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[Abstract]

This study analyzed the effects of social support and career decision self-efficacy that can have
effects on career based on career-interrupted women's perception on career preparation behaviors and
mediating effects of the career decision self-efficacy. This study surveyed 227 career-interrupted women
who participated in job training or registered for job searching in woman employment support
organizations using a self-reported type questionnaire. The results are presented: First, social support was
found to have a significant correlation with career decision self-efficacy and career preparation behavior.
Second, discovered that emotional support as sub-factors of social support had a significant effect on
career preparation behaviors. Third, discovered that goal setting and job information as sub-factors of
career decision self-efficacy had a significant effect on career preparation behaviors. Fourth, career
decision self-efficacy, there was a partial mediating effect between social support and career preparation
behaviors. The results presented above suggested that in respect to career guidance for career-interrupted

women, a focus should be given to psychological aspects than technological.

» Key words: career-interrupted women, social support, career decision self-efficacy, career preparation

behaviors, goal setting
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II. Theoretical Background

1. Career-Interrupted Women
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2. Social Support
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III. Research Design
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Research model

2. Research Problem
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3. Measuring the Variables
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3.3. Career Preparation Behavior
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4. Data Collection and Analytical Method
4.1. Data Collection
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4.2. Analytical Method
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Table 1. General Characteristics of Survey Participants
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Table 2. Variables Cross Correlation

(n=227)
. Frequency | Ratio
Division [ %)
20s 21 9.3
30s 40 17.6
Age 40s 87 38.3
50s 69 30.4
60s over 10 4.4
below high .school 8 212

. graduation

bZEakgsg:JIrfd college graduate 65 28.6
university 91 40.1
graduate or higher 23 10.1
marital sing.le 27 1.9
status married 187 82.4
the others 13 5.7
less than 3 years 48 21.1
Career 3 to 5 years 36 15.9
interrupted 5 to 10 years 42 18.5
period more than 10 years 85 37.5
no employment 16 7.0
none 33 14.5
Training 1 time 144 63.4
of times 2 time 29 12.8
more than 3 time 21 9.3

2. Correlations between Variables
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. Career Career
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Social 1
support
Career
decision .405™ 1
self-efficacy
Career
preparation .384™ 561 1
behavior
'p<.05, "p<.01, "p<.001

3. Verification of research problem

3.1. The Effect of Social Support on Career
Preparation Behavior
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Table 3 The Effect of Social Support on Career Preparation Behavior

Variables
B T-value Tolerance VIF P-value
Dependent variable Independent variable
emotional support 403 6.606 1.000 1.000 .000x*x
Career preparation evaluation support -.181 -1.029 21 8.289 .305
behavior informational support -.053 -.364 176 5.682 716
material support -.037 -.236 151 6.614 814
R=.403, R?=.162, F=43.636""
Durbin-Watson=1.698
"p<.05. "p<.01, ""p<.001
Table 4. The Effect of Career Decision-Making Self-Efficacy on Career Preparation Behavior
Variables
- - B T-value Tolerance VIF P-value
Dependent variable Independent variable
Goal setting 356 3.873*xx 351 2.852 000**x*
Career preparation problem solving 062 705 383 2.613 481
bef]av‘i’or Job information 252 2.734%% 351 2.852 007+
Future plan .078 1.143 633 1.580 251
Self-assessment 102 1.082 335 2.989 .280
R=.579, R?=.335, F=56.378""
Durbin-Watson=1.604
"p<.05. "p<.01, ""p<.001
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Table 5. The Effect of Career Decision-Making Self-Efficacy on Career Preparation Behavior

Variable Step B T-value P-value R2
Career decision Step 1
Social support . Independent variable — 234 6.651 .000x*x 164
self-efficacy p
arameter
Career preparation Step 2
Social support ) Independent variable — .285 6.240 .000x*x 148
behavior .
Dependent variable
Social support . Step 3 . 139 3.164 .002x*
Career preparation Independent variable / 345
Career decision behavior Parameter 624 8206 000 '
self-efficacy — Dependent variable ' ’ '
"p<.05. "p<.01, ""p<.001
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