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[Abstract]

This study analyzed 247 data surveyed on 119 ambulance workers 268 in a G-Do. The variance of
the multiple regression model on the effect of independent variables on life satisfaction factors was
statistically significant. And transformational leadership is an independent variable that significantly
affects life satisfaction factors. However, there is a slight difference in the perception of transactional
satisfaction factors (p=.051) was not statistically significant, so the second research question raised in
this study was rejected. Based on the results of this study, transformational leadership should be
centered on improving 119 paramedics' life satisfaction in the relationship between the direct effects of
leadership variables related to 119 paramedics' life satisfaction. By doing so, 119 paramedics' life
satisfaction will increase and the ultimate improvement in the quality of first aid at the emergency site
will be achieved by providing a foothold to demonstrate the potential capabilities of 119 paramedics. In
addition, 119 paramedics need to recognize and promote the importance of life satisfaction recognized
in their daily lives and workplaces, creating an environment that can demonstrate transformative

leadership by carefully caring for 119 center heads, team leaders, and field seniors.
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II. The Research Methods

1. The subjects of this study
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Fig. 1. The Research Model
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2. The Research Tools
1) The measurement scales of the senior staff's

transformational and transactional leadership
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Table 1. The Leadership Questionnaires composition

Varia Questions number
bles
My senior staff shows his own ability and 1
confidence in their work
My senior staff often presents a vision for 10
the future of the organization
Tran - - - -
My senior staff is considerate and attentive
sfor 3
mati to the staff.
My senior staff recommends that you take
onal . . 6
various solutions when you have a problem.
My senior staff encourages me to move away
from the traditional ways of performing my 9
duties.
My senior staff evaluates and treats 2
employees according to performance results.
My senior staff is very interested in pointing 4
out mistakes or failures.
Tran - -
sacti My senior staff shows the necessary actions 5
onal and actions if the objectives are not achieved.
My senior staff likes to do business in 7
accordance with existing practices
My senior staff only cares about the part of 8
the work that falls short of the goal.
Total 10
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2) The measurement scale of the Life satisfaction

30 BEEE QYR FoM 243 718 AT
AL} Aol ojo] 97 WolSoln Fagt BHE A
Sigickn Lol el Blel 71RS fAlE 4 9l
AYEf 2} AoJSIH19]. At0] PHE T Table 29} o] 57
o] Zgto g =AstIrt, zF & s
ouf, 447} £24% BEE 450] £32 FAh

AALoA} Al2]EX Cronbach's alpha: .840]|9iC}.

Table 2. The Composition of life satisfaction questionnaires

variable Questions number
I'm living the life I dreamed of 1
in most aspects.
I'm living in good conditions. 2
The life I am content with my life. 3
satisfaction So far, I have achieved the
. . . . 4
important things I want in my life.
Even if I live my life again, there's
5
not much I want to change.
Total

3. Data collection
1) The preliminary survey
2 A9 ofH|RAR: 20239 4% % G=U WAl ¢

2 Safo] st WalA 2oy 2 AN Yoy
¥ BEE 210 JYWAS AWE) 9l ChEAAHE
g st

III. Analysis Results

1. The Demographic and sociological status of
the subjects

RA| 2478 o)A GRPT 183%(74.1%), A7} 64T
(25.9%)2 LERFon, Lol 31~2547F 89%(35.9%) =
71wkttt n]&o] 125%(50.6%)2 71 &8t o Wkt
223 AgY 4% Agurt 162%(65.3%); 7} oot
oo, 11995td A5 15 Se+EAPE 16919
(68.1%)2 7P Bokct. zmu 74% tfetiz 59 ool
141Y(41.5%)=2 7P w@oron, 12 A&7 |17 &
YT AR 25 5 olst 7P wren 2zt

147%(59.3%), 137%(56.1%)0]ICH Table 3).

Table 3. The General characteristics of the subjects

~ _ Variables Categories N %
Skl A““’W 1197509 692 tidez s Gonder Male 183 74.1
] | FARS 2 o qxprt AR mua}oq Moz ujest enae Female 64 259
<25 0

o, 85 AREZ of 142 A=t o] oH|Z=ALE & 2% ~ 30 81 327
A BAIG] %, olEol S W] Sg B | Aseyear) T 8 39
7 Qe stk olo] ofulEAA UAlgH A ® 10
2 B Ao ZUsH Argstoict Single 122494

=2 G« o =2 [e] M .
Marital status Married 125 50.6
. Fire fighter 23 9.3
2) The main Survey al Senior fire sergeant 162 65.3
H o310 Altfake Grof 255t 9= 1192 ass Fire Sergent 56 22.6
oJojojt}, MER|= 20234 4L ~6Q7K| 2710 7_]7<:] Fire lieutenant 7 2.8
- 1o Paramedic™ 169 68.1
% 300%-5 Hjfsto] 268771 glaklo] AEA] &4 Licence EMT* 1 0.4
BORKOISIT, £ A e A9 FFUL HRe] Nurse 78 315
_ . High School 4 1.6

= J 3 = Jjo

Al etz dwo] 24, Wg, ZAt 53] Ag-sAl dwoll IEdulca“O”a' Junior College 100 408
235k A Ol 2 AXARRES ohY S ke, siEdA] 119+ eve >4 years college 141 57.6
<5 147 59.3
ZOYoA oY= APA &S Lot B9 A ¢ 119 Emergency 5~ 10 74 298
FARE T O U O BUNA0R HERE g | medcal senices — g 2 83
~ - - - 16 ~ 2 12
S0t SN A RA) F BYASPY SHT HRAC: | pears) I >
5 Y ¢F =99 38 AH ) 218s Kﬂﬂ a, =5 137 56.1
24790 BRI} & BA Alg2 ARS-EQich fire-fighting 6 ~ 10 74 30.3
officer 11 ~ 15 25 10.2
career(years) 16 ~ 20 5 2.0
4. Data Analysis =21 3 1.2
Total 248 100

B ALoAE jamovi 2.3.262 &8slo] AlE BAS
SIRT. ZAIAY] ATAE] A Ak 7]eEAlRA

*1 ¢ A first-degree ambulance worker, *2 : A
second-degree ambulance worker
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2. The validity and reliability of the tools

& Aol ARERE B =50 Aol thet EF
J NS U] Ystol FERAPCAN] 2l 2
R4S AAlslglon] Elgol uEl Batoz NalRg
mjolslr] 9isto] Cronbach's o > 0.6917]15 &Ql15}%I.

S

1) The validity and reliability of The Transformational
leadership

& Aol ARERE x1 =0 /42 xla Sedos 4
E|glon], o] Eo] R cigt Efgat Mgy
sHIsl7] 915 AAIGH FdR M) ojsh aQlR At

E'.
NE)E B4 Zbe 0}89] <Table 4>9} o] Lepdt,
Table 4. The validity and reliability of The
Transformational leadership
x1a
x1al 772
x1a2 .826
x1a3 .881
x1ad .889
x1a5 .882
eigen value 3.48
% 69.6
accumulated % 69.6
Cronbach' a 869
x1al : competence and confidence.
x1a2 : caring and attentive consideration.
x1a3 : Provide a variety of solutions.
x1ad : Advice to move away from traditional job

performance.
x1ab : Presenting a vision for the future of the
organization.

—Er*ﬂ.ﬁﬂ} Bartlett®] 14 7474 A1} x*=794(p=.000""
), KMO =312 0.85224 B2y Agsigict Jaju
FAEAto] 69.6%2 Yo, =5 1719 42 2
T I70] 1L.0oJfez UEpgt.
ZF 7420l QR b2 =l Aut x1=+49] 5
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2) The validity and reliability of The Transactional
leadership
£ AN ALgE o] Pe 5RatoR
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Table 5. The validity and reliability of The
Transactional leadership
x2a
x2al 0.616
x2a2 0.790
x2a3 0.680
x2a4 0.746
x2ab 0.781
eigen value 2.63
% 52.7
accumulated % 52.7
Cronbach' a 0.772

x2al : Evaluation and treatment based on performance
results.
x2a2 : Pointing out mistakes or failures.

x2a3 : Action required if the target is not achieved.
x2a4 : The tendency to handle business in accordance
with existing practices.

x2a5 @ Only caring about the part of the job that is

2} =
A

not meeting the goal.

B3} Bartlettd] 1184 72X Ax} x*=337(p=.000"
), KMO &22He 0.73124 22 Agkstoct Tg8j1
- 4—3.—730] 52.7%% UEIGoH, t&d 1719 i 2
& 2R3l 1.0 oo g et

] "é—ErOﬂ’ﬂ QIR 32 &Rlsh Ant x2 =4A
A e 571 2o R5 0.401 02 B
SHSIGIC) olojA EAdo] StHH For AREE
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3) The validity and reliability of The Life satisfaction
& ALoflA ARESE y B9 RHEE)O] /d 2 ya b
o2 pyEgion, of £po] PR gt Eig
ok ML Blel] el AAls FHRRAo o3t
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Table 6. The validity and reliability of The Life satisfaction

ya
yal .851
ya2 .905
ya3 .909
ya4 871
yab 595
eigen value 3.48
% 69.6
accumulated % 69.6
Cronbach' a 869
yal @ Living the life I dreamed of.
ya2 : Living in good conditions.
ya3 : Satisfied with my life.
ya4 : Achieving important things.
yab @ Nothing I want to change.




126  Journal of The Korea Society of Computer and Information

=45}, Bartlette] +8/d A4 At x*=794(p=.000"
”), KMO &4/ 0.8522A] B3 Aetstoict. T2

8
PR BAbo] 69.6%2 LoD, 258 4o Hie 1
83ko] L0oJo2 Uehdet. Tejn 7t A RolA 291K

o«
T 04040 2A B S eEstyon Efg/do] &g
g Foz AR xs motshr] 9ol Cronbach's agfs
ARESH Ak oAl 7891 Q912 0.60|14 024 =2 Alg]

BA
A 2hS EQIZ AT A WA 4E-L ya 57 230l 2
0.

3. The descriptive statistics and The Correlation
status of the major variables
QQIEM o] ofsf EfA S Shst, AlZ) B0 of
N2 g st 2o Wgsl] ozt WAk AlA]
= Al

1) descriptive statistics of the major variables
QHLSZ0] HLHAL} A1/ (nomality) 2 A 7]
H6H AR 7128 24 AT 032 <Table 7>9F 2

o] Uehgrt.

Table 7. The descriptive statistics of the major variables

min max Mean SD Skewn Ku.rt

ess osis

x1a 1.0 5.0 3.52 .70 -.10 .83
x2a 1.0 5.0 3.24 .67 .29 .62
ya 1.8 5.0 3.58 .66 -.02 -.03

x1a : The transformational leadership factor
x2a : The transactional leadership factor
ya ! The life satisfaction factor

oM 57%7kx] o] o,
T QQl)=A] 3.58(S.D), 7}

O mTuw OoOw <0 LI
¥ owe wWEe xzaﬂam Aoy a9z
3.24(S 10 /\}HO* o™ SZHE(Skewness)

2) The Correlation status
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AR ‘_—.
o fu

e r=5222 YUeR} FAA(Collinearity)e] A
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Table 8. The correlation status of the major variables

transformat  transaction life
ional al satisfaction
transformati 1
onal
transactional 52" 1
life
. . . 27 1
satisfaction 3
*p<.05 **xp<.01 =***p<.001

4. The Impact of transformational and
transactional leadership on life satisfaction

W8] 2joal 29l 7Rl 2oy agle] A J 3
el ojRle FFY tselHedd
F=15.8(p=.000"")2A] EAACZ &O]5}% 11,
B2 R*=0.114(adj.R*=0.107) 24 11.4%2 W5t

Aol TFE= Qolof fojulet = tlAlE
HeA 2 aQlegA p=0.237 (p=.000"")<l %4'3]?_
A9 e B3k &, WA 2H4y 29l Q1Alo]
oI 4fe] IR QlAlo] AR g & 4 9t 23]
o] BEE QQlof p=0.1470]l o,
+2&E p=0.0512 SAAR 782 A oHEelH
40| Autt 0480 Table 99} o] UeRich

Table 9. The effects on the life satisfaction

b s.e B t p

Intercept 2.34 23 10.32 .00
transformatlonal 22 07 24 336 00
leadership factor
transactional
leadership factor 13 .07 15 1.96 .05

R’=.114, adj.R*=.107,
Model F=15.8(p=.000"")
*p<. 05 **p<.01 =***p<.001

IV. discussions
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V. Conclusions
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