 4. Modulating Effect of Nationality Exposure Pattern

Korea China comparison

Path | Standardization Standardization )

Coefficient L P Coefficient % P X .
H1 .81 4.37 *ok A3 6.63 >k 8.61 *ok
H2 .18 2.85 .00 19 2.86 .00 4.60 *ok
H3 12 2.05 .04 .24 3.96 >k 4,54 *ok
H4 .95 1.99 .05 .67 2.39 .02 2.96 .00
H5 45 1.12 .27 21 1.36 17 71 .48
Hé6 .20 2.11 .04 .26 2.35 .02 .55 .59

*P<.05, *+P<.01, ***xP<.001
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