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[Abstract]

In this study, using data from the second wave of Panel Survey of Employment for The Disabled[PESD]
(2016) to the sixth year (2021), the longitudinal changes between disability acceptance and job satisfaction
of adult wage workers aged 20 or older with disabilities and the correlation An autoregressive cross-lagged
model was applied to analyze the causal relationship. As a result of the analysis, first, the disability
acceptance and job satisfaction at the previous time point of the disabled workers were stably significant
to the disability acceptance(5=.556~.610) and job satisfaction(5=.554~.585) at the later time point. Second,
disability acceptance at the previous point in time for wage workers with disabilities crosses the job
satisfaction at the later time point(5=.077~.090), and the job satisfaction at the previous point crosses the
disability acceptance at the later time point(,5=.087~.092). Third, as a result of model fit analysis according
to the gender group of wage workers with disabilities, the difference in the autoregressive effect between
disability acceptance and job satisfaction and the cross-lagged effect between disability acceptance and job

satisfaction according to the passage of time was not significant.

» Key words: Panel Survey of Employment for the Disabled(PSED), Wage Working Disabled Persons,
Disability Acceptance, Job Satisfaction, Autoregressive Cross-Lagged Model
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I. Introduction
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II. Preliminaries

1. Disability acceptance of working disabled
persons
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2. Job satisfaction of working disabled persons
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3. The relationship between disability
acceptance and job satisfaction
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III. Results of the study

1. Analysis data
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Fig. 1. Research model
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Table 1. Description of the main scale
Variables penicels
value
Da_1. I don't suffer because of
my disability.
Da_2. I am disabled, but I am
satisfied with my life.
Da_3. How you live your life is
more important than the
disability itself.
- - 1= not at all
Da_4. Honesty is more important 2= not
than disability itself. - 3 rso
Disability | Da_5. There are many things in 4= tah:t'asge
acceptance | life that are far more important
what I do
than looks. 5= very much
Da_6. There are so many fun o
things that you forget that you
are disabled and live.
Da_7. I have a disability but my
life is not lacking.
Da_8. It's inconvenient because
of a disability, but you can do
anything if you put your mind to it.
Js_1. I am satisfied with what I
am doing.
Js_2. 1 am passionate about 1= not at all
what I am doing now. - notata
— 2= not so
Js_3. 1 am enjoying what [ am
- 3= average
Job doing now. :
. . 4= that's
satisfaction | Js_4. I am proud of what I am
- what I do
doing now. 5= very much
Js_5. I want to keep doing what
. . ; so
I'm doing right now.
Js_6. Overall satisfaction with
the main job.

4. Data analysis method and evaluate model fit
& AtollA AR oI AL 'S RAPESD) 241
oj¥ 1A =(2016\) -8 6ARd = (20214)714] Hlol8&
EAMs517] sl SPSS 22.01F AMOS 25.08 &-8sigith
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5OJ5}x] Qfolo} 5ln}, RMSEAQ] 749 £& At (close

fit)= .05 0|5} mf, WL A (reasonablefit)= .08
oty o, 5 Ak (medlocr it)+= .10 oJst<d o i
gstcH41]. TLIQF CFI9] 7% .90 ojAtolH £ Aty
siA 4~ Qlti42].

2gu)wo] Qo AX*Q] pgto] .05 olst £ 2
b Relgh xol7t Qe Aow siAstAITH43]. Al
20 QlojAl= RMSEAQ] Zro] .015 o4 HR|+=
[44], TLIQ] Zfo] .02 o]A} Arojx]= 732{45], CFI7t .01
ol Ao = B246), B AYE A7t SAXCR

QolahA Lmbgct siAst9cH47).

IV. Results of the study

1. Sociodemographic characteristics

£ ApOgRte] Qubs S4.2 Table 2.9 2t 42
=270l 1,025 & FA-2 817H(79.7%), ofd2 208
H(20.3%)0 ]C}il:} ALOfARRTS]  HAAHH L 4] 554
(5.d.=9.894)0]A}
(13.9%), 1 gih?_ £ 4657 (45.4%), A=
41874(40.8%)ol3ict.  ollrde AN 67797
(66 0%), Z217tol 232%(22.6%), ZA1RA Aol 6875(6.6%),

ARl 487(4.7%) 0.2 BAHEI% Bol R 7

% 8379H(81.7%), 55 188%(18.3%)0] 118X+ v]|H
A1 522%(50.9%), 7‘3%751 5035(49.1%)= LFEFTE

.
|

Table 2. General characteristics

category subcategory frequency(%)
gender male 817(79.7)
(n=1,025) female 208(20.3)

age mean=41.55, s.d.=9.894
(n=1,025) min=20, max=64

education level less than middle school 142(13.9)
(n=1,025) high school 465(45.4)
' college or higher 418(40.8)
external disability 677(66.0)
physical health sensory impairment 232(2 6)
(n=1,025) mental disorder 68(6.6)
internal disorders 48(4.7)
degree of disability mild 837(81.7)
(n=1,025) severe 188(18.3)
regular worker or not| no-regular worker 522(50.9)
(n=1,025) full-time worker 503(49.1)

2. Descriptive statistics and correlation analysis

71257 BHAT= Table 3.0] AAJsigict A, &
o854 T2 1AM = H 3.3971, 6XPd = 3.2907
2 Az} 27BN Fasts S4Byt A, ARt
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w 3.3167, 6XPA = 3.7069
Sloke 342 B9k A, Holegal 15
T WRLL BE Flolgos BAHL. £, 5
ol 727, HNEE= -.010~1.1119

AAlsHE  IAPd=RE  6RPAVER|Q] Aol 4~-8(Dis
accep_1~Dis accep_6)1} IAPAERE] 6xPF7R]Q] A
DokE ¢ (Job sat_1~Job sat_6) Ato]ojl= S-0lu]st A(+)
Aol AR A|(r=.141~1r=.352, p<.01)7} &Qlx]of, o]
Ha Atolof] A liAE & 7ol #H= A

AAFEEY.

=

=

Jo
=

Table 3. Descriptive statistics analysis

=50y

(Table 5. &%), &ARYP9 AFJr=
GF1=.953, TLI=.915, CFI=.932, RMSEA=.0662 =Ql%]
of & Aol et B aARA A5 BEL FAA
71%0f Aeket ﬁi wostgict

H, Fuas0] dig aQl=d dist dinds 2=
g A5l %’4511 +d71d A2 =(CR: Construct
Reliability)?} HdEALEZ(AVE: Average Variance
Extracted) A5 AAMSIGCHTable 6. &%), B4 0}
27141 Q.Rlof] tigt CRgtY] A8bAiel 7
Al YERRAL, AVEZE 7184191
U RI=ElciAo] ahyE 7o
9% Al=]tolA
(.57842x.007=.592~ .564)0.2 1& =3kl QR

W ol -

71ERIQ 708}
505cH 85 B et
Ase|9oi4]. E,
(¢ +>SEJO] o,

| glop

Measured . skew | kurto
) N Min | Max M s.d. . -
variable ness | sis | phEElgEs) 9l 2102 UetdtHTable7 &%),
Dis accep_1|1,025| 1.00 | 5.00 |3.3971|.6508| -.440 836
Dis accep_2|1,025| 1.00 | 5.00 |3.4819|.6252| -.151 .071
Dis accep_3|1,025| 1.00 | 5.00 |3.4585|.6483| -.279 | .128 Table 5. Confirmatory factor analysis result of the
Dis accep_4|1,025| 1.00 | 5.00 |3.3573|.6088| -.202 | .214 final model
Dis accep_5[1,025| 1.00 | 5.00 |3.3596|.6192| -.138 | -.010
Dis accep_6|1,025| 1.00 | 5.00 |3.2907|.6106| -.210 | .346 X df RMR GFI TLI CFI |RMSEA
Job sat_1]1,025| 1.50 | 5.00 |3.3167|.6443| -349 | 165
Job sat_2|1,025| 1.00 | 5.00 |3.7135| 5912| -.727 | 1076 | 287191 53 | (015 | 953 | 915 | .932 | .066
Job sat_3|1,025| 1.00 | 5.00 |3.7228|.5736| -.438 | .639
Job sat_4|1,025| 1.33 | 5.00 |3.6598|.5739| -.401 533 . e
Job sat 5| 1025| 1.67 | 5.00 |3.7065|.5437| -394 | 375 Table 6. The results of construct reliability verification
Job sat_6|1,025| 1.17 | 5.00 |3.7069|.5524| -.436 | 1.111 Latent | Measured | Estimate CR
variable | variable | B B Sl % AVE
Table 4 Correlation D 8_1 .701 A21 .062 11377:::
D a2 | 958 | 599 | .063 | 15.287 897
Job Job Job Job Job Job Dis D a_3 |1.064| .641 066 | 16.092" '597
sat_1 | sat_2 | sat_ 3 | sat_4 | sat_5 | sat_é accep | D a_4 |1.023| 657 | .062 | 16.365""| -
Dis accep_1| .248™ | .206™ | 173" | 196" | .203™ | .155" D ab5 |1.035| .654 | 063 | 16312
Dis accep_2| .217" | .286™ | .233" | .247"" | 274 | .200™ D a_6 |1.000| .640
Dis accep_3| .163" | .189™ | .345™ | 164" | 2127 | 217" Js_1 |1.039] 568 | .069 | 15.066"
Dis accep_4| 190" | .222™ | .244™ | 308 | .260™ | .253" J s 2 |1.109] .661 065 | 16967
Dis accep_b| .14177 | 1907 | 24177 | 235" | .304™ | .268" Job Js_3 [1.098| 674 | 064 |17.228 Zg:
Dis accep_6| .1407" | 2157 | 216" | .244™ | 287" | .352" sat Js 4 |1.142] 701 064 | 17716
“p<.01 J s 5 |1.020] .661 060 | 16972
J s_6 |1.000| .638
""p<.001

3. Confirmatory factor analysis and validation test
& A7) Andgo] 2 AP =R 6AHd =]
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1A QEAM(CFA: Confirmatory Factor Analysis)
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Table 7. The results of discriminant validity of the
final model

Estimate SE.. C.R.

Covariances | Dis accep .080

.007 | 10.574™

Correlations | <> Job sat 578

“"p<.001
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Table 8. Analysis result of autoregressive cross-lagged model

X df GFI TLI RMSEA CFI AX Adf ACFI
model 1 652.006™" 199 952 955 .047 968
model 2 668.426™" 204 951 955 .047 967 16.420 5 -.001
model 3 723.138"" 209 947 964 .049 964 54.712 5 -.003
model 4 771.625™" 213 944 949 .051 960 48.487 4 -.004
model 5 841.193™" 217 941 944 .053 956 69.568 4 -.004
model 6 850.464""" 221 940 944 .053 955 9.271 4 -.001
model 7 856.168"" 225 939 945 052 955 5.704 4 0
model 8 861.607" 229 939 946 052 955 5.439 4 0
"p<.001

4. Test results of auto-regressive cross-lagged
model of disability acceptance and job satisfaction
4.1 Stability verification over time of the model
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4.2 Structural coefficient estimation
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estimate of the final

Path B B SE.. C.R.

Dis accep_1 — Dis accep_2| .556 | .568 | .016 |35.686™"
Dis accep_2 — Dis accep_3| .559 | .568 | .016 |35.686™"
Dis accep_3 — Dis accep_4| 575 | .568 | .016 |35.686™"
Dis accep_4 — Dis accep_5| .610 | .568 | .016 |35.686™"
Dis accep_5 — Dis accep_6| .578 | .568 | .016 |35.686™"

Job sat_1 — Job sat_2 564 | 548 | .014 |38.673™"

Job sat_2 — Job sat_3 585 | 548 | .014 |38.673™"

Job sat_3 — Job sat_4 579 | 548 | .014 |38.673™

Job sat_4 — Job sat_5 554 | 548 | .014 |38.673™"

Job sat_5 — Job sat_6 567 | 548 | .014 |38.673""
Dis accep_1 — Job sat_2 | .077 | .069 | 011 | 6.123™
Dis accep_2 — Job sat_3 | .084 | .069 | 011 | 6.123"
Dis accep_3 — Job sat_4 | .090 | .069 | 011 | 6.123™
Dis accep_4 — Job sat_5 | .090 | .069 | 011 | 6.123"
Dis accep_5 — Job sat_6 | .087 | .069 | 011 | 6.123"
Job sat_1 — Dis accep_2 | .096 | .106 | .017 | 6.378"™
Job sat_2 — Dis accep_3 | .092 | .106 | .017 | 6.378"
Job sat_3 — Dis accep_4 | .087 | .106 | .017 | 6.378"
Job sat_4 — Dis accep_5 | .089 | .106 | .017 | 6.378"
Job sat_15— Dis accep_6 | .090 | .106 | .017 | 6.378™

""p<.001

Fig. 2. Path diagram of the final research model
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5. Multi-group analysis results of auto-regressive
cross-lagged model between disability
acceptance and job satisfaction

ohA] Ami 2 Aof dF22A] Aol g} A8
Aol 9] 5% A7]8] 9 AKX A 2.8 (model 8)of] T3t i
& 242 Sl A1l HAISRl WA AA| 0] A
ZAIg)0] Fyol wef {olgt Afort BoleRlE A%

o
ol FEELd 5 584, +2(3

EIZS_
ﬂ

al-l'l

ol
—_

2} ek ol2 2
A%), QABEA SN 2ot} BAsck A
A FEASUYS AT 29 2y8o] Aof YF22Al
Sl U e 2 UEAIE 2sP] Aol

C}. Table 10.0] ARIE ule} Zo] T ATk 254
TLI(male=.945, female=.947), CFI(male=.955, female=
955), RMSEA(male=.052, female=036)9] 2@ gtz
R47t £ 2E02 Uepitt ety gy Ad ns
A FEELol dREUAe= & LO}OE‘E} TAReR &
de B 82 Ukol BAHZ Asic. 94
model I 9] ¢, dy A B =5 FA| &4 o}x]n} =
U8} Aot Teta] g RO

hu
)
rc
fo
ot
=2
ol
J,_l

Table 10. The results of configural invariance verification

X df(p) TLI | CFI |RMSEA
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Table 11. Results of verification of the relationship between disability acceptance and job satisfaction
according to gender
model X df GFI TLI RMSEA CFI AX Adf ACFI
model [ 848.400"" 398 .939 .956 .033 .968
model I 870.620™" 409 937 .956 .033 967 22.220 9 -.001
model I 929.737" 420 933 .952 .034 964 59.117 11 -.003
modellV 1438.270™ 429 942 .949 .036 .960 508.533 9 -.004
gender model V 1564.106™" 438 939 944 .037 .956 125.836 9 -.004
model VI 1585.380™" 447 .938 .945 .037 .955 21.274 9 -.001
modelVI 1595.128™" 456 937 946 .037 .955 9.478 9 0
modelVI 1605.219™" 465 937 947 .037 .955 10.091 9 0

""p<.001
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