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[Abstract]

This study analyzes and verifies the relationship between job satisfaction by factor, organizational
commitment, job satisfaction, and overall job satisfaction of working-age workers using a structural
equation model. The research data used the 24th data of the Korean Labor and Income Panel Study.
The subjects of the study were 8,024 workers in the production age of 15 to 64 as of 2021 among
9,132 people who correctly marked the values of the observation variables. As a result of the study, it
was found that job satisfaction by factor had a positive impact on organizational commitment, job
satisfaction, and overall work and job satisfaction. In addition, organizational commitment and job
satisfaction were found to have a positively significant effect on overall work and job satisfaction.
These results emphasize the importance of understanding and solving the unique problems faced by
various types of workers in the labor market, ultimately providing important implications for

organizations and policy makers to provide workers with an efficient working environment.

» Key words: Korean Labor and Income Panel Study(KLIPS), Working Age Workers, Job Satisfaction by
Factor, Organizational Commitment, Job Satisfaction, Overall Work and Job Satisfaction
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IlI. Research Method

1. Research Model
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2. Characteristics of Research Subjects and
Specimens
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Table 1. General Characteristics of Research Subjects

Division Persons(%)
Gender Male 4,614(57.5)
Female 3,410(42.5)
18~29 959(12.0)
30~39 1,752(21.8)
Age 40~49 2,554(31.8)
(Years Old) 15550 1,970(24.6)
60~64 789(9.8)
Elementary
School and Below 160(2.0)
Middle School 333(4.2)
High School Graduate 2,560(31.9)
. Junior College 1,714(21.4)
Education University 2,790(34.8)
Graduate School
Master’s Graduation 379(4.7)
Graduate
School Ph. D. 8s(1.1)
Type of Full-time Workers 5,506(68.6)
work Part-time Workers 2,518(31.4)
National Insurance 5,843(72.8)
Pension No Insurance 2,181(27.2)
Health Insurance 6,691(83.4)
Social Insurance No Insurance 1,333(16.6)
Insurance Employment | Insurance 6,057(75.5)
Subscription | Insurance No Insurance 1,967(24.5)
Industrial Insurance 6,038(75.2)
Accident
Insurance No Insurance 1,986(24.8)
Total 8,024(100)
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(42.5%)0 2 FAdo] 1,204H(15.0%) ¢ e 7oz 1}
ERdr} e BuE wol 1841294 22Ab} 959%
(12.0%), 30M|~39A] 2Rt 1,752TH(21.8%), 404|~49
N 2R} 2,554H(31.8%), 50M~b9A] ZL=2A}7} 1,970
T(24.6%), 60M~64X] T2AP} 789%H(9.8%)C. =2 40
AI~498] 217} 2,554%(31.8%) 0.2 7h e oz
Uekde} 2exfe] sl ojaiEglo] 2,790%(34.8%)

1Zo| 2,560%(31.9%) 2
2 Woith AAlat vgAe] REE BH AFAlo]
5,506%(68.6%), B]&2l0] 2,518%(31.4%) 08 1A E]
At AR AEo=RH I9159] MR HAREE
= BA5] gt 40 B Jdoj s AmEH o
MR & 47383 71IAL 6,6917(83.4%), 88T 719
A} 6,057H(75.5%), ARIEE 71AA} 6,038%(75.2%),
20IAZ 71QUA} 5,843%(72.8%) &0 2 UpERIT

3. Analysis Method

2 AollM HEEHE %%ln%ﬂﬂbéiﬂm MI24R}
(20214) At Quisle 4 Qe ATE AEots o
9 8ot the e AbRekn HUEC A8 WA
2= 27 t7]1A] =2 73389] SPSS 23.0x2} AMOS 23.0
& olgsiol 2 q

ﬂiES’Jr "43 :4 7] l A S AR, HEHaE
9] Pearson®] ’%HE*—H A2 OF 382 45T
o UIR, SRS} tEHS 71e] Feh A A wet
ARH0] Bl mfetshy] st &olA QoliAs Al
Alsto] 53Rl Aghe g ettt O, &2 Aol
A A7st ARl Age s AmEy, §as o]

A2 SAR0 2 AF5P) Soto] PaWIARY BAS
UAIRICE oA, A0 AvPe BAsk ot &
o|=g AZP] Ysto] REAENYS A1§IES Gk
ORIEFO 2 G ALSH ol RolHof & BT A9 o
3 Aue) Jchaze] dste] AL g Fick

IV. Research Result

1. Descriptive Statistics on Research Variables
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Table 2. Descriptive Statistics of Research Variables

L.V. 0.Vv. M S.D. Sk Ku
JS1 3.12 664 -.402 1.598
JS2 3.43 676 -514 1.851
JS3 3.50 619 -.634 2.684
JS4 3.42 627 -.556 2.336
LV1 JS5 3.47 643 -734 2.372
JS6 3.33 636 -.370 2.317
JS7 3.45 598 -.443 2.888
JS8 3.24 577 -.346 3.591
JS9 3.06 756 -.470 862
0C1 3.36 667 -.354 1.624
0C2 3.36 661 -.165 1.772
LV2 0C3 3.25 714 -.232 1.131
0C4 3.29 696 -.215 1.386
0C5 3.64 673 -.699 2.367
WS1 3.46 .650 -.579 2.110
WS1 3.46 652 -.342 2.108
LV3 WS1 3.46 .657 -.458 2.116
WS1 3.49 .644 -.480 2.296
WS1 3.67 641 -.887 3.423
LV4 GS1 3.39 574 -422 2.707
GS2 3.43 575 -.437 2.692
L.V.:Latent Variable(Scale Level), 0.V.:Observation

Variable, M:Mean, S.D.:Standard Deviation, Sk:Skewness,
Ku:Kurtosis, LV1:Job Satisfaction by Factor,
LV2:0Organizational Commitment, LV3:Job Satisfaction,
LV4:Overall Job and Work Satisfaction, JS1: Wages or
Remuneration, JS2: Stability of Employment, JS3: Content
of Work, JS4: Work Environment, JS5: Working Hours, JSé:
Personal Development Potential, JS7: Communication and
Relationships, JS8: Fairness of Personnel Evaluation, JS9:
Welfare System, OC1: Work Preferences, 0C2: Job
Satisfaction, OC3: Workplace Solicitation, OC4: Pride in the
Workplace, OC5:, Continuity of Work, WS1: Satisfaction with
Work, WS2: Passion for Work, WS3: Pleasure in Work,
WS4: Enjoyment of Work, WS5: Continuity of Work, GS1:
Overall Job Satisfaction, GS2: Overall Work Satisfaction

2. Correlation between Sub-factors
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3. Confirmatory Factor Analysis of the
Research Model
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Table 3. Correlations Between Measured Variables

JS1 JS2 JS3 Js4 JSH JSé JS7 Js8 Js9
JS1 1
JS2 AT 1
JS3 A436™ 595" 1
Js4 4157 545" 6717 1
JS5 384" 506" 604" 685" 1
JSé 4637 557" 625" .640™" 594" 1
JS7 4427 548" 577" 586™" 575" 6727 1
Js8 502" 528" 500" 544 500" .606™" 594 1
JSs9 487 525" 4577 485" 443 539" 523" 694 1
oc1 4417 483 A486™ 475 4247 488" 4617 473 A48
0C2 408" A66™ A66™ 464 4317 484 A7 458" A436™
0C3 427 435" A36™ 4417 3917 478 A34™ 4637 4527
0C4 4207 4417 4407 4457 .385™" 468" 4227 A49™ A37
0C5 328" A7 A34™ 4017 403" 396" 389" 344 271
WS1 415" 4927 556" 511 4727 517" 487 465" 419"
WS2 370" 465" 505" 467 4457 494" ATT A436™ A7
WS3 383 4637 523" 475 4707 484" ATT 421 419"
WS4 381" 4697 531" 498" 466 502" 468" 4397 398"
WS5 317 4317 480" 4397 434 425" A14 355" 275
GS1 551" 586™" 5977 581" 544" 6147 599" 634 592"
GS2 523" 563" 6317 581" 560" 602" 590" 605" 561"
0oc1 0C2 0C3 0oc4 0C5 WS1 WS2 WS3 WS4 WS5 GS1 GS2
0C1 1
0C2 785" 1
0C3 7127 733" 1
0oc4 .708™" 7247 794 1
0Ch 6277 6447 566" 595" 1
WS1 .656™" 6327 572" 569" 547"
WS2 596" 626" 536™" 532" 520" 731 1
WS3 573" 598" 544 553" 519" 732" 743 1
WS4 575" 590" 538" 570" 534" 7377 7127 766™ 1
WS5 520" 528" 4547 A66™ 6717 646 643" 6397 6817 1
GS1 593" 561" 549" 534" 4827 6127 555" 573 566" 4977 1
GS2 572" 546" 526™" 5127 4827 609" 558" 578" 5717 509" 859" 1
"p<.05, 7p<.01, T p<.001
Table 4. Goodness-of-Fit Index of Measurement Model
. B RMSEA(.076)
Fitness T df p NFI TLI CFI L090 HI90
Research 8715.474 183 000 935 927 937 075 078
Model

4. Analysis of Fit of Research Model

38299 MYE Aol g U2 Zho] 7 o
A, Qo] solos Ueht AFEYE 715g
&5t 7102 e} 3132289 oL gdl xxﬁ}hzﬂ
golglol, HQERAYS Yhato] Apnidel ¥
T2 ZAsHYLE o tedo] Mtz RMSEA=.076,
NFI=.935, TLI=.927, CF1=.9372 UEh} £87155 @
dg gdstich

7’9 ALGEO] A5 AUHFL A42 HEEI|E
SHAIRE +20] 3710 Uf¢- Riztstog 2o F7]of Tl
IR Al Trdsty et R|Y] £44E st A

L=y

o]
ug

T QK4 71202 g™ RMSEA, NFI, TLI, CFI
WS 2YIYE Ap2 BUSYC,

o1 T2ALSO] dhstel A, 298 ARUEE
7} 22y ARIELd oAl 9F. 4. A

295} ARAE DA G, W, ZR2A=E
ARYEEL AU Al SEEe U AERo] 247}
URE B Y] A H2S WP E
2 99l k] AV ETS ARG oM BIAY 22
Ao} AuPEQl ate) SR} o OIS S ol A
QLS Ot HTE Tl 4 91g Zo Wi,




Structural Equation Model Analysis of Factors Influencing Overall Job Satisfaction of Working-Age Workers 161

Table 5. Factor Load in the Measurement Model

Latent Variable Observation Estimate . .
(Scale Level) Variable B B Standard Error | Critical Ratio
Wages or Remuneration 1.000 607
Stability of Employment 1.213 723 .023 53.129™
Content of Work 1.187 772 .021 55.651""
Job Work Environment 1.215 .780 022 56.054""
Satisfaction Working Hours 1.170 732 022 53.631""
by Factor Personal Development Potential 1.269 .804 .022 57.199™
Communication and Relationships 1.145 771 021 55.600™"
Fairness of Personnel Evaluation 1.077 752 .020 54.633""
Welfare System 1.305 695 .025 51.643™"
Work Preferences 1.000 .865
Organizational Job Satisfaction 1.009 881 .009 106.872"
Co?nmitment Workplace Solicitation 1.047 .845 01 99.045™
Pride in the Workplace 1.020 846 .010 99.103™
Continuity of Work .868 720 01 82.438™
Satisfaction with Work 1.000 862
Job Passion for Work .983 844 .010 98.449™
Satisfaction Pleasure in Work 1.012 863 .010 102.459™
Enjoyment of Work 993 864 .010 102.544™
Continuity of Work .868 752 01 82.438™
Overall Job and Overall Job Satisfaction 1.000 932
Work Satisfaction Overall Work Satisfaction 991 922 .008 131.789™
"p<.05, "p<.01, T p<.001
5. Path Coefficient of the Research Model BT ARHA dxRe]et o RO A(+) o
Prug B4 27 WIS 7 ARk SAM & 2 R9UF ¥¥S UK 202 Uehdn(- 103
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ARHOR Sololdt @S DIl Zo® Ushin@ o MRS of T46%2 Uehith 5 £A3Yes
- 701, pe.00l), ZAEQUEO] Tt ROIE HBPUSES]  L45 I Anjeie} U WS} ol Ao B
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$94% FAZYW} oAl oz BAR ARIEEL AuA Axjelel o B RS AAoR
Q0¥ AQoiEcL ADokEcof AA(+)og Qo Fojuleh Y DlRlE o= LERIAI(B=.164, p<.001),
03 BFS ORI Ho2 UehtuE-342, p00l), AP Uxjelel & ohsco] ot AlRaks o] Anele
Anolsco] it QoM ARYisEo] AWele of  of 746%2 UEHT 5 APURESL 2S4S MY
68.9%2 LERITE = ol ABolsgs] =oaz A Aol A GEEI} kolRl 202 BAEICY,
SRS} RopKL Hoe Bl Fig, 29} Table 6] A7 ATIS EC2 Q01 A 9ol
QoM MPREE AYA drzlel o piEwo] A SER AN Uxtelel O BEE 1] WAGIN A2
A+) o2 Fojujst T2 Rl Zo= YERFI(R Prof AFIEZO] t7jatE AmEr] Qs FEA
=.655, p<.001), Z8F Uxj2]e} A ghEwof gigh 99l E 23 (Bootstrapping)Z AA|5t0] 1 A1t Table 79
8 ApuEEo goele of 746%e Ushich 5 o Uec
olgl AnotELyt =9a= Kubd Axle]el o UREL 320 QI A RUEREeL ARUERE 7Ho] Ao
7t ZoH= Aoz FAEQITh A Z2AZJ 0] U7l avhs p<0.018EofA FAR =
£RZQUEE APuEgd YH(+OR Sojujst o Solah] UeREn opjazis 95% AlelgiolA
&2 UJA| 2102 Uehdm(p- 554, p<.00l), A90HE  486~5939] groe Uetdth aold AguiEsel A
Tof ojst xxl=Qlwo] Muyalo oF 68 9%z LFERITE 9HA dxRejel o gHEE 7He] UAoA RAIZUEo]
5 FRBQUES $242 ROUEES} Rolle Ao JMEIHE pO0LAEO KR Sojolsh ekt
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Table 6. Path Coefficient of the Research Model

Path B SE. C.R. B SMC
Job Satisfaction by Factor = | Organizational Commitment 1.005 .027 48.248™ 701 492
Job Satisfaction by Factor = | Job Satisfaction A76 .018 26,994 342 689
Organizational Commitment | = | Job Satisfaction 538 .012 44842 554 '
Job Satisfaction by Factor = | Overall Work and Job Satisfaction .871 .021 42249 .655
Organizational Commitment | = | Overall Work and Job Satisfaction .096 .013 7.553™ 103 746
Job Satisfaction = | Overall Work and Job Satisfaction 157 014 11.392" 164
"p<.05, "p<.01, T p<.001
Table 7. Verification of the Mediating Effect of the Structural Model
Path Estimate S.E.(Standard Errors) 95% confidence interval
F1->F2->F3 540 .028 486 ~. 593
F1->F2->F4 .084 .013 .059 ~. 108
F1->F3->F4 255 .022 213 ~. 299
T 2He] WAOA AREE] 7 saks p<0.0158E 0]R]= 7102 UERIA(R=.554, p<.001), RAIZ =7}
oA SAMOR Qoulshl Uehd faute 95% 4% ARUREL kot Zoz BAHelt. &
NP7l 213~.2990] gro@ ekt A2 Ak drtelet O BHEE0] FA(1)os 9
ojojst J&kS njx]= 7o 2 UERIA(B=.103, p<.001),
Organiaton AA2YEI} B4 FNA AxjRlet A WEEI
ommitmen
o 105 oxle 202 BAEIIC ADRHEE L Ay Ul
’ ol o= A A(+).0 0 ololst AskLe. n]x]= Ao
Job Satisfaction 655%* [ Overall Work and ok 4 WSl A+ 0= Fojojet FF= vlRl= A
by Factor Job Satisfaction 2 ]_,}E}]_,}}ﬁ(ﬁ: 164, p<.001), 75}_3"_1?_}.—_7%557 E{—%—/F-% A
s T ¥PS UxJ2lot o BHE R0} ROl Jo2 BAEr)
Job Satisfacion ZiHoz gond MRUsEE FNEUE, AR
= AylbA o] oljl olx ] AA(+)O0 2 Olu
Fig. 2. Path Coefficient of the Research Model N Ceoe == Fel Aol ‘fﬁ( ) |
Ot YL URIE 02 Uehdth £9 2R 2Ywe
A9IE RS YR AT WAfe] gHEEo] (o
V. Conclusions 2 Jo] 9 AL ulRlE 202 Ykt of ool
201 XPUHEES} $542 £XBYE, HRUEE,
B AT ARSI ARA ARE Heste] Ak AU st Axte] WEEI} Solx 1, £ABYEo}
o azAto] gold AlnotEryt xAEQly Alooks  ARUREEYE =S4 AUbKol At UARR] UREETE
=, el Aot Axfe) waRd oAl g A EORICR:s 2ol
X 7to] W2 PRBHoR EASlD ASse, 2 7 apgold AmE Au gold AnuEg
A7AT AAEL 7P AR AEAT o ARoks WA AF Bt B4 HQ iy, 258,
Tl xAZOlLo]| HA(+)o2 90o]u|3t G3FS nJx]= o] Y8, Z2ARE QJArAE-ATEA, ZhQ1e] A T}
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