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[Abstract]

This is descriptive research aimed at identifying the factors for nursing productivity in nurses at a tertiary
hospital. The data were collected from a survey conducted in 257 nurses at a single hospital in Seoul from
May to June 2020. The collected data were analyzed through t-test, ANOVA, Scheffe test, Pearson’s correlation,
and multiple regression analysis by using an SPSS 25.0 program. The total score was an average of 25.40+5.49
(range: 6-36) for gratitude disposition, 65.15+9.18 (range: 21-105) for job satisfaction, 87.64+12.05 (range:
23-115) for nursing performance, and 35.68+6.79 (range: 0-45) for nursing productivity. Nursing productivity
was positively correlated with gratitude disposition (=219, p<.001), job satisfaction (r=.440, p<.001), and
nursing performance (=494, p<.001). Nursing productivity was affected by gratitude disposition ([3=.144),
nursing performance (3=.394), and job satisfaction (3=.278). On the basis of these results, it is necessary

to develop and apply education programs aimed at promoting work productivity for nursing manpower.
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I. Introduction
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II. Methodology
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3. Study variable
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5. Data analysis
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III. Results

1. Nursing productivity of General characteristics
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2. Level of gratitude, job satisfaction, nursing
performance, and nursing productivity
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3. Correlation between gratitude, job satisfaction,
nursing performance, and nursing productivity
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Table 1. Nursing  productivity of  General
characteristics (=257)
Nursing
Ch.ar.act Categories n(%) Productivity
eristics
Mean(SD) | t/F (p)
Sex Female 250(97.3) | 2.38(.45) 268
Male 7(2.7) 2.33(.41) (.789)
20~29° 146(56.8) 2.25(.37) 11,350
Age 30~3%° 94(36.6) 2.48(.52) < '001)
40~49¢ 14(5.4) 2.80(.27) a.<b c
50~59¢ 3(1.2) 2.80(.11) !
2yr College® | 43(16.7) 2.33(.40)
Educati | Bachelor® | 196(76.3) | 2.35(45) 5’660327)
on Graduate | 100 0) | 574(36) | a<c
or higher
Marital Single 193(75.1) 2.30(.44) -4.981
status Married 64(24.9) 2.61(.38) (<.001)
Religion Yes 154(59.9) 2.38(.47) 077
No 103(40.1) 2.37(.41) (.938)
General 17266.9) | 2.37(.42)

Work ward. 285
Place éz(:;laat:ez?rt 64(24.9) 2.36(.53) (752)
department 21(8.2) 2.44(.41)
<1 42(16.3) 2.18(.34)

Carviors | 21723 69(26.8) | 2.29(.46) (1<1 -060019)
(yrs) <3~>5°¢ 48(18.7) 2.24(.37) a'<d
<5~>10¢ 55(21.4) 2.49(.47)

a,b,c<e
>10® 43(16.7) 2.70(.38)
Work Zf;lrf;\;vlork 220(85.6) 2.25(.43) 123
Type 37(14.4) 2.27(.34) (.903)
Hours

Table 2. Level of gratitude, job satisfaction, nursing

performance, and nursing productivity (N=257)

Variable Raonfge l\(/lseg)n Raonfge I\(/Iseg)n
scale score

Gratitude 1~6 3'9213; 6~36 (255_;149[;

Job satisfaction 1~5 (34130) 21~105 (695.'1185)

D:rrfii:r?wance 17 35821) 237115 (?Zgg)

Drl;rdsli,lr::?ivity 0-3 (2_21357) 0-45 (365_'7698)
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Table 3. Correlation

between

satisfaction, nursing performance, and
productivity (N=257)
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IV. Discussion
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