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[Abstract]

The purpose of this study was to analyze the structural relationship between the informational

leadership, self-efficacy, communication ability, and job satisfaction of secondary school teachers. In

order to achieve the purpose of this study, the following research questions were set up. First, what is

the structural relationship between teachers' information leadership, self-efficacy, communication ability,

and job satisfaction? Second, what is the mediating effect of self-efficacy and communication ability in

the influence of teachers' informational leadership on job satisfaction? J-Do's secondary school was

sampled through random sampling from the population. A total of 600 subjects were sampled. The

results of this study show that for secondary school teachers, self-efficacy and communication skills

play an important role as a motivating factor for job satisfaction. To have teachers' self-efficacy and

communication skills, teachers' respect for opinions and participation in decision-making on school

management It should be developed in the direction of expanding and creating a cooperative

organizational climate. In addition, it was found that it was necessary to change individual teachers'

efforts or perceptions in consideration of individual characteristics and environmental characteristics.

» Key words: Informational leadership, Self-efficacy, Communication ability, Job satisfaction,
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II. Research method

1. Research Model
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Table 1. Demographic characteristics of study subjects

Division N %

Gender Male 158 315
Female 344 68.5

Less than 5 years 71 141

Less than 5-10 years 102 204

career Less than 10-15 years 71 141
Less than 15-20 years 95 18.9

more than 20 years 163 325

School middle school 298 59.4
Levels high school 204 40.6
total 502 100

3. Measuring tools
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4. Data Analysis Methods
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Measurement Models
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Table 3. Goodness-of-fit index of measurement model
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Table 6. Path coefficient of the research mode
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IV. Argument and Conclusion
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